
April 15, 1976

W. Clark Cooper, K.D 
Vice President
Equitable Environmental Health, lac.
2180 Milvia Street 
Berkeley, California 94704

Dear Doctor Cooper:

Aa per your conversation with Carl Demefal today, .1 
an writing to invite you to inspect our King City Asbestos 
Plant and perhaps to consult with the physicians of the 
local King City hospital.

When tine permits, hopefully in the next few weeks,
I would suggest that you contact the Plant Manager,
Mr. F. H. Larrison, Jr., Union Carbide Corporation,
P.0. Box K, King City, California 93930. The telephone 
number is area code 408 - 385-3209. Mr. Larrison will be 
expecting to hear from you, and he will arrange the details 
of the visit.

After you have completed your inspection, 1 would 
expect a report from you with your recommendations for 
future handling of our asbestos problems. Ue will expect 
to be billed at your usual charge of $500 per day plus 
travel expenses.

Very truly yours.

John J. Welsh, M.D. 
Corporate Medical Director

JJW:3A
cc: C. U. Dernehl, M.D.

Mr. F. H. Larrison, Jr 
Mr. W. C. Thurber
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Mr. F. H. Larrison, Jr. 
Metals Division 
P.0. Box K
King City, California 93930

Date April 15, 1976

Originating Dept. Medical Department

Floor Number 4th Floor

Caoy to Mr. C. E. Brown - New York Answering letter date

Mr. E. A. Piersail - Grand Junction 
Mr. W. C. Thurber - New York Subfecr

Dear Mr. Larrison:

In reply to your letter of March 22, I was unable to give you an 
immediate reply regarding the procedure to be followed when an employee is 
found to have a lung condition which would, in the opinion of the doctor, be 
aggravated by his work. Therefore, 1 requested advice from the .Corporate 
Employee Relations Department and have been advised by Roy Keeney that such 
employee should be advised in writing that he has the condition, that our 
doctor has advised him not to continue in this work, that we have no 
position which is suitable, and that he should therefore seek other employ­
ment. Should he refuse, he should definitely not be terminated.

We will be hearing more on this subject in the future, and 1 will get 
back to you for further discussion.

JJW: BA

Very truly yours,

John J. Welsh, M.D.
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