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vmior! Are penalties provided for
§ ,qg( salety codes in the various juris-
aasis actually sufficient to act as a deter-
o e violation of codes?

m MMC: I would say no; they are
&z wfficlent, The amount a company has
i {or & safety code violation is not

:-:3 1 act as a deferrent. However,
gy la more of a deterrent than uy

m.:l eould be imposed. Of course, the
ady way to have adequate pubhmt.y is to
agent & fine that is out of the ordinary.
Wi hwd & contractor that was ﬁuml. $£300
i 4 vifation, which was the maximum
i that could be imposed. Later, the con-
wptep Indicated that the fine was nothing
ﬁ: paarad to the adverse publicity from the

M Ropapers, and that he would have much
sobit pald & $3000 fine than expericnce

o publiclty.

Mderator: In the province of Ontario,
atefe the circumstances constitute an of-
fitag agninat the Industrial Safety At and
i (ffense occurs consistently, every per-
sa o emiployer who fails to comply with
te providons of the regulation, or the di-
sty of an inspector, or the conditions
s an approval permit is subject to a fine
-4 b more than $1,000 for each dav of
e violation or to imprisonment for not
mte than 12 months for ecach day of in-
nethn,

Dr, Van Atta: In school 1 was taught
4t It I¢ not the nmature of the pemalty but
d4 certainty that the penalty will he im-
towedd that encourages compliance. Our main
swhlem in this country is not the penadty

the fact that most of the people who
sie vlolating regulations will not be penal-
Wel regurdless of what the law says. This
“’ K“""’“MY because we do not have enough
“apectors to cover the arens.

Moderator There are far too many acci-
8 Involving high voltages whicl cause
s, elcctrocutions, and falls {rom high
#es. These accidents occur to electricians,
émen, and other craftsmen above the age
who do hazardous work. Few of these

o o |imcrs will admit the weakening of their
i failing eyesight, weak heart conditions,
[ 1 tet.ldency to experience dizziness. I
"Ll)’eﬂhe\.re that a compulsory medical ex-
Wil 15 the answer, but there must be
plutlon, Perhaps workers over 60
bg' prohibited from working in high

Labor Sesstons

places and  assigned to  other challenging
work.

Mr. Whitehouse: A man 60 years old is
not really the eriterion. We in the Inter-
national Brotherhood of Flectrienl Workers
have many examples of men 23 to 30 years
of age who have a heart condition, are
epileptic, or suffer some other problem. [t
is true that some of the IBEW locals have
agreements  with  the  contracted  company
which require a man of 50 and over who
shows evidence of gaining weight or sui-
fering from some health problem be trans-
ferred to a less hazardous job. On the
mitter of physical examinations, the men
within the local union can schedule perioedi-
cal examinations with their own personal
physicians.

Mr. Burch: T am opposed to pre-employ-
ment physical examinations as a condition of
emplovmient, but T am not against physical
examinations, I think the point in  this
question is an important one and  that s
that we must be our brother's keeper. Most
unions have negotiated hiealth and weliare
phans, and these <hould include at Teast an-
nuad physical examinations. O course, ticre
is nothing stopping an individual {rom sock
g his own personal doctor periodically; in
fact he will probably discuss his job more
freely and the type of work that he per-
forims with his doctor. After the perzonal
doctor advises the individual about his pheysi-
cal ability in relation to performing his job,
it is up to the worker to decide whether he
will continne or not. In other words, we
should inform ounrsclves about our own physi-
cal condition and how it applics to our jobh.

AMr. Greene: Tn this case, there is a ques-
tion of one person beinge a hazard to other
persons on the job. [ know of two or three
instanees  where  physical condition of  a
worker caused injuries to others. In anotber
instance, a chroniec drunk was directly re-
sponsible for the severe injury of three other
persons.  Botl management and labor knew
of this man’s hess, but uneither related it
to lis respousible job. T am in agreement
that compulsory examinations arc not the
answer, but there is a joint labor-manage-
ment responsibility to get together and decide
when a person may be a hazard to other
workers because of his heaith.

Maderator: Do you think that unions and
management should work together in writing
or changing a safety rule book?
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must contact the local union officials before
he visits a plaat and mnst take the local's
appointed  representative with him  during
his tour of the plant.

In addition, the factory iuspectors in the
Province of Ontario carry o warrant with
them and, if they wre opposed by the em-
plover, the inspector uses the telephone to
call the loecal magistrate. A policeman is
dispatched to the plant to serve the warrant
on the person obstructing the inspection and
has the person removed from the premises
until the inspection is completed.

Moderator: s there a stamdard clearing
fouse that records a complete hst of radia-
tion exposures to workers handiing radio-
active materials ?

Dro Ilan cAfta: Not i the United States,
untortunately, There was a hall introduced
o the List Congress, but Congress did not
act o e We have hight hopes that it will
be funddled during the next Congress, al-
thoneh we understand that there s consid-
crabie opposition to this bill from manase-
MCNT SGUrees,

Moderator: How can we et manawement
1o correct unsate conditions promptly ?

Mro Dozt T ocan only cive yon an k-
mstration of what happened fu the ety of
Hamilton, Ontario. 1 was conducting semi-
nars i Hamiltonn when one of the crane
operators i the plant called me at iy home,
He nformed me that the wheels on the
crane had become so worn that the electric
shoes that pick up the electricity haed dropped
to wirere they were steiking stud bolts, vans-
g them to fall to the floor below. T called
the shap {oreman and he admitted Wi the

condition was un<afe, .

I then phioned the Director of the Ontario
Tndustrial =ivere Branch cund he sent an
inspector wit 35 minutes, The inspectar
wns in the pi for 10 minutes. He shut
down the entire plant. Manacement  was
then obligated to bring 3 o contractor to
replace the crane wheels, The plant was
shut down for two shifts.

Mr

Greene: We have a way of getting
things Jdone also; however, it s sometimes
rather late. When we receive a0 complaint
we sentd an mmspector to the loeation. Usually
the condition existed for some time belore
we receive the complaint. It has bothered
the worker, and he has probably complained

42

to various people bt he doesn't contact g
until the condition gets serious.

dMr. Gold: T think it must be apparen
that the answer to this question depenily iy
a farge measure on the geographic. areq n
which the phat s located. Some stages Have
fine Jaws which will take care of e
things if you push them. However, othey
states are quite lax and backward,

Mo Kumpel: T yvou believe vou are wink.
ing inahazacdous situation and feel moraly
certitin that you are right in vour beliel,
then vou should refuse o work on Al
operations untib they can be examined by
proper amed qualitied authorities to determme
it the conditions need correcting.

Mr. Burch: 1 endorse what fobn say,
but 1 wounld like to add that anion strenem
vartes geographieadly. Aot widl depend upon
the knowledee and suts of the boead busines
HESS IR

Moderator: \What are the effects of a-
bestos dust?
{r. "un Atta: Breathing excessive

a [N‘l'im] ol
e amomt

wnounts of asbestos dust over
23 to 35 years, dependine upon
amd the person, will resnlf i
brewh, cirenlatory and heart problems, and
the person will probably die of heart Gl
In addition, you will probabis cet nooas
sistanee {rom
vour are under west partsdictionss Tha o
the classtead picture of asbestosis, Dut, om
the Tast few years, we are diseovering that
ashestos i a rather proline producer of a
variety  of cancers of the lung and sur-
rounding tissues. Ashestos i< a0 skime Tiab
ervstal, ke a needle, and 1t worka ino the
tissties and promotes cancers,

dioriness o

workmen™s comwpensaticn, o

One variety s appearing in rather sube
amtial numbers among ashestos workers -
it has always been there, but now it is be
winming to be diagnosed. This is a subiect
about which we don't know nearly as much
as we thought we did 20 vears ago. 1 minht
say that excessive amounts of ashestos dust
is only cnovgh to constitnte a slight base
in the air. The situations in which asbestos
is used are highly deserving of competent
professional assessment,

Moderator: Tlow can unions get such
prolessional assessment in cases where they
feel the plant hygicnist or medical per-
suunel are not competent?
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< pr. Van Atta: There are several highly

fified physicians in the comntry who will
#t a8 consultants, Also, some state l,’lb(?f
#partmcnts have (.n-rmmu‘l whe ean moni-
tif ashestos operations aned render opiuions.,

*(Comment from the floor)—Dir. Vim At
o mentioned you can’t get compensation
for asbestos disabilitics in most jurisdictions.

The law has changed in most jurisdic-
jions in the country during the last few
years so that you may he able to sue the
nm!truction company, the architects, and en-
gineers who built the plant without proper
ventilation. This can be considered for full
recovery for the wrongiul death of a work-
er or for injuries. This is a very important
wew area of protection for workers, not
enly to get damages where thiere has been
dhahility but to prevent the countinuation
of the condition in the future.

Moderator: What services or atd should
ke given or offered to local unions from the
salety staff of an internationad union ?

Mr. Burch: The «afety director should
drw‘h)p traming programs, or at least out-
lines, for use by local nnion safety personuel.
He should supphy materials (posters, decals,
technical data, efc) and act as a research
consultant in safety and health matters. e
should answer questions received via letter
or telephone. He should gather statistics,

which requires the cooperation  of  focad
wiions,

The international union safety director
should represent his unmion  members  and

the trade union movement as a whole, on
the various committees that write standards
and codes whicli will effcet the work of the
tiion's members. The United States of
America Standards Institute, the Sacicty of
Automotive Engincers, and the Socicty of
.\fn"h;micnl Engineers are examples of ot-
Kn.mz:ltions that have these types of com-
Mittees.
Previously, participation by union  rep-
resentatives has been minimal and we are
o aur best to chanee this situation. This
It one of the mast important activities that
Sélft:t)' personnel of mternational fabor or-
ganizations can undertake, There are plenty
of OPGI}'mgs but labor hasn’t sought rep-
. Fesentation. When labor does become a part
ot these committces, it has been my ex-
[ S 3 . . el K]

rience that Iabor representutives are wel-
me and offer valuable contributions.

Labor Sessions

Now we come to the really inportant role
ol the international union satety depart-
ment and that s top management support,
Thic s very important; howeser, it is also
essential that the man on the job support
the sarety activities, Too many local unions
still otfer ouly lip serviee to aceident pre-
ventior, Untid locd wnion leadership pushes
aveident prevention, the muan on the job wiil
cantinne to he unconcerued,

Mr. HWhitchouse: Let us not overlook the
fact that many international lahor organiza-
tions do not have a satety divector or safety
department. For them, the first thine they
can Jdo isestablish such o department and
stadt.

(Comment fram the Hoor, by foseph Leo-
nard) —The Longshoremen’s union mstatied
accident prevention activitics in the Interna-
ttonal Union ofhee and muede it mandatory
that cach lacal should have a sarerv
eram. That was Tour vears awo, To thas dav,
P have to carry o bat when §ovisit the vart s
locals i order to get these Vellow s movine,
1 do not hetieve that the International Union
office can do wach until the docal unkns
are willing to accept it and apport 1t dn
addition, the rank swd fde moembers cast
provide support to their local union otticers,

Ay Knpel: Our Intermational Union has

Do

conducted  many  safety and  compensition
clinics  throuzhout the Upiled States and
Catinda over the past 23 years. Ve have

fairly wood success in altracting local union
people to attend  these dlinies for three or
Tonr Javs at a time,

Moderator: Does the District of Colue
have the right to make 17 own satety
through it's appointed commissioners, o1 are
the <afety roles of the District enictesd by
the Congress of the United States?

r Greene: The Dastriet, theoooh s
Minimum Wage  and  Iadustrial Safety
doard, has the richt (o mnke ety codes.
They handle aff of the investigations and
conduct the hearings necessary o develop
these codes. This privilege comes from -
gressional legislation,

Moderator: How do we sell salety o onr
union members?

Mr. Gold: 1 belicve that you must estab-
lish, within your members, a desire. You
have to give them a chance to participate
in the problems. Let them assist with first
aid training and community action. The
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