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AUDIOMETRIC PROGRAM

Al

El

Hobil 0Ll Cauage

1. Conduct aundimmetric testing om all Iiald eapluyees.

2, Uave all abrormal sudivgrums ussedsed by an audiolegist and.arrange for
referrals as he recommends.

3. Correlate abnorsal audiograss to occupatlicomal soimd level exponsures and
try to cnsurc that exposure doss ool axcedd Che recomrended level,

Mobil Painr, Mohil Chemical and Plustlics, and Mubil Estaves

1. Arrange for sudiometric surveys for above companies.
2. Arrange fuor ssvessment and correlation of abnommal audingrams as for MOCAN.

Audiemaet o Reacards

ie Set up A filinp systez of audlicmetric records for curreat amployeeg of all
C—(@aﬁiex.

2, Kegrieve sudiowecric reeords on tevwminated cmplavees and set up separate file
8o thar fuformation will he rveadily avwailable {f regquired by the Workmen's
Compepnsatian Board,

3. ~Code sudivmetric hearing losses of current emplayees on co= puter program and
adspt the program for countliauing fellow-up,

THPROVEMENT OF MEDICAL CARE STANDARDS:
Easure chat 3 high standard of =zedical cere Is heing provided for all Compemlex.
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Hars e{feertvr surveillanes of maedicsl repertz to ensure thar Cospany stendards
Lra telng zet by comiract physicians.

i. lmproved commumnicatica will coniract deetors concerning Company requiféRents.
2. Control vi nedivsl budgers 39 that payesnt 18 contingent on wmceting Che
above TaguiTe:entisn.

DENTIFICATION AND REFZRRAL OF ALCOHOLIC PROELENSS

FucturaRe minagazeut rraining programs for supervisors un dealing With alepholic
problems.

Bucourspe supervisors o ldentify and rofer suspected xleoholivs o Hed. Departmant

ellow Corparate Medical Policy oa alcoholisn for all teferrals,

Start reporting medicxl starisCicd on the UPSUAN reporting sratem,

Develop ¥ reporting svutem Lt Mobil Q21 Capads for sick Rbhmenteeism over 5 days ex
reporE Thess on the UPRCAN svatem,

Contimuc to promote sigmoidescopy examinaticons for 211 mala esployces over 40 yesrs

of a2vxe Lo

7.

-~

rease the acceptance Taté of this procndurc. Present acucépfance rate

ine
SOT oL thome elfipille,
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1. To Frovide a centinued hich quality of preventive medicine
within the an-veved ran-owver and dollar rudeets, to all divisions
of the Corvoration in accorance with annroved Corporate tedical
Policies,

2., In accerdance with Corporate volicy, rrovide and maintain
a hian ~ialrtv and comrmrehensive nrooram 1n industrial hveiene,
toxicelory ana »reduct safety Zor all divisions of tne Cornor-
aticn, (stanlish @ Toxioolony eorartnent and centralize
nersonnrl, Irodace caides on ven el Aand ~traustrial itvelicne
subjncts as Tederal recualtions arnmear relatiags to Uonn and
LaCE,
3. Introduce 'TIT-I7 e
Canada, Lxnlero <
. Neviay £-~ (varacas ‘ndical Tromram,  ‘xolore the use of
W\ &—uuu:;é:; veAicil Mremhoy fer the fntarcatlcnal fvision
&gh\k%

o2l visit sheet t"rouﬂhout Una and
i1~ me2 in Creat .ritian.

0
(r
)
J

With the v Irafienzl (o wsioves e latic N aevaroveant and
mana~a-eont, 23 well as the neoed for a recional Meadaical Lirector
and Indusiri: sl yelienist for the rrr _ozu,

£, Contimiz v 1I) 0L romearcon e
a, nmarfer— neaanhcs ctudv to daeter~ine 1f ashestcsis in a
cerrmon dite - 1n refiierss narsonnel or 15 confinea o
insuiacers sl oRndy, Ly o mracroasd LN ey refinnries;
a coomertabive stuade v otner €0 M“?nles 1S keing further
ex=icrsd a5 comnh A€ A cantract rronosal s recaived,
Y, vutmlore sk Y £l rpossahle rart;cs"?tlou with Cl.a

ina Gesre sendss oy tle effacns of hort atress on the
evrosnd wortior,
c, contimin thae studyv of the remlts of re~ular exercise
ot ti.y maith af nartici-zrts (1.0, Z1EnesSs Lillt,. )
d, ~ontirtve ciudv ofF oprdinvascular disease amoncst
weullty dorentic raovcrnel,

: a7 wkndies succested Rhove,

f., In crder ve core offcctisvely wroduce wmoriiaity and
=ortality data (CCLY zcreerents), intreduce CF..Ca. morbidity
and mmortnisky Tars-c anc comrlter mronreanis,  nLroauce tnelr
USe 7 URLEST Tt ot Leowe oo S ure e, ctuev nonetnod

of ro=-artina gorhidity 1n a ~Tield locatien (nrsicroster
offica) In collarcration withy the local .- mnloveo rolz-
tiens stwaf’l,

7. Increase the Yedical jerartwent's offectlviness in 1ts

nsycnc-secial resmonsiorlities Ly Cuide
A qa.—.-»-\ F\—\v\:f—\vr—'l_ T __\__““(‘.\//_::_1,1 el

e
) 11 I,
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1
1
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Frocram, 'stablish Union narticivation in nroaram,

i*. sSurearize 303J wresent o rmanacement data concernina

a procedure for scroen.:i.t ernicyees and thelr decvendents
for assionment overseas. {(Complete the necessary
1ntpr7~o"° rlarnn2d for 1773 if not already accomplished,)

(<10=.)
c, “veontivog ardreicyince fifty suffer from a heighten-
ino of ~eneral fears of owbsolescence. Complete a survey
and rornrt to management on this stress amona iieadquarters
oxacutives, uccestions will then he made for use in
manace~ent eaycatlin and careser dovelcorent nlanning,

‘ho creh catlavy,

d, TYeln fgveleon & rrocram to ronare Yoy executives

for reticement. Tiis woula include a consiceration of

tne hoaltn o ant wvensvlior2l straing exoeriencsd in arntic-
3 creparacion for the

Lot
imation ¢f ratiremsnt, as wall a
inevitahle stress reaction that occcurs foloowing retire-
ment, acreround tta w1l Inc 1. 1 Tuwrary of
intervievys with evecunives af: Gﬂdi?Ef““Il,?.} survey of
radical recaorass and 3, LnaterviswWs wabh arauitants to
learn from theilr evmari:nce,
£, rowrite -edical cenartmenc .ocklat extlaining our
sprvices for cmnlovoes and wntccduciias claniers on job
hazards Qild safe Worxk orfaCtlces, woorrx with ..ww and
“ahil Chemical on rethoeds of distrituc.ooin,
f. consider the sounsall_ne fuccid:, csracially for
druc arauers,  siouid Lt e exvaanded Ly adcinc more
CEVET LR L se Lia® ALA/Or TGSStoly aariliie A Fill-timo
msveniatric sccial vorwer . (preleraciy in e edical
Terartment at eacAuarters, )
7, Ttuﬁw vith the helm of ..Al and ruolil Jihesical, 'obil's
mart civotion o koL 2racrits as an Oraahizer, 1 partici-
nant, a8s a murcnaser ¢f services, or a cocxrnation of these,

~, ilth the nasvace of ..aticnal .ealth iLaw, te prepared to
chan~a t4wn =wa*thod of deL.ve*" wf e-lll caras,

10, istarlish a small innlant devartaent witkh nrart-time
iarses and mart-t:re chyuvic:air ac -obil Clierical, Covinacton,
Teor~ia (TJastrcs | lant), Lav.tal coses 3>ilni, sstimated
annual ndeet exmoanse 35,5m,

11, Imerove stcrace of medical records tnrouch microfilming.

12. Exrand our ~resent =1 Cal +-rumination call-up systenm
to the hemical Co~pany ernlcvees, cimultareousiy, 1t would
b2 wise to conte~rlate -zlor chances in caneral call-up
svsters ravine nrovisicns Jor call-un for stecial type exam=
inakians, rarzicularly fcr thecee emnloyees with joks havina

.

hazardous exposures or oXnasures Covgrnc“ =V reﬂuaatlons

S N . .. ve 1_ 170, )
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184306

-cc-n,—\r-l 23 sl sta N ate i-:lr-7 oo~




13, exnlore the rnossibility ©f using a nurse rractitioner
or a :wWEict.. .+ _s:tant fer ovarinino the healthy at the

time of nericdic re-examinations, s a becinnine, examin-
ations of thcse patients under 20 or 35 should be explored.

14, ceontiru> ¢ enccurace rrofessicnal staff participation
in orcfessionel societies ana resuire post-graduate educa-
tion, =nd vwherever possikle, membershlp on hOSpltal staffs
for &ll Cactore,

[

Lot rofrosher course for all LT,
LI Traraul shie 5u2vly necessary
illotor mornitor.ong covices.

15,

LAY t

16, maQ rerars, on medical and inauckrial hvaiene surveys
more succ.Li.ot 2nd rolovont fer the clients for whom these

(=4 [

services are rnerformed,

17. eoanc’ Thx oeciesis o Jormsa)l ro-tltilt o Ln large, Ln-plant

cempany rodizal clliics,




CORPORATE MEDICAL DEPARTMENT
1974 -OBJECTIVES

1. To provide a continued high quality of preventive medicine within the
approved manpower and dollar budgets, to all divisions of the Corporation
in accordance with approved Corporate Medical Policies.

2. In accordance with Corporate Policy, Brovide and maintain a high quality
and comprehensive program in industrial hygiene, toxicology and product
safety for all divisions of the Corporation. Establish a Toxicology
Department and centralize personnel. Produce guides on Health and Industrial
Hygiene subjects as Federal regulations appear relating to OSHA and NIOSH.

3. Introduce OPSCAN medical visit sheet throughout USA and Canada. Explore
its possible use in Great Britain.

4. Rewrite Medical Department booklet explaining our services for employees
and introducing chapters on job hazards and safe work practices. Work with
NAD and Mobil Chemical on methods of distribution.

5. Explore the possibility of using a nurse practitioner or a physician's
assistant for examining the healthy at the time of periodic re-examinations.

As a beginning, examinations of those patients under 30 or 35 should be
explored.
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