AMENDED AGRTEMENT ‘

PREAMDLE

This Agreement is by and between the CEMENT ASBESTOS PRODUCTS COMPANY,
Ragland, Alabama, hereinafter known as the Company, and the UNITED CEMENT,
LIME AND GYPSUM WORKERS INTERNATIONAL UNION, LOCAL 457, affiliated with the
American Federation of Labor and Congress of Industrial Organizationms,
hereinafter known as the Union.

L4
The intention of this Agreement is to set forth certain desirable
standards governing wages, hours, working condition, and other conditions of
enployment to prevent strikes and lockouts and for the application of collec-
tive bargaining by the Union for all employees who are represented by the Union,
and for the further application of the principles of negotiations, conciliation
and arbitration, if nccessary, during the life of the Agreement.

Both parties agree to abide by this Agrcement during its term, it being
the purposc to scttle all differences without disturbance to industrial peace.

It is further understood by both parties that their object is the protoce
tion of the best interest of the Company, its employces, and the Union,

ARTICLT. T - RECOONITION

Scetion 1. The Compony recoznizes the Union as the sole collective
bargaining ascncy for all production and mointenance wiployses of the employar
at its Ragland, Alabama plant, including the janitor, laboratory technician,
and plant clerical employees, bur excluding office clerical employeces, prolcs-
sional cmployces, guards, and supervisors as defined in the Act.

Section 2. The parties hcreto agree to continue to apply the provisions
of this Agreement to all employces without regard to race, color, sex, rcligious
creed or national origin.

ARTICLE II - TERM OF AGREEMENT

Scetion 1. This Agrecment shall beecome effective May 1, 1970, and shall
continue in effect through December 31, 1972, and each year thercafter, unless
sixty (60) doys' written notice i{s given by either party prior to the expiration
date. Such written notice shall contain any changes or amendments desired, and
only such changes and amendments as are contained in such notices shall be
discusscd by the conferees.
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Scction 2. This Agrcement shall be binding upon the parties herero,
their successcors, administrators, cxccutors, and assigns. In the cvent of -
the sale or lease by the Company of its plant covercd by this Agrcement or
in the event the Company is taken over by sale, lessce assignments, receiver- .
thip or bankruptcy proceedings, such operation shall continue to be subject to
the terms and conditions of this Agrecment for the lifc thereof. The Company
shall give notice of the existence of this Agreement to any purchaser, lessce,
assignee, ctc., of this Agreement. Such notice shall be in writing with a copy
to the Union not later than the effective date of sale.

ARTICIE ITI - WOURS, OVERTIME AND PREMIUM PAY

Section 1. For the purpose of establishing and determining the work day
and the work week, it is agreed that the work day shall start at 6:00 A.M, and
end at 6:00 A.M. of the following day and that the werk week shall starc at 6:00

" A.M. on Monday and ond at 6:00 A.M. on the following Monday. A preparatory crew

may be scheduled for work prior to 6:00 A.M. on Monday or the day following a
holiday and will be paid at the rate of 1Y% times the rcgular straighte-time hourly
rate for all hours worked prior to 6:00 A.NM,

Section 2. The work week for all employces shall be five (5) consccutive
days, and the work day shall be eight (8) consccutive hours.

Scction 3. Time and one-half the regular straighte-time hourly rate shall
be paid for all time in excess of cight (8) hours in onc day or over eight (8)
consccutive hours at any cime and forcy (40) hours in onc weex. Overtime paid
for on a daily basis shall not be cduplicated on a weckly basis.

Scezion L. Time and onc-nalf the regular straight-time hourly rate shall
be paig for the sixnth (6th) consecutive day worked during the cmployece's regularly
schedulec work week.

Scction S. In the event an employce works more than twelve (12) hours
in his work day, he shall be paid for all hours worked in excess of such swolve
(12) hours ac double the straighc-time hourly rate. After an employecc has been
engaged in work for twelve (12) consecutive hours, he shall be paid for all
consecutive hours worked immediactely succceding and in excess of such tweive
(12) hours at double the straight-time rate. In no cvent ghall the two (2)
immediately preceding provisions of this Section be applicd to the same hours of
vork; however, the provision which creates the highest earnings shall be applicd.
This provision does not apply to the first such occurrence during the individual's
work week.

‘o

Two (2) times the regular straight-time hourly race shall be paid for.
the seventh (7th) consecutive day vorked during the employee' s regularly
scheduled vork week.

§cct£on . All hours t vorked by an employee on Sunday shall be paid at
the rate of two (2) times the cmployec's regular straight-time hourly rate,
exclusive of shift diffcrentials.
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Section 7. Employces called to work on their day or days off shall be

paid time and one-half for such work. A call on the day worked will bec considered
a2 call-out, 2 notice prior to the day worked will not be considered a call-out,

Section 8. 1In casc of an emergency, when an employee is called for work
during any hours after leaving plant, {n addition to his regular shifc or
working week, he shall receive one and one-half (1 =1/2) times his regular rate
with : minimum of four (4) hours' pay.

Section 9. -Employees called to work within eight (8) hours prior to and
continuous with his shift will be allowed to work his normal eight-hour shift.

Section 10. An employee working any part of one-quarter (1/4) hour shall
be paid for one-quarter (1/4) hour; over one-quarter (1/4) hour and less than
one-half (1/2) hour shall be paid for one-half (1/2) hour; over one-half (1/2)
hour and less than thrce-quarters (3/4) of an hour shall be paid for threc-
quarters (3/4) of an hour; over three-quarters (3/4) of an hour and less than
one (1) hour shall be naid for one (1) hour.

Seetien 11, Overtime occurring in the various classifications shall be
divided as equally 2mong the cmployees of the respective classifications &s is
prac:ical. Enmployees shall work overtime when schecduled or requested to do s$0;
houever, employees. will not be penalized for refusing to work overtime if a.
reesonable excuse is given andé is acceptable to the Company. Overtime refused
shall count as overtime worked for the purpose of equalization. Arn enployee
assigned on & temporary basis to a regularly scheduled job shall work any over-
time on the job to which he is assigned.

Section 12. No employee shall be 12id off during his regular work weck to
equalize overtine, .

ARTICLE TV - RULLETIN BOARDS

Section 1, The Company shall make oavailable ample bulletin board space
for notice having to do with the official business of the Union; however, notices
will be cleared with the Company before posting.

ARTICLE V - MILITARY LEAVE

Scetion 1. In the event an employee is drafted or enlists pursuant to
the Selcctive Scrvice Act of 1948 to scrve in the military or naval forces of
the United States of America and {f, within ninety (90) days after his honorable
discharge from such service, he shall make application for re-employment and shall
furnish therewith formal proof of his honorable discharge, he shall be entitled
to re-cmployment in accordance with the provisions of the Selective Service Act
of 1948, or 2s amended,”SS as applied to his re-employment, his seniority standing
in the job in which he was employed up'to the time of his draft shall be considered
as having remoined continuously in effect and as having accumulated to the date of
his re-employment, 2

ARTICLE VI - SENTORITY

Scction 1. 1In all cascs of promotions within the bargaining unit or in-
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crease or decreasc of forces, the following factors shall govern:

(a) Seniority

L\

(Qe Physical fitness
(c;\Ability to perform work

. The Company and Union agree to apply (a), (b) and (c) of this section as
follows: \, -

\
(a) Seniority shall mean an employee oldest in point of service., For
those employees hired on the same date, seniority shall be deter-
mined by the established Scniority list.

(b) Shall mean an employee must be physically qualified to do the jodb
bid on or rolled to.

(c-1) The Company and Union agree that some jobs in this plant require more
skill than others; shipping ckriks must have had business rachine
training, one year or equivalent business scrool and =must pass typing
test; first-class Millurights, Tlectricians, and achinists =ust rave
three and one-half yeasrs' training; secowd class must have two years'
training; third-class nust have one year's training; xour.r -class need
not have any traianing, onaly aptitude, education anc physicai fizfess to
learn the job, The Company reserves the right to fill the 2bove iobs.

(¢-2) In all other classifications, where factors (b) 2ad (¢) are subs:caen-
tially equal, seniority, (2), shall govern.

Section 2. New employees shall be regarded as tempor2ry emplcyees Zor the
first thirzy (30) working days of their employment. 7There shall be no respeonsi-
bility on the part of the Company for the re-employment of temporary employvees if
they are le2id off or discharged during this period. After thirty (30) working
days' continuous employment, the names of such employecs shall be placed on the
scniority list in order of date of hiring. Seniority shall not be affected by
layoffs or by illness of less than twenty-four (24) months' duration,

Section 3. . In case-any job is abolished, the employce on such job will
be placed in accordance with Section 1 of this Article.

Section 4. When a decrease in working force {s necessary, employecs with
the least amount of seniurity will be the first to be laid off, provided the senior
employec has necessary qualifications to £ill the job. In restoring the working
force after a decrcase, recall shall be in the inverse order of layeff. Employces
affccted by a decrecase in forces or 3 job abolishment shall be given threce (3)
days to exercise their rights under this Section.

Scction 5. Within thirty (30) days of the sizning of this Apreement, the
Company will post on the Nulletin loard a current list of all cmployees in ihe
Bargaining Unit showing date of umployment and seniority position as inictinled
and approved initially by each employce. Once cach £ix §6) months this list will
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be revisced to show deletions and additions.

Scetion 6. All permanent vacancics or new jobs ercated other than ar the
labor grade shall be posted for bid by the Coupany. Such job shall be postec lor
three (3) days to cnable employeces to make written application for such job by
making a notation on the posting. At the conclusion of the threc-day period of
posting, the job will be awarded within three (3) days to the senior bidder who
has the necessary qualifications to £i1ll the job. 1In the event there is a dispute
as to whether or not an employce who bids for the job and who has greater scniority
than the onc awarded the job has the neccssary qualificotions, such dispute shall
be hondled through the Gricvance Proccdure, it being agreed that where the Union
questions the Company's determination of qualifications. the burden at all times
shall be on the Union to establish that the Compony's determination was discrimi-
natory or inhercntly wrong. During the period of posting and the period within
which the Company is allowed to ££11 the job, thc vacant job shall be filled on a
temporary basis by the Company in its discretion. Any employce who has bBeen
assigned the job as a result of bidding shall be considered 'on a trial basis in the
new classificotion for a period of fifteen (15) full shifts on consccutive work days.
In the cvent of unsatisfactory performance in the new job or clessification, he rmay
be returned to his former classification and rate of pay ot any time during such
period or immeciately at the end of such trial period. The employee likcuise shall
have the option to return to his old job during such trial period. During tha
trial period the employee s old job shall be filled by the Company on a temporiry
basis.

Section 7. An employee on layoff who fails to return to wverk vithin Zifteen
(15) days following written notificotion by certified mail scnt to his last adcress
which he has mointained on file with the Coxpany will be considered to have voiune
tarily cuit and to have forfeited all seniority rights. Such time may be cxtenced
by the Company upon a showing curing the fifteen-day period that the employa: is
ill and unadle to return to work. Any employece on layolf status shzll raczin his
scniority {or a period not exceeding twenty-iour (24) months from the date of Lis
last ermploy—ent, and at the expiration of such twenty-four (24) months shall be
deemed to hove lost all scniority and right of recall.

ARTICIE VII « HOLIDAYS

Scetion 1. All work performed on New Year's Day, Memorial Day, Independence
Day, Labor lay, Thanksgiving Day, Day following Thanksgiving Day, and Christmas Day
shall be paid at two (2) times the rezular straight-timc rate in addition to regular
holiday pay. Starting in 1971 Christmas Eve will be included as a holiday.

Scction 2. 1If no work is required of an employce on the above holidays, he
will receive eight (8) hours' pay at his regular s:reight-time rate, provided he
meets the following qualificotions: . .

(8) The employce shall have been cmployed by the Company
for at lecast thirty (30) calendar days prior to the
holiday,

(b) The employece shall have worked his last scheduled
working day prior to and his first schcduled working
day after guch holidoy unless excused thercfrom by
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ranagement on account of sickness, accident, layoff,
death, or otherwise excused absence. In no event
shall a holiday be paid Zor unluse an cmployee has
worked during the thircy-day period irmediately
preceding or izmediately following the holiday.

Section 3. 1If any of the foregoing holidays fall on Sunday, the following
Monday shall be observed as the holiday.

" Seetion &. If & holiday occurs during an employee's vacation, he shall
receive holiday pay in addition to vacation pay.

Section 5. Employees who are ordered to report on any holidays that are
their regularly scheduled work days, and who fail to do $0,. shall not receive holi-

day pay unless excused therefrom by management on account of sickness, acciden:
or death,

Section 6. Shift differentials shall not be considercd as part of an
enployee's regular straight-time rate for the purpose of unworked holidzy pay.

Section 7. The Company shall post a notice of those employees who are to
work on a holiday as far in advance of the holiday as feasibdle.

Scction 8. "When a holiday falls on an employce's regulsrly schecduled vork
day, it shall be counted as a day worked for the purposeuslSsomputing ovcrtimé.

Scction 9. Employees callcé out for work on holidays shall rcceive eight (8)
hours' pay &t thedir regular straight-time hourly rate in addition to wwo (2) times
their regular straight-time hourly rate for all time worked, with a minimum o:/bur
(&) hours a: double time.

&-'

TICLT VIIT - VACATICNS

Section 1. Vacation year shall begin June 1 of onc year and end day 31 of
the following year,

Scction 2. As of June 1 each ycar, an employee who has wori.ed thirteen (13)

weeks during the vacation year immediately preceding Junc 1 shall be paid vacation
as follows:

(a) Each employee who has been in the scrvice of the Company for three (3)
months but less than one (1) year shall receive one-twelfth (1/12) of

one week's vacation pay credit for each full month worked from the date
of his employment,

(b) Each employe; who has been in the service of the Company for one year

but less than three (3) years shall receive ont week's vacation annually
with pay.

(c) Each employee who has been in the service of the Company for three (3)
ycars but less than ten (10) years shall receive two (2) weuks' vacation
annually with pay. v m—— .
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(d)‘zach enployce who has been in the scrvice of the Company for tcn.(lc)
years but less than twenty (20) shall receive three (3) weeks' vacation
annually with payL‘/

(e) Each employee who has been in the service of the Company for twenty (20)
years or more shall receive.four (4) weeks' vacation onnually with pay.

Section 3. One veek's vacation pay shall be forty (40) times his regular
occupational rate without shift differential, provided he has worked thirtecn (13)
weeks during the vacation year.

Section 4. Employees who have one (1) or more years of service and who are
separated from service for any reason will receive vacation pay due them on the
following basis: one-twelfth (1/12) vacation credit for each full calendar month
worked in the current vacation year. 1In the event the employment of any such
exployee is terminated for any reason, the Company shall pay to the employee, or
to his beneficisry in the event of his death, all vacation pay due.

Section 5. On five (5) days' notice, vacation pay shall be availedle to
employecs before or during their last work shift prior to beginning their vacztions.

Section 6. An employee will not be called to uork}uhile on vacation 2gainst
his will,

Section 7. The Company will schedule all vacziions, and shcll have thHe vight
to schedule vacations during periods of schedulaed plant vacstion shutéoums. Where
vacations are scheduled during times when the plant is in operation, recognition
will be given in scheduling vacations to preferences in the order of saniority to
the extent the Company determines to be practicsbdle,

ARTICLE TN - WAGES

Scction 1. The schedule of Basic Wage rates sgrced upon and actached
hercto shall become effestive as of signing of this Agreement and shall remain
in cffect during the pemidd of this Agrecenent.

Section 2, Any job not mentioned in the Agrecment or any job with sub-
stantial changes in duties, cquipment, or requirements, or any ncw jobs crcated
in the Company's plant shall be open for negotiations by the Cempany and the
Union as to wages upon proper written notice from either party to the other perty.
It is understood tht the foregoing i{s subject to the provisions of Article XV-
Grievances,

ARTICLE X - SHIFT DIFFERENTIALS

Section-l, Working shifts, for the purposc of shift differentials, normally
shall be considered to be: ..

Day Shife: 6:00 A.M. to 2:00 P.M.

Afternoon Shifc: 2:00 ?.M. to 10:00 P.N.

Night Shife: 10:00 P.M. to 6:00 A.M. _
S R B :
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Scetior 2. A differential eof siy (8) certs an hour shail bde pic foz
all work perxorncd by ermployves scheduled (irciuding relief) and wortking ox
the alterroon shaift, and a diiferenticl of twelve (12) cents an hour shalil
be paid for all work perfermed by employecs scheduled (includingy reliel) ane
working on the night shift. Shifc diffcrentials shall be includec in tlic
calculation of overtime compecnsation.

Scetion 3. Regular day vorkers, as distinguished from ghift workers,
temporarily aszigned to ghift jobs as relief or to shifts set up on a temporary
basis shall receive the zpplicable shifc difierential for all hours worked on

such shift work.

Section 4. Shift differencials shull pot apply to regular day workers
except as set forth in Section 3 above,

ARTICLE XT - DEDUCTIONS

Saction 1. The Company will withhold fees and duer upon presentation
of the followirg authorizactioa, printed on & form furnished by the Union and
signed by the emzloyee:

"I, , setheorize ard direct the

Coiment Asbestos Products Cempary, Ragland, Alabara

to doduct from any carnings accunuiated to my credic,
membership ducs ard jnitiazion fees crargedé against me by
the Lnitad Cecre, Lind and Cypium WorTkers Interrnacional
Uriion, Locxl 457, upon presentaticn and iormal demand by
the proper authorvities of that organization, agrecing

thart che Cement Asbeznos Products Company, Raglaané, Alabama,
cshall he saved harmless for deductions made under this
circumsiance.

“Such voluntary au:horiza:ion is irrevocadle for a
reriod of ene (1} ycur or until termirationa dave of
the present Agreemenas, whichover occurs fooncr, and
shall be aurona:xca‘ly Tencw-¢ as an irvevocadle
authorization from year to year unless revoked by
written potice to the Company 2ad the Union within
a period of fifteea (15) cdays immediately preceding
termination date of any applicable Agreement or
yearly period.” _ <;

'ARTICLE XTI - UNTON ACTIVITIES

Section 1. Union sctivities are not to be conducted on Company time
except upon mutudl agrecment between-the Company and the Unien Committee.

Section 2. Any employce sclected and acting as a represcatative of
the Intcrnational Union, District Coimeil, or local Union, #hall be granted
a lcave of absence for such appointment with continuity of scniority tights.
This leave vill be limited to one (1) ycar, subject to rencwal.
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Scetior 3. A leave of aboenee wild be granteé to emplioyues 0 artend
Union convertionsg or other like yrion uctaivities without impaitment of :
seniority and other c¢mployment rights 4ng nerofits. It is agreed that the
Uraon will cooparate in relecting vach camlevess g0 23 not to interfere with
plant opecrations. 7This leave will not exceed cne (1) week.

ARTICLE XTIT - TERMIVATIONS

Scerion 1. The Company reazsrves the right to discharge or lay off any
enployre for just cizuse. The Company shall nocily the Union in wri’i:g within
three (3) d<ya of the date of such dizcharge or disciplinsry layoff of any
employre and st2te the reason er veaxeas for such discharge or disciplipary
layot{. azd Lhe Unica must file an a;peal wvichin ten (10) days from date of
dischurge or disciplinary layo{f, or che right of appeal is lost. Should it
be deteormined through the gricvance procedure that an employee has been unjustly
discharged or laid oif, such employre shall be reinstated to his former position
without 10:s of wage rate cr genicrity and 3hall receive full-timec pay at his
reg:i-lar zrrsight~tine hourly rste, previded, howaver, that the Company may
crecit against sach pay any earrings or rerureration he has received from any
s¢curce during such peried.

ARTICIE N7V o MAMAGEMENT FINCTIONS

kocthirg ir rhis Agrecw,". eh2ll limiv rreCompany in the eac-cisc ox

its funcrions of mansgemens, nnder which it shail have, among other thirgs,
the right ro zeleet and hare rew umpioyees: te glzn, circet, and control :hc
woriing forces, te dizeiplainge, suspond, eor oischarge employees for just cause
to trarcicr or lay oflf ompleyee: cacausa ¢f lack of work; to recujre c-pnoyc;s
to ohscrve Compary rulei ard rogulations roc anedrnsizcont viath the provisiony
Ol Lhis Spiucmanrly t9 CuCide Lus~ romder 3ana J.oc:tion of its plancs, tie products
Lo be manuiiczured, cthe methods z2°.J proces<cs ol manuizecture, ané the schedules

¢ nraduciyorn, the sciacdule of hour- ©f work; r2 derennine tic nusber ol em-
ployeas that jt wail employ at any Lime, 12 ~c¢ll, ¢iost, liquidare, or consoliidate
the: ererstaons periorsed an the lont in whole or irn parr; and Lo soparate and
trancier empleyees in coracerisr chetewath, provaded chat the Company will not
use: these rezerved fumctions of manugcment for the purpose of discriminating
against an cuployeca. It i< ayrceed than the ernumeracion ol thosce funstions of
marsigement 2hall rot be deemed to exclude ether furction: not cnumerated. 7Tac
rights reserved under this paragrapn, except those inconsistent wicth the terms
of this Agreament, shall ‘not be subject to the procedure set out in Article XV.

-

+ It {s further agrced that acy rights granced to or acquired by the
emplcyecs or the Urior under this Ajreemest or during its life ehall have no
application to or in any plant in which the Ccapany may be intcerested in any
location other than the location of the plant here involved.
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ARTICLE XV . GRIRVANCES

Section 1. Sren 1, Any dispute conccrning the intcrpretaction os
application of any o! thc provizions ol this agreement &£hall be prescated

. by the cmployce or cmployeccs involved or on their behall by the job stewasd

to the immediate supervisor involved within five (5) calendar days of the
act or occurernce complained of., ]
Step 2. 1f the dispute 4s not sestled between the cmployee involved
and the immediate svpervisor, the gricvance m2y be reduced to writing and
signed by the employ«e or employecs involved acd presented to the immediate
supervisor invoived within five (5) calendar days aftar the mecting in Stecp
Ore (1). The plant manager shall meet with the committee and both parties
will render theiv decisions on the griovance form in writing within five (5)
calendar days after the writtean gricvance is presented to supervisor.

Sten 3. If the dispute is not cectled in Step 2, it may, within ten (10)
calendur day: from the dute of written deeision of Step 2, be referred, in
writing, to the Vice President and General Manager of the Company or his
representative and an International or Distriect Representative of the Union.

A Fedeoral mediator may be used in this step by mutual request of both parties.

Step 4. In the event no scttlement is recached within thirzy (30)
calendar days {rom the date of the referral in wraiting under Step 3, cither
pavty may clect to submit the digpute to arbitration by written notice to
the other pavey. The party requesting ardbitrvasion shall, within scver (7))~
calendar days of such writren nerice, request in writing, wicth copy of
request to other parry, the Direcctor of the Fcderal Modiation and Conciliation
Service to subimit a list of sgeven (7) samesz to tiwe partics, from wiiich an
arbycrator shall be selcered by alternately striking naics within ten (10)
calendar days aZcer reccipt of the list. The Federal Modiation and Conciliatien
Scrvice £hull be notificd promptly in writing, with a copy to the other parcy,
of the arvitrator so sclected by the party requesting arbitration,

Sccvion 2. Gricvances which are not appealed within the zime limits
provided above for any step shall be without cffect and void, and another
grievance shall rot be filed covering the incident of the grievamce dropped.

Scerion 3. After hecaring the evidence and receiving briefs, if filed,
the Arbitrator £hall, within thirtcy (30) calendar days, render his decision,
which shall be final and binding on the parties. The Arbitrator in his-deci- p
sion shall not add to, subtract from, modify, or nullify any of the terms of ’
this Agrcement or impair the rights rescrved to management under Article XIV, \\
either direcrly or indirectly, by way of interpretation. The decision ol the
Arbitrator shall be void insofar as it fails to- comply with the foregoing

*limitations or insofar as it attcmpts to pass upon a request for a change in

the wage schedules set out in this Agreement, except as set forth in Article IX,
Section 2, of this Agrecment. ..

Scerion 4. No more than four éricvanccs will be submitted at onc time

" to a single arbitrator. Cach grievance involving a discharge shall be submitted
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as a scparate hearing for each individual with no more than four essces to be
presentcd to a single arbdbitrater,

Section 5. The expenses incident to the services of the zrbicratoer
shall be paid for jointly by the parties.

Section 6. The Union and the Company agree to faithfully foilow the
above procedure in 81l matters of alleged violations,

ARTICLE XVI - SAFETY AND WELTARE

Scction 1. The Commny shall install such safety devices for the
protection of the lives aad health of its employces as may be rcasonably
necessary. Necessary protective clothing, gloves, boots, ete., will also
be furnished by the Company. :

Scetion 2. It ic mutually agreed that the efforts of both the Company
2nu the Laion shall bLe dircected to continue to maintain all cquipment and
tools in a safc and efficient workinz order, and that the regulations and
scfety codes adopted by the Department of lLabor and Industrics in the {nterest
of protecting safety and health of industrial workmen as they affest this
incdustry shall be strictly observed by both parties.

Scetion 3. The Company will conzinue to maintain a wvashhouse with heaz,
lizhz, and planty of hot and cold running water and keep it in a sanitery
condition and supply good drinking water in a sanitary manner wherever necessaty

about the plant.

Section 4. The Company shall ecuip and maintoin 8 first aid supply it
with 811 nccessary first 2id supplies to perform any emergency Trezimdnt vaish
may arise {rom an euployee's work for the Company. The Company a2zrecs to have
a man from the plant trained to perform first aid work.

Scczion 5. The Company will make every effort towzrd the elimimgticn ol
dust in the plant and will supply salt tablets and respirators to all c:ployeas
needing then.

Scction 6. The Company agrees to pay the cost of an insurance plan for
each of their employees covered by this agreement, such insurance plan to provide
for the following benefits: »

1, §6,000.00 life insurance, with waiver of premium
provision in event of total disadbility for employees
under 60 years of age.

2, $6,000,00 accidental death'oé dismemberment, as per
Standard Schedule.

. aPp
-
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§45,00 per week for twenty-six (26) weeks if disadled due to
2ccident off tne job or sickness. Acciden: benzfits to
begin firs: day of disability. Sick benefits to begin with
eighth (8th) day of disability,

Scmi-private room up to a maximum cost of $36.00 per day for

a maximum of forty-five (45) days for any onc confincment for
room and board while in hospital, Up to $400.00 maximun for
hospital extras,.such as fees for operating rooem, X-rays, drugs,
ete,

$400.00 for surgery, os per Standard Schedule. .

Enrollment dates for new employces sholl be on the first
of the month following thirty (30) working days continuous
service with the Company.

Any exployee who is laid off shclil heve his premium paid
by the Company for thirty-one (31) days, after which he
shall then have thirty-one (31) days duriag which he can
convert his life insurance, if he so desires.

Ary employee laid off and recalled to werk within twenty-
four (24) months retzins scniority and shall be enrolled
in insurance programs upon his return to work, provided -
he was exmployed for & pericd of six (&) menths pricr to
being laid off,

The Company agrees to p2y for dependents hospital insurance
coverzze, &s per paragraphs & and 5 above, including maternity
bencfits up to $300.00. Enrollment cate for dependants shall
be szcme as for emplcyee.

Lifecczive Mey 3, 1971, Major Medical insurance with a $100.00
deductible and 80/20 co-insurance clausc, and providing a
maxitun lifetime coverage of $10,000. )

.
s ‘
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ARTICLE XVIT - WORNING COMDITIOCNS -

Scction 1. In the event of lack of work, any cmployece who is required
to report for work or is not notified not to report for work, shall receive at
least four (&) hours' pey for cach day he so reports at straight-time hourly
rates, provided, however, that the provision shall not apply where work is
unavaxlable, owing to unforseen emergencics that are beyond the control of
the Co:npany.\

Seetion 2. If an emplz;;e is temporarily transferred to another jobd
for the convenience of the Company, he shall be paid his own rate orthe rate
of the job to which he is transferred, whichever {s higher. 1If an employce
is temporarily transferred to another job to avoid a layoff or for his personal
reasons, he shall receive the rate of the job to which he is transferred or his
own rate, whichever is lower,

Scetion 3. Tmployces shall obtain and put away tools and other equip-
ment, and clean up premises on Company time.

: Section 4. The Company snhall furnish 211 tools and egquipment for its
employees, except to repeirmen and octher skilled tredes, in which case these
employees shzll furnish their own hand tools. In case of breskage, the Comizeny
will replzce or repair such tools; such breakage shzll be reportec immecdiately

-

to the Compeny. -

Sectic 5. Whenever the installation of mechanical eguipmen:z, change in
production metnods, the installation of rnew or larger ecuizment, the cc-bi‘iﬂg
of jobs or the elimination of jobs, will hove an effect on the job stalus oi
one or more emplovees, the Company uvwill give the Union recscnable zdvince
notice of same and, upon request by the Union, will pro=ptly meet with the
Union to revicw ané exnlere the eifects of such installsticn or installztions
or changze or changes upon the working force.

Scetion 6. Suporvisory employees shall not periors work on any hourly
rated jodo classification if the result would be to displace an emplovee in the
bargaining unit, but this will not preven: such work (1) in emergencies en-
dangering life or propercy; (2) in the instruction or trzining of cmployees;

(3) in testing materials and production; and (4) in the performonce of necessary
work when production difficultics are encountered without displacing or replecing
regular employees.

Scction 7. Recognizing that jury service is a civic duty of every
qualificd citizen, it is agrced thet the Compony shall share in any wage locs
incurred by a regular employee (as distinguished from a probationary employce)
because of such jury scrvice by payment of the difference between the amount
received for such jury service on the date such employee would have been repularly
schecduled to work ot his regular rate of pay; except that, if the time requirced

" for jury scrvice on any day is a2 half day or less, thc employee will be requived

to devote the remainder of the day to regular duties with the Company.

-
-
-
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ARTICLE XVIIT - CCONTRACTONS

Scezion 1. All production ané maintensnce work other than
new construction customarily periorced by the Company in s owm pleont
and with its own ecmployees shall coatinue to be periormed by the Co=-
pany with its own employces as long as equipment and personnel are
available and the work can be doné without requiring unrcasonable
overtime hours.

\

" ARTICLE XIX - PROGRESSION PLAN

Section 1. All unskilled employces in the Mechanical Department
classifications of Millwright, Electrician, and Machinist shall advance
as follows and under the following conditions to the standard classifi-
cation of the respective™job as such jobs become available.

Beginner = 4th Class
After one year - 3rd (Class

After tvo years - 2né Class
e T AR AN -
After three ycars and six
months = lst Class

Scetion 2. The work of each such employee on & prosression
rate curing the preceding period shall be revieweé by the ¥lan: Super-
intendent, or his Zesignated agent, with respeet to gquelificztions and
periormance stancards, anc the employee will be furnished a copy of his
nerit rating.

Section 3. If the merit rating indicates ctho employee to be
eligible, he will be advanced in accordance with tiie above schedule
until he reaches the 2nd Class classification, or to 1st Class in the
event such rating is open and available to him, in accordance with
other provisions of this contract.

ARTICLE XX - NO STRIKES OR LOCKOUTS

There shall be no interruption to or suspension of work through
strike or lockout during the term of this agreement. Any employce who
violates this agreement by interiering with or stopping work, or hy ad-
vocating, cncouraging, promoting or instigating such violation may be
discharzed and the only issue which may be the subject of a gricvance
or arbicration in such a casc will be whecther the discharged ermloyce
in fact engagzed or joined in such interruption or work stoppage or
other prokibited conduct in violation of this Aygrecment,

14 4,'.-1 4
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2liis amerndmonc to the agrcemcr. of \ov-rb:. 3, 19»., ;.--‘
atien

of the locai uﬂion.

IN WITNESS WIEREOF, This Agrcement between the p rtics hag been
exccuted their duly authorized represcntatives this - day of

P , 1970,

4

FOR: UNITED CEMEXNT, LIME AND * " FOR: CEMENT -ASBLSTCS PRODUCTS COMPANY
CYPSUM WORKERS INTERNATIONAL

UNION, LOCAL 457 ’
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BASIC HOURLY VACE RATES

May 1, 1970
Labor and Janitor $ 2.65

Load Unitizing, Tray Loader,
Coupling Cutting Machine and
Lathe Operator, Coupling

Yester, Culendar Operator,
Stripper Onerator, Pipe lLathe
Opevator, Flex-tost lnspector
and Produciion Repore, lydro-
Test luspector, Short Pipe Lathe
Operator, Tork Truck Operacor,
Ladoratory Technician, Shipping
Clerk, Fitzings Man, Cut-off Saw
Operctor, Ssrep Grindar Operater 2.82

Pipo Machine Tender, Pipe Machine
Oscrzior, Zctch Onerator, Relie?l
Opcrator, Autoclave Charger 3.03

lwrighets, Zlectricians, and
niniscs = Ly Cloesn
- 3rd Class
- 2a¢ class
- lst class

I A N |
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May 3. 1971 May 1. 1972
$ 2.83 $ 2.98
3.00 3.15
3.21 3.36
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