ETHYL CORPORATION

CHRYSLER BUILDING
405 LEXINGTON AVENUE
NEW YORK 17,N.Y.

 August 9, 1946

Dre. Robert A. Eehoe

College of Medicine

Kettering Laboratory of Applied Physiology -
Eden Avenue '

Cineinnati, 19

Ohio

My dear Bobse

Ths enclosed letter ralses a broad
question which has been. brought before the
Administ rative Committee for considerations
Thile any action in this matter is entirely
beyond the authority of the Administrative
Committee, it appears probable that the
Company should adopt some gemeral poliey which
we might recommend to the management. A study
is being made of the ways in which other companies
handle the problem but I should also like to have
you give us the benefit of your opinions in the
matters
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Hew York

Baton Rouge

July 17, 1946

o, ), W8S origiaally hired by du Pont Contruction as
4tor helpsr - 2nd clssy on October 19, 1938, and was trans-
rod on May 4, 1938, to TEL, where hs progressed through to pipe~
H%tar - lst claas, raaahing that clagsification May %, 1941,

ﬁuring 1941 he bagaa {t0 experience snme di!tieulty sith
hypertonsion, snd our Medical Department hes since kopt track of hia
condition, In the summar of 1945 he took off about five weeks and
vont to & clinis for a complete examination, The clinicsl record
shows that one of bis kidneys hus completely cessed to funciion, he
maa a:tramely high bloed pressure (both diestelic-mnd systelic), and
_yory sericus ¢ardiac condition,. After this clinicel report,
L p-coge. wed watched very slosely by owr Medical separtmeni.
L and it was finally decided by them that his condition would not ime |
‘ 'pruva-- hey then recommended that he be put on restrioted worke He
©. wep removed frow his elassification as pipefitter - lst class and .~
" wade dn insulstor -« lst sless on April 22, 1946, Subsequently, the
' %smiaﬁi ﬁapartment determined that he ahnuxﬁ not.bs permitited to do

1 L 5mﬁlﬂyﬁé37aref§u fering f Poffatho=plant® illnesaes pracadie U
entg and others trom ltfieultl&suaaussd by ancupa%ional hnsnr&l %

ep ?'iu ﬁe“
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‘ upation‘on the Plant

méﬁ havebééﬁe aiiﬁent wnich precludes the
ifz: employed on their regular jobs and gives
%ﬁ?%%%@hlness on the plant. It has been my experience

y éulné the Company . for a dlsamlllty payment under
mpansatlon Laws. ThlS is partlcularly true of “back“

e‘s clalms. The questlon arises as to Jhether the Company

shou1d<ﬁlschar~e such employees immediately and pay the resulting com-

pen§atmon award or pay'thnm'wages for several years and end up by .pay-
rriﬁhe compensation award anyway.

'Second: Cases of Disability from Cutside Causes

These cases are generally heart, lung, or stomach disorders ,
which if allowed to remain on the plant may lead to more serious com—
plications for the employee and, as in the instant case of Polito, may
result in definite hazard te fellow workers because of possible faint-
ing spells or actual death. In view of this, consideration should be
given as to how far the Company'!s lisbility extends in taking care of
such employees because of long Company service and whether or not they
should be kept on the plant when thelr physical condition makes them

subject to more serious complﬂcatlons for whlch the Company may be held
respon31ble. :

Sumnlng uo the aoove, it would arpear that it is necessary

- for the Corpany to institute some policy which will clearly define
what it considers to be its respon31b111uy toward bonh occupatlonsl
~and non-Oﬂcupatlonal dlS&DllltY cases. SRR :

) If the Company feels that as a matter of“emnloyee and publlc
;'good.W1ll it should make some- prov151on for such: employees outside of
any: 1egal obllgatlons, 1tﬁls my*oplnio’ thatvthls pollcy should be
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The Unions on the plant have stated that they feel that
something more than the rsgular dizability provisien ehpuld bg mede
to take care o employees with cases similar fo that of

ha Gampany 1ong and faithrully. They wiLll not‘ how-

man®s
gircum

%e certainly ars in no position on this plant to continue %o
make jobs for pecple with limited capacztv, There &re very few such
jobs on the plant. It the eccupanta,of such jobs are paid anything
anrroaching a decent wage, they immedi ‘:ly become factors in lowee=
ing the morale of other workers who fa 1 that they are worsing hard

for their wages while the llmi#ed sdplﬁyse is doing nothing and getting
paid approximately the skme money . *hef Brge

e would apprsciate it very much if you would review this
whole situstion and advise us as %0 the posaibility of setting up a
Company policy to desl with all such ¢ages and also advise us at
your[earliest convenisnce as tb whaﬁ disposition should be made of

B, Z, Fettegrow-
Inﬁustrial'&alatiens Manager
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