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GAOUP INSURANCE — ITS AINS AND ITS PRIVILEGES

Then the first group ineursnce policy went into effect sixteen
years &0, & neW gateway wss opened through which sorkere in the {ndustrial
and commereisl fields could secure insursnce protecticn. Through the coopers-
tiop of their eagloyers & new NeaDs Was provided for tbese workers to guard
taensel ves and their femilies sguinet the major hasards of 1life withoutumm.
physical exmmination, regardless of age, and L-%“-L X
sasg.smell. The only stipulsticn of the new irsurance was that it had % de
written on fifty or wore wrkers, eaither st the employer's expense or at the
jpint cost of the workers and their enployer. Then the eost was thue divided
seventy-five percent of thoee exployed were required to enroll under the
srrmgment. The st ta the {ndividual employee shen insurence was on ¢
cooperstive basis was st s rate mieh lower thsn he could possitly bope to
seaire for himeelf ca the open market.

Prom 1911 to ths beginning of 1927 tundrede of thousands of
wfkm paseed through thie gatewsy. 3mall concerns of fifty or more workers
and great corporations sich ss the Southern Pasific, the St. louie-Sen Francieco
failvay, snd the General Wotors Oorporaticn have bemn enrolled on the books
of the issursnce campanies writing group. At the end of 1926, there vas in
fores in thirty-tws cospenies writing this type of ineurance $5,428,789,000.

Reny individuale of the thousands who are now protected by
ooup insursnce would not ordisarily be eligitle for group ineurshoe protec-
tien Sesanee of their age or physical ecndition. l. espesed to the usave'd-
ﬂoo&dﬂot".‘“ml“yh“ﬂﬂdﬂ veskness. UNere~




ver, great oumbers of them fail to tneure their 1ives shen young sod fase &

fordbidding coet when they grow old. Gtouy Insurance sweeps aside all these

obetasles 'hn providing this greatest of needs of -orung sen beyond their
dally bnd d Mtor. ’
M Oy P‘"‘IW"‘
The asployees of peasttuntty~wvery eltigthle concerms in Oklehome
are covered by group protection. In the Trl State District the Metropolitan
Life Iasursnce Company has written contracts on the followings -

Black Heask Wining Compeny

Childresse L«d snd 2ine Compeny

New Chicago Mine Corporation

Golden Rod Nining and Smelting Corporation

Century Zine Co.

* Commerce Mining & Seyalty Co.
Crystal Eineral Truet

Pederal Nining & Seelting Co.
Skelton Lead & $las Co.

* Vinegar Eill Zine Compeay

The eaployess insured under Netropolitan group, in eddition to
the fasursnce privileges of the plan, are provided “}W gr:ducto mrees
when they ars 1l or injured, provided they live in one of the 4,000 Netropolitam
nureing omters. These rursee call at the homes of the employees, reneblut——
1005-A0-0000UEry, oarry out the dootor's instructions, and instruct the family
ia the oare of the patient during their steemoe.

Ihe Copversico Cleuse

Bvery nan neede as much 1life 'luunneo a8 he can poesibly carry --
for his wife, for his children, for his bome. Wien an amployee quits his work
his protestion under the group plan teminates but in all companies he fe given
the privilege to continue his iasurance under a standard contrast Sy paying an
sppropriste prexium sod this he mer do without physiesl sxmminstion. Ne sust,
Mowever, apply for his fasuramee before tiirty-ese daye have elapeed.

Nen loaving the serviees of cempanice skieh sarry growp lasursmes
mm»muaunmmm- thapedives wd thetr -
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families should be very sareful to take adventase of thie conversion clmies.

{s no physical exmmination, no red tape. It may mean salvatisn for :is family —

help wten they need help most.
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