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Special Session of Legislature Called to Consider Legislation Relating to

Occupational Diseases, Health, Comfort and.

Safety and Changes in Blower Act -

ccial Scoslon of the
Illlnoh Genm}&nemb!{ w%b
Y TUATY

uulon wm un conenn'endy with

. the first and second special sessions

which now have been in progress for
several weeks.

Items o be congidered In this Third

Special Session which arc of Impor-

G OVER\IOR HORNER hay called

tance to industry relate to bills provid.. .

jug for remedies In occupatiomat dis-
ease oitullon. legisiation relating to
health, comfort and safety; and meas-
ures makiog certaln changes In
Illmoh Blower Act. A digest of .the”
r:l provisions of these scveral
bilh subjolned. Coples of any or
all of these measures will bo sent to
members upon request 40 our Chicago
or S rin{ﬁeld offices. It has not becn
feasible the Association to send
coples of these messures to membecs
at un earlier date because the bills

* were not in form for submission to

the Illinols Legislative Reference Bu:
reau at S;rint eld unm Inte Tuesday
evenlng, As o matter o
fact, it {s probable thn some chau
will atlll be made the Leghalativ
‘Reference Bureau belore the bills m
{y submitted to the legislature.
e S eabcaitind %ot Lagler
ol as’s
lative Reference Buresu wlll be ‘sent
to our members upon request,

These measures are the result of ex-
tended consideration of thls entira
subject matter by thc Ompuﬁontl

cases Committes of the Associa

R

oun! 3 com e was gppola!
by the Presldent of the Association
early in 1933 to lmdi the occupational

diseases problem with a view to deter-
mining what remedial legislation was
uecu;airyui: th: mg‘ u} br:tnx about
an equitable and practical sy
erniog the rights, duties and u-uﬁ:?;
of employers, employees and ingurance
carrlers reapect to such disezses.
At the time the commitiee was sp-
:olmcd. employen In the state were

[

i th damage sults, most
Lkh edicated slllcoals,
ubuhosh.'m p.r .vafi‘t:y :? mlco:nd

. fancied lung aMictons. Some of '.heu

sults weta meritorions, but h a

- extent they were ltlrmi up and 80| e-

lled by llnce or une
, with th d of doctors

O e Sveioed when. e o ime

. were secured.

Legislative Situation at
Springfleld

There are now three special sessions
of the Illinois General iy rune
ing concwrently. The first apecial
scaslon covers tho subjects of old age
penslons, unemployment Insursnée,
etc. The second session relates to un-
employment rellef, and the third,
which has just been ealled by the Gov-
ernor; covers the subject of occups-

- tional disease fegislation, and uvml
- other itenw which are oot of «:t

lm_}?‘mnca to industry.

e ﬂltmlloé the unemployment ln~
surance on vemaing anchanged.
An unsuccessful effort was made to
pass this meuure In_the Siate Senate
on Janusry 7 Imuﬁdu& votes
sponsor
of the bﬂ'l t‘l:. tshe Sen'lh:. secored the

t te caon-
Shieration, of the ML Thcretoce. he

- Is in positon’ vhere ht can_call the

bill up at lny tima for reoonlldm .
A companlon bllf {s on second mdl?
in the House of Repuuntathu.
is In position where it cov
o caretally w m., thie Veristaion
s carefully ws on
wnd will pmmguy advise its members
in event any further cHorts to emact
the measures into low are made, -
The subject of occupational disease
lemmwn is treated esew‘uere in this

The Association Is repmenml at
Spdngﬁeld at il sesslons of the legls-
{atare by Allan T. Gordon, Director of
our Leglslative Bopreau, and u!hu
meu;:en of Mllf staff. Detalled lnfor-
mation regarding any messures pend-
ing st Springfield can be secured by
communicatine with our Chlcage or
Springfield offices.

racke h a
ical uwy"% b g ihe

emplo; thul
py:lu em vu.nmﬁhdtmn

The commitiee has dovoted its activ.

itles exclusively to the dev nunt =
o nhcuhd:p .

adequate and co!
tonal’ dhem shtlon -for the mu.
consclentiously

and
eonﬂmml (u efforts to this desirable
end url:ithpulyur It has had
the who! tion of mem.
ber companles of tln
which compsules have placed at the
dispoaal of the committes the

scrvices -
:g:, medlul, englncering and by

organizations, It has
» m:dved lha ooopeuﬁou and as-
sistance of & number of the most out-
thonides J.’ sabiees of oecuperoust
@
diseases ln thip country, of 0w

; Masures Casefully Stadied

Cudu! study and oouldentlon hes
been given to occupational

acts which have been mdbynrl-
ous states in this country and by foc-
eign countries; and in_ our ‘stud. ol
thess various uh especial efforts
been m. determine what l\u

in actual operation
the ltlndem,t ‘of both euwhyen
nnd emp!

Mwonuﬂuﬁmdn!to!spm—:

posed act was wmed by th

s com-
mime.aeop meumvm

deliver f fa-
‘bor for lhelt umtznﬂon. We hoj °

“”«‘lt inteodu z ehc 1 )
and in
sion of the Ilu:oh ” "ﬂcm.“-

The representatives of

introduced thelr own bill, which action

plucd us under the neuulty of {utro-

du J onr biil._ Both bills. wer&l‘!-
ths House Judicdary Com-

mlm lnd by that committes In turn

tos lipechl sub-commitice, T::rl sub-

lulloll. the Illingls Director of Labor
re%ncmd representatives of employers

bor to confer in an effort to de-
velop an agreed Lill The widely di-
vergent views of the two groups rea-
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arln mplwmd if ‘rh wer of the Industrial Com-
ontoltbi "ml, eu’&mlhml&lllllmhdtothc

rational

mmd upon coutdmdon o{ ‘all the louow purposess

crcumstances, & direct uuul con- () The proper nnhwon and .vea-
. nection between v tilatwon of all places of employmeat to

-::gefw‘:ht::c:%ﬂ work ‘&Pdfﬂﬂl.': 4 guard against personal injuries and

case, MpcaICE.

e o e B oy e week W) Lhe sragament snd gurdiog

e 3 ol of W Cxpom o6 ULy or parsonas propesy o grars
- BN ¢ na e emp

ment ang which can be fairly traced  S¥BIANS PEIPONRL 10JUMISH AAT Dibakecs

to the empioyment as the proximates \$) duc preveation o1 persoual -

" cause, and which does not come  Juescs 4Nd Uncases Dy cunuict wiit

hazar hi kmen ~ =eY ¥ s oF
m‘h'e ge:: G'qm‘ll)ly 'g M wube, VHPULE, gasca OF tumacs.
outside of the Gmplnymut. \U} au¢ prevenuon o peraonad 1o~
dease must be- incldental to the Juecs Wiy dwsuses Ruscy Y expon-
o ‘E’o}":hf v l:'d :;f AnwEs UT NS ANUUSIIAI LOMIUSIIK
,.o,., and 1 “Fhe gl Wuopted 4l LNE MAARCr PFOVICY I
necd not to have been foreseen or . LO¢ DUl ¥GUU DAYE WNT JOFCE DY eHCCL
i v IRW.

:&‘:‘::p::: ::‘f“:'f:;%w“ “ ‘dms Bill would apply 10 a em-
‘in a sk connecled with the em-  POYr$ chgigea in kny uccupauou,
ployment sad to kave Howed from  VNMICSS OF LUSDASE 1D (A6 Sluw, exX-
that source a3 8 ritlomal tonsee Pt IRIMIErs anu others enyugeu 1
quence” snNNg, uNIgE OF the $01, OF BLOCK

. . . . Jung, 450 W coal iy,
loabs Bill defines disablesent a4_fol- dne raics adopied 0y W ndustrial
. LOmMOUENoA MUt D¢ vicws, puun ang
"‘Dh;blm:;]l mm‘?.: %Wtﬂ}:ﬁ ANENGIDIC, and MUt DE n:nfom snu

becoming dis ning coerit 10 taer appuCatIon,
wages at the work it which the em- _ © ‘the b provmpel: that 3t shall not

. ployes. was cagaged when last o= ° be construcy As granung the indw-

- cupationsl dlseases unleas dlsablement

posed to the Haxards of the occupa- 18l Lommission the powes 1o maxe
tional dueue by the empluyer from .. m;y Tule which witl reqijire the sud-

whom he compeniation, of .. ‘myuon ot any plan, spccincations, or
equal wag ln' other suitable em-—~ ower uuomuog eonc&-qmg sy pro~-
ploymenl. nd bility- means the  pupcq sostasavon, utmuon, construc-

state of being so incapacitated.” uon, Bpp or equip L, or in
The Blll further provides that mo  auy manner regulate thc howrs ot la-
compensation shali be payable for oo vor of Ay tmpioyee lo the State,
ahe Bul scu 101D t8s protedurc
occurs within one year after the last for the aGopuOn of rults by tac Lngus-
day of the last exposure to the has- el Commussion,
ards of the disease, except in. cases of s1ne Lommussion may either institute
occupnuonl disesses caused by the procecaings on its Own 1nitiative by &
::hmﬂo: of sitica dust or nsbestos  resolubom, or upon petition signed by
ust, an
em dl last da last  dpecined indusery.
’ o the 7 of the ‘I'ne Commisgion shal set & date for
'Ih: Bill further provides that the' @ pnbhe heariug not less than thirty
émployer liable for compensation shall  duys, nor morg than ninety days, aiter
be the employer in wi employmeat  the date of the passage of the resolu-

* the mp) e was last exposed to the  tion by the Commussion, o the tling

- {ncorporated in the nm “in the ume

llhndd lhme “t:l:r pational d“.nm‘t: of th:lczc :lm:ill‘é hearing must be given
p u::g :‘;o:‘uch m(tpmh: Lweyt nt Jeast thirty days prior to the date
lhnt in the cases of allicosls and asbes-  Of hearizg, by publication in a news-

- tosls, the “”m" during u period of  Paper of general clrculation sud by

lcss than alxty (80) day. after the el- :'nihnx n:gﬁenw :lny loyer nnd 0

fectrve date o{ the Act shall not be un’lomn who have ﬁl o o elr
nddresses with the lndum-hl Com-

requesting notice of such

a last
The vrovulou nluing to amomm
ol compensation, and

L)
lingusge, and by the same section Any loterested parly may submit
nymb: > 28 thzy are contained in the "mm“t“e‘f:n!:;:ﬁ:n of the hearing,
Iilinols Workmen's Compensation ¢ by T I K e i
The Bill, it enacted, ahall take effect its decision in writing and sead a copy

of the decision to the interesied par-
or October 1’ vy and shalt be ad-  § "0, CRTUIE O et om e with: the

ninnutend ndustrial Commis-  Commisgion, and a cmlﬁed copy ol
sion. the decision sh be fled moR
Health and Wﬂy Bill Secrelary of S

Within llurt da s after the entry
3. The ucond Bill is the Health  of the dednon.ydne ndustrial Commis-
and Safety B sion mly correct, modify or vacate
hly  Bilt vem in the Industrisl  ¢he decision, rule or rules, snd any
Commission the power to make rea-  person Jeeted by the decision msy
.sonadle rules to provide reasonable  object in wrlm‘ stating the specific
protection to the lhves, hulth and  grounds of his objection,
safcty of employes. Any person uffected by the declsi

in such cases within threc  hve employes or five employers in u’

ing fs situated, lor twicw ol the res-

spnablencss of lawfulness of the de- - )

cision or rules.

wnnmorrevenethededslouo“he.-

Comniission as a whole, or may reverse.
andumudltnawlwl or may con-
d lhew? reverse and sentand past
Q
An appeal lrom lhe order of the
Clreult or Superior Court may be taken
1o the Supreme Court within forty-
portions

the datc that rules or d?u.{wnl

- adopted by it shall become efiettive,

provided that no such dedllor:hrnle or
rules ahall become eftective ninety
days afier entry by the Industrial Come

sussion, nor ghall they be dew"

for review or nppul, ud terE
minadon of nppw no decislon, rul: or
peiod of time bas carsen after tne
ter
nhns of the Court's Mandate cqual-1lo
t:rlod ol time originally fixed by
wunission.

. u.!red to keep a full and complete rec-

ord of all pmecdn:gh ;m‘ln n;ﬁlnm!
onge a ycar shal

form all of the rules in full forcs and
elfect at the time of the publication.

The enforcement of the rules is
vested in the Department of Labor,
with the proviso that the Industrial’
Commission shall not take any part in
their enforcement.

The Department of Labor is given
power to inspect places of employ-
ment affected by rules, subject to a
proviso that whenover any sccret proc-
cssts arc used, the owner shall furnish
an afidavit that he has comglml with

effective yules, which affidavit dull
be leccgted in licu of inspection.

il provides that the Deplﬂ-
ment of Labor shall give proper notice
in regurd to any vicltion of the Aci.
and any person who fzils or neglects
l.lg comply wm: ug rules adopud b;

duc notice
given, Is lullq ol a mirdemeanor ux
subject to fine,
hh Bm pronden for rcpeu of the
Safety and' Comlort Acl, 10
Inke ect July 3, 1937, and for the
repeal of Section 4 of the
Basement Blower law, to take effect
October 1, 1036,
The Bill contalns an emergenty
clause, and s intended to take eﬂecl
lmchmuly upon its passage.

‘A Bill 1o amend Sectlons 7, 34,
lnd 10 of the Workmen's Compensa-
von Asct,

The amendment to Section 7 i a re-
sult of the degision of the Snpreme
Court in the Maweaqua Coal Com;
case, 340 11l 104, -ml adds the fol low-
ing language to the section:

"Whenever four times the average

u;:ml earnin, ; %l ‘t’l:e dcculcd em-

ploye as provide: para

of thls Section amounts :oﬂ.—

und dollars and not more than fow
d four hundred dollars and
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the deceased cwploys left surviving
him one child under the age of pix-
feen years the amaunt payable shall
ﬁ four thousand four undr:d dol-

~Whencver four tizies the average
u,t:ual earnin| ’ ?i‘ l|1‘\“ uieceuefl e(m)-
p ye a3 provide: paragraph (&,

{ this Section amounts 1o f;ur thou-
und dollars and not moare than four
thoussnd scven hundred dollars and
the deccascd employe loft survivin
him two children under the age o
aixteen years the amount payable
wball be four thousand.seven hua-
dred dollars.

“Whenerer four times the averaye
annusl carnings of the deceased em-
ploye s provided in paragraph (a)
of this Section amounts to lour thou-

sand dollars and not more then five
thousand dollara and the deccased
employe left surviving him three or
oore chnldrte;. under llhz nz% lo( gx‘-l
teen years nuoun paya e shal
be five thousand dolla

‘The amendment to Secuon 14 adds
the words “or assistant secretary™ in
connection with ¢ duties con-
ferred on Secretary of the Come
misslon.

The amendment_to Scction 19 is for
thg purpose of taking care of the sit~
vation which might arise where &
claimant miscor es his remedy and
files his clalm under the Occupational
Disease Act when he should have filed
under the Compensation Act, or where
he files under the Compensation Act
when hs should have filed under the
Qeccupational Dheu: Act. The amend-
ment provides that in such event the

lication may -be amended to assert
for disability or death vnder d:e
K:oper Act, and shall be deemed to
ve been s0 fled as amended on the
date of the original Gling, and such
eompen.uhon ll\nll be awarded as s
wurraated b the evidence.

“ A Bﬂ{to uwnd Section H of

the Act in relation 1o the Civil Admin-~

. istration oi the State government to

thoris Department of Labor
“ hatha induifrhl Comx:iuion to
uq'm the Hulth and Safety Act
and the Workmen's Occupational Dis-

es Act.

I. 'I.‘hl- is 2 Bill to compe! the us-
ing of exhaust lynenu for removing
dust and dirt from grinding, polish-
ing snd baffing operations, re ealing
the wnmt Bower an, con-

g e e in T eHfect unti

1st, 1987, by which time It Is con-
July 2at, ym h

tsmplated that dustrial Com-
mission will have adopted rules cover-
ln;nt‘he oub]ect-nuuu.

is ia & Bill which.was drawn by
» Sub-Committee of the Occupational
.Discases Committee of the Illinoin
Manufscturers’ Association, and was

{atroduced in _the Le:hlntvre at the
last G eral Sesslon.
It drawn by engineers, and

:Qahlul detailed nd scientific re-
quirements to replace the preseat anti-
quated Blower Law.

Effident Commiltteo Sorviu

The Members of the Oeeu tonat
Diseases Committee of ocle-
tion and of the Ilﬂnoh Industrial
Council, which grpups as lndicated

4 ’ . PLBASE PASS THIS BULLETIN DOWN THE EXECUTIVE LINE

m.
J L.

sbuve represcnted the interests of our
members In connection with the prep-
aration of the above measures, are:

OCCUPATIONAL DISEASES
Q. E, Mouat, Ch A
Steel Fo:ndnm. rirman, American
¢s, Vice-chalrman, George
S. Mcepham Corp.
Hembers—General
18 CR. Allen, Internationat Harvester

0,

Donald Blake, Blake Monument Co.

E. Bernsteln, Caterpillar Tractor Co.

M'\iul‘ R. A, Bull, Sivyer Stecl Caste
ngs C

W, E, Ctocmnbe. American Mangan-
exe Steel Co.

A. M. Davis, lnternational Slllu Co.

E

{i S. Dempley,
Elam, erican St "Foun-

Wnlte Evenae:
Apcd:.ew J. Ptr;nl. A, E. Suley Mig.

H. C. Thoraton, Ottawa Silica_Co.

R'c».E' McEwen, Western Elegtric

A. Warssw, Wedron Silica Co.
Maembers—Lagal

Dl!\ml R. Clarke, Fyffe & Clarke, At-
orneye.
}. (I:.m Enlymne, Counsel, Ilinols Steel

A.m Hmh, Coungel, - Oweu-llhnols
. Mcmbm-llcd‘cd

Ds, J..A. Britton, Supervisor of Med-

fcal Servlce, International Harvester

, R. DeMotte, Chiel Surgeon,
Puﬂmnn-Shndam Car Mig. “Co‘!
A. M, Harvey, C)ne( Surxeon.

e Co.
Dr J H Chivers, Personnel Director,
Crand Co.

® Dr, C. O. Sagrmpton. Consuiting In-

_ dustrlal Hy
ILLINOIS INDUSTRIAL
COUNCIL
East Side As-
ast St. Louls,

Walker, Vice-Presideat, Fox
River Vlﬂey Manufscturers’ Assn.,

Rou Bowler, Pruiden
socls dustries,

Auro
L. f. Roark. Peoria Manufacturers’ &_

erchants Assa., Peo; I
M. H, Ward, Alloa Dutrlc! Manufae-
turera’ Aun., u:hn
Richard W. Gass, Acting Secy., Belle-
ville Ciumber of Commerce, Belle-

ville, IlL
R. 1, Pier lﬂu. ﬁlm. of Chicago
Helghts, hts, IIL
Heanty Bolz, eutur uounuon of
Commerce, Decatur,

M. A?' WlGrd. lE'utc&;dde Manuucturzu
R, V.Vn.' o W ty(fmmt;r Manufac-

tuma Aun,}ol:ecku akee Cham-

er’el Commuc‘el,mxanhkz e, 1ML,
0. M. Benuu. Tliinols anley Manu-

E C Xander, 'r' -Chy ebiras Assocl-
wo Moline, 1
%nther Rael:ford Mlg':. & Ship-

pen' Aun., Rockford,

. ciation, also participated In the work

w. E. Long, Sterling M(r-. & Ship-
pen Assn., Sterling, 11
Clnmlmr of

Rabert Galloway,

Commerce of Waql Wauke-
s:n I, North Chiea mnll

[ o4 Blatchford, Nldonal Metal
Tndes Association, Chicago, Tl

H, D. Slyrc. Natioual Meul Trades

Allm ‘l' Gordon, Spnngﬁek!. 1
SUB-COMMITTER MEMBERS

The members of the sub-commi N
who, during the period of sav .
nonuu :m-ml on the negotia

vy wl )
the d.uld : ‘.
Mount, Charmln- T. .
Eu‘luzto w-'ller E, Becbe, Dr. J. - ’
. Chivers, De. C. O, Ssppington, and P
ur. E. O. Jouea, . .
Messrs. David R, Clarks sad Joha
Harrington of the firm of s and
Clarke, \sencral Counsel for tho Asso-

of the wb—eommmnuvel!uA ST
toracy Frank !'mpino. an luthor- ..
ity upon Workmen's Com
Ieghlmon who wu unlaeJ
cial counsel by the D’h—
esscs Committee to nlhl h the dnh-
mfr of such meagur
his uﬁvlq on behdl of the mem-
bers of ;!:e Athl lnvolvf‘:‘ s,
very substan diture €,
euergy and lunds, ! is the mnﬂoﬁm‘
of all of those who tave carefully fol-
lowéd the progress of the work that
these groups have rendered a genu-
inely valuable servica to the employers
of TUinols.

.o

ctrs momem i ————— b

South Amerlcan Trade

Nosh Van Cleef, of Vlll Cleef Bros, e
tacturers of ubber prod- -

ucts wl\o recently umaed from an I
extensive trip d::ongh South Amer- :
ica for the osc of extending the '
trade of his ce, says that goods e
nunulacmred in the United sum en- L
Joy wide acceptance in South Amer- - TSy
icas In many cases North .
manufacturers have found it o deddetl '
sales ndnuuge to ship thelr products I
bearing the same labels and markiags i

L

. as are ued in thelr domestle trans-
actions. The average South.American
considers the N erican earton

a trade mark or guarantee ol excel-
fence.

ur. Van Cleef in an article In the

to Am exporter -
is the discrimination In the rate of o .
change agalnst the United States In T
favor of other nations.

—‘-

The Interstate Commerce Commis-
sion has pestponed & verdict In Ity .
ttm.i! of passenger farea. Some ICC .

als forecast that in the near fu-
. ture railroads will begin charging as
little a3 3 ceats a mils for day uuh
:&d 3 ceats l mile Jor Pullmag coach
rides;

How Corporation taxes
investor h mdlcnled b mﬂeﬁmz
dnu ln e Jan i{luo of !nvew.n
uer
ﬂ' %edmdonmum,

ol 1 mum, ’
Chlulo. o at .

. mmay—




