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This Agreement is by and betwveen the CEMENT ASBESTOS PRODUCTS COMPANY,
Ragland, Alabama, hereinafter known &s the Company, and the UNITED CEMENT,
LIME AND GYPSUM WORKERS INTERNATIONAL UNION, LOCAL 457, affiliated vwith the
American Federation of Labor and Coagress of Industrial Ozganizatiens,
hereinafter known as the Union.

The intention of this Agreement i3 to got forth certain desirable
scandards governing wages, hours, working sondition, and other condicions of
employment to prevent strikes and lockouts and for the application of collece
tive bargeining by the Unien for all employeess who are represented by the Uaion,
and for the further applicacion of the principles of negotiations, conciliation
and arbitration, if necessary, during the 1ife of the Agreement.

Both parties agree to abide by this Agreement during its term, it being
the purpose to settle all differences without digturbance to indurtrial peace.

It is further understood by bocrh parties that their object is the procec-
tion of the best interest of the Compaay, its employees, and cthe Union.

ART1 - C

Section 1. The Company recogrizes the Union as the sole collective
bargaining agency for all production and maintenance employees of cthe employer
ar its Regland, Alabama plant, including the janitor, laboratory techoicien,
and plant clerical employses, but excluding office clerical employecs, profes-
gional employees, guards, aad supervisors as defined in the Act.

Sectjon 2. The parties hereto agree to continue to apply the provisions
of this Agreement to all employees without regard to race, color, sex, veligious
creed, or national originm.

ARTICLE I1 - JERM OF AGREEMENT

Section 1. This Agreement shall become effective Octoder 1, 1967, and
shall continue i{n effect through December 31, 1969, and each ycar thereafter,
unless sixty (60) days' written notics is given by either parcy prior to the
expiration date. Such vritten notice shall contain any changes or amendments
desired, and only such changes and amendments as are contained L{n such notices
chall be discussed by the conferees.
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Section 2. Thiz Agreement shall be binding upon the parties hereto,
their spuccesgsors, administrators, executors, and assigns. In the event of
the sale or lease by the Company of its plant covered by this Agreement or
in the event the Company is taken over by sale, lessee agsignments, recefver-
ship or bankruptey procaedings, such operation shall continue to be subject to
the terms and conditions of this Agrecment for the 1ife thereof. The Company
shall give notice of che existence of this Agreement to any purchaser, legsee,
assignee, etc., of this Agreement. Such notice shall be in writing with a copy
to the Union not later than the effective date of sale.

ARTICLE J7I - Hi OVERT

Section 1. TFor the purpose of cstablishing and dstermining the work day
and the work week, it is agreed that the work day shall scart at 6:00 A.M. and
end at 6:00 A M. of the following day snd that the work week shall scar:t at 6:00
A.M. on Monday and end at 6:00 A.M. on the following Monday. A preparatory crev
mey be scheduled for work prior to 6:00 A.M. on Monday or the day following 2
holiday and will be paid at the rate of lk times the regular straighte=time hourly
rate for all hours worked prior to 6:00 AN,

Section 2. The work week for all employees shall be five (5) comsecutive
dayg, and the vork day shall be eight (8) consecutive hours.

Section 3. Time and one-half the regular grraightetime hourly rate shall
be paid for all cime in excess of eight (8) hours {n one day or over eight (8)
consecutive hours at any time and forty (40) hours in one week. Overtime psid
for on a daily basis shall not be duplicated on a weekly basis. -

Section 4. Time and oneehalf the regular straight-ti{me hourly race shall
be paid for the sixth (6th) consé¢cutive day worked during the employee's regularly
scheduled vortk veek.

Section 5. In the event an employee works more than twelve (12) hours
in his work day, he shall be paid for all hours worked in excess of such twelve
(12) hours at double the srraight-time hourly rate. Aftar anzonployoo has been
engaged in vork for twelve (12) comsecutive hours, he shall be paid for sll
congsecutive hours vorked immediately succeeding and in excess of such <welve
(12) hours at double the straight-time vate. 1In no event shall che two (2)
inmedistely preceding provisions of this Section be applied to the same hours of
vork; hovever, the provigion which ereates the highest earnings shall be applied.
This provision does not apply to the £irst such occurtence during the individual's
work week.

Two (2) times the regular scraight-time hourly rate shall be paid for
the seveanth (7th) consecutive day worked during the employee's regularly
scheduled work week.

Section 6. All hours worked by an employee on Sunday shall be paid at
the rate of two (2) timss the employee's zegular straight-time hourly vate,
exclusive of shift differeatials.

' .
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Section 7. Employees called to work on their day er days off shall be
paid time and one-half for such work. A call oo the day worked will be consi-
dered 8 call-out, & notice prior to the day worked will mot be comsidered a
calleout.

Section 8. Overtime occurring in the various clagsifications shall be
divided as squally among the smployees of the rTespective classifications as is
practical, Employses shall work overtime when scheduled or requested to do so;
howcver, employees will not be penalized for refusing to work overtims {f a
reasonable excuse {s given and ig aecoptable to the Company. Overtime refused
shall count &3 overtime worked for the purpose of equalization. Aa'employee
assigned on a tewporary basis to a regularly acheduled Jodb sha Ul work aay overe
time on the job to which he is assigned.

Section 9. No employee shall be laid off during his regular wvork week
to equalize overtime. .

ARTICLE IV < BULLETIN BOARDS

fection 1. The Company shall make available ample bulletin board space
for notice having to do with the official business of the Union; however, notices
will be cletred with the Company before posting.

ARTICLE V « MILITARY LEAVE

Section 1. In the event an employee is drafted or enlists pursusnt to
the Selective Service Aet of 1948 to sorve 4a the milijtary or naval forces of
the United States of Amerjca and {f, within ninety (90) days after his honorabvle
discharge from such gervice, he ghall make application for ree-employmenc and shall
furnish therevith formal proof of his honorable digcharge, he shall be entitled
to re~employment in accordance with the provisions of the Selective Servics Act
of 1948, or as amended, and ag applied to his re-employment, hie seniority standing
in the job in which he wag employed up to the time of his draft shall be coasidered
- a3 having remained continuously in effect and as having accumulaced ro the date of

his re-employment. A :
ARTICLE VI « SENIORITY .

Section 1. 1Ia all cases of promotions within the bargaining unit or in-
crease or decrease of forces, the following factors shall govern:

(2) Senioricy
(b) Physical fitness
(¢) Abiliey to perform wvork

The Company and Union agree to apply (a), (b) and (c) of this section as
follews: .

(a) Seniority shall mean an employes oldest in point of service. For
those employees hired on the sane date, geaiority shall be deter-
mined by the escabli{shed Senioricy Lisc.
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{b) Shall mean an employee wust be physically qualified to do che job
bid on or rolled to.

(e-1l) The Company and Union agree that scme jobs io this plant require more
skill than others; ahipping clerks must have had business machine
trainiag, one year or aguivalent bufiness school and must pass typing
test; first-class Millwrights, Rlectriciars, and Machinists wmust have
three and onechalf years' traiaing: second=clags must have tuve years'
training; third=class must have one year's training; fourth-class ceed
not have acy tratning, only aptitude, sducation and physical fitness
tohlenrn cthe job. The Company reserves the right to f{11 the above
jobs.

(c=2) 1In all other clessif{cations, where factors (b) and (c) are substan-
tially equal, seniority, (a), shall govern.

Scetion 2. New employees shall be regarded ap temporary employees for the
first chirty (30) working daye of their employwent. There shall be oo respensi-
bility oo the part of the Company for the revemployment of temporary employees i
they are laid off or discherged during this peried. After thirey (30) working
days' continuous employment, the names of such employees shall be placed on the
seniority list in order of date of hiring. Seanfority shall not be affected by
layoffs or by fllness of less than twenty-four (24) mocanths' duration,

geceion 3. 1In case any job is abolished, the employee on such job will
be placed in accordance with Section 1 ¢f this Article.

Section 4. When a decreaase in vorking force (s rmecessary, employees with
the least amount of senioricy will be the first to be laid off, provided ths senior
employee has necessary qualifications vto £111 the job. In restoring the working
force afcer a decrease, recall shall be in the inverse ordey of layoff. Pmployees
affected by a decrease in forces or 2 job abolishmernt shall be given three (3)
days to exercise their rights under this Section.

Section S. within thirty (30) days of the signing of &his Agreement, the
(ompany will post oc the Bulletin Board & current list of all employees in the
Bargaining Unit showing dete of employment and seaniority position as initialed
and approved i{nitially by each employee. Once each six (6) months this 1ist will
be rcvised to show deletions and addiciens.

Section 6. All permanent vacancies or mew jobs created other than at the
laber grade shall be posted for bid by the Company, Such job shall be posted for
three (3) days to enable employees to make written application for such job by
wmaeking & motation éa the posting. At the conclusion of the three=day period of
posting., the job will be swarded wicthin three (3) days to the senior bidder vho
has the necessary qualifications to £i11 the job. In the event there is a dispute
ag to whether or not an employee who bide for the job and who hasz greacer seniority
than the one awvarded the job has the necessary qualifications, such dispute shall
be handled through the Grievance Procedure, it being agreed that where cthe Union
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questions the Company's determinstior of qualificatioas, the burden st all cimes
shall be oo the Urion tc establiszh inat the Company's determinacicn waz discrimi-
natory or inherectly wrong. During thé period of pessing and the perisd within
which the Company 4{# allowed tc £11]) che job, the vacac: job shall be filled on a
temporary basis by cthe Company in itg discretion. Any umpleves wvho haz been
assigned the job ag o result of bidding shall be considered on a trial basis in the
pev clacsification for a period of fifteen (15) full shifte on cornsecutive work deys.
tn the evext &f unsatisfictory performance in the rev job or clagsification, he may
b2 retuTned to hie former elassificatice and rate of pay at ary time during such
period or immediately at the end of such triel period. The employes likeuvise shall
have tha optinn to rezurn to hig cld jod durizg such trial period. During the
trall period the employee’s 01d jeb shell be £illed by the Company on a temporary
basis.

Sectioz 7. An employee on layoff who falle to reture to work within fifteen
{13) days follewing written norificacisr by certified mafl gcent to his last address
wvhich he has maintained cr file with the Company will be conmidered to have volun-
zarily quit and to have forfeited all serfority righrs, Such time may be extended
by the Compeny vpon & showirg during che fifteer~day period thar the employce is
<1l and vnable tc recture to werk. Any employee orn layoff status shall zetain his
senioricy for & pericd not exceeding twenty-forr (24) maonthe from the date of his
iast erployment, and &t the expiration o{ such twenty=four (24) munths shall be
deemsd to have lost al! sealozlity and right of zecall.

ARTICLE VII e HOLIDAYS

Sectior 1. All work performed or New Vear's Div, Memorial Day. Indepeéndence
Day, Lautcr Dy, Thacksgiving Day, Doy following Thavksgivieg Day, and Christmas Day
shall ba paid at two (2) times the tegulavr straighs-time race {n addltion to regular
holidey payv.

S«ction 2. If nc vork is teguired of ar empleyere on the above holidays, he
will receive eight (8) hours' pay at hia regular streighr=time rate, provided he
meets the fallowing qualifdicatiosy:

(a) The employe¢ shall have been empleyed by the Company
fcr ac lescec thircy (30) celendar days prier cto the .
holiday. .

(b) The e«mployee shall have worked his last scheduled
working dsy prior t= and his firs: scheduled working
day after guch heliday unlesa excused therefrom by
matagemect on acccunt of ecickness, accidect, layoif,
death, or dtherwise excuaed absence. In no svent
ehall & holiday be paid for unless an employee has
wotked during the thirty-day perjod immediately
preceding or immedistely following the holiday.

Section 3. 1If any of the foregoing holideys fall on Sunday, the following
Monday ehall be observed as the holiday.
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Section L. If a bolidny ocecurs during 2n employes's vacatioa, he shall
receive holiday pay it adéitioa tc vacstion pay.

Section 5. Employeés vho are ordered ro repcrr oa any holidays thar are
their regularly scheduled work days, acd whc fail to do so, shall cot receive holi-
day pay unleas excus¢d therefrom by management on account of sickness, accidea:,
or death.

Seczfon 6. Shift differentials shall not be considered ac part of an
erployec's regular atraight-tice rate for the purpose of unwerked holiday pay.

Sectisn 7. The Company ahall post 2 notice of thosc cmployeez who are to
work on & holiday ag far ic advance of the holiday a&s feasible.

Section B. When a bBoliday falls on an employee’'s regularly schaduled work
day, it shall be courted as a day worked £or the putpose ¢f computing overtime.

Sectjon 9. Employees called out for work on holidays shall reccive eighc (8)
hours' pay at their regular straight~time hourly rate in addition to two (2) times
theit regular streight=time hourly rate for all time vorked, with a minimum of four
(4) hours at deuble time. ,

ARTJICLE VIII = VACATIONS

Section 1. Vacation year shall begin June 1 of one year and cnd May 31 of
the following year. )

Section 2. As of June 1 each year, an employee who has worked thirteen (13)
weeks duzing the vagation year immediztely preceding June 1 shall be paid vacacion

as follows:

(a) Each employce who hes been in the service of the Company for three (3)
months bit less than one (1) year shall receive ome-twelith (1/12) of
ore week'a vacation pay credit for each full mqn;h worked from the date

of his employment.

(b) Each emplayee who has been in the service of the Company-for one year
but less than three (3) years ghall receive one week's vacacion snnually
vith pay.

(c) Each emploves who has been in the service of the Company for threc (3)
years but less than ten (10) years shall teceive two (2) weeks' vacation

annually with pay.

(d) Each enployee who has been in the service of the Compaay for tea (10)
years but lece than twenty (20) shall receive three (3) weeks' vacation

annually wvich pay.

(e) Each employee whn has been in the service of the Company for tweanty (20)
yoars or more shall receive four (4) weeks' vacation annually with pay.
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Sectiop 3. One week's vacazion pay shall be ferry (40) times his vegular
occuparional rate without shift 3differential, provided he. has worked thirteean (13)

weeks dutiag the vacation year.

Sectiog 4. Employses vho hava ore (1) or more yedrs of service acd vho are
separated from service £or any vedson will raceive vacation pay due them on the
following basis: one-twelfch (1/12) vacation credit for each full calendar wonth .
vorked i the current vacation yesr. Io the evert the emplcymen: cf 2cy such
employee i3 tetmicated for acy reason, the Company thall pay co the employee, o
to hiz ben¢ficlary in the evert of his death, 21l vacaticc pay due.

Section 5. On five (5) ¢ays' notice, vacaticn pay chall be available co
employees before or during their last work shift prior to beginning their vacatiocs.

Section €. An employee will not be called to work while én vacation against
his will.

Section 7. The Company will schedule all vacations, and shall have the right
to schedule vacations during periods of scheduled plant vacation shutdowns. where
vacazions are scheduled during times when the plant {8 in operacion, recognition
will be given {n scheduling vacations to preferences in the order of seanioricy to
the extent the Company determines to be practicable.

ARTICLE ]1X - WAGES

Secticn 1. The schedule of Basic Wage rates agreed upen and attached:
neret> shall become effective as of aigning of this Agreement and shall remsin
i effect duricg the pariod of this Agreement.

sectiopn 3. Ary job rot mentioned in the Agreemsnt or any job with sub-
erantial changes in dcties, equipment, or requirements, Or any new jobs creaced
{n the Company's plact shall be open for negotiations by the Company and the
Union a4 to wagee upoe prcper written notice from either party to the other party.
I: is understood that the foregoing is tubject +¢ the provigions of Article XV -
Crievarces. °

ARPICLE X - SHIFT DIFFERENTIALS -

Section 1. Working shifts, for the purpose of shift differentials, normally
shall be considered to be:

Day Shifet: 6:00 A.M. to 2:00 P .M.
Afteraocon Shifrc: 2:00 P.M. to 10:00 P.M.

Night Shife: 10:00 P.M. co 6:00 A.M.
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Sectdon 2. A differentitl of six (6) cents an hour shall be paid for
all work performed by employees scheduled (iacludicg relief) and working on
the afrerroon shift, and a differential of twelve (12) cent: an hour shall
be pald for all work performed by employees scheduled (iaecluding relicf) and
working on the night shift. Shifc differectials shall be included in the
caleulation of overtime compensation.

S2ctioz 3. Regular day workers, as diszirguished from shift workers,
temporarily awsigned to ghift jcbs as relief or to shifts set up on a temporary
basis shall receive the applicable shife differential for all hougg worked on
gauch ghift work.

Seceiog 4. Shift differentials shall cot apply to regular day workers
except ag set forth in Section 3 above.

ARTICLE - JTON

Section 1. The Company will withhold fees and dueer uper prosemtation
of the following euchoriration, prinied on & lorm furcished by the Uaion and
‘signed by the employee:

"y, + suthcrize aed direct che

Cament Asbestoa Products Compary, Raglarnd, Alabama

to deducc from any earnicgs accumulated to my credit,
membership dues and initiazion fees charged against me by
the Ucited Centent, Lime and Gypsum Workers Internacional
Uonion, Locel 457, upoc presentation and formal demand by

che proper auchoricies of that orgscizatioo, agreeing

that the Cement Asbestos Preducts Company, Ragland, Alabama,
shall be saved harmless for deductions made under this
cireymssarce.

“Such voluntary autherization is irrevocable for a

periocd of one (1) year or until termisation dite of

the present Agreemenz, whichever occurs rooner, &nd

shall be autcomarically rencwed as an irrevocable
authorizdtion from year to year ualere revokesd by .
written notice to the Company ard the Ucion within

8 period of fifteen (15) days immediately preceding
termination date of any applicuble Agreement or

yvearly peried."

ARTICLE - ON ACTIVITIE

Section 1. Union sctivities are not to be conducted on Company time
except upon mutudl agreement betweea the Company and the Union Committee.

Sectice 2. Any employee gelected and actiag as a reprcsentntlve of

the International Uafon. Discrict Counci{l, or local Union, shall be graated

a leave of absence for such appointment with contimuity of seniority rights.
This leave will be limited to ome (1) year, subjecr to renewval.
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Secrion 3. A leave cf ahsence vwill be granced to employees t¢ attend
yalon conventions or other like Twion Sctivifies without impairmect of
cer.iority and cther employmernt right« 224 tezeftts. 2% is sgreed that the
Union will coop=rate i= selecting 2uch emplcyees 3¢ ax rot to icterfere vith
plaat operstions. Thie leave will uc: exceed one (1) week.

ARTICLE XIIT = TERMINATIONS

Ssction 1. The Cempary resiarves the Tight zo dischsrge or lay of:f aey
empioyee for just ctuse. lhe Company shall rocify the Unior in writing within
three {3) days of the date of such discharge cr disciplisary layoff of any
employee and sirte the Tesson cr reasz2s £5r such discharge or disciplinary
layoff, and the Uricr mues file &2 Arpsal withie ter (10) dayr from dace of
discharge >r dicseiplirary laysff, cr the right of appeal i¢ lose. Should 1t
be determired thrcugh the grievince procedure that i3 employee has bean unjustly
discharged or latd off, s.ch employee zhall be reinstated to his former position
wvithou: lors of wege race cr senicrity acd shall raceive full-time pay at his
regular straighe-tice Yourly ruxte, grevised, hovever, that thc Company may
credic against :iuch pay Ery edreitgey oF rexuneration he hea received from any
sorrce dusing such period.

Nothing ir this Agrecdart shsll limiz the Company it the exercise of
ity tacctione of munigemsnz, under which it ahall have, amoag other things,
the tight to sslect 3nd h{re rov ecmployees; z¢ plan, direcc, and control the
working forcer. tc disclrlice, suspend, or dischirge employees for.just csuse;
ro traz3fer ov lay »f{f emplovees bécause cof lack of work; to require employeas
1o observe Compacy rules ard regulatiors not irccorsistens with the provisions
of thi: Agreemert, to decide the number and locatforn, of 4¢3 plants, the products
to be man.facturéd, the mechdds end processes of manufacture, acd the schedules
of producrjor, Lhe schedule of hours of wark; 2> determine the numbder of em-
pleyees thas it will ewmploy at azy time; tc sell, close, liquidate, or consolidate
the operstions performad in the glart in vhole or in part; and to sepéréte and
crarsfer empleyees in cornectisr therewith, privided that the " Company will not
ure these tegervad funcrions of management for the purpose of discrimisating
against an employee. It ir agreed thar the erureration of these funcfions of
managereat *hall not be deemed to &rcl.de csher fuseeions rot enumerated. The
rights tcserved urder this pavragraph, excepr these inconsistent with the terms
of this Agreement, &hall pot be subject to the procedure set out 1n Article XV.

1t is further agreed that scy rights grected to or acquired by the
emplcyees or the Ucioc under this Agrecmezt or during its life shall have ao
application to or in any plart ir vhich the Company may be {nterested in any
location other than the location of the plant here involved.
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ARTIC = GRIEV. s

Section 1. Step 1. Any dispute concerring the interpretation or
application of any of the provisions of this agreement shall be presented
by the employee or employees inmvelved or on their behalf by the job steward
to the immediate supervisor involved within five (35) calendar days of the
act or occurence eomplained of.

Step 2. If the dispute is not settled betwean the employee involved
and the immediste supervisor, the griwvance may be reduced to writing and
sigred by the employee o employees ievolved and presented to the immediate
supervisor involved within five (5) calendar days dfrer the meeting in Step
one (1). The plant manager shall meat wirh the committee and bocth parties
vill render their decisions on the griwvance form {m writing within five (5)
calendar days after the written grievance is pzeseated to supervisor.

Step 3. Yf the dispute is not settled in Step 2, it may, within ten (10)
calendar days from the date of vritten decision of Step 2, be referred, in
writing, to the Vice President and General Manager of the Company or his
representative and an International or Digtrict Representative of the Union.

A Federal mediator may be used ir this step by mutual request of both parties.

Step 4. In the event no ssttlement {s reached within thircy (30)
calendosr days from the daté of the referral in writing under Step 3, eigher
parcy may elect to submit the dispute to arbitration by written notiece to
the other party. The party requesticg arbitration shall, wichin sevea (?)
calendar days ¢of such wricten notice, request in writing, with copy of
request to other party, the Director of the Federal Mediat{on and Conciliation
Service to submit & 1ist of seven (7) rames to the parties, from which an
arbitrator shall be selec¢ted by alternately striking cames within ten (10)
calendar days after receipt of the list. The Federal Mediation and Conciliation
Setvice shall be notified promptly in writing, with a copy to-cthe other party,
of the arbicrator so gelected by the party requesting arbitration.

Section 2. Crievasces which are not appealed within The time limits
provided above for any stsp shall be without effect and void, and another
grievance shall not be filed covering the incident of the grievance dropped.

Section 3. After hearing the evidence and rechiviug briefs, {f filed,
the Arbitrator shall, within thirty (30) calendar days, reader his decisien,
which shall be final and bindiag on the parties. The Arbicrator in his deci-
sion shall not add to, subtract from, wodify, or nullify any of the terms of
th{s Agreement or impair the rights reserved to managewent under Article XIV,
either directly or indirectly, by way of interpretation. The decisfon of the
Arbitrator shall be void fnsofar as Lt faile to comply with the forcgoing
limitations or insofay &s it attempts to pass upon a request for a change in
the vage schedules set out in this Agreement, except as set forth in Arcicle IX,
Section 2, of this Agreemant.

§ection 4, No more tham four grievances will be submitcted at one time
to a single arbitratcr. fach grievance involving & discharge shall be submitted
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az a scparate hearicg for each irdividusl vith co more thaz four casss to be
prusented to a sicgle arbitrator.

Sectior 5. The expenses incidert to the gervices of the arbitrator
ehell be paid for jointly by the partiea.

Seceion €. The Union and the Company agree to feithfully follow the
sbove procedure in all macters of alleged violacions.

ARTICLE - SA L AXT A

Seceior 1. The Ccmpany shall inrtall such safety devices for the
protection of tha lives and health of its caployecs as may be yeasocsbly
nece=zsary. Necessary prccective clacthing, gloves, boots, etc., will also
be furnished by the Compary.

Sectics 2. I {s actually agreed rhas the efforre of hoth the Company
acd the Union zhill bs dirsctsd t> c2tTitue %0 maictaic all equipment and
tonls in a nife ard efficient working order, aré that the regulacions and
cafety codes asdopted by the Departmest of Labor and Induptriec in the interest
of procecting safety and hexlth of icdustrial workmen &s they affect this
induizry shell be strictly obiserved by both parries.

Section 3. The Compary «ill conctzue to maincain a waebhouszs with heat,
iight.a=d plenty of hot acd ¢21d rueairg water and keep it ip a sanitary
cordicion ard sipply gocd drirking witer iz a genitary msener vherever necescary
about the plarmrn. ’

Seericr. &, The Zompany shell equip and mairtain 4 first sid supply kit
with all necescaty firet aid scpplies to perform any emergency treatment which
may arlse from an employee's work for the Company. The Company agreee to have
2 ma~ from the plart traircd te perform first aid work.,

Sectior. 5. The Compuny will nake every effort coward the eliminacion of
duszt io the plaze ard will suprly sialt tablets and respiracors to 21l employees
caeding them,

Sectiop &. 1he Compary agrees to pay the cost of an irnsurance plan for
cach of their employees coversd by thig agreamwnt, such {ngurance plan to provide
for the following benefits:

1. $3,500.00 1life insurance, with wvaiver of premium
provision it ¢vent of total disabilicy for employces
under 60 yeare of age. ’

2, $3,500.00 accidertal death or dismemberment, ag per
Scendard Schedule.
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3. $35.00 per wveck tor rvextyelix (26) weeks Lf d{pabled
due to tccidert off the job or fickeese. Accidert Sene-
firs to begir first day of disaotlicy. Sick berefic: te
begic vizh eighth (8th) day eof disability.

4., S$1B.00 per dzy for a2 maximum of forty-five (45) day:
for any o%ze eorficeme=t for room and dlavd vhile iz
hosgpicel, Tf te 5250.00 muximem foz hoapitil extras,
such as fees Ilr operstizsg room. Xerays, dregs, etc.

S. :300.00 for sutgsrv, as per Stardard Schedile.

{(A) Errollrene dateg for new employees shali he oz the first
cf the north following thirry (30) workiag dsys ccetinucus
acrvice with the Compary.

(3) Any cigcleyes whe is 1aid nff shall have his precivm paid
by the Coxpary £2r chircy=-one (31) days, afcer wvhich he
shall thez havs chirsy-ore (31 dayz durizg which he can
corvert his life inzurance, 1f he g5 deziras.

(CY Ary employes laid off and recalled to werk withir twency-
foor 23) months retair: seniority and shall be errolled
in iraviinee grogram? ¢pon his return ©9 work, provided
he was empleyed for a geriod of siz (5) merchs prior to
being lai1d off. ' )

(D) The Compsrny agrees to pay for deperdsrze hespiral {rsurance
coversge, ¥: per paragraphe 4L and 5 sbove, including maternicy
bersfite up to 3200.00. Ecrollmers date for dependents shall
be 3am2 ¢ 251 empleyee.

(Ey Effective derober 1, 1968, Item & above: éis,OO:per day shall
be {zcreiazed to §25.00 per day.

ARTICLE ~ WORKING CONDPITIONS

Secticp 1. Iz the eventr of lack of wcrk, any employee who is required
to report for wirk ¢v 1; r.3t totified nor to repcrt for work, shall recefive at
least four (47 hour2') p&v for each dsry he se repores at scrajghet=time hourly
races, provided, however, that the provisioc zhall not epply where work ie
uriavailable, cwirg 0 wrforseer, emergercies that are beyond the control of

the Company.

Section 2. In ciase of ar emergency, when an employee ix called for
wotk during any hourz «frer leaving plant, ir sdditior to his regulaxr shife
or workirg week, he rhall receive ore anrd ore~half (1-1/2) times his regular
vate with & mirimes of four (4) hours' pay.
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Section 3. Empleyeec called to work withie efght (8) hours prier to
and coctinuous with his shift will te zllowed to werk his normal eighrehour
ghife.

Section 4. Arn employee workiang any part of caesguarter (1/4) hour
shall be paid for ore-quarter (1/4) hour; over ome-cuarter (1/4) hour and
less than one-half (1/2) hour shall be paid for one-half (1/2) hour; over
oneshalf (1/2) hour acd leeg thaa three~quarters (3/4) of an hour shall be
paid for three-guarters (3/4) of an hour; over three=-querters (3/4)of an
hour end less thar one (1) hour shall be paid for ore (1) hour.

Section 5. If an employee 48 temporarily trensferred to anothezr job
for the converieace of the Company, he shall be paid his own rate or the rate
of the job to which he 18 transferred, vhichever is higher. 1f an employee
is temporerily tracsferred to another job to avoid a layoff or ior his personal
reasons, he shall ruceive the rate of the job to which he s transferred or his
owr, rste, vhichever 13 lower.

Secrjon 6. Employees shall obtaino and put awsy tools and other equipe
ment, and cletn up premises on Company time.

Secyion 7. The Company shall furoish all tools and equipment for its
enployecs, except to repiirmen and other skilled trades, in which case these
employees shall furnish their own hand toocls. 1In cass of breakage, the Company
vill replace or repair such tools; such breakage shall be reported i{mmediately

to the Compary.

Section 8. Whenever the iestallacion of mechanical equipment, change in
production mcthods, the ircstallazion of new or large:. equipment, the combiaing
of jobs or the elimination of jobs, will have an effect on the job status of
onc or more employees, the Company will give the Union reasonsble advance
rotice of same and, cpon request by the Unicza, will prowprly meet with the
Unioa to review and explore the effects of such icstallation or instellatioes
or change or changes upon the working force. .

Section 9. S:zpervisory employees shall rcot perform work on &ny hourly
rated job claszification if the result would be to displace an employde 18 the
bargaining unit, but this will rot preveat such work (1) {n emergencies en-
dangering life or property; (2) in the instructior or training of employess;

(3) io testing materials and production; and (4) ic the performance of necessary
vork when production difficulties &re eccountered without displacing or replacing
regular employees.

Section 10. Recogeiging that jury service {s a civic duty of every
qualified citizen, it is agreed that the Company ehall share {n any wage loss
incurred by & regular employee (as distinguished from a probatiosary employee)
because of such jury service by paymect of the difference betveen the amount
received for such jury service on the date sush empleyee would have besn regularly
scheduled to work at his regular rate of pay; except that, if the time required
for jury service an any day is & half day or less, the employee will be tequired
to devote the remaicder of the day to regular duties with the Company..
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ARTICLE XSITT - CONTRACTO

Sesction 1. All production ard mainterance wirk othar than new comstruction
customatily performed by the Company in ics cwr plazc and with 1ts owr employses
shall centinue to bs perfcrmed by the Compacy vith its own exployees as long as
equipment and peraccnel are &veilable and the work caz be dor: withou: requiriag
unrcasorntble oveztime hours,

ARTZCLE XIX = PENSIONS

The piarties will atart negoziating & percion plan cix moaths prier to
expiration ef this contrice, aed the persion plar will be made a part of the

next coctract.,

AR Il L XX PRRGRBITTOR PIAN

Sectiop 1. All unskilled employees in the Mechanical Department classifi-
cations of Millwraghs, Tlectriciss, acd Mechicirt ahtll advince s follows and
under the followicg ccnditisoy to the etandard claasification of the vespective
job as such jobs become avaflable.

Begirrer - 4th Class
After one year - 3rd Claza
After ten yeare o 22d Claze

Afzer three yeare acd «ix
aczths - 13t Clees

Sectiorn 2. 7The work of aach such employee on 2 progression rate during
the preceding period shall be zreviswed by the Plazt Superintendent, or his
designated agent, with rezpect to sualificaticri and performance standards,
and the ¢mployee will he furciihed a cepy o9¢ hiz =merit rating.

Section 3. Y{ the merit ratirg irilcates the employss to be eligible,
he will be advanced iz accordsrce with the ahove schedule ur:til he rvedches the
2nd Class classi{ficzcion, or to lst Claas in ths event such rating is open and
available to him, ir accordarce with cther provizions of this contract.

ARTICLE ) = NO £3 OR LOCEOLTS

There xhall be o iccerrupiion to or suspension ¢f work through strike
or lockout during the term of this agrecment. Any employee who violaces this
agreement by interfering vith or stopping work, or by advocating, encouraging,
promoting or instigaticg such violation msy be diecharged and the only iesue
vhich may be che subject of a grievunce or arbitration in such a case will be
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vhethor the digcharged employss in fact engaged oT joined {n such incerruption
ot wvork stoppage or other prohibited conduct ia violazicn of this Agreemeat.

IN WITNESS WHEREOF, This Agreement between the parties has been executed

by their duly authorized representatives this 7 day of _iopeeevdee— . 1967.
FOR: UNITED CEMENT, LIME AXD TOR: CERMENT ASBXSTOS PRODUCTS COMPANY

CYPSUM WORKERS INTERNATIONAL
UNION, LOCAL 457

WSy 775 i
Zad\ 2 thgnlithn et Y

ernational Representacive
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H W, RATE
Ocrober 1, 1967
Labor and Janitog $2.33

load Uonitizing, Tray loader,
Coupling Cutting Machine acd
lathe Operator, Coupling

Tester, Calender Operator,
Stripper Opstator, Pipe lathe
Operator, Flex=test Inspector
und . Production Reporc, Hydro-
Test Inspeccor, Short Pipe lathe
Operator, Fork Truck Opserator,
Laboratory Techaician, Shipping
Clerk, Fittings Man, Cut-off Saw
Operator, Scrap Grindor Operator 2.50

Pipe Machine Tender, Pipe Machine
Operator, Batch Operator, Relief

Opcrator, Autoclave Charger - - . 2.
Millwrights, Elecetricians, and
Machinists - 4th Class 2.42
3zd Class 2.62
2nd Class 2.87
1sc Class 3.12
T )

October 1, 1968

$ 2.43
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