ce: Mr. As Po Stover

ETHYL CORPORATION

CHRYSLER BUILDING
405 LEXINGTON AVENUE
NEW YORK 17,N.Y.

 August 9, 1946

Dre Robert A. Eehoo

College of Medisine

Kettering Laboratory of Applied Physiology -
Eden Avenue '

Cincinnati, 19

Ohio

My dear Bobs

The enclosed letter ralses a broad
question which has been. brought before the
Administrative Committee for consideratione
While any action in this matter is entirely
beyond the authority of the Administrative
Committes, it appears probable that the
Company should adopt some gensral poliey which
we might recommend to the management, A study
is being made of the ways in which other companies
handle the problem but I should also like to have
you give us the benefit of your opinions in the
mattere
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s in the case of one of
vice dats 1s October 19,

du Pont Contruction as
1836, and was trana=~-
'aaaad through to pipe~
fi%tar - lst claas, raaahiag that classifiocstion May 4, 1941,

Dnring 1941 he begaa to experianca Bome dizriculty with
hypertouaicn, snd our Medicsl Department hes since kept track of hia
condition, 1In the summer of 1945 he took off about five weeks and
wont to & clinic for & complete examination, The clinical record
shows that one of bis kidneys hes completely cemsed fo funcilon, he
has axtramely high bloed pressure {both disstelic-and Byaﬁelic), and
has & _very serious cardisc condition,. After this clinicel report,

*cwa wad watched very elossly by owr Medical I;@partmant,
a8 113&;1: éecids& by them that his aon&iiien wnul& nnt 1a~ :

g tor - 13% clasa on &pril 22, 1945.
' Mﬁﬁiaﬂl.ﬁePartment determined thet he should = t%

: I k requiring,atranueua e rsi
be alrmweé to aantaa. foxic ma%evialﬁ.,

P 1ouler gase s gomew t/typical of at leaxt twenty
yaas vhom we n ‘have on hs‘ . asuigned to. r 'etaé g

‘ ; : , Poffetho~plani” 1llnesses or
dwais and others from difficulties caused by aucupa%iunnl hezarde
| varv in:narviea roy one yesr up ta, ag in ?aZite a caae.
baa*hml year ol
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g'employed on their reuular jobs and gives
‘@ﬁ?n%%fulness on the plant. It has been my experience

‘ y sulné the Company . for a dlsamlllty payment under
acmpensatlon Laws. This is particularly true of "back!
,‘elalmost impossible to prove one way or the: other bub
drts in'this State ‘generally adjudiczte on the basis of
§yée's claims. ‘The question arises as to whether the Company
shou1d<ﬁlschar~e such employees immediately and pay the resulting com-
;pen§atmon award or pay'thnm'wages for several years and end up by .pay-
ingithe compensation award anyway.

y

" Seconds Cases of Disability from Cubtside Causes

These cases are generally heart, lung, or stomach dlsoraers ,
which if allowed to remain on the Dl,nt may lead to more serious com—
plications for the employee and, as in the instant case of Polito, may
result in definite hazard to ¢ellow workers because of possible faint-
ing spells or actual death. In view of this, consideration should be RAC
given as to how far the Company'!s lisbility extends in taking care of B
such employees because of long Company service and whether or not they B
should be kept on the plant when thelr physical condition makes them
subject to more serious complﬂcatlons for whlch the Company may be held
respon31ble. e :

Sumnlng uo the aoove, it would appear bthabt it is necessary

- for the Corpany to institute -some pollcy which will clearly define
what it considers to be its respon31b111uy toward bonh occupatlonsl
~and non-Oﬂcupatlonal dlsaolllty cases. SRR

-

_ If the Company feels that as a matter of“emnloyee and public
“good.W1ll it should make some- prov151on for such- employees outside of
.any: 1egal obllgatlons, it 1s my, plnion‘ hat - thls policy should be

50 that all employees
event they become
he pollcy.
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2, Jo H. Schmefer - 3w July 17, 1945

The Unions on the plant have stated that they feel that
something more than the rsgular digzability provisian ghould be meade
to take care employees with cases similar to that of ‘
they heve s 18 Gempany long and faithfully. They w1

tak £ 4

@xulan that where such
ary to tie them in with

%e certainly are in no position on this plant to continue %o
make jobs for psopls with limited capacitys There are very few such
jobs on the plant, If the cccupanis. of such jobs are paid an}thing

aprroaching a decent wage, they imm ately becdme factors in lovesw
ing the morale of other workers who feel that they are worxing hard
for their wages while the le ,ed smployee is doing nothing and getting
paid approximately the skme mohey they are,

#e would appreciate it very much if you would review this
whole situetion and advise us as %0 the posaibility of setting up a
Company policy to desl with all such cases and also amdvise us at

your‘earliest convenisnce as to whaﬁ disposition should be made of

Mo Lo Fottogrow-
Induatrial'&elationa Manager

HEP/wr
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