
To: Jackson, Ryan[jackson.ryan@epa.gov]
From: GovTech Works
Sent: Fri 10/6/2017 1:50:22 AM
Subject: IT Staffs Lag in Job Satisfaction | Employees Wanting Mobile Access May Get It | How One 
Agency Bought Into Cloud

Display problems? View this newsletter in your browser.

IT Staffs Lag in Job Satisfaction vs, Non-IT Workers

Some technology workers tend to feel less appreciated and more disconnected from company 
missions than non-technology workers, according to a new study. But IT leaders can overcome 
such problems by ensuring employees understand the overall mission and vision. They can see 
how their own future career plans fit into that overall plan. Read More

IT Departments1 Challenge: Managing the Risks
of Fed Employees* Mobile Migration

With mobile accounting for the majority of today's Internet traffic, federal employees want to join 
the mobile brigade. IT departments must manage their mobile risks — or employees will find
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wavs to enable themselves. Read More

How One Agency Bought into Cloud

The International Trade Administration’s leap into cloud services cut costs and improved service 
in part by redefining the meaning and boundaries of its networks. Read More
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Metrics for Measuring
Cyber Effectiveness

Cybersecurity worries mean system owners have multiple tools to help protect their 
organizations — but no comparison measurement of the tools. Read More
From Our Sponsor

Impactful Work. Smart Solutions. Meaningful Careers.
With a career at General Dynamics IT, you will work with leading professionals on solutions that make a difference. Click here 
to search open jobs.

Upcoming Industry Events
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