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¥z ==e now nearizg the completicn of anotner of our annwal Asteston
me<=c21 and X-r27 swrveys., though the purpose of this arzwu2l sur.
vaF =zs beea explained to eact Asbeston employee, there still appear

to Se occasional questions and rumors about this program ==2 about
t=2e Asbeston Pla=t¢,

Ia arder to asswer any questicres you may have and to further daescribe
tzls prograa and explain Compazy policies, we plan to meet with all
AsZeston eaployees in sxall groups and on Company time. TYou will be
nstified by your overseer or shift zupervisor of the time and place
for owr group meseting, I sincerely hope that this letter and these
peei=gs Will acswer any questions you may have about our Asbeston
Pi=x=t and owr medical and X-rz2y progras,

As early as 193¢, when the Company first seriously considered estabd.
1ieaing a manufacturing unit at Hogansville for the processizg -of
ast=2stos yarns and fabrics, we were aware of the occupational bhazard
igvolved. Company engizeers and outside consultants, includizg some
of ke best engineering firms in the United States, have made vast
improvexnents in dust control since 1941 when the Asbeston Plant was
built, For many years we have maintained dust counts well delow the
stancard of safety recognized by the Georgia Department of Health,
Teis is a contizuing program, for we are constantly striving to
furtker improve dust control egquipaent and methods,

In 1957, in order to improve our health and safety j:rograa in the
Asteston Plant, we supplemented the periodical cnest X-ray survey with
an anncal physical examination for each Asbeston employee.. To do this,

we engaged an outstanding chest radiologist and internist, Lr. John G.
Wells of Newnan, Georgia.

Slace 1953, because of questionable lung changes which have occiurred,
we have deemed it advisable to remove a number of employees from the
Asbeston Plant, With the present health and safety program it may be,
froz time to tize, that other Asbeston. employees will be =moved, for '
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‘the pzxp<se of this program is to move a person before harmful changes

have occc==Ted. Any physical chargzes unrelated to exposure from asbes-
tos d=st will be held as confidential Dy the Company and by the doctor,
vho will 24vise any ezployee of such findings and recommend that he
consult his family physician,

_Our Compa=y haé always fulfilled its legal and moral odligations. Our

Asbestorn operations are classified as an occupational hazard under the
Georgia Workman's Coapensation Act, abnd it is certainly the Company's
intenticn to meet botkx our legal and moral obligations in any case of
disabi1lity arising out of the exposure to asbestos dust,

With our present dust controls and health and safety program, we an-
ticipate few, if any, cases or disability arising out of exposure to
asbestos dust, beyond the possible cases we may bave among some of our
long-service employees who.were exposed to dust during the early days
of our Asbeston operations, No person in the Asbeston Plant will bde
allowed to continue working in the plant once the doctor recommends
his reacval. The Company recognizes that the employee may desire to
contince ex=ployment with the Company and transfer to another job with-
in the Co=pany. The transfer will be arranged provided there is a pro-
per job opening and the employee is gqualified to fill the jodb openirg,

If transfer within/ the Company cannot be arranged, it will be neces-

sary to sever -the employment relationship. The Company recognizes its
resporsitilities to employees, and where employees are terminated due
to asbestos dust exposure, they will be paid termination allcwance or
disability allowance, whichever is applicable under the Company plan.

To fwrther improve the medical control prograz, the Company has pur-
chased additional physical testing equipment, as recommended by

Ir., Wells. This equipment is being set up initially at Dr. Wells'
office in Newnan, and in the event of any suspicious changes which are
not clearly definable, the employee will be requested to wndergo these
tests as part of his physical examination.

The Asbeston Plant over the years has provided employment for hundreds
of people in the Hogansville area. Ths products manufacturered have
been valuable contridutions to the home, to industry, and to our mili-
tary establishments.

There are many industries waich are classed as hazardous, some of which
are far more hazardous than the processing of asbestos fibers. With
our preseat dust control equipment, which we are constantly improving,
with a good health and safety program, and with the cooperation of
every emplioyee in the Asbeston Plant in maintaining safe work condi-
tions and safe working habits, we can expect to operate the Asbeston
Plant safely and profitably in the years to come.
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= F2EZ 10 De Teient at the coremcoming Reetings with Asteston em.
FIZT=2 ETOUPS it Belp answer 2=7 Questions that may be asiked regarding
car medical z=a X-ray program c= about A2y of the topics I Lave at.
Te=zT2d to cover i, this lett=r,

'Sincerely,

A. c. Link
== /ACL Mazager



