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arewn from possible oontact sAth vinyl
chloride.

(8) Laboratory analyscs for all bio-
logical specimens fnciuded in medical
examinations shall be performed in labo-
ratorics licensed under 42 CFR Part 74.

{7 If ihe examining physician deter-
mines that alternative medical examina-
tions to those required by paragraph
(k) (1) of tnis scction will provide at
least equal assurance of detecting med-
ieal conditions pertinent to the exposure
to vinyl chioride, L:e empioyer may ac-
cept such allernative examinations as
meeting the reguirements of paragraph
(k¥ (1) of this section, if the employer
obtains a statement from the examining
physician setting forth the alternative
examinations and the rationale for sub-
stitution, Th!s stetement shiall be avail-
able upon reguest for «wxamination and
eopying to authorized representatives of
the Assistant Secretary and the Director.

(1) Signs and lubels. (1) Entrances to
TegWatcd nreas shall e posted with leg~
ible signs bearing the legend:

CaxcEr-Susprcr AoTsT AREA AVTHORIZED
PrrsonnTL ONLY

(2) Areas containing hazardous oper-
ations or where an emergency currently
sxists shall be posted with legible signs
bearing the legend:

CANCEA-SUSIECT AGENT YN T8 AREA PROTEC-
ove  BOUIPNENT REQUIBED AVUTHORIIED

PERSONNEL ONLY

(2) Containers of polyvinyl thieride
resin waste from reaclors or other waste
econtaninated with vinyl chloride shall
be lesibly Jabeled:

Contaminated with

ViYL CHLORIDE CANCER-BUSITCT AjEMT

{4) Containets of polsvinyl chloride
shall be legibly 1abeled:

POLYVINTYL CHLORE (7R TBaDt NANE]

Contzins
VINTL CHLONDE
ViNYL CHLORDE IS &4 CaNCIA-SusrFrcy AcENT

{5) Contalners of vinyl chloride shall

belegihly Jabeled either:

[¢h)
VINTL CLLOZIDE
EXTREMELY FLANMADLE Gas UnDra PRIssonr
CANCER-SUSPICT AGENT
or (1) In sccordance with 49 CFR Part
173, Subpart H, with the additional
legends:

CANCER-SUSPECT AGENT

applied near the labor or placard.
(8} No statement shall appear on Or
near any reguired sign, label or instruc-

RULES AND REGULATIONS

tion which contradiets or detracts from
the effect of, any regblred warning,
information ot Instruction. .

({mr (1) Al records main-
tained accordance wit.h this section
nna.u the m d

eun

(2) Records of required monitoring
and measuring, medical records, and au-
thorized personnel rosters, shall be made
and shall be avoilable upon request for
examination and copying to authorized
reprasentatives of the Assistanl Secre-
tary and the Dircctor.

hm Monitoring and measuring records
shall:

{A) State the date of such monitor-
ing and measuring and the oonhcentra-
tions determined and identify the instru-
nients and methods used;

{B) Include any additional informa-
tion mnecessary to determine individual
employee exposures where such expo-
sures are determined by means other
than individual monitering of employees;

and
SO(C) Be maintained for nof less than

{11} Authorized personnel rosters shall
be mainieined for not less than 30 years.
{1if) Medical records shall be ma.in-
tained for the duration

(3) In the even at the employer
ceases to do business and there is no
successor to receive and reiain his ree-
ords for the prescribed period, these recs
ords shall be tranamitted by registered
mail to the Director. and cach employee

individually notified in writing of this’

transfer.

(4) Employees or thelr designated
representatives shall be provided access
to examine and copy records of required
monitoring end measuring.

(8) Former emplovees shall be pro-
vided access to examine and copy re-
quired monitoring and measturing records
reflecting their own exposures.

(8) Upon written request of any eme
ployee, a copy of the medical record of
that employee shall be furnished to any
physiclan desipnoted by the etaployee,

{n) Re (1) Not later than 1
month alier the establishment of & reg=
ulated area. the following informatlon
&hall be reported to the OSHA Area Di-
rector. Any chianges to such information
ghall be reported within 15 days. -

(i) The address and Jocation of each
astablishment which hos onc or more
regulated areas; and

and sgcinl seCl-.
er of e.ac employee where

¢{1) The number of employees in cach
regulated area during normal operations,
includling maintenance.

(2) Emerieggs;:,, and the facis ob-
tainable t time, shall
Wi
ree Upon reguest of the Area Dirt:c-

T the employer shall spubmit additional
information in writing relevant to the
nature and extent of cmployee exposures
and measures taken io prevent future
emergencies of similar nature.

3) MMENW’
RNy monitoring and measuring whigh
OSES any em beet

exposed, without of
resp ra in excess of the pe!'mxss"uje
thc exposura mensm‘ement and the stefe
wlm.n the permhsible exposure limit.

o) Edective Eatg. (D) Ontit Jenii-
ary 1, ., the provisions eurreuntly set

forth in §1910.93q of this Part shail
apply.

(2) Effective January 1, 1975, the pro-
visions set forth In § 1810.93g of this Part
shall apply,

APPINDIX A-—SUPFFLEMENTARY MEIDICal
InFoRmsaATION

When required tests under paragraph
(k)¢i) of this 4 show mb lities,
the tests should be repeated as s00LL a5 Prut-
ticable, preferably within $ to 4 weexs. If
tests remain abnoreial, consideration skouid
be given to withdrawsl of the employes trom
contact with vinyl chioride, while a more
comprelensive exsmliuation is made.

Additional tests which may be usefu:

A, For kidney dysfunction: urine examiza-
tion far albutnin, red bicod ¢ells, and ex-
folintive abnormal cells.

B. Pulmonary system: Forced vital eone-
ity, Forced expiratory volume at 1 second,
and chast roentgenogram (posterior-nntersor,

' 14 x 17 inches).

. Additional serum tacts: Lactic ncid da~
hydrogenass, laculc weid dehydregenace
Iscenzyme, protein determination, end
protefn alactrophoresis.

D. For & more comprehensive examination
on repeated abnormel serum tests: Hepatitis
B antigen, and Hrer scanning.

(Sea 4 and B, 84 Btat. 1608, 1599 (20 U.B.C.
655, £57); SBecretary of Labors Order No.
12-71, 36 FB 8754)

Slgned ai Washington, D.C., this Ist

day of October, 1974,

JoE® STENDER,
Assistant Sceretary of Labor,
IFR Doe. 7433174 ¥llod 10-1-74:3:54 pm)
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CHEMICALS GROUP

Five Executive Mall, Swedesford Road, Wayne, Pa. 19087

12 November 1574

Dr. Marvin Kuschner

Professor § Chairman
Department of Pathology

State University of New York

S, Campus Health Science Center
Building 6, Room 133
Stoneybrook, New York 11790

Dear Dr. Kuschner:

I have attached for your review, prior to ocur meeting in Trexlertown
Monday afternoon, a proposed agenda that was worked out by Mr. Leonard Ball,
our Corporate Safety Director, following Martin Spurlock's visit week before
last,

I am also attaching a letter from H. W. Smith in Len's Department,
ocutlining a diagram of one possible flow of examination routine.

We would like to finalize the agenda with you Monday, prior to the
Tuesday meeting with the doctors.

I understand, from Martin Spurlock, that there is in existence, a
record form agreed upon by Drs. Blalock and Beidleman but that it is not in
use. Perhaps we should have this as a starter on the agenda also.

We have scheduled our MID (computer) people to be with us Wednesday.
By then we hope to have resolved what examination will be made, what records
we will keep, and the modes of recall desired.

: I look forward to meeting you Monday afternoon around 1:00 P.M. in
Mr. Len Ball's office at our Trexlertown headquarters and working with you
again.

Sincerely,
¥ ; /
- - o/ /éﬁk
L, Watson )
Administrative Manager - Manufacturing
HLW:heg
Attachments

bce: A, R. Adams l

e
. T. Barr !

T. L. Carey

R. Fleming

J. T. Sebastianelli
H. W. Smith

E. M, Spurlock
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To

ApLoival

INTEROFFICE
MEMORANDUM

: W, L WATSON

ARwEiV ol
ML

1 \’n;DBt_eQUNOVGInber 4, 1974

H

‘3% bject PVC Physical Examinations

Valley Forge

From

M. Spurlock/H. Watson
H. W, Smith

{L.ocation, Organization, or Department)

Safety - Trexlertown

Attached is a filow diagram of the PVC physical examinations with

(Locatian, Organization, or Department}

the laboratory work included, This model is taken from Dr. Hyman's

work and is intended as a guide only.

give his approval and modifications as

Dr. Kuschner will have to

necessary.

Your approval of this model is required for insertion into the

program on November 19th and 20th. May I please have your immediate

comments.

//w-ir'c

{320)
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Employee

- =

"Physician's
Medical Exam,

(. Color

1.

2. Appearance 2.
l 3. Specific Gravity 3.
4, Reaction PH 4.
5.
| 6.
i. Chest 7.
2. Back (New Hire}
3. Hands
I 4. Feeot
Physician's — — -
Review of qu—
Tests Further or
. Retests as
L em e e Required
Physician's
Review with
Employee -
Physician's Report

Hearing (New Hire) |,
Electrocardiogram 2.
Pulmonary Function 3.
lLiver Scan 4.
Female Internal 5.
Mammography 6.
Sigmoldoscopy 7.

20.

—]' Urinalysis Special Test Blood Work

Total Protein
Albumin

Globulin

A/G Ratio

Bilirubin Total
S5G0-Transaminase
Total LOH
Phosphatase~Alkaline
Calcium
Phosphorus-Inorganic
Glucose

Cholesterol, Total
Uric Acid

Urea Nitrogen
SGP-Transaminase
Platelet Count

Gamma Glut. Transpep.
Hep. Assoc. Antigen
Carcinoembryonic Antigen
White Blood Cel is

2.
22.

24,
25,
26.
27.

28.
29,

Red Blood Cells

Hemoglobin

Hematocrit

MCY

MCH

MCHC

Differential
Neutrophlle, Band
Neutrophlle,

Segmented

tymphocytes
Monocytes
Eosinophiles
Basophiles
Platelets
Morphology

Aminolaevulinic Acid

Alphafetoprotein

Physician's Report to
APC| Medical BDirector

To Consultant

Physician's Report
To Employee's File

Computer Data Bank

On Site

Physician's Report
Jo Emp. Pvt. Physi-|

clan 1f Requested

Physician's Bill

52510004V

For Payment

|

!




A.

8.

D.

PROPOSED AGENDA FOR MEETING WITH CONSULTING PHYSICIANS

Purpose of Meeting

To review as may be necessary the medical requirements for employees
who may be exposed to vinyl chiorids monomer, 10 establish a protocal
for a continuing heaith survelliance program for these employees. The
protocal must conslider the employee from time of employment throughout
his working career with the company. The protocal must also be compat-
abia with +ﬁe campany's Intent to computarize each enployee's medical
history.

i, Madical record form ~ |t is suggested that the forms now being used
at Pace and Calvert City be used as a point of departure. Specific
minimum examination requirements should be estabiished for

a. pro employment or pre assignment
b. six (6) months (empioyees with 10 vears or mora exposure’
c. annual (employees with lass than |0 years exposurae)

d. employeas exposed to an emergency
2. Are ony speclal requirements needed because of sex or race?.

3. What values are to be considered normal?

4, Are tThere any speclal neurcloglical requirements or probliems? -
Coordination between the Consultant and the Contract Physicians.

Handling of medica! information obtained as a result of the medical sur-
veillance program that may not be pertinent to purpose of the progrem but
may be of concern to the employese.

i. Release of information to the empioyee
2. Reiease of raport to the emp}oyeo's private physician

AP00015256



Proposed Agenda for Meeting with Consulting Physiclans ... Page 2

E. Confidénflall?y of records - It Is requested that our Medical Con-
sultant recommend the proper handlling, storage and use of the medical
information gathered by This program'fo insure the apﬁroprtafe degree
of privacy for the aemployee while obTalining the necessary Information
for emptoyee's health and safety, and federal reguiations,
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