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0O.S.H.A. Clos;ng anﬁerence
' spring Division
Bellwood, Ill. January 12, 1978

A Closing Conference Meeting held on 1-12-78 from 10:15 a.m. to 1:00 p.m. on OSIA

Inspection of Spring Division, Borg-Warner Corp. conducted on September 13, 1977.

Present:

William Stiens - Manager Loss Control, Borg-Warner Corp.

Thomas Chambers - Plant Engineer - Spring Division

James GCeis - Vice President and Factory Manager - Spring Division

Joseph Fabiani - Director Industrial Relations - Spring Division

Gilbert Krotz - Manager - Safety and Security - Spring Division

Nancy Quick - Industrial Hygienist, U.S. Dept. of Labor, O.S.H.A.
Isabelle Fox - Secretary to J. E. Geis, V.P. & Factory Mgr. - Spring Div.

-

F1

Nancy Quick, Industrial Hygienist, U. S. Dept. of Labor, 0.S.H.A. conducted the

meeting.

i

Tom Chambers asked what we would be discussing first. Nancy Quick

answered that it would be NOISE and that we would go over all apparent violations,

and if anyone had any questions when finished to please feel free to ask.

NOISE: Violation l. Nancy Quick stated that it was her observation that some

people were not wearing hearing devices where there is excessive noise and where

hearing protection signs were posted.

She asked if it is company policy to enforce

hearing protection.

Jim Geis stated: "Yes, they are required to wear hearing protection devices

where signs are posted and we will enforce their use."

Mrs. Quick indicated the following readings were recorded.

Press # Dept. # Area # abh
8 42 2 97
16 42 5-1 96
- 36 3 94
42 34 3 96
2 42 - 96
232 37 10 101
- 53 9 94
1400 54 13=1 100
1414 54 13-1 96
- 37 13-1 96
177 31 10 104
272 40 51 94

Nancy Quick asked for abatement periods to be established.
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Step 1 Engineering Survey = 6 Months
Sﬁep 2- ﬁlaﬁ . - 3 Monthé »
Step 3 Final Abatement Complete Compliance - 2 yrs. or possibly 3 years.

Nancy Quick asked if Spring Division wished to contest and Bill Stiens answered
that if there is no feasible way of complying it is our policy to contest.

Nancy Quick asked what we were doing to comply.

Bill*Stiens stated that we have utilized outside engineering services to reduce
noise and that many things have been done,

Jim Geis made a statement on _how much money we have spent on OSHA not just to try
to keep in compliance but on our owrsto improve safety and health standards for the
penefit and protection of our employees.

ASBESTOS: Violation 1. Sec. 1910.1001, Employees working in the compactor room
exposed to l4f/cc = 13 min.

Employee's name was asked, by group, and Nancy Quick stated that if it were possible
to divulge she will notify Jim Geis.

Nancy Quick stated that they were using an air hose for cleaning, and asked if we
have any written rule to that effect, and da we have any other method of cleaning.
They would have to check on the written rule.

Mr. Stiens contended that we do have a working vacuum cleaning device designed

for this work and that the employee violated the rule when he used the air hose
for cleaning.

Nancy Quick asked why there is an air hose in the area and Mr, Krotz answered that
this was at one time a shipping dock and at that time they had dock levelers and
equipment which required air pressure to operate.

Tom Chambers asked if there is a law that you must use a vacuum cleaner as opposed
to an air hose. Nancy Quick said that OSHA does have regulations and you have to
Jevise work practices so that you are not in violation.

Nancy Quick asked "What are you going to do to abate?!

Tom Chambers stated that we have provided total enclosure from exit to receiving.
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side of the compactor.

Jim Geis stated that we will get rid of the air hose.

Bill Stiens stated that we will assure that there are: Step l. Written work
rules. Step 2. A Vacuum cleaner only will be used to clean up. Step 3. Air

hose will be removed. :

Nancy Quick: "Would 2 weeks time be sufficient to have provided total enclosure?”
Tom Chambers stated that it was completed on 0ctobe£ 17.

Nancy Quick: "Are you going to keep on using the present respirator?"”

It was undecided as to what type of respirator should be used. Nancy Quick will
get back with Bill stiens on what tzge of respirator is to be supplied.

Nancy Quick: "Do you have any type of respiratory program? "

Gil Krotz answered that the employee was shown how to use it properly. Nancy Quick
asked ;here they are stored. Joe Fabiani stated that they are easily accessable.
Nancy Quick stated that Sec. 1910.134 has everything listed that you will need to be
in compliance.

Nancy Quick: "Do you supply uniforms for compactor operator?"

Joe Fabiani stated that we supply all of our employees uniforms but it is not
compulsory to wear them.

Nanéy Quick asked if we notified the Union Linen Company of the asbestos exposure.
Bill Stiens stated that we will follow up notifying Union Linen of the asbestos
exposure.

Tom Chambers asked a question regarding the submission of reports. Nancy Quick
stated that a report must be submitted when a violation is corrected and that must
be done before the end of the abatement period, and it is good practice to submit
progress reports on violations with a long abatement period at approximately 30 day
intervals.

Asbestos - Violation 2. 1910.1001(d) (4) (iii) (b) Failure to notify Union Linen

Company that coveralls may contain asbestos fibers.

W. Stiens: "wé will follow up and notify Union Linen Company."
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Violation 3. 1910.1001(d) (4)(iii)(c) Contaminated clothing transported in open
bins. Abatement - 30 days.

Nancy Quick asked about Monitoring. Personal monitoring should be done every six
months.

Violation #4. Monitoring Compactor Room on 6 month intervals. Abatement - 2 months
Nancy Quick asked many questions about our concern over readings on fiber limit

and %hat we thought about it and were going to do about it, and why didn't we, etc.
Bill Stiens: "We had many readings prior to that which were not above the 10 fiber
limit. The Industrial Hygienist from Nalsco indicated only éne high reading and we
considered this to be an unusual re&ging."

Nancy Quick asked "Do you give emplo;ees an opportunity to see monitoring?"

It was agreed that if the employee wished to see it, it would be made available.

. Caution Signs and Labels:

" Nancy Quick stated that we must have caution signs in compactor room.

Violation #5. Failure to provide caution sign indicating asbestos exposure

in compactor room and failure to label laundry with caution label.

Abatement: 2 weeks.

Caution signs will be posted and laundry will be labeled with caution label.
Nancy Quick: Places of employment were not maintained free of accumulaﬁion of
asbestos fiber outside of compactor room east wall and saturation machines #5 and
#2 upstairs.

Violation #6. Visible asbestos accumulations.

It will be cleaned up.

Violation #7. Failure to notify employeé of exposure to asbestos fibers within
5 days, in excess of allowable standards = 19 fibers per cc. 5-11-76.

Bill Stiens stated that the reason the employee was not notified was because all but

‘ one reading indicated that we were in compliance and we felt that the employee

was not over-exposed.
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Medical Examinations

Qioigéién_#sl Failuie to prcvide medical examinations fér'eépioyees in

compactor room, Dept. 33 area 9; band liner blanking, sand and groove Dept. 40,
area 5-1; final cure, Dept. 47, area 4-1; final inspection packing, paper

blanking, Dept. 32. )

Bill Stiens stated thqt the Assistant O.S.H.A. Regional Administratoxr, M. Brickman,
stated in a telephone conversation Jan. 10, 1978 that physical examinations are
required only if a fiber concentration exceeds a 0.1 fiber for an 8 hour TWA or a
0.5 fiber ceiling.

Bill Stiens stated that for the recciid, on the past advice from OSHA and N.I.O.S.H.
we did not order physicals based upon the readings at that time in our possession.
(Mr. D. Jenetka, Industrial Hygienist, OSHA Chicago, January 15, 1973, 1 fibex/cc).
Naney- Quick: "Are you going to provide medical examinations?”

Bill Stiens: "Yes, for the compactor room employees."

Abatement Period: 1 month for physicals and notification of being in excess.

Clean up of asbestos fibers - 2 weeks.

Flammable and Combustible Liquids:

Nancy Quick stated that on Saturation Line #1 they were mopping the floor with

MEK and pouring MEK from metal bucket on floor and using it for a cleaning liquid.
violation #l. Misuse of flammable liquid in Saturating Room.

Action will be taken to insure that employees do not misuse flammable liquids.

Emergency Respirators

violation #1. Air line respirator used by maintenance to service degreasers

violated Sec. 1910.134(4d) (2) (ii).

Not provided with CO or high temperature alarms and filters.

violation #2. Employees not trained in the use of respirators.

violation #3. Respirator equipment not inspected monthly and inspection results

recorded.
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‘Protective clothing to be worn in the degreaser room was discussed and some other

items that were covered were rediscussed.

Nancy Quick exhibited a small brochure from OSHA which she read each citation
category requirements and .our legal rights to contest, etc. and stated that we
would be receiving a copy of this brochure (with ou:'r_ notice of citation) which
should ciarify any further questions we might encounter. She concluded the meeting

at 1:00 p.m. and stated that we may contact her if we have further questions before

the citation is issued.
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E- U.S. DEPARTMENT OF LABOR
. OCCUPATIONAL SAFETY AND HEALTH AOMINISTRATION

CITATION and NOTIFICATION OF PENALTY

Hiles Area Office

1]

(1) 1In the area of sanding machine #272 located in department 40,
a sound level existed between approximately 92 dBA and 97 dBA with

scale of a standard sound leval meter. At least ona empl J/

oyee was
exposed to said noise levels for periods of time totalliag Detween
£ive hours and six and one~half hours during the workday.

Step 1

Such & plar shall: a) employ the use of qualified engineering per-

{aplementatica of the plan.

Step 2
Feasible engineering controls and/or administrative controls shall
be detemined.

Step 3

Abatement shall be campleted by implementation of feasible engi-
Beering and/or administrative controls and its effectivenass at
achieving compliance verified. 90-day progress lecters are
raquested during the ebatement periods

2 .
29 CFR 1910.106(e)(6)(1):  Adequate precautions against the ig-
aition of flammable vapors wers not takeus

(a) In the roam contalning saturaticn line #1, the metal floor was
nopped with a raunovabls mop head clamped to the mop handle by means
of a steel clamp, which was used to spread methyl ethyl katome.

(b) In the room containing saturation line #1, methyl ethyl ketons °
was poured from a metal bucket onto a metal floors

1%9 CFR 1910.1001(b)(3): Employae(s) were exposed to airborne con-
centrations of asbestos fibers in excess of the ceiling concentration

8 veighted mean dBA of approximately 94 dBA as measured on the A :;C"‘,!
,/‘d.‘f . 3 C\'

’ A "(;2&‘}‘
8%, S

A vritten detailed plan of abatement leading to the complete “‘""y/f/d
abatement of this item shall be submitted to the Area Director. O:I,J-ﬂ

scnnels b) include detailed engineering studies and their results; *i”'m
€) outline the ordering of equipment snd materials and completiom v
of the design phase; aud d) outline dates for the anticipated d,,.

9/10/78

2/10/19

2/20/78

3/10/78

Py e
WS o
A

i 6000 West Touhy Ave, | PENALTIES
Niles, Illinois 60648 i ::rsu?r:‘ fs
(312) 631-8200 ! DAYS OF
TYPE OF VIOLATION{SM: | ciration no INSPECTION DATE: : SECEJ:'ST
. ' $/8/77 - 1/12/78 {OF T
Serious ‘ 1 | NOTIFICATI
. INSPECTION SITE: !
| UNLESS
. Same | CONTESTED
: (See anclosed
To0: THE LAW REQUIRES thet 3 copy of thrs | Bo0klet
Spring/Brumser Div. of Borg-Warner Citation be posted immediately in 3 promi- |
700 S. 25¢th Ava, fent place at or near the location of the vio- + This Sections &
- . lationls) cited below. The Citation must : B¢ Datached
Haywood, IL 60104 remain pasted until the violations cited be- * Bafors Posting
low have been correcued, or for 3 working H
days {sxcluding weekends and Fedeval holi- '
days} whichever 15 longer. :
This citation describes violations of the O 1 Safaty and Heslth Actof 1970,  The pensitylies) listed below are based on thess viclations. :
You must correct the viol to 1n this Dby the dates listed beiow and pay the pensities proposed, uniess withm 15 working days
{exciyding and Federal hoiidays) from your recespt of this citation and penalty you maiba notice of contest to the U.S. Department of
Labor Area Office at the address shawn above. {Ses the enclosed booklet which autlines your ibiities and courses of action and should be |
read in conjunction with this form.) :
e * DATEBY WHICH '#
ITEM NUMBER OLATIONMUST i PENALTY
STANDARD, REGULATION OR SECTION OF THE ACT VIOLATED: DESCRIPTION VBlE !éaRROgCng . -
totalling between at least two hours and seven bours during the work- 3 ~
O | 20083

800

TARRA OIRECTOR

Frank C. Memmott 4 d %\&nw—vﬁ /@.

On last p

NOTICE TO EMPLOYEES — The law givés an employee or his EMPLOYER DISCRIMINATION UNLAWFUL — The law pro- :
representative the opportunity to obgect to any abatement date  hibits discrimination by an emplover against an employee for .
v.- et for a violation if he believes the date to be unreasonsbie. filing a complaint or for exercising any rights under this Act.

\TOTAL PENA
FOR THIS
v CITATION
Makecheckor Ml

The contest must be mailed to the U.S. Department of Labar  An employee who beliaves that he has been discriminated ' Order Payable

Area Office at the address shown abave within 15 working days  against may file a complaint no later than 30 days after the .

“DQL OSH4

on Remttan

lexcluding weekends and Federal holidays) of the receipt by  discrimination with the U.S. Department of Labar Area Office indicate OSHA

the employer of this citation and penaity. at the address shown above. :
EMPLOYER RESPONSIBILITIES AND COURSES OF ACTION — The enclosed booklet outlines employer responsibitities and
courses of action and should be read in conjunction with this nouficati . .
CITATION AND NOTIFICATION OF PENALTY
DUPLICATE

OSHA-Z REV. §/76 :
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U.S. DEPARTMENT OF LABOR

Hiles Ares Office

OCCUPATIONAL SAFETY AND HEALTH ADMINISTRATION

CITATION and NOTIFICATION OF PENALTY

7 O%HA NUMRER
Q6677 045

¢ AREA 15 pAGE

7

| PENALTIES

{excluding weekends and Federal holidays) of the receipt by
the employer of this citation and penalty.

discrimination with the U.S. Department of Labor Area Offics
at the address shown above.

4 h

EMPLOYER RESPONSIBILITIES AND COURSES OF ACT tON — The outlines

courses of action snd should be read in comunction with this notification.
CITATION AND NOTIFICATION OF PENALTY

OUPLICATE

6000 West Touhy Ave. {8030 | 4o
Hiles, Illinols 60648  WITHIN 15
(312) 631-8200 | DAYS OF
TYPE OF VIGLATION(S) =} ¢iration o INSPECTION DATE: : RECEIPY
,- s , R 9/8/77 - 1/12/78 Eg::mscn
erious :
INSPECTION SITE: .: UNLESS
+ CONTESTE(
+ {See encioses
To: THE LAW REQUIRES tha f thes | Bookle
Spring/Brumer Div, of Borg-Varner Citation be posted mui.fﬁ.?! :m:: :
700 S. 25th Ave. el e the location o the vio- ! et Saction
low. itation .
Maywood, IL 60104 remain posted until the violstions c-uam:  Batore Postin
low have been corrected, or for 3 working :
days lexcluding weekends and Federal holi- :
days} whichever is langer. R
This citation describes violations of the Occupational Safety snd Health Act of 1970. The pensity(ies; listed below are based on thess violations,
You must correct the violations referred 10 in this citation by the dates listed below and pay the penaltiss proposed, uniess wethin 15 working days
(exciuding weekends and Fedaral holidays) from your raceipt of this citation and Penaity you masd 3 notice af contest (o the U.S, Department of
Labor Ares Oftice at the address shown sbove. (See the d b which YOur responsibiities and courses af action and should be '
read in conjunction with this form.)
] 0
{ITEM NUMBER " JATE BY WHICH I"
STANOARD. REGULATION OR SECTION OF THE ACT VIOLATED; _ DESCRIPTION ‘BEGORNEUaT [ PENALT
of 10 fibers lomger than § micrometers, per cubic ceutimster of airs :
' ([L/Baployees working in the compactor rocm vere exposed to airborne ;
concentrations of asbestos fibers of 14 fibers, longer than 5 micro- :
weters; per cubic centimeter of air, :
4 3/10/78 500
29 CFR 1910.13(d)(2)(i1): of1 lubricated compressor(s) were used : g
to supply breathing air and did not have & high-temperature oxr carbom :
monoxide alama(s) or boths :
The o1l lubricated compressors used for supplying air to employees ;
working in and arcund degressers for the purpose of maintenance and/or :
Tepair. i !
43 3/10/78
29 CTR 1910.134(e)(5)s Both supervisor(s) and worker(s) wers not :
instructed in the proper selection, use gnd maintenance of respirs- :
tors by & competent person(s): :
The amployees ubo use ragpirators vhile working in and/or aramd
degreasers for the purpose of maintenance snd repair. :
& . 3/10/18
29 CFR 1910.134(a)(5)(11)s Every respirator wearer did not receive :
fitting iustructions ineluding demonstrations and practice in how the :
4 respirator should be worn, how to adjust it, and how to detemine tf !
it fits properly: :
} The eaployees who use respirators vhile working in and/or srownd
; degreasers for the purpose of naintenance and repaize :
" & 3/10/78
29 CPR 1910.134(e)(3): Writtem procedures were not prepared cov- :
ering safe use of respirators in dangerous atmospheres that night h
have been encountered in nomal operations or in energencies: :
The respirators used by employees working in and/or sround degreasers
for the purpose of maintenance snd repair. 1
. 3/10/78
29 CTR 1910.134CE)(2)(1):  All respirators were not imspected :
Toutinely before and after each uses
Wl C o L A g o 75 Pu Last p
NOTICE TO EMPLOYEES ~ The law gives an employee or his EMPLOYER DISCRTMINATION UNLAWFUL — The law pro- [TOTAL PENA
| representative the opportunity to object to any abatement date  hibits discrimioation by an employer against an smployee for : CITATION
%t for a violation if hve baliaves the date to be . ble. filing a or for exercising any rights under this Act. 3~
The contest must be mailed to the U.S. Department of Labor  An employee who beligves that he has been discriminated  Order Pavabie
Area Office at the address shown above within 1§ working days  against may file a complaint no later than 30 days after the : M;::%%:

«__on Remittan
—— T e

ibilities and

GSHA-2 REV. /76 :
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f U.S. DEPARTMENT OF LABOR ’
OCCUPATIONAL SAFETY AND HEAL TH ADMINISTRATION
CITATION and NOTIFICATION OF PENALTY
Riles Ares Office - ;
6000 West Touby Ave. | PENALTIES
Wles, Illinols 60648 ; ARE DUE
(312) 631-8200 ey ls
TYPE OF VIOLATION(S %4 ciramrow no, INSPECTION DATE: : RECEIPT
' 9/8/71 - 1/12/78 1 OF THIS
INSPECTION SITE: : ::I'é'scm
Same H
H (COHTESTEIJ
. | (See enclosed
T0: s THE LAW REQUIRES that « copy of this | S00kist)
pring/Brumer Div, of Borg=Warner Cieation be posted mmediatefy in 3 prom- ©
700 S+ 25th Ave. w“orm-mclmnonofmavio- i This Section |
ta cited befow. The Citation must : Be Detsched
Maywoed, IL 60104 remnaia posted until the violations cited be- © Betore Postin
fow have been corrected, or for 3 working
deys {excluding weskends and Faderai holi- |
) . ) deys) whichaver is longer, :
This dexcribes viot of the O f Safety and Health Act of 1970.  The penaity ies) fisted below are besed on thess violation, :
'You‘ Must correct the violations referred to in this citation by the dates listed below and pay the penaities Proposad, uniess within 15 working days :
q ds and Feders! holidays) from your receipt of this citation and penaity you mail 2 notice of contest to the U.S. Department of *
{ Labor Area Office at the address shown above. (See the b which ines your ibil and of action snd should be |
reed in conjunction with this form.) :
' T BATEBY WHICH W
ITEM NUMBER :
STANDARD. REGULATION OR SECTION OF THE ACT VIOLATED: DESCRIPTION ‘a8 %‘é&'?é‘e’#%’%’ i PENALR
f Regpirators used by employees working in and/or around degreasers for J
the purpose of maintenance snd repair. . :
) :
‘
WAREA DIRECTOR T
Prank C, Memott j- d . ’z'e.nm_.:d //’ {2800
NOTICE TO EMPLOYEES — The law gives an employas or his EMPLOYER DISCR/MINATION UNLAWFUL — The law pro- ;ror:;;;::
representative the opportunity to object to any abatement date  hibits discriminati by an empiayer against an emploves for ; CITATION
- -4t for a violation if he believes tha date to be unreasonable. filing & complaint or for exercising any rights under this Act. Meke chockornt
The contest must be mailed to the U.5, Department of Labor  An employee who believes that he has been discriminated  Ovder Payavie
Area Qffice at the address shown above within 15 working days  against may file 3 complaint no later than 30 days after the | "DOL-OSH.

{excluding weekends and Federal holidays) of the receipt by
the smployer of this citation and penalty.

EMPLOYER RESPONSIBILITIES AND COURSES OF ACTION — The enci

courses of action and should be read in 1on with this

discrimination with the U.S. Department of Labor Area Office
at the address shown above. :
outlines employer responsibilities and |

. Indicate OSH2
. on Rem:ttar
—

o banicl

P
., »

CITATION AND NOTIFICATION OF PENALTY
DUPLICATE

OSHA-Z REV. 5/76 :
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US. DEPARTMENT o?‘ti&on
OCCUPATIONAL SAFETY AND HEALTH ADMINISTRATION
Ay

CITATION and NOTIFICATION OF PENALTY
Hiles Area Office

- ———— .

TISSUANCE GATE
2/18/78

: PENALTIES

6000 Vest Touly Ave, 3 8030} t o 2
Hiles, Illinois 60648 i ARE DUE
(312) 631-8200 [OAVSOF
TYPE OF VIOLATIONIS} | cirangwng P g sy, INSPECTION DATE: ! RECEIPT
g och g “TN T9/8177 - 1112778 | OF THIS
e 2 INSPECTION SITE: 3:{'52':"'
Sane : CONTESTED
10: ggs-mm
g THE LAW REQUIRES the is + 000
8pring/Brumuer Div. of Borg-¥armaer Citatian be posted ........,,.i.ffﬁ."l ::0!"!‘\: :
700 S. 25th Ave. o iaon ot or nwar thg focation of the vio- EB‘:‘;«“;:"
w’ 1L 60104 remein posted um‘n'lwt;n vio:otio'::l :n"udm::-t Betore Posting
low have been correctsd, or for 3 working
days (sxcluding waekends and Federat holi.
deys) whichever is longer. :
This citation describ of the Oc Safety and Health Act of 1970. The pensitylies) listad below are based o0 these violations,
You must correct the violstions raferred to in this citation by the dates fisted below and pay the penalties proposed, unless within 15 working days
. (excluding weskends and Federat hotidays} from YOur receipt of this citetion and penaity you mail 3 notice of contest to the U.S Departmant of
LahorAmOchcumom’!mM (See the boakiat which outlines your and of action and shouid be .
read in conjunction with this form.} l
'"M ¢ DATEBYWHICH '™
;Tmm&E:!GUtATION OR SECTION OF THE ACT VIOLATED:  DOESCRIPTION valgaésygsucn#ggr ‘ PENALTY
1 3/10/78 : V]
29 CFR 1910.1001(d)(4) (441)(b): The eaployer, wvho gave asbestos« :
<* contaminated clothing to another person for laundering, did not ;
inform such person of the roquirements ia (a) of this subdivision '
to effectively prevent the relessa of sirborne asbestos fibers in
excess of the exposure limits prescribed in paragraph (b) of this
¢ sections
The employer did not inform the laundry (Union Linen) given as~
bestos~contaminated ¢lothing that the clothing was contaminated
" with asbestos. 4 . :
~ :
2 3/10/78 : o
fx 29 cmr 1€10.1001(d)(4)(111)(e)s Contaminated clothing was not :
\’/ transported in sesled inpermeable bags or containers labeled in !
accordance with paragraph (g) of thig sections H
. Asbestos-contaningted clothing given to & lsundry (Union Linen)
,(z}'n transported in open bins, and the bins were not labeled in . :
accordsace with paragraph (g) of this gsection. '
3 A/10/73 | 100
29 CTR 1910.1001(£)(2)(11)s The airborne asbestos monitoring :
k le was not of sufficient frequency ari pattern as to rapresent :
with reasonable accuracy the levels of employes exposure to air- :
borne asbestos £ibers: :
E" ~~‘rbox-n.ub«tounanitoringinthcculpu;:orﬂoalvudoul:tnnr-
1ls greater than 3ix mouths. !
S 28/ i o0
i 9 CFR 1910.1001(g)(1)(1)s Caution signs were not provided and
splayed at all locations vhers airborne levels of asbestos f£ibers
ey be in axcess of prescribed limits:
Caution ummomposzdhthcam&mmm.
2/28/78 : 0
k ( )@ CFR 1910.1001(h)(1)s  Places of employment were not maimtained :
] of accumilations of asbestos fibers which, if dispersed, could ;
[ result in an excessive concemtrations :
4)(' The following places of eaployment were not matintained free of ace
“AREA GIRECTOR - N
Frank Co Mammott ’;Z- d. //’ on last pa
NOTICE TO EMPLOYEES —~ The law gives an employes of his EMPLOYER DISCRIMINATION UNLAWFUL — The law pro- ‘TOTAL PENAL
representative the opportunity to objsct to any abatement date  hibits discrimination by an emplayer against an employed for D gaR T
Lm for & violation it he believes the date to be unrsasonable. filing a laint or for ising any rights under this Act. MakecheckorMe
The contest must be mailed to the U.S. Department of Labor  An employee who believes that he has been discriminated - Order Pavable
Area Office at the address shown above within 15 working days  against may file a complaint no later than 30 days after the . “DOL OSHa

{excluding weekends and Federai holidays) of the receipt by
the employer of this citation and penaity.

discrimination with the U.S. Department of Labor Area Office
at the address shown abovs.

. Indicate OSHA
. an Remttar
—_—

EMPLOYER RESPONSIBILITIES AND COURSES OF ACTION — The enciosed bogklet gutlines emptoyar responsibilities and
coursss of action and shouid be read in conjunction with this notification. H

CITATION AND NOTIFICATION OF PENALTY
DUPLICATE

OSHA-2 REV. 8/76 |

Mead 003789
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U.S. DEPARTMENT QF LABOR
OCCUPATIONAL SAFETY AND HEALTH ADMINISTRATION

CITATION and NOTIFICATION OF PENALTY
Riles Ares Office

TTISGANCE DATE
2/14/78

: PENALTIE!

0 West Touhy Ave, ;
Niles, Illinois 60648 ‘ersuf:? fs
¢ (312) 631-8200 | DAYS OF
TYPE OF VIOLATIONISY | CiTATION NO lﬁ:lc;;on oA}E-zl : 3&’5’:‘?
0 ' - 1/12/78 i
Other l 2 INSPECTION SiTE: { yomicar
Same | CONTESTE
: (Ses enclase
To: THE LAW REQUIRES that & copy of they | B00Ket)
8pring/Brunner Div, of Borg-Harmer Cleation be posted immadiataly in a promy- |
100 5. 25tk Ava. o il o | S
- t .
Maywood, IL 60104 . remein posted until the violations cited be- : Bafore Pases
- lmmmm.ufmzwkmg;
days (excluding weekends and Federsi holi- .
days) whichever is longer. .
This citation describes viol of the Qo i Safety and Haalth Act of 1970. Tbonondtv(iu)lmdbdowmbludondlmvlohﬂm :
You must correct the violations referred 0 in this citation by the dates listed beiow and pay the penalties proposed, uniess within 15 working days *
{oxcluding weekends and Fedaral hoi vs) from your receipt of this citation and penaity you mail & notice of contest to the U.S, Departmant of *
Labar Arse Office at the address shown above. (See the enciosed bookl which outlines your i nd of action and should be !
read in conjunction with this foem.) . H
Frew omatn B —
STANDARD, REGULATION OR SECTION OF THE ACT VIOLATED; DESCRIPTION 8E CORRECTED !
j Cumlations of asbestos fibersr 1) ,Compactor room; 2) along the '
*-no:thcue wall outside of the compactor rooms 3) saturation machine :
#35; &) maturation machine #2. :
S 2/28/78 0
29 CFR 1910,1001(1)(3)z Employee(s) found to have been exposed at :
ny time to airborne concentrations of asbestos fibers in excess of :
the prescribed limits were not notified in writing of the exposure :
ox advised of corractive actions being taken: :
4n employee exposed to an airborne concentration of ashestos fibers
}  Oof 19 fibers, longer than § micrometers, per cubic centimeter of air, '
for 13 minutes was not informed of his exposure. ;
)y 3/10/78 | 100
22 CFR 191041001(§)(2)s The empleyer did not provide or make :
Qv‘dhble, to esch euployes, within 30 days following hig first en~ ;
ployment in an occupation axposed to sirborne levels of asbestos :
£ibers, a comprehensive medical examination: . :
&5 3/10/78
s, 29 CFR 1910.1001(1)(3): The employer did not provide or make : .
available, to sach employes engaged 1n occupations exposed to aire L!; ol H-“L e

borne levela of ashestos, a comprehensive amnual madical examinations m Y f:tlu
The employer did not provide or make svailsble a comprehensive medical [ L tSeavims 1

exanination to the following list of employees exposed to airborme
levels of asbestos fibers: 1) those employees working in and/or
around the compactor of waste; 2) thoge eaployess working in and/or
around department 53, area 9; 3) those employees working in and/or
axound the sand and greove department, department 40, area -1,

4) those employees working im and/or around final cure, department 47,
area 4-1; 5) those employees working in and/or around final inspectionm
and packing; 6)- those employees working in and/or around the paper
blanking department, departmaent #42, area 1-1.

The camprehensive medical examination shall include, as a minimm, a
chest roentgenogram (posterior-anterior 14 X 17 inches), a histery -
to elicit symptomatology of respiratory disease, and pulmonary
function tests to include forced vital capacity (FVC) and forced
expiratory voluns at 1 second (FEV ; o)

»
.

'ma?.aﬁmu 4 a. MM&‘{‘ /4/!’

M
’

200.¢

NOTICE TO EMPLOYEES — The law gives an employee or his  EMPLOYER DISCRIMINATION UNLAWFUL — The law pro-

representative the opportunity to objact to any abatement date  hibits discrimination by an employer against an employee for
-set for a violation if he believes the date to be unreasonabie. filing 3 complaint or for exercising any rights under this Act. -

The contest must be mailed to the U.S. Departmant of Labor  An empioyee who believes that he has been discriminated

Area Office at the address shown above within 15 working days  against may file s complaint no later than 30 days after the .

{exciuding weekends and Federal hotidays} of the recsipt by  discrimination with the U.S. Oepartment of Labor Area Office

the smployer of this citation and penality, at the address shown above.
EMPLOYER RESPONSIBILITIES AND COURSES OF ACTION — The enclosed boaklat outli ployer responsibilsties and
Caurses of action and should be read in conjunction with this notification. . :
CITATION AND ROTIFICATION OF PENALTY OSMA2 REV. &/76
DUPLICATE

'TOTAL PENA
FOR THE
CITATIOH
Makecheckarh
* Order Payable
“DOL-OSH
! Indicate OSH/
. on Remuttas
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=~ =+ Borg-Wamer Corporation

-
100 South Wacker Drive Lo ‘ m

WAR!
Chicago, Illinois 60606 . 2 i /!

inter - Office Memo

Subject:
From:

To:

8wl03

OSHA Hygiene Survey Date: February 6, 1978

W. L. Stiens

Jim Geis

Attached are the results of the OSHA Industrial Hygiene Survey per-
formed by OSHA Compliance Officer, Nancy M. Quick. Please note the
following items.

Asbestos
Page 3.

You will note that we were over the 10 fiber per cc limit for a 15~
minute ceiling value. During the cleaning of the compactor room, Ms. Quick
indicated 14 fibers per cc.

The compactor/forklift truck operator showed two readings of 0.52 and
0.17 fiber per cc for an 8<hour time-weighted average. These readings are
within the two fibers per cc limit, however they exceed the .1 fiber action
level to begin physical examinations. Therefore, we will probably be cited
for failing to perform the physicals.

All of the other readings were within the OSHA limits, however, I am
concerned about the tetrachloroethylene exposure. On page 1238 of the BNA
Current Report you will note that tetrachloroethylene has been identified by
NIOSH as a carcinogen and they recommend that-the TLV be limited to 50 ppm.
Although you are within the 50 ppm standard, when word gets out that tetra-
chloroethylene is a human carcinogen it may cause adverse action, especially
with female employees. It might be wise at this time to consider the use of
less toxic materials such as 1,1,l-trichloroethane (methyl chloroform). @il

has copies of the BNA report.
o~ / ‘C/ J"/"’
;'7} K. K

WLS/ss
Attachment

cc:  Joo Palekask
Gil Krotz
Tom Chambers
Rod Bloomquist
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U.S. Department of Labor

Occupational Safety and Health Administration
6000 West Touhy Region V
Niles, lllinois 60648

(312)-6318200 . =

Results of air sampling on September 15,

FAA oIl WPy ol I 7 A S
1o
i

[T RN Tl
Teoin wegived,

1977 performed at:

Spring/Brummer Div of Borg Warner Corporation
700 South 25th Avenue
Bellwood, IL 60104

JOB DESCRIP

TION AIR CONTAMINANT

RESULT

OSHA PEL

blanking inspector asbestos .04 fibers/cc 2 fivers/ce
compactor/forklift asbestos .52 fibers/ce 2 fibers/ce
compactor/forklift asbestos .17 fibers/ce 2 fibers/cc
custodian asbestos none 2 fibers/ce
chaufering machine asbestos .01 fibers/ce 2 fibers/cc
grooving machine asbestos .09 fibers/ce 2 fibers/ce
outer diameter sander asbestos .05 fibers/ecc 2 fibers/ce
paper blanking asbestos none 2 fibers/ce
paper blanking asbestos unacceptable 2 fibers/ce
paper blanking asbestos .04 fibers/cc 2 fibers/cec
assembling face plates asbestos .02 fibers/ce 2 fibers/ce
degreaser 292 tetrachlorcethylene 6 ppm 100 pPpm

degreaser U85 tetrachlorocethylene 24 ppm 100 ppm

degreaser 468 tetrachloroethylene 4 ppm 100 ppm

degreaser tetrachloroethylene 1.t. 10 ppm. 100 ppm

(dept. 36)

Results are 8-hour time-weighted averages.

.

0SHA CE( avcarw Mwhafﬂﬁ

R | ‘?’VLV*/CC. A %’Q'*““ t’; -
S et el T gt
hr o

}*”PC{WW‘*M roy.»frlﬂowi—d,mdpr%

. L
Ww“mlaﬁi«c@
W, P
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U.S. Department of Labor

Occupational Safety and Health Administration
6000 West Touhy Region v
Niles, lllinois 60843

(312)-631-8200

» &

Results of air Sampling on September 22, 1977 performed at:
Spring/Brummer Div of Borg Wérner Corpora<ion

700 South 25th Avenue .

Bellwood, IL 60104

JOB_DESCRIPTION AIR CONTAMINAYNT RESULT

OSHA PEL
etch line #1 sulfuric aecid " none 1 mg/M3
sodium hydroxide none 2 mg/M3
etch line #1 sulfuric acid none 1 mg/M3
sodium hydroxide none 2 mg/M3
etch line #2 hydrogen chiorigde 1l mg/M3 7 mg/M3
etch line #3 Phosphoric acigd 4 mg/M3 1 mg/M3
stripper sodium hydroxide l1.t. .1 mg/M3 2 mg/M3
washer sulfuric acid none 1 mg/M3
sodium hydroxids none 2 mg/M3
etch line #2 Sulfuric acid none 1 mg/M3
. sodium hydroxide none 2 mg/M3
8lue & cure MIBK 1.t. 5 ppm 100 ppm
check NaOH tanks sodium hydroxide 1.t. 1 mg/M3 .2 mg/M3
area sample-fina1“—‘__‘\“‘~——-——-\d
inspection "asbestos 1.t. .03 fibers/ce 2 fibers/cc

cleaning compactor
room asbestos 14 fibers/cc*

Results are 8-hour time-weighted-averages.

*Result is 15 minute celling value, and OSHA PEL is a ceiling level.

10 fibers/cc#*
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0.5.H.A. Closing Conference
Spring Division
Bellwood, Ill. January 12, 1978

A Closing Conference Meeting held on 1-12-78 from 10:15 a.m. to 1:00 p.m. on OSHA
Inspection of Spring Division, Borg-Warner Corp. conducted on September 13, 1977.
Present: William Stiens - Manager Loss Control, Borg-Warner Corp.
Thomas Chambers - Plant Engineer - Spring Division
James Geis - Vice President and Factory Manager - Spring Division
Joseph Fabiani -~ Director Industrial Relations - Spring Division
Gilbert Krotz - Manager - Safety and Security - Spring Division

Nancy Quick - Industrial Hygienist, U.S. Dept. of Labor, O0.S.H.A.
Isabelle Fox -~ Secretary to J. E. Geis, V.P. & Factory Mgr. - Spring Div.

1]

Nancy Quick, Industrial Hygienist, U. S. Dept. of Labor, 0.S.H.A. conducted the
meeting. Tom Chambers asked what we would be discussing first. Nancy Quick
answerea that it would be NOISE and that we would go over all apparent violations,
and ié anyone had any questions when finished to please feel free to ask.
NOISE: Violation 1. Nancy Quick stated that it was her observation that some
people were not wearing hearing devices where there is excessive noise and where
hearing protection signs were posted. She asked if it is company policy to enforce
hearing protection.

Jim Geis stated: "Yes, they are required to wear hearing protection devices

where signs are posted and we will enforce their use."

Mrs. Quick indicated the following readings were recorded.

Press # Dept. # Arca # dbhA
8 42 2 97
16 42 5-1 96
- 36 3 94
42 34 3 96
2 42 - 96
232 37 10 101
- 53 9 94
1400 54 13-1 100
1414 54 13-1 96
- 37 13-1 96
177 31 10 104
272 40 51 94

Nancy Quick asked for abatement periods to be established.
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Step 1 Engineering Suxvey - 6 Months

Step 2 Plan - 3 Months

Step 3 Final Abatement Complete Compliance - 2 yrs. or possibly 3 years.

Nancy Quick asked if Spring Division wished to contest and Bill Stiens answered
that if there is no feasible way of complying it is our policy to contest.

Nancy Quick asked what we were doing to comply.

Bill-Stiens stated that we have utilized outside engineering services to reduce
noise and that many things have been done.

Jim Geis made a statement on how much money we have spent on OSHA not just to try
to keep in compliance but on our owrsto improve safety and health standards for the
benefit and protection of our employees.

ASBESTOS: Violation l. Sec. 1910.1001, Employees working in the compactor room
exposed to 14f/cc ~ 15 min.

Employee's name was asked, by group, and Nancy Quick stated that if it were possible
to divulge she will notify Jim Geis,

Nancy Quick stated that they were using an air hose for cleaning, and asked if we
have any written rule to that effect, and da we have any other method of cleaning,
They would have to check on the written rule.

Mr. stiens contended that we do have a working vacuum cleaning device designed

for this work and that the employee violated the rule when he used the air hose
for cleaning.

Nﬁncy Quick asked why there is an air hose in the area and Mr, Krotz answered that
this was at one time a shipping dock and at that time ﬁhey had dock levelers and
equipment which required air pressure to operate.

Tom Chambers asked if there is a law that you must use a vacuum cleaner as opposed
to an air hose. Nancy Quick said that QSHA does have regulations and you have to
devise work practices so that you are not in violation.

Nancy Quick asked "What are you going to do to abate?"

Tom Chambers stated that we have provided total enclosure from exit to receiving .
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side of thé compactor.

Jim Ge%s stated that we will get rid of the air hose.

Bill Stiens stated that we will assure that there are: Step 1. Written work

rules. Step 2. A Vacuum cleaner only will be used to clean up. Step 3. Air

hose will be removed. .

Nancy Quick: "Would 2 weeks time be sufficient to ‘have provided total enclosure?”

Tom Chambers state@_that it was completed on Octobe; 17.

Nancy Quiék: “"Are you going to keep on using the present respirator?"

It was undecided as to what type of respirator should be used. Nancy Quick will

get back with Bill Stiens on what t%?e of respirator is to be supplied,

Nancy Quick: "Do you have any type of respiratory program?*

Gil Krotz answered that the employee was shown how to use it properly. Nancy Quick
|

asked where they are stored. Joe Fabiani stated that they are easily accessable.

Nancy Quick stated that Sec., 1910.134 has everything listed that you will need to ke

" in compliance.

Naney Quick: "Do you supply uniforms for compactor operator?"

Joe Fabiani stated that we supply all of our employees uniforms but it is not
compulsory to wear them.

Nanéy Quick asked if we notified the Union Linen Company of the asbestos exposure.
Bill Stiens stated that we will follow up notifying Union Linen of the asbestos
exposure.

Tom Chambers asked a question regarding the submission of reports. Nancy Quick
statéd that a report must be submitted when a violation is corrected énd that must
be done before the end of the abatement period, and it is good practice to submit
progress reports on violations with a long abatement period at approximately 30 day
intervals.

Asbestos = Violation 2. 1910.1001(d) (4) (iii) (b) Failure to notify Union Linen

Company that coveralls may contain asbestos fibers.

W. Stiens: "wWe will follow up and notify Union Linen Cdmpany."
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Violation 3. 1910.1001(d) (4) (iii) (c) Contaminated clothing transported in open
bins. Abatement - 30 days.

Nancy Quick asked about Monitoring. Personal monitoring should be donc avery six
months.

Violation #4. Monitoring Compactor Room on 6 month intervals. Abatement - 2 months
Nancy Quick asked many questions about our concern over readings on fiber limit

and ;hat we thought about it and were going to do about it, and why didn't we, etc.
Bill Stiens: “We had many readings prior to that which were not above the 10 fiber
limit. The Indusirial Hygierist from Nalsco indicated only gne high reading and we

considered this to be an unusual reé%ing."

Nancy Quick asked "Do you give employees an opportunity to see monitoring?"
It was agreed that if the employee wishéd to see it, it would be made available.
- Caution Signs and Labels:
“Nancy Quick stated that we must have caution signs in compactor room.
Violation #5. Failure to provide caution sign indicating asbestos exposure
in compactor room and failure to label laundry with caution label.
Abatement: 2 weeks.
Caution signs will be posted and laundry will be labeled with caution label.
Nancy Quick: Places of employment were not maintained free of accumulaﬁion of
asbestos fiber outside of compactor room east wall and saturation machines #5 and
#2 upstairs.
Violation #6. Visible asbestos accumulations.
It will be cleaned up.
Violation #7. Failure to notify employeé of exposure to asbestos fibers within
5 days, in excess of allowable standards = 19 fibers per cc. 5-11-76.
Bill stiens stated that the reason the employee was not notified was because all but
‘ one reading indicated that we were in compliance and we felt that the employee

was not over-exposed.
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Medical Examinations

Violation #8. Failure to provide medical examinations for employees in

compactor room, Dept. 53 area 9; band liner blanking, sand and groove Dept. 40,
area 5-1; final cure, Dept. 47, area 4~1; final inspection packing, paper

blanking, Dept. 32. ’

Bill Stiens stated that the Assistant 0.S.H.A. Regional Administrator, M. Brickman,
stated in a telephone conversation Jan. 10, 1978 that physical examinations are
requiréd only if a fiber concentration exceeds a 0.1 fiber for an 8 hour TWA or a
0.5 fiber ceiling.

Bill Stiens stated that for the recc#d, on the past advice from OSHA and N.I.O.S.H. |
we did not order physicals based upon the readings at that time in our possession.
(Mr. D. Jenetka, Industrial Hygienist, OSHA Chicago, January 15, 1973, 1 fiberx/cc).
Nancy Quick: "Are you going to provide medical examinations?"®

Bill stiens: "Yes, for the compactor room employees."

Abatement Period: 1 month for physicals and notification of being in excess,

Clean up of asbestos fibers - 2 weeks.

Flammable and Combustible Liquids:

Nancy Quick stated that on Saturation Line #1 they were mopping the floor with

MEK and pouring MEK from metal bucket on floor and using it for a cleaning liquid.
Violation #l. Misuse of flammable liquid in Saturating Room.

Action will be taken to insure that employees do not misuse flammable liquids.

Emergency Respirators

Violation #l1. Air line respirator used by maintenance to service degreasers

violated Sec. 1910.134(d) (2) (ii).

Not provided with CO or high temperature alarms and filters.

Violation #2. Employees not trained in the use of respirators.

Violation #3. Respirator equipment not inspected monthly and inspection results

recorded.
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Protective clothing to be worn in the degreaser room was discussed and some other

items that were covered were rediscussed.

Nancy Quick exhibited a small brochure' from OSHA which she read each'citation
categor)‘( requirements and .our legal rights to contest, etc. and stated that we
would be receiving a copy of this brochure (with oux':-.‘ notice of citation) which
should ciarify any further questions we might encounter. She concluded the meeting

at 1:00 p.m. and stated that we may contact her if we have further questions before

the citation is issued.

>
-y
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