U.S. DEPARTMENT OF LABOR 2 /q v
DCCUPATIONAL SAFETY & HEALTH ADMINISTRATION H[1
550 MAIN STREET , /
CINCINNATI, OH 45202 0o n
513-684—-3784 'f‘\G
1-800-582-1708
April 10, 1990 . TJFC
1 ’ ] .
XC g TR
Calvin Campbell C v
McGraw Construction Co. S5¢C
PO Box 369 : Tl

Middletown. OH 45402

Dear Mr. Campbell:

During our recent investigation at Armco’s Hot Strip Mill reogarding
asbestos exposure. we became concerned that potential employee exposure
is not documented. Although it will never be possible for anyone to
determine with certainty what concentration levels of airborne asbestos
were generated in the #2 furnace area of Armco’s Hot Strip Mill prior to
March 17+ 1990, we highly recommend that current and future medical
monitoring be provided for those employees who worked in this area during
the first guarter of calendar year 1990. It is possible that employees
who worked on or near the removal and replacement of the 12-inch water
lines in the Hot Strip Mill may have been exposed to high airborne levels
of asbestos, without any respiratory protection being worn, and without
any precautions being taken to prevent employees from tracking asbestos
fibers on their clothing, skins hair and shoes into their cars and re-

sidences. The type of medical surveillance described in 29 CFR
1926.58(m){2)(i1i) should be provided to these employees now and annually
hereafter. Consequently, if any medical problems do arise in the future,

they could be diagnosed and treated at a very early staqge.

We thank you in advance for your attention to this matter. If vou have
any questions in regard to this subject, please feel free to contact our
office at (513) 6B4-3784. Please inform us within 30 calendar days of
the medical monitoring steps that you plan to follow and of the
precautions that you intend to implement in the future to prevent the
disturbing of asbestos pipe insulation during construction projects.

Enclosed you will find citations for violations of the Occupational Safety
and Health Act of 1970 (the Act) which may have accompanying proposed
penalties. Also enclosed is a booklet which explains vyour rights and
responsibilities under the Act. If you have any questions about the en-
closed citations and penalties, I would welcome further discussion in
person or by telephone.
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You will note on page 9 of the booklet that, for violations which vou do
not contest, vou must (1) notifv this office promptly by letter that vou
have taken appropriate corrective action within the time set forth on the
citation; and (2) pay any penalties assessed. Please inform me of the
abatement steps you have taken and of their dates together with adeguate
supporting documentation; e.g., drawings or photoaraphs of corrected con-
ditions, purchase/work orders related to abatement actions, air sampling
results. This information may allow us to close the case.

As indicated on page 10 of the booklet, you may request an informal confer-
ence with me during the 15-working-day notice of contest period. During
such an informal conference you may present any evidence or views which you
believe would support an adjustment to the citation or the penalty.

If you are considering a request for an informal conference to discuss any
issues related to this Citation and Notification of Penalty, you must take

care to schedule it early enough to allow time to contest after the
informal conference, should you decide to do so. Please keep in mind that

a written letter of intent to contest must be submitted to the Area Direct-

or within 15 working davs of your receipt of the citation. The running of

this contest period is not interrupted by an informal conference. You must

take care to schedule it early enough to allow time to contest after the -
informal conference, should you decide to do so.

1f you decide to request an infeormal conference, please complete the
attached notice at the bottom of this letter and post it next to the
citations as soon as the time, date, and place of the informal conference

have been determined.

Be sure to bring to the conference with you any and all supporting
documentation of existing conditions as well as of any abatement steps
taken thus far. If conditions warrants we can enter into an informal

settlement agreement which amicably resolves this matter without litigation
or contest.

Sincerely,

ng Weobor

William M. Murphy
Area Director

Enclosures
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NOTICE TO EMPLOYEES

An informal conference has been scheduled with O0SHA to discuss the
citations issued on April 10, 1990. The conference will be held at the

OSHA office located at Federal Office Building - Room 4028, Cincinnati,

Ohio 45202 on at .
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NOTICE

-
-
-
-
"

Fursuant tc the Deb:t Ccllection Act of 15B {Fubliz Law 97-38%: and re-
guiations of the Department ¢f Laber {29 CFR Fart 20:, =ffective March E&.
19E5, the Oczupational Safstv and Health Administration reguired tc¢
assess interest. oenalties, and fees tec cover the administrative costs of
collecting delirmouent penalties for vislations of the Occupationai Safety
and Health Act.

interest charges are assessed at an annual rate determined by the GSecretary
of the Treasury. This rate is currently 9i.

interest shall accrue from tne date on which the citation and penalty ({as
proposed or adjusted) became a final order of the Occupational Safety and
Health Review Commission {that is, 15 working days from your receipt of the
citation and proposec penalty, unless you notice cof contest). Interect
charoes shall be waived if¥ the full amount owed is paicd within 37 davs of
tne fina: oroer.

After 30 calendar days, the debt shall be delinguent unless & satisfactory
payment arrangement has been made. Agencies of the Department of Labor are
required tc assese the administrative costs of recovering delinquent debts.
1f the debt remains delinguent for more than 90 calendar days, an additional

penalty of nine percent (9%) per annum shall be assessed accruing from  the
date that the debt became delinguent.

To avoid additional charges., please remit paymentv promptly to this Area
Office for the total amount of the uncontested penalties shown on the

citation. Make your check or money order payable to: "DOL- OSHA.” Flease

indicate 0SHA’s Inspection Number and Reporting ID (see citation) on the
remittance.

Sincerely,
/M §. l*/“j”"

Wiiliam M. Murphy
g Area Director
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"*U.S. Department of Labor (4))

Occupational Safety and Health Administration

_Cistioemaddietiicatosbel Beosm . . 3 IsSERAIG90 | 1osETRaE >
_ Federal Office Building - Room 4028 . ‘ S
TS50 Main Strest 5. Regy3pR600 65318410
Cincinnati, OH_ 4352028 _ The violation(s) described in this . Penalties
Citation are alleged to have oc- |7- OPig@# Report No. 8. Hage Nog Are Due
curred on or about the day the of :fanyhsmmﬁ
. o inspection was made unless .
1. Type of Violation(s) l 2. Citation Number gther_vvti‘se indicf,tee.gw within the 10, Inspection Date(s): smg
escription given . - by
9 3/30/90 o s on
Unless
1 ion Site:
1857 W awFord St. °;e“efm"
o _ Middletown, OH 45043 et e
____HcBiran_Copstruction Co.. Bookiet
—_and_iks_successars . . Certified Mail No. 0746610
.. PO_Box_349 oo Return Receipt Requested “Tdh; g:cnor
... Middletown; OH__45408 . Deones
. . fore
. —_Attn: President _ Pestng
THE LAW REQUIRES that a copy of this Citation be posted immediately in a prominent place at or near the location of violation(s) cited below. The
Citation must remain posted until the violations cited below have been abated, or for 3 working days (excluding weekends and Federal holidays), whichever
is longer.
This Citation describes violations of the Oc;cupational Safety and Health Act of 1970. The penalty(ies) listed below are based on these violations. You must
abate the violations referred to in this Citatlorg by the dates listed below and pay the penalties proposed. unless within 15 working days (exciuding weekends
and Federal holidays) from your receipt of this Citation and penalty you mail a notice of contest to the U.S. Department of Labor Area Office at the address
shown above. (See the enclosed booklet which outlines your rights and responsibilities and should be read in conjunction with this form.) You are further
notified that unless you inform the Area Director in writing that you intend to contest the Citation or proposed penalties within 15 working days after receipt,
this Citation and the proposed penalties will become a final order of the Occupational Safety and Health Review Commission and may not be reviewed by any
court or agency. Issuance of this Citation does not constitute a finding that a violation of the Act has occurred unless there is a failure to contest as provided
for in the Act or, if contested, uniess the Citation is affirmed by the Review Commission.
12. item Number 15. Date by Which 16. Penalt
Violati
13. Standard, Regulation or 14, Description B'e m?er ust
Section of the Act Violated
1 0R719790" 900,

_P9 CFR 1910.20(g){1)1__Emsployees who are exposed to toxic substances or
haraful physical agents_were not informed initially and annually of the
following: (i)__the sxistence, location and availability of any records

_coversd by tbis_sectiond _(ii)__the identity of the person responsible
for maintaining and_praviding access to these recordsi and (iii) each
eaployee’s access rights to these records:

... {a)_The training described above concerning exposure records such
as bulk sasple analysis results, air sasple analysis results and Material
Safety_Data_Sheets (MSDS’s) was not provided at least initially and
anmually to_all eaployses who are sxposed to any hazardous substance (such
_as_asbesios,_carbon _msonoxide, coke oven esissions, benzens, refractory
brick_containing silica, etc.) or to any harsful physical agent (such
as noise or heat stress).

McGCon 11946

17. Area Directors——,"
NOTICE TO %OYEES — The law gives an employee o

MPLOYER DISCRIMINATION UNLAWFUL — The law pro- Total
his representative the opportunity to object to any abat hibits discrimination by an employer against an employee for Penalty
ment date set for a violation if he believes the date to be filing a complaint or for exercising any rights under this Act. for This
unreasonable. The contest must be maiied to the U.S. An employee who believes that he has been discriminated Citation

Department of Labor Area Office at the address shown against may file a complaint no fater than 30 days after the e oo
above within 15 working days (excluding weekends and discrimination with the U.S. Department of Labor Area Of- :ﬁ?’“

Federal holidays) of the receipt by the employer of this Cita- fice at the address shown above. o
tion and penalty. nspector

. Number
EMPLOYER RIGHTS AND RESPONSIBILITIES — The enclosed booklet outlines employer rights and responsibilities and Remittanc

should be read in conjunction with this notification.
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The violatior{s) described in this Penalties
Citation are alleged to have oc- |[7- Optis® Report No. 8. Phge No.3 Are Due
curred on or about the day the . of Within 15
‘ 12, Cuation Numb inspection was made unless Days of
1. Type of Violaton(s) | 2. Cwation Number otherwise indicated within the 10, |nsp§c)86 Igetf(s); Rﬁ;‘:‘
description given below. 3/ b - 0
ption 8 Notification
1 iop Si Unless
18pcer AiTord St. Contested
Middletown, OH 45043 {See
$&8raw Construction Co. enclosed
and its successors Certified Mail No. 074610
PO Box 369 Return Receipt Requested This Sectio:
Middletown, OH 43402 geat%c?\:d
Attn: President Before
Posting
THE LAW REQUIRES that a copy of this Citation be posted immediately in a prominent place at or near the location of violation(s) cited below. The
Citation must remain posted until the violations cited below have been.abated, or for 3 working days (excluding weekends and Federal holidays), whichever
is longer.
This Citation describes violations of the Occupational Safety and Health Act of 1970. The penalty(ies) listed below are based on these violations. You must
abate the violations referred to in this Citation by the dates listed below and pay the penalties proposed, unless within 15 working days (excluding weekends
and Federal holidays) from your receipt of this Citation and penalty you mail a notice of contest to the U.S. Department of Labor Area Office at the address
shown abaove. (See the enclosed booklet which outlines your rights and responsibilities and should be read in conjunction with this form.) You are turther
notified that unless you inform the Area eream in writing that you intend to contest the Citation or proposed penalties within 15 working days after receipt,
this Citation and the proposed penalties will become a final order of the Occupational Safety and Health Review Commission and may not be reviewed by any
court or agency. Issuance of this Citation does not constitute a finding that a violation of the Act has occurred uniess there is a failure to contest as provided
for in the Act or, if contested, unless the Citation is affirmed by the Review Commission.
12. item Number 15, D;-xte by Which 16. Penatt
13. Standard, Regulation or 14. Description g:ﬂ:tg:? eznust

Section of the Act Violated '

— : /Y590 —F00.€
29 CFR 1910.20(g){1): Employees who are exposed to toxic substances or
hareful physical agents were not informed initially and annually of the
following: (i) the existence, location and availability of any records
rovered by this sectiony (11} the identity of the person responsible
for maintaining and providing access to these records) and {11i) each
employee’s access rights to these records:

fa) The training described above concerning exposure records such
as bulk sample analysis results, air sample analysis resulis and Material
Safety Data Sheets (MSDS°s) was not provided at least initially and
annually to all employees who are exposed to any hazardous substance (suc$
as asbestos, carbon monoxide, coke oven emissions, benzene, refractory
prick containing silicas etc.) or to any harsful physical agent {(such
as noise or heat stress).
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17. Area DirectOfQ 1 ’ ZZ ;‘ U z KD
NOTICE TO éhPLOYEES — The law gives an employee or/ /AMPLOYER DISCRIMINATION UNLAWFUL — The law pro- Total
his representative the opportunity to object to any abate'” hibits discrimination by an employer against an employee for Ponalty
ment date set for a violation if he believes the date to be filing a complaint or for exercising any rights under this Act. for Thia
unreasonable. The contest must be mailed to the U.S. An employee who believes that he has been discriminated Ciistion
Department of Labor Area Office at the address shown against may file a complaint no later than 30 days after the "'u.;",'..?‘?".;,
above within 15 working days (excluding weekends and discrimination with the U.S. Department of Labor Area Of- " b
Federal holidays) of the receipt by the employer of this Cita- fice at the address shown above. 2o
tion and penalty. wm
. Number
EMPLOYER RIGHTS AND RESPONSIBILITIES — The enclosed booklet outlines employer rights and responsibilites and Remitanc

should be read in conjunction with this notification.
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Department of Labor Area Office at the address shown
above within 15 working days (excluding weekends and
Federal holidays) of the receipt by the employer of this Cita-
tion and penalty.

against may file a complaint no later than 30 days after the
discrimination with the U.S. Department of Labor Area Of-
fice at the address shown above.

EMPLOYER RIGHTS AND RESPONSIBILITIES — The enclosed bookiet outlines employer rights and responsibilities and

should be read in conjunction with this notification.

Cincinnati, OH 452028 The violation(s) ‘described in this - Penatties
' Citation are (agleged to have oc- |7 Opw Report No. 8. %ge N°3 Are Due
curred on or about the day the of Within 15
- . : Numb inspection was made unless Days o
1. Type of Violaton(s) ;2. Ciation Number otherwise indicated within the 10. Inspection Date(s): Receipt
description given below. of This
3/30/90 - 3:“::"
11. Inspection Site: Contested
1801 Crawford St. (See
9. To: - Middletown, OH 435043 s
McGraw Construction Co.
and its successors This Sech
PO Box 349 May Be
Middletown, OH 45402 Before
Posting
THE LAW REQUIRES that a copy of this Citation be posted immediately in a prominent place at or near the location of violation(s) cited beiow. The
Citation must remain posted until the violations cited below have been abated, or for 3 working days (exciuding weekends and Federal holidays), whichever
is longer.
I1§his g:ation describes violations of the Occupational Safety and Health Act of 1970. The penalty(ies) listed below are based on these viclations. You must
abate the violations referred 1o in this Citation by the dates listed below and pay the penalties proposed, unless within 15 working days (excluding weekends
and Federal holidays) from your receipt of this Citation and penaity you mail a notice of contest to the U.S. Department of Labor Area Office at the address
shown above. (See the enclosed bookiet which outlines your rights and responsibilities and should be read in conjunction with this form.) You are further
notified that unless you inform the Area Director in writing that you intend to contest the Citation or proposed penaities within 15 working days after recsipt,
this Citation and the proposed penaities will become a final order of the Occupational Safety and Health Review Commission and may not be reviewed by any
court or agency. Issuance of this Citation does not constitute a finding that a violation of the Act has occurred unless there is a failure to contest as provided
for in the Act or, if contested, unless the Citation is affirmed by the Review Commission.
12. ltem Number 15. eatle by Which 16. Pene
13. Standard, Reguiation or 14. Description afigw ust
Section of the Act Violated
2. ) . lasediately 900.(
29 CFR 1926.58(7){1)(i): Employer did not perfora monitoring to deter- Upon Receipt
mine accurately the airborne concentration of asbestos to which esploy-
ees were exposed:
(a) On approxisately February 2, 1990, esploywses expressed concern
to sanagesent about the fact that pipe insulation which say contain
asbestos was being forcefully disturbed and knocked down onto other
ssployees. However, no air saspling or bulk saspling was performed by
the esployer until after a bulk saaple which was analyzed through the
Boilersaker’s Union was found to contain 40% Chrysotile asbestos. The
results of this analysis were presented to the esployer on the sorning
of March 27, 1990.
McGCon 11948
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NOTICE TQ{ EMPLOYEES — Thp law gives an employee or E«PLOYER DISCRIMINATION UNLAWFUL — The law pro- Total
his represemtative the opportunity to object to any abate- hibits discrimination by an employer against an employee for Penat:
ment date set for a violation if he believes the date to be filing a complaint or for exercising any rights under this Act. for Th
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'U.S.'De artment of Labor
OocupationaPSafety and Health Administration @

EriniRERMd M SibARSF FertEdA
Federal Office kuilding - Room 4028
550 Main Street

Cincinnati, OH 45202

3. Issubipe KR | 4. Iné

5. RemysERn0

The violation(s) described in this - Penalties
Citation are alleged to have oc- |7- OptpaR Report No. 8. Rage No-3 Are Due
curred on or about the day the of mndﬁ
) inspection was made unless
1. Type of Viotation(s) . 2. Cration Number oth%mi;e indicated within the 10, Inspection Date(s): Receipt
Serious description given below. 3/30/90 - O hesion
. . Unless
] 11, Inspection Site:
1801 Crawford St. (See
9. To: - Middletown, OH 45043 enclosed
Mc6raw Construction Co. Bookiet)
and its successors ) ,
PO Box 3&9 mggcmr
Middletown, OH 43402 Detached
Before
Posting
THE LAW REQUIRES that a copy of this Citation be posted immediately in a prominent place at or near the location of violation(s) cited below. The
Citation must remain posted untit the violations cited below have been abated, or for 3 working days (exciuding weekends and Federal holidays), whichever
is longer.
This gitation describes violations ot the Occupational Safety and Health Act of 1970. The penalty(ies) listed below are based on these violations. You must
abate the violations referred to in this Citation by the dates listed below and pay the penalties proposed, unless within 15 working days (excluding weekends
and Federal holidays) from your receipt of this Citation and penalty you mail a notice of contest to the U.S. Department of Labor Area Office at the address
shown above. (See the enciosed bookiet which outlines your rights and responsibilities and should be read in conjunction with this form.) You are further
notitied thal uniess you inform the Area Director in writing that you intend to contest the Citation or proposed penalties within 15 working days atter receipt,
this Citation and the proposed penatties will become a final order of the Occupational Safety and Health Review Commission and may not be reviewed by any
court or agency. Issuance of this Citation does not constitute a finding that a violation of the Act has occurred unless there is a failure to contest as provided
tor in the Act or, if contested, unless the Citation is affirmed by the Review Commission.
12. ltem Number 15. Date by Which 16. Penalt
. - Violation Must
13. Standard, Regulation o 14, Desc
s:;io?: ot theeg ‘I‘\du\,/niolarted riptien Be Abated
2 _ _ Ismediately 900.0
29 CFR 1926.58(f)1{1){i)3 Employer did not perform monitoring to deter- [Upon Receipt
mine accurately the airborne concentration of asbestos to which emsploy-
ees were exposed:
(a) On approximately February 2, 1990, eaployees expressed concern
to managesent about the fact that pipe insulation which may contain
asbestos was being forcefully disturbed and knocked down onto other
eaployees. However, no air sampling or bulk sampling was perforsed by
the employer until after a bulk =ample which was analyzed through the
Roilersaker’s Union was found to contain 40% Chrysotile asbestos. The
results of this analysis were presented to the employer on the morning
of March 27, 1990.
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NpTlCE TO\{EMPLOYEES - Thp law givps an employee or E«PLOYER DISCRIMINATION UNLAWFUL — The law pro- Total
his representative the'opponu.nny to quect to any abate- hibits discrimination by an employer against an employee for Penalty
ment date set for a violation if he believes the date to be filing a complaint or for exercising any rights under this Act. tor This
unreasonable. The contest must be mailed 4o2the U.S. An employee who believes that he has been discriminated Cration
Department of Labor Area Office at the address shown against may file a complaint no later than 30 days after the Hioner On
above within 15 working qays (excluding weekends and discrimination with the U.S. Department of Labor Area Of-. %"'
Federal holidays) of the receipt by the employer of this Cita- fice at the address shown above. DA
tion and penalty. m
. Numbe:
on
Remittan

EMPLOYER RIGHTS AND RESPONSIBILITIES — The enclosed bookiet outlines employer rights and responsibilities and

should be read in conjunction with this notification.



"+U.S. Department of Labor
Occupational Safety and Health Administrat_ion (4))

__fistionantdovicetiopuelt Fenai

% =85718%0 | {55EL I

Department of Labor Area Office at the address shown
above within 15 working days (excluding weekends and
Federal holidays) of the receipt by the employer of this Cita-
tion and penaity.

against may file a complaint no later than 30 days after the
discrimination with the U.S. Department of Labor Area Of-
fice at the address shown above.

EMPLOYER RIGHTS AND RESPONSIBILITIES — The enclosed booklet outlines employer rights and responsibilities and

should be read in conjunction with this notification.

Federal Office Building - Rooa 4028 :
- N 5. Re| 6
=50 Main Street WaER000 S P
Cincinmati, OH 45208 The violation(s) described in this . Penalties
Citation are alleged to have oc- |- 09&%3' Report No. 8. ?Qe N03 Are Due
curred on or about the day the of \srmun 115
— - inspection was made unless ays o
1. Type of Violation(s) ' 2. Citation Number otherwise indicated within the 10. Inspection Date(s): Receipt
description given below. . of This
3/30/90 - Notificatior
. . Unless
11. Inspection Site: Contested
1801 Crawford St. (See
9. To: - Middletown, OH 435043 enclosed
McBraw Construction Co. Booidet)
and its successors.
. This Sectio
PO Box 369 May Be
Middletown, OH _ 435402 g:ggxed
Posting
THE LAW REQUIRES that a copy of this Citation be posted immediately in a prominent place at or near the location of violation(s) cited below. The
Citation must remain posted until the violations cited below have been abated, or for 3 working days (excluding weekends and Federal holidays), whichever
is longer.
This Citation describes violations of the Occupational Safety and Health Act of 1970. The penaity(ies) listed below are based on these violations. You must
abate the violations referred to in this Citation by the dates listed below and pay the penalties proposed, unless within 15 working days (excluding weekends
and Federal holidays) from your receipt of this Citation and penalty you maif a notice of contest to the U.S. Department of Labor Area Office at the address
shown above. (See the enclosed booklet which outlines your rights and responsibilities and should be read in conjunction with this form.) You are further
notified that unless you inform the Area Director in writing that you intend to contest the Citation or proposed penalties within 15 working days after receipt,
this Citation and the proposed penalties will become a final order of the Occupational Safety and Health Review Commission and may not be reviewed by any
court or agency. Issuance of this Citation does not constitute a finding that a violation of the Act has occurred unless there is a failure to contest as provided
for in the Act or, if contested, uniess the Citation is affirmed by the Review Commission. .
12. Item Number 15. Date by Which 16. Pena!
) L Violation Must
13. Standard, Regulation or 14. Description
Section of the Act Violated Be Abated
3 . . 04/13/90  600.C
_29 CFR 1926.451(a)(13)3 An access ladder or equivalent safe access
to scaffold(s) was not _provided: .
(a)_ In the_furnace 82 area of Armco’s Hot Strip Mill building,
_eaployees_gained_access_to_the working surface of a tubular welded frase
scaffold which was 40_feet above the floor by climbing the end frase of t+
scaffold.
4 e ) : 04/13/90 600.(
29 CFR 1926.451(d)(10)s Standard guardrails and toeboards were not
installed_at_all open sides and ends on tubular welded frase scaffolds
more than_10 feet_above the ground or floor:
{(a) Toe boards were not installed on the tubular welded frase
_scaffolding which was 40 feet above the floor in the furnace #2 area
of Armco’s Hot Strip Mill. _
McGCon 11950
4 N i
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NOTICE TO éhPLOYEES -— The law giv_es an employee or PLOYER DISCRIMINATION UNLAWFUL — The law pro- Total
his representative the' opponqmty to c_)bject to any abate- ‘ibits discrimination by an employer against an employee for Penait
ment date set for a violation if he believes the date to be filing a complaint or for exercising any rights under this Act. for Thi
unreasonable. The contest must be mailed dJogthe U.S. An employee who believes that he has been discriminated Ctatio
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