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from: BRED Center - 401-316B . _
win:  236-1382 -
Oate:  November 6, 1987

Subject: 1988 NEGOTIATIONS POSITION PAFER

To: J. B. Jacchy - Cateway
ec: B. P. Masgaro - (ateway (without att.)

Attached is a draft copy of the 1988 Negotiations Position Paper, "Toxic
or Hazardous Substances in Westinghouse! which I have updated. Some of
the attachments are dated but are still current. I did not include our
ub;szos guidelines with this letter but will make it available 3! you
need it.

Corporate Industrial Bygiene
Enviropmental Affairs
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1988 NEGOTIATIONS POSITION PAPER
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*TOXIC OR EAZARDOUS SUBSTANCES IN WESTINGEOUSE®

*t & & 2

Prepared by: C. W. Bickerstall
Manager, Industrial Hygiene
Enviroomental Affairs
EiD Center
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TOXIC OR HAZARDOUS MATERIALS IN WESTINGHOUSE

A. Historiecal Background
Westinghouse [(¥)] was a pioneer in the field of Industrial Eygiens

with the history of the department going back to the early 1930's.

The initial effort was evaluating and controlling eaploye exposure to
silica particulate in the foundry operations. Efforts were then directed
toward developing a system of evaluating the chemicals and materials used in
the (W) manufacturing processes to determine the potential employe health
bazards and determining what controls, precautions and protective clothing
was necessary to minimize the bazards. This system was then integrated into
the Westinghouse Corporate Standards Purchasing Department
Specification/Material (PDS/N) Card Systez as a means of communicating this
information to the (W) plants.

Once the hazardous materials were identified, then Safe Practice Data
Sheets (SPDS) were developed, prepared and issued to the plants. SPDS
included the physical properties, the common (W) materials which contained
this barardous material, the toxicity, fire informatien, first aid
information, and bhow to safely handle and control the material.

Until 1070 there was limited perscnnel monitoring of employe exposure
to bazardous materials at industrial plants including (W), with the
exceptions being the monitoring of employe radiation and noise exposure. If
the Headquarters Industrial Hygiene Department was involved in any
monitoring that was performed, these records were well maintained. However,
zaintenance of such historical records at the (¥) plants varies from
excellent to poor. ledical surveillance, e.g. audiometric exsss, pericdic
physicals, bioassay saxples, was puch more prevalent including the
paintenance of such records. In 1984 Nr. Stu Saltman of tbe Law Department
issued guidelines on records retention and by including a review of plant
recard retention during our plant audits, maintenance of these records has
improved.

V¥hen the Occupational Safety and Health Act came into being in 1071,
pore emphasis was placed on employe exposure to toxic materials. Industrial
Hygiene training courses were developed for the plant industrial hygiene and
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safety representatives. Additional monitoring equipment, ssmpling pusps,
noisemeters, etc., were purchased and sampling procedures were prepared for
the (¥} plants to ;.rform assesszent of occupational exposure. Therefore,
documentation of employe exposures to toxic materials or phylicl}, ﬁont'
increased such that personnel monitoring of employe exposure in the last 11
years is more than twice the amount there wasz in the previous 40 years.

The format of the (¥) SPDS was revised to reflect the changes in the
0SHA Occupational Health Standards, e.g. personnel monitoring requirements,
pernissible exposure limits, employe training requirements concerning the
potential health hazard of toxic materials, disposal of waste and
recordkeeping.

Plant sudits wers established to review the () plant Industrial
Hygiene and Safety Programs with s written report then issued to the
General/Plant Manager discussing the findings recoxmendations and requesting
a response.

Becaue (¥) was a pioneer in developing industrial hygiene and safety
prograns, the 0SHA regulations have had a minimum impact compared to other
major corporations, e.p. chemical manufacturers, and in genersl OSHA has »
bigh regard for (¥) as a respensive employer.

B. Present Conditions

About 80-70 percent of the (¥) plants use, in part or total, the (O
FDS/M card system to purchase materials snd chemicals and thus these
chemicals and saterials are evaluated by our departaent as previously
described. The other plants, e.g. acquisitions or new divisions, have their
own method of material evaluation including material safety data sheets from
their supplier.

Bach plant has copies of the (W) Safe Practice Dats Sheets (SPDS) which
they can use for reference and training the employes.

Specific hasardous awareness training has slways been given to
radistion workers. Sessions covering hasardous or toxic saterials and the
() SPDS have recently been added to the safety observer training and are
also included in the (¥) Basard Communications/Right-to-Know Progras.

In August, 1980 USHA issued a standard "Employe Right of Access to
Medical and Exposure Eecords.' This standard permits esmployes, or their
designated representative, to have access to their medical records acd their
records of exposure to hazardous saterials.
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A letter was issued by (W) Headquarters advising the plants of the
details of the standard, and what steps to follow if any reguest was made
for medical and/or exposure results {Attachment 1). S

Yery few plants lhave received employe requests for informstion exposure
to hasardous materials and these requests were honored.

Headquarters Industrial Hygiene has always reccmaended that results of
suploye personnel monitoring be given and explained to the eaployes. This
is especially important with the incressed emphasis on monitoring employe
exposure to hasardous msterial and all of the new OSEA occupational health
standards now requiring it, e.g. asbestos, lead, arsenic and bearing
conservation. If, however, during our plant audits we find that some ™

placts do not have a mechanisa for informing employes of their monitoring
results this is then corrected.

C. FKNew Standards and Regulations of Concera

Ia 1085 the 0SHA Federal Eagard Comaunication standard becane effective
for the mapufacturing and chemical industries. Since then sbout one-half of
the states have legislated employe and/or community Right-To-Know laws.

- A recozmended program of complisnce was developed and issued to all (W)
plants (manufacturing and pon-masufscturing) sdvising them how and when to.
schieve specific requirements for the standard (Attachment 2). As of August
1987, only three (¥) plants have received citations from OSHA on their
Hagard Communication Program and these were minor infracticms.

OSHA extended the hasard communication standard to include all
industries effective August 1987. Fortunately most (W) facilities
izplemented our recommnsnded program and this will bave a minimum impact on
tke corparatioa.

With the increasing use of video display terminals (VDTs) e.g.
cosputers, word procevsors, electronic mail, in the workplace, sost
exployes will have some sxposure to VDTs on a routine basis. As the use of
VDTs has proliferated, so Las alleged health concerns sssociated with their
use, s.g. eye strain, back strain, cataracts, skin rash and even clusters of
birth defects.

The only substantiasted concern is design of the workstatienm, i.e.
ergonomics. To alleviate these concerns, Guidelines for VDTs and medical

vision screen examinstion wers developed and issued to all (W) plants
(Attachments 3 and £).
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Corporate Industrial Bygiene has developed a data systea to maintain
and retrieve Industrial Hygiene monitoring records for the plants, e.g. air
sazples, noise measurenent. This systeo is able to track saploye exposure
by chemical, plant, worker occupation, dates, etc. The next module to be
developed will be for occupational medical surveillance records, e.g. blood
lead, audiograns. As this systez is developed and used, it will aid in
complying with these new regulations and will increase the access to record
retention and access to employs sxposure and health records in case of
worker compensation claims or litigation (Attachment E).

0SHA issued their new asbestos standards for both industry and
construction in June 1988. Guidelines for developing a control prograa were
issued to all plants in Dctober 19086. The industry standard will have &
ninisun impact because ssbestos in (W) products bas been reduced to only a
few plants, whereas the asbestos copstruction standard will effect most ()
facilities because it saddresses asbestos insulation in buildings:
fireprooling, pipe covering, sound damping, exterior siding, floor tile,
etc,

Future Occupatiopal Heslth Legislation of concern is the "High Risk
Occupational Disease Notification and Prevention act of 1087.9
Bepresentative Gaydos (D - PA) H.R. 182 and Senator Metzenbaum (D - OH) 8.
79 are the authors. The House bill was recently passed and the Senats bill
will probably be passed iz early 1988. This legislatioz would require the
governzent and participating employes to identify, notify and counsel past
and present exployes whom the government detarmines are at risk of
occupational diseass {rom exposure to hasardous cheamicals or agents. Soame
of the major points of these bills in currest form are:

o Establishment of a Risk Assessment Board which will identify those
populations at risk of disease associated with occupational health
hasards.

. o The board will then notify employes and employer of that risk. .

- © The potification will identify the associated disease(s), latency
pericds {time of exposure to time of diseass), appropriate medical
monitoring, the nearest certified health center and the employer’s
hesalth mopitoring responsibilities.
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D. TIrends in the Unicns

Becently there has been an increase in the nusber of new OSHA
occupational health standards. However, there har been a decline in the
nusber of DSHA inspections under the Resagan administration,” which has been
also true at (¥) plants, therefore the unions are starting to become more
aggressive in this aren. They now have the ability to access chemical
toxicity data. BSome ars sven attempting to conduct mortality studies of
previous meabers. The United Auto Workers have developed and issued to its
mepbers a brochurs on epidemioclogy, what to look for in the workplace, types
of illness and deaths that could be work related and to report this
information back to the union headquarters.

All unions are aware of these state Right-To-Enow regulations and the
Federal Hazard Communication standard because most have occupational health
specialists cn their staffs and they have been very successful in lobbying
for passage of these rogulations. Both represented aad non-represented
plants have experienced numercus requests for information on materials in
the workplace from employes.

Unions in general favor having joint Management-Union Occupational
Safety and Health Committees. (¥) continues to promote the use of our
safety observer progras and we contend this program, if properly presented,
will mest this need to involve the workers in the plant occupational safety
and health program. In fact, Eeadquarters Safety revised this program in
1981 and promoted its use through "Irain the Trainer® seminars.

. Within the last year we have had to respond to union requests for
informstion on employe exposure to basardous saterial at former (¥) plants
i.e. Lester, Bloonfield, Sharon.
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