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2. There 15 no merit in the Department of Deferse
~~aiention that subcontractor listing requirernent would
jntringe upon the prime contractor’s responsibility
Many ethical gencral contraciors are now forced to use
inferior subcontractors with poor performance records
in order to compete with unethical, bid-shopping prime
contractors. The prime contractor would be held re-
sponsible as always.

3. The Associated General Contractors of America
. AGCA), in its own code of ethics, specifically re-
guires that the prime contractor is to award subcon-
tracts to the selected subcontractors at the price hid,
and is not to rcveal the other sub-bids,

4. Actually, competition among subcontractors wounld
be enhanced considerably by this bill. Due to present
practices, many subcontractors will not even get in-
v ed in Department of Defense bidding because they
hnow their bids will be divulged to competitors who will
undercat them. Thus, the time and money they spend
preparing bids is wasted,

5. Self-policing in general contracting is a wonderful
idca on paper, but the AGTA Code of Ethics provision
is ignored, Unly the unethical contractor shops for bids
afrer he gets the contract, but bid-peddling has become
su prevalent that many othical general contractors are
forced to violate the code to stay in business.

Pezhaps the best argument for this legislation, in ad-
dition to the successful experience of the Department of
the Tnlerior and the General Services Admimstration,
i that the Fedoral government has long afforded its
prime contractors with the protection of a competitive
biuding system. Tn maost cases, subconiractors perform
the bulk of the Department of Defense contracts,
shiwldn't they too have the proteciion of competitive
biduing?

Congressman Leggett was the author of similar legis-
fation in the 88th (1963-1964), 8%th {19565-1966}
and 90th (1966-1967) Congresses. The previous biil
would have required the listing of all subconiractors re-
ceiving in excess of one halt of one percent of the prime
scirtract amount, or $3000, whichever s greater. The
new bifl introduced today involves all sabeontrac
tomprising more than three and one-half percent of the
‘otal contract and any other sabcontracts which the
contracting officer considers applicable to the PUIposes
of ihe act. Uther changes have been made primarily to
claiify the intent of the bill.

The Leggett bill is endorsed by IDCNA, the National
Federation of Independent Busiaess, the Painting and
Decorating Contractors of America, the Western States
Demperatio ”Crmf:f‘fpnr‘;, the Electrical Industry Bud
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¥ Inc {Caklsnd, Cali-
1 Bid Regisiry Service, the Piasterers
an' Lathers Tntespations] Associanon, the National
Speciatty Contractors Association. and other associa-
tions and individual businesses too umerous o men-

tion,

the Bay Counticss,
)
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Labor News

Nixon’s policies on labor and manpower: He's giv-
ing much leeway to Sec. Shultx of Labor, wha already
is revamping the manpower programs, and is taking a
long, hard look at revisions of Taft-Hartley law,

Nixon is getting high marks from labor & manage-
ment at the moment for appointing professionals to key
labor posts, then leaving them alone. They like his
noninterventionist attitude on fabor-management prob-
tems.

But there’s stormy weather ahcad on union nego-
tiations, strikes, threat of unemployment.

Dock strikers win whopping 13% a year in wages
and fringes for EACH of next three years. Plus a
goaraniced wage—a whole year’s pay cvery year unti}
retirement even if work is scarce. Should spill over
into demands made by other unions.

The Federal Reserve Bank of New York said on
March 3rd that the growth of the national eCOnorY
should be slowed significant!y this year by the combina-
tion of fiscal and monetary restrainis in effect ar the
end of 1968.

The regional bank also said, however, that it is diffi-
cult o siow an economy “in which inflationary price
and wage expectations sre a major driving force,

All reports point to 1969 being beder than 196
with GNP increasing about 7% (off siightly from ‘68’
$%). No sharp siowing in firsi six months, ag BT
ously predicted, with pick-up in second half. Ourlock
now for gradual siow down through ail of 69, Busi-
ness will go into 1970 at a slower pace. Look for a
budget surplus, tight money, rising interest rates, ra-
tioned credit, unemploymenr up, rght tabor market, in-
creased prices, white-collar salarics to keep going up.

Occuopational Safety & Health—The House General
Subcommittee on Lebor began hearings Mzrch < on
proposed coal mine safetv measures (H T af
kins, DKy, HR. 8504, Hechier, DW.Va
Senats Subcormuuiiiee on Lazbor has already
hearings on bills calling for Federzl safety conirols for
coal-mine dust (8. 467, Randolph, D-W.Va.) and other
mining safety hazards (5. 353, Randolph). "fhc coal-
mine hearings are expecied to set the stage for an ox-
pansion of Congressional interest in the broad arca of
occupational safety and health,

i

Coal-Mine Sufety & Health Measure Has President’s
Endorsemeni—D3enacor Jacob Javis (R-W.Y.) has 1n-
roduced 5. 1300, & Whute House pioposal calling for
“a comprehensive new program to previde 2 vigorous.,
multi-faceted atiack” on coal-mine safety and hearth
dangers. Hearings cn coal-mine safety legislation are

1

vontirnting in the House and Senatz Labar Commitices
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Continned on paye 3.
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Labor maps 1969 goals

A higher hourly wage and full employment head AFL-CIO’s list
of priorities. Encouraged by the mood in Washington,
the federation will push a number of legislative proposals

Reprinted from Business Week March

AFL-CIO has given full employ-
ment and a 32-an-howr minimum
wage top priorities in its program
for 1969,

Meeting for 10 days in Bal Har-
wour, Fla., the AFL-CIO’s executive
council assessed the social and eco-
nemic times in the opening days of
a new Administration and found
them “not too bad,” but with much
stil! to be accomplished,

Warning. After eight years of un-
precedented national prosperity, the
couricil noted, there are signs that
economic expansion is  slowing
down. It warned agezinst applying
brakes “to guickly and too hard”
on expansion, and it opposed any
trade-off-policy—a «light rise in un-
employment for less infladon—as
“economically false and loaded with
ccial dynamite.” AFL-CIC urged:

8 Towering profit marging and
reducing rates of refurn on invest-
ment to ease “the profit inflatlon™ of
the past few years.

B Keeping a closg watch on in-
terest rate policies, which should be
s of a general

aased Ya- the Hrsi sien
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economic softening.” The councll
urged particularly that the Nixon
administration and the 7% invest-
ment tax credit and doublc-depreci-
ation regulaticns that it said channel
moncy from homebuilding into busi-
ness investments and luxury apart-
ment and office reatal property. The
council said it was ‘‘dissatified with
the whole trend of government f-
nancizal policy for the last decade.”

m Reforming the tax laws *io
eliminate loopholes of special fax
privileges for weultity families and
business, to establish 4 minimum tax
that will end tax aveidance, and to
reduce the relaiive rax burden on
low- and moderate-income families,”

# Raising Social Security pay
ments io relp the aped, unemploy-
ment benefits, and the minimum

e from $1.60 1o $2.00.

® Mﬂ!{jﬁ(’ "!Aummqfn efforts to
reduce welfare roils without hard-
ship™ and providing more adequare
profoction and more aid to those
left on the rolls

= Undertaking 2 massive national
effort to aid raial America~inzlud-

{
i

(b\j_i\i

best to service your

SRR

£2 Whittemore Ave., Cambridge

.
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TUFHIDE® and BOARDS for coolers and freezers
BLANKETS for tanks and large diameter pipe covering
BILLETS for fabrication

We support IDCNA objectives. We want vour business and wil
needs from our
ZONOLITE DIVISION, W. R, GRACE & €9
{Attr: Dyfoam Department)

, Mass. 02140, Phone: (817} 875-1300
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multi-plant faciities, Curziact:

30

1, 1969

under subsidy plam and a clos“ ng o
tax loophcles for “agri-businesses”

‘The council expressed firm oppo
sition to several programs push2d b
liberals for relieving poverty and as

objected 1,

sisting mizorities. 1i
plans for a guaranteed income o
negatlve income tax as "a discerni-
ble danger” to Social Sccurity, mint-
roum wage, and other social
grams. It opposed any system of
family allowances. And it sirongh
criticized “black ecapitalism™ ore-
grams as “apartheid and anti-derc-
cratic nonsense.” helping at mast «
few and “opening huge aew loop-
holes  fur  business  Jocating  in

nres-

Encouraging, George Meaw
prasident of the AFL-CIO. i
make speciilc proposals oa diese .nd
other points at 3 mesting with Presi
dent Nixon in March and in test-
mony befere Congressional com-
mittees Meany said that “legisiative
prospects are nol too pad, providad
we get wome leadership from e
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1 the Nixon s
m;ms{ratisn: L.as: wesd, ihe 77ew
wrote  Meany that Intauie?
must be cured “without asking ihe
wags 2arners 1o pay for the con oY
stabifity with iheir jobs ™ Then La-
bor Secretary Gearge P. Shuitz, who
had earlier oppesed a $2 minimum
wage, told rthe council that he mighi
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the usual “suhstantial gaing in wages
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Workmen's Compensation
, Case Information
Cure Prepuration Daia
The following information (pre-
pared by Johns-Manville for the
IDCNA-NIMA  health and  safety
prcx«cnm!ion) is pertinent to the prep-
ar. on of Workmen's Compensa-
ton Claim Petitions. To assure the
" most effective and efficient results,
fof it iv cssential to provide your insur-
W ; ance carrier with all available data.
: It 15 also advantageous to maintan
p:\ E file copies of Workmgn‘s Comp.ensa-
N : pon Case Informatien for future
e rel. once, if required. Recommended
: r questions  be answered arc as fol-
(B ‘
i lows:
ini- 1. Date of preparing this informa-
o tion
of 2. Name of Petitioner (Employee)
aly 3. Social Sceurity Numbes—
Lo 4+ ciitioner’s Attorney—
0- 5. Warkmen’s Compensation
La Claim Petiticn Number----
p- 6. Workmen’s Compensation
in Claim Petition Date—
7. Date Workimen's Compensavion
" Clain Perition served on Re-
3 spondent (Employee)—
W ¥ Yetitioner’s residence
N Y Petitioner’s birth date—
ti- 10, Potitioner’s marttal statug——
- 1t Number, names, ages and rela-
e lionship of dependents—
! 12, Dare of Peditioner's arst ea-
kS ployment with Respondent—
'3 Length of service with Respond-
- ent {specity dates)—
- 4. Date of injury ailesed vy Peti-
- toner--
R t5. Keaowledge and notice of al-
n leged injury admitted or denied
: by Respondent—
- 16 Date of knowledge, if admitted
o 17 Date of notice, f admitted—
B I8, Pctitioner’s job at tim2 of al-
i _ leged injury:
: A Specific dures
b Aareiials use f—
9. Peutioners wages at fime of
Heged injury:
«. Rate per bour—
A b Hours in workirg duy —

< Days m oworking wech—

N APRIL 19g9
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d. Regular weekly wages—
¢ Additional atlowances
(meals, room, transporta-
tion, etc)- -
20. Alleged injury reported to In-
surance Carrier by Respondent
21. Nature of injury—
22. Time lost from work and inclu- 26.
sive dates thereof—
23. Workmen’s Compensation Tem- 27.
porary disability paid 28.
24. Workmen’s Compensation per-
manent disability paid—

. Medical

and  Hospital  Treac-
ment:

a. Requested—

b. Furnishec—

¢. By whom-—

d. Inclusive Jates—

e. Nature of treatment—

Is Petitioner still employed by
Respondent - -

Present job, :f still employsd—
Private plan disability insurance
paid:

a Amounf—

&%
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vapor barrier, afl in one.

S

it's a tough, fira-rasistive 2nd weatherpront

R\

N

H's designed for Lse over insulation on
low-temperature vasseis and piping. This whiie
synthetic resin mastic lays or: thick— by trowel
or spray. Wards off hard knocks and scufis,
Provides an excelient vapor barrier.

Send for a sample -and for literature on other
Flintkote coatings and adhssives.

FR-100 Coating =y
industrial Division ?iiﬁﬁ@ H

THE FLINTKOTE COMPANY Cumad®
480 Central Avenye, Easi Rutharfocd, New Jersey 07073
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Workmen’s Compensation
Case Information

Continued from page 50

b, By whom-~

c. Period covergd—

d. Diagnosis specified on ap-
plication—

&. Treating Physician

29. Previous employment:

a. Names of emplovers (hist in
chronological order )—

b. Dates of employment—

¢. Job description—

d. Materials used—

30. Prior Injusies and lnesses ( Oc-
cupational and Non-occupa-
tionai)

a. Nature of injury or illncss—
b. Medical treatment, by whom

Hospital treatment, Location

d. Workmen's  Compensation

paid—

Private Plan Insurance paid

f. Other reimbursement—

o

(44

Case Disposition Dala
1. Type of Settlement:
a. Office Settlement—

b. Intormat W.C. Hearing—
c. Formal W.C. Hearinp—

d. Civil Court Trial

¢. Other—

. Date of Settlement~-
. Location of Hearing—
. Petitioner’s Attorney’s name-—

Respondent’s Atiorney’s name

. Petitioner’s Doctor's name—

Respondent’s Doctor’s name-—

. Judge or Releree’s nume-—
. Names of Witnesses—

Names of Insurance Carriers [n-
volved—

N

- Award Disposition:

Extent of temporary disabil
ity—

Yoof permanent partial dis-
ability—

% of permanent total dis-
ability—

Petitioner's  attorney  fees
charged fo Respondent.—
Pelitioner’s attorncy fcca
charged to Petiboner—
Petitioner’s medical  fees
charged to Respondeni—

e
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PO, Box 254
Canyers, Georgia 30207
rnons 404-483-4133

zations pro
industry,

Service that

P.O. Box 12786
Sandusky, Ohic 44870
Phone 419-626-8643
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TYRG FABRICATORS, INC.

Speciatizing in
PiPE COVERING, FITTING COVERS
and VESSEL COVERING

Quality materiai that fits.

_ 2. makes sense 1o our con-
e tractor customer. We are speciatisis in
pipa covering and we do things othsrs
can’t or won't,
3. Do not contract, Do net sell direct in
competition to our customers,

4, Keep prices as low as our guality stan-
dards and guarantee reserve will permit.
Go after customers, not one shot sales,
Have a guarantee that makes sense.
Ours is s¢ broad we cannot put it in
writing.

Support the {ocal and national organi-
ing the welfare of our

TANT Fairfar Frafficway
#ansas City, €ansas AE115
Phone 013-F 2.2431

§2

o. Pettioner’s  medical 4,
chirged to Petitioner—

h. Court Steno fees charec iy
Respondent- - Pettior o)

i. Other costs chatged to
Respondent— Petitoner -

§- Total amount of compens,
tion—-

k. Total case cost—

L. Future disposition:
Statute of Limitations--
Compromisc and Release—

m. Respondent’s  Insurang,

Carrier’s name and reprg

sentative—

LABOR MAPS
1969 GOALS

Continued ‘rom page 50

and fringes,” and—as consistenily in
the past—-uled out any volunwuary
action against inflation unless "a rea
emergency” for the nation resuiiz ir
a Presidentiul order or Congressionat
action “controliing all forms of in-
come and prices.”

The councl! feels that AF}
didt “a zerrific ;oo 1 the 1
tion — aimost clecting Hy
and ‘saving O
for the likerals, Now it
getting sei for 1570, 1i is uncasy In
25 Senate races, szats of 21 “friends
of labor*™ will be up for grabs.

Humnhrey

INCOMES JUMP,
1

“{Jyer ths past cighi vears, v
come of the typical U.S family rose
from $5.400 a year to $8.000. 2
gain of 48% . Even allowing ‘oi
price meresses, come  was
289 " —From 2 UJAW pubhcation
Despite the source, thesg are 708
that unions seem to overlook whed

they goto the bargaining table

1y
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THE BOG:
THERMAL INSULATION
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