
PLAINTIFFS
EXHIBIT



Georgia-Pacific Speed Set 
The joint compound
that understands 
your problems.

Speed Set understands.
It understands the problem asbestos 

can cause in a joint compound—so there 
hasn’t been a spec of asbestos in Speed 
Set for more than two years of actual 
field use.

It understands your interest in time 
and money. So, Speed Set lets you pick 
from more than just one working time— 
whatever suits your needs best. (That’s 
understanding!)

And because shrinkage and cracking 
are problems you can live without,
Speed Set resists turning your job into 
a nightmare.

Speed Set: The first product of its 
kind with all these advantages.

It can really help... if you’ll let it.

Georgia-lfecific 4^.
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EDITORS COMMENTS
WHAT IS REASONABLE?

Amid the current problems af­
fecting the Construction Industry 
— including such notable matters 
as OSHA, Federal-State-Local in­
vestigations, labor unions with un­
heard of wage prices, the confusion 
with piecework, the cost of doing 
business, the retention problem, 
the lack of lien laws that adequate­
ly protect the subcontractor—is it 
not reasonable to expect this Dry- 
wall Industry to pull together now 
and to advance in unison upon

these many problems?
For the Drywall Industry is, you 

know, the Industry that claims over 
98% of the interior partition and 
ceiling construction in the housing 
market...the Industry that claims 
over 88% of the market for parti- 
tionsand ceilings in commercial 
construction...and the Industry fast 
advancing toward acceptance of 
exterior application. Where are 
you?

From statistical information, we 
know there are over 6,000 of you

contractors out there, ranging from 
the little guy to the big one. We 
want you to know there is room in 
GDCI for each of you. The cost is 
not unreasonable. And the associa­
tion is neither union nor non-union 
...it works for the Contractor and 
for the Industry. Is it not reasonable 
then to assume that a group, an 
Industry, banded together can and 
does make an impact? Just take a 
glance at today's news headlines, 
both in the press and on TV...the 
unions do it—the students do it —

(Continued on page 30 )
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PRESIDENT'S MESSAGE

This year vour President has 
attended several events of interest. 
Among these were the celebration 
of two original drvwall associations 
honoring their 20th and 25th an­
niversaries. This means, among 
other things, that drvwall has been 
a growing, vibrant industry for over 
a quarter of a century. During that 
period of time, these local associa­
tions and your International have 
claimed the honor of promoting 
the use and development of this 
product. No one else can make this 
claim.

At the present time many of us

are wondering if the game is worth 
the prize. Due to economic pres­
sures, or otherwise, interest may 
appear to be lagging in the institu­
tion which has consistently stood 
for the product and industry to 
which we owe so much. One won­
ders if, due to this long history, the 
old adage "Familiarity breeds con­
tempt'" might not be true. How­
ever, on our recent trip to Europe, 
we saw the slogan of one of the big 
breweries which read "Familiarity 
breeds content." Perhaps a little 
more familiarity and interest in 
your association would result in 
more contentment and under­
standing amongst ourselves and a 
smoother, more profitable opera­
tion for you.

And speaking of the European 
trip. The representatives from 
CDCI and the Auxiliary who parti­
cipated were involved in a most 
interesting and educational en­
deavor. The use of drywall prod­
ucts, the results attained and the 
application and marketing tech­
niques were certainly of great in­
terest to all of us. The intense 
interest shown by our overseas 
members was very heartening and

contributed to the success of the 
tour.

Certainly, I believe I speak for 
all of us in saying the whole en­
deavor was worthwhile and every­
one felt well repaid for the effort 
and cost. The itinerary was well 
planned and conducted.

Our next big project is the spring 
convention at San Deigo. I extend 
a hearty invitation to each of vou 
and the hope that this may be the 
best event ever in the history of 
CDCI.

lust a word about the recent 
Semi-Annual Meeting. A good deal 
of meaningful discussion was held 
and all who attended had an excel­
lent opportunity to participate. It 
was a great pleasure to greet and 
honor the "old timers" who were 
responsible for the initiation and 
early progress of our association. 
May we see them many more 
times.

T. |. Vogle 
President. GDCI

NEW GDCI OFFICERS
IOHN C. CRAIG —TREASURER

Better known as Jack to his 
friends and the industry, Craig is 
President of Craig & Company, Ltd., 
Distributors and Contractors, 
Honolulu, Hawaii, a firm whose 
acoustical, drywall, taping, fire­
proofing and industrial insulation 
subtrades are doing work through­
out the Hawaiian Islands and the 
Pacific Basin.

Craig has been a member of 
GDCI for 11 years, serving both as 
Regional Vice President and Di­

rector, as well as a charter mem­
ber of its affiliate Gypsum Drywall 
Contractors of Hawaii of which he 
was the first President, a position 
he held for 8 years.

In addition, Craig is a 30-year 
member of the General Contractors 
Association of Hawaii; a charter 
member and current President of 
the Subcontractors Association of 
Hawaii; member and Director of 
the Western Insulation Contractors 
Association, member of the Na­
tional Insulation Contractors Asso-

(Conrinued on page 19 )
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If you could 
have only one 
corner bead, 
this should 
be it!

New USG® 800 Comer Bead 
is multi-purpose. Just one 
corner bead to inventory for 
both drywall and one-coat 
veneer finish.

VA" fine-mesh flange pre­
vents shadowing, provides 
90 mechanical keys per lin­
eal inch for superior bond­
ing. Resists impact damage.

Attached with staples, nails 
or clinch-on tool.

Newtapered flange prevents 
chattering.

New smaller ground dimen­
sion can be used with veneer 
plaster, DIAMOND® Interior 
Finish and drywall systems.

Mail now for sample and data sheet.
United States Gypsum, Dept. DN-115 
101 S. Wacker Drive 
Chicago, Illinois 60606

Please send information on multi-purpose corner bead

Name-

Company-

Address__

City______ _State_ -Zip-



ASBESTOS AND SILICA DUST
3SHA 3egyiazisns arasa siisosu?3 .n Jr'fwssjl Operations

Harrison B. Rhodes 
Technology Manager 

and
Blair L. Ingalls 

Supervisor, Special Projects 
Union Carbide Corporation 

Metals Division 
Niagara Falls, New York

Introduction
This two-part article is intended 

to acquaint drywall contractors 
with the current and proposed reg­
ulations governing the use of prod­
ucts containing asbestos and 
crystalline silica.

The concluding article in the 
next issue will present data on the 
exposure to airborne asbestos and 
crystalline silica (quartz) during 
the sanding of tape joint com­
pound. A total of seven industrial 
locations were tested. Exposures 
to asbestos during the wet-out of 
dry-mix compounds and during 
cleanup will also be shown.

BACKGROUND AND 
CURRENT STATUS- 
OSHA ASBESTOS 
REGULATIONS

The Williams-Steiger Occupa­
tional Safety and Health Act was 
passed in 1970 with the stated ob­
jective of assuring, insofar as 
feasible, every American worker a 
safe and healthy workplace. Under 
the provisions of this act, the Sec­
retary of Labor issued an emer­
gency temporary standard for 
exposure to asbestos dust on De­
cember 7, 1971. After extensive 
public hearings, a permanent 
standard, effective July 7, 1972, 
was promulgated.

The asbestos standard and the 
methods used by OSHA to develop 
it were immediately subjected to a 
massive legal attack by the Indus­
trial Union Department, AFL-CIO.

In addition to the law suit, OSHA 
was under continued pressure from 
other labor groups, public interest 
groups, and spurred on by the news 
media to make revisions. It was 
also recognized that this was the 
first health standard written. As 
such, there were parts that were 
vague, parts that were impractical 
to enforce, and parts that were 
overly restrictive without a cor­
responding benefit in protection 
for the worker.

During 1973, OSHA decided that 
the asbestos standard should be 
altered. The initial concept was to 
replace it with a series of manda­
tory work practices that would 
minimize the admittedly cumber­
some monitoring requirements. 
The asbestos industry was asked to 
submit proposed work practices 
and a technical committee was 
formed under the auspices of the 
Asbestos Information Association/ 
North America. This committee 
consisted of representatives from 
about a dozen asbestos producers 
and large manufacturers of asbes­
tos-containing products. Commu­
nication was also maintained with 
trade associations that used asbes­
tos or its products. A draft work 
practice for joint taping was drawn 
up and submitted to the GDCI for 
comment.

The technical committee drafted 
several broad work practices re­
lating to the handling of asbestos. 
It soon became evident that a large 
number of specific work practices 
would be needed to cover the wide 
range of industrial situations where 
asbestos or asbestos-containing 
products were used. The commit­
tee also examined and recom­
mended changes in the portions of 
the regulations that were vague or 
overly restrictive.

The IUD decision was an­
nounced in mid 1974 by the United 
States Court of Appeals for the Dis­
trict of Columbia. The court gener­
ally upheld the OSHA position in 
the matter and noted that, al­
though the Congress had poorly 
defined the procedures to be used 
to set such standards, OSHA had 
used proper methods to collect 
and evaluate the conflicting evi­
dence presented. The judgments 
made to arrive at the standard were 
within the discretion granted to 
OSHA; and, more particularly, the 
court said that it was correct and 
proper to consider economic fac­
tors. Two points were remanded for 
further consideration; those re­
lating to record retention and the 
time allowed for compliance.

After the court decision, OSHA 
materially altered their position on 
the revision of the asbestos regu­
lations. Under heavy pressure to 
issue health regulations for other 
substances, a decision was made 
to amend the asbestos regulations 
only to the extent needed to clarify 
ambiguities. No changes were to be 
proposed in the allowable exposure 
levels. Many of the suggestions for 
clarifying language made by the 
AIA/NA Technical Committee 
were understood to have been ac­
cepted.

The redrafting of the regulation 
along these lines was apparently 
completed in late 1974 and the re­
sults were submitted for review to 
various governmental departments 
as required by law and policy. Dur­
ing 1975 key personnel changes 
occurred at policy making levels 
in both OSHA and NIOSH. At some 
point, apparently quite recently, 
the decision was made to drop the 
amendment concept and reopen 
the entire asbestos and health con­
troversy. This information became
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public when the proposed changes 
were published in the Federal 
Register on October 9,1975.

The asbestos standard that was 
promulgated on |une 7, 1972 and 
which is still in effect can be di­
vided intosevenmaincategories:

1. Sets the maximum allowable 
airborne asbestos concentra­
tions in the workplace at a 
ceiling level of 10 fibers/cc 
longer than 5 micrometers and 
at a time-weighted average 
(TWA) for an 8-hour shift of 5 
fibers/cc longer than 5 micro­
meters. The TWA drops to 2 
fibers/cc longer than 5 micro­
meters in July 1976.

2. Defines the acceptable proce­
dures to meet these standards.

3. Defines where personal pro­
tective equipment may be 
used and specifies the types 
available.

4. Specifies monitoring require­
ments and the procedures to 
be used.

5. Specifies requirements for 
caution signs, caution labels, 
and housekeeping procedures.

6. Requires medical examina­
tions for all employees "ex­
posed to asbestos. "

7. Sets requirements for keeping 
of medical and monitoring 
records.

The standard was written in lan­
guage that fits conventional fixed 
manufacturing locations. It pre­
sents some very real problems, 
however, when applied to the con­
struction industry where the job 
site and the work force are transi­
ent. The areas of particular diffi­
culty to drvwall contractors are 
those dealing with monitoring and 
medical examinations. The AIA/ 
NA Technical Committee recom­
mended a cutoff level below which 
medical examinations were not re­
quired. It was also proposed that 
monitoring could be dropped 
where monitoring experience had 
demonstrated the levels to be con­

sistently below the cutoff or where 
the asbestos had been properly 
modified by a bonding agent to 
prevent excessive dust.

The revised standard proposed 
on October 9, 1975 follows the 
same general pattern but differs in 
the following critical points:

I .The allowable exposure level 
is reduced to 5 fibers/cc long­
er than 5 micrometers ceiling 
and 0.5 fiber/cc longer than 5 
micrometers time-weighted 
average (TWA).

2. Monitoring and record keep- 
ingrequirements are increased 
substantially although a pro­
vision to discontinue moni­
toring under certain cir­
cumstances is included.

3. There is no cutoff level on the 
medical examination require­
ment.

OSHA has reviewed the recent 
medical literature on asbestos and 
has proposed regulations based on 
a very strict interpretation thereof. 
They have not assessed the eco­
nomic (inflationary) impact of the 
proposed regulations but have 
stated their intention to do so or 
certify that there is no impact be­
fore public hearings are started. 
The burden of proof has been 
placed on industry to demonstrate 
that these regulations are overly re­
strictive. There is no question that 
if they are promulgated as pro­
posed, they will place a very heavy 
burden on asbestos producers and 
users. Appropriate responses will 
be submitted by various segments 
of the asbestos industry and other 
interested parties.

OSHA has stated in the Federal 
Register that the construction in­
dustry will not be covered by the 
newly proposed regulations. They 
will continue to operate under the 
present regulations until a new 
vertical standard for that industry 
is developed. This should not lead 
to a false sense of security, how­
ever, because the same medical

conclusions on allowable exposure 
levels are applicable regardless of 
the industry where they occur. Al­
so, the OSHA health regulations 
are rapidly moving towards a fixed 
format that will embody all of the 
same basic concepts regardless of 
the substance being regulated. It 
should be noted that the develop­
ment of an asbestos standard for 
the construction industry is in prog­
ress and recommendations have 
been submitted to OSHA by the 
Advisory Committee for the Con­
struction Industry.

PROPOSED OSHA 
REGULATIONS- 
CRYSTALLINE SILICA

Asbestos products do not consti­
tute the only potential health haz­
ard for the drywall industry. Tape 
joint muds contain crystalline 
silica which has long been recog­
nized as the cause of a disabling 
lung disease called silicosis. The 
National Institute for Occupa­
tional Safety and Health (NIOSH) 
has prepared a Criteria Document 
relating to occupational exposure 
to crystalline silica and submitted 
it to OSHA on November 11,1974. 
A proposed silica regulation has 
been drafted by OSHA and was to 
have been published during Sep­
tember 1975. The pressure on 
OSHA to prepare other regulations 
has delayed this publication but it 
will undoubtedly appear in a few 
months.

NIOSH recommended an allow­
able maximum exposure level to 
airborne crystalline silica of 50 
micrograms per cubic meter of air 
(50gg/M3). Medical examinations, 
extensive monitoring, record keep­
ing, signs, warning labels, and oth­
er provisions similarto the asbestos 
regulations were also recom­
mended. An action level of one 
half the allowable exposure limit 
was also defined as a cutoff point 
below which the regulations would 
not apply.
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OSHA REGULATIONS — 
INERT OR 
NUISANCE DUST

Table G-3 of Section 1910.93 of 
the OSHA regulations as revised on 
lune 7, 1972 lists the maximum 
allowable airborne concentrations 
of inert or nuisance dust as 5 milli­
grams/cubic meter (mg/M3) in the 
respirable fraction and 15 mg/M3 
in the total dust. If a dust is below 
the allowable levels for asbestos 
and silica but above that for nui­
sance dust, the regulations have 
been violated. This regulation has 
been les> widely publicized than 
those for asbestos and silica but 
has been in effect for a number of 
vears. It must also be considered 
when job-site dust conditions are 
examined

COMPOSITION OF 
TAPE JOINT COMPOUNDS

Tape joint mud, either dry in 
bags or already mixed in five-gallon 
containers, is a well-known ma­
terial at the job site. Few appli­
cators realize, however, what goes 
into a mud and how carefully the 
ingredients must be balanced to 
give the critical blend of properties 
necessary to make the mud work 
properly during application and 
after it has dried.

The ingredients in a typical 
ready-mix tape joint compound are 
listed below:

COMPOSITION OF 
TYPICAL 

READY-MIX TJC
Percent by Weight

Ingredient Wet Dry
Basis Basis

Water 31 —

Limestone 41 60
Mica (and Clay) 16 23
Binder 7 10
Asbestos 3. 4
Miscellaneous 2 3

100 100

Looking at the dry basis, which 
represents the condition when the 
mud is cured, it can be seen that 
the principle ingredient is lime­
stone. This is the bulk filler that 
keeps the cost of the product 
down. It does not impart any hand­
ling properties to the wet mud.

The next largest ingredient is 
finely-ground mica which is in the 
form of tiny flat plates. These tend 
to form a loose structure in the wet 
mud and have an important bear­
ing on how the mud flows when 
trowelled and how it shrinks when 
it dries.

The other mineral ingredient is 
asbestos. It is present at a level 
of 3-5% and performs the function 
of controlling shrinkage and crack­
ing when the mud dries. It is also 
very important to trowelling prop­
erties which allow the mud to form 
easily in thick sections and permits 
feathering of the wet edge. The 
most critical function of asbestos 
in most muds is to provide freeze- 
thaw stability. Muds which do not 
contain asbestos will generally be 
unusable after they have been 
frozen.

The binder in ready-mix is usu­
ally vinyl acetate, while casein, 
starch, or a similar “glue” is used 
in the dry mixes. It cures to hold 
the compound rigid and firmly at­
tached to the wall.

The miscellaneous ingredients 
include such items as additives, 
fungicides, surfactants, cellulosic 
thickeners, and proprietary mate­
rials. These are important ingredi­
ents but will not overcome the 
effects of an improperly balanced 
blend of major components.

A compounder who wishes to 
formulate a mud without asbestos 
will have to replace it with a ma­
terial that will impart similar prop­
erties. The mica can be increased 
or some other fiber-like material, 
such as certain clays, may also be 
used. Additional cellulosic thick­
ener to give the necessary viscosity

is also likely to be required. This 
has a tendencv to make the vis­
cosity unstable, i e., correct at the 
plant when manufactured but 
either too high nr too low when 
the mud arrives at the job site.

The reformulation problem be­
comes much more complicated 
when silica is considered. Four dif­
ferent limestones commonly used 
in the manufacture of T]C have 
been analyzed for crystalline sili­
ca content and found to range from 
0.3 to 2%. Similarly, three different 
micas had silica contents of 2, 5, 
and 9%. While asbestos is usually 
free of crystalline silica, clays often 
contain substantial quantities.

By proper selection of ingredi­
ents, it is possible to produce a mud 
with a silica content as low as 0.3%. 
Unless the low silica ingredients 
are readily available mud costs will 
increase. Since silica appears 
everywhere in nature, it is unlikely 
that a tape joint mud can be pre­
pared without detectable levels. 
If the proposed regulations are 
promulgated, workplace monitor­
ing can be extensive and a con­
siderable financial burden can be 
imposed on contractors.

Eleven commercially available 
muds were found to contain from 
0.3 to 2.5% of crystalline silica 
which is consistent with the silica 
content of the raw materials. Very 
few mud suppliers appear to be 
aware of the potential silica prob­
lem.

It is well known that the major 
tape-joint compounders have had 
extensive research programs under­
way for the past several years to 
develop asbestos-free muds that 
work as well as those with asbes­
tos. So far, the programs have had 
limited success. The muds devel­
oped are more expensive and gen­
erally do not perform as well. The 
formulations now in use evolved to 
their present high-performance 
level over many years and it is, ob­
viously, difficult to replace the key 
functional ingredient.

(Continued on page 30 )
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GYPSUM DRYWALL 
CONTRACTORS INTERNATIONAL

SUITE 1230 ‘
RESTON INTERNATIONAL CENTER 
11800 SUNRISE VALLEY DRIVE 
RESTON, VIRGINIA 22091 
(703) 860-9300

APPLICATION FOR MEMBERSHIP

CONTRACTOR
ELIGIBILITY MEMBERSHIP REQUIREMENT Any person, firm, partnership or corporation licensed when and if required by the 
applicable State Law and engaged in the Drywall Contracting buisness who employs mechanics in the performance of su< h 
business shall be eligible for membership as a contractor member in this association

l/we the undersigned do hereby make application for membership in the Gypsum Drywall Contractors International, a non­
profit incorporated association l/we agree to abide by the Articles of Incorporation and the bylaws of the association, to pay 
all duly levied dues and assessments and to offer our cooperation and participation in the activities ot the association in order 
to further the objectives set forth in the Articles of Incorporation and the Bylaws

ASSOCIATE
ELIGIBILITY MEMBERSHIP REQUIREMENT Sustaining (Associate) Members — Any member, firm, association or corporation 
which is not actively engaged in the drywall contracting business, but who supplies materials, tools and/or services to drywall 
contractors, shall be eligible for sustaining (associate) membership in the association

l/we hereby apply for Sustaining (Associate) Membership in the Gypsum Drywall Contractors International l/we understand 
that l/we are not bound by the Bylaws applicable to Regular (Contractor) members and that, therefore, l/we forego the 
privileges of voting and holding elective offices

NAME OF INDIVIDUAL APPLICANT ____________________________________________________

FIRM ____________________________________________________________

STREET ADDRESS ________________________________________________________________________

CITY  STATE  ZIP CODE 

AREA CODE TELEPHONE NUMBER __________________

MEMBERSHIP TYPE  AMOUNT ENCLOSED $

SIGNATURE ______________________________________________________________________

DATE OF APPLICATION 

Contractor 
Chapter, U S 
Chapter.Outside U S

ANNUAL MEMBERSHIP DUES

^/OO.OO ijttfoo Individual, U S

$ SO,00 VJpeftX) Individual,Outside U S
$125,00 i&tfoo 
$ fOO.OO $2p»f)0

NOTE Contractor Member Initiation Fee $10 00

Associate, U S $ r2S-oo Hyffo
Associate, Outside U S ^ /25, OO
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Tin Warehouse Fare

i

1 FASTENER WALL BOARD 
ADHESIVE BROCHURE 
FROM CONTECH INC.

2 NEW JEVCO 
"SIX SHOOTER"

3 NEW ADHESIVE BOOK 
AVAILABLE FROM U.S.G.

4 QUIKSPRAY, INC. 
ANNOUNCES POST 
MOUNTED MIXER

5 DYNAMET INTRODUCES 
LEVEL LIGHT III

6 NON-ASBESTOS 
COMPOUNDS AVAILABLE 
FROM GOLD BOND

7 VAUGHAN WALLS 
INTRODUCES NEW 
FRAMING COMPONENTS 
FOR COMMON DRYWALL 
PARTITIONS

10



FASTENER WALL BOARD 1 
ADHESIVE BROCHURE 
FROM CONTECH INC.

Contech Inc. Consumer Products 
Division, Minneapolis, Minnesota, 
has released a new two color bro­
chure on the company's new wall 
board adhesive product. For fur­
ther information write Contech- 
Sonneborn, 7711 Computer Ave., 
Minneapolis. Minnesota 55435.

NEW JEVCO 2
"SIX SHOOTER"

jevco Manufacturing Company 
has announced the introduction of 
its new versatile pump/sprav ma­
chine—the "Six Shooter"—that 
shoots brown, scratch and finish 
coats. Aptly named, the "Six 
Shooter" shoots all six major types 
of materials: 1. Plaster; 2. Stucco; 
3. Crete; 4. Grout; 5. Mono-Kote; 
and 6. Swimming pool marble coat­
ings. For further information write 
levco Mfg. Co., 4561 Samuel St., 
Sarasota, Florida 33581.

NEW ADHESIVE BOOK 3 
AVAILABLE FROM U.S.G.

United States Cvpsum Company 
has published a comprehensive 
new booklet on adhesives for build­
ing construction. Through six chap­
ters, this fullv illustrated book 
traces the growth, nature and uses 
of adhesives from primitive man to 
present dav sophisticated technol­
ogies and varied applications in 
the building industry.

The booklet contains chapters 
with detailed information on the 
background and principles of ad­
hesives, building adhesives, tools 
and equipment and application 
guidance. It outlines composition 
and properties, methods of classi­
fication and principles of bonding 
in clear easv-to-understand lan­
guage. A two-page glossary of terms 
basic to understanding adhesive 
technology is included.

U.S.G. has pioneered the de­
velopment of adhesives for build­
ing applications. In 1950, it intro­
duced the first such product for 
the attachment of gypsum panels

to wood studs. The company cur­
rently manufactures and sells a 
growing line of adhesives, seal­
ants, and tapes to the construction, 
commercial, industrial and con­
sumer markets under the trade­
name of DURABOND".

For more information or a free 
copy of Adhesives, write to the 
United States Gypsum Company, 
Dept. 160,101 South Wacker Drive, 
Chicago, IL 60606.

QUIKSPRAY, INC 4
ANNOUNCES POST 
MOUNTED MIXER

The latest from Quikspray, Inc. 
is their post mounted mixer. This 
mixer features simple yet rugged 
construction to provide a long, 
trouble free life. The shaft and mix­
ing blades are removable for easy 
cleaning and mixers can be ordered 
with either electric or air driven 
motors. Mixing barrels and wheel 
carts are also available from Quik­
spray, Inc., Box 327, Port Clinton, 
Ohio 43452.
DYNAMET INTRODUCES 5 
LEVEL LIGHT III

Dynamet, manufacturer of the 
Level Light construction laser, is 
introducing its newest model, Lev­
el Light III. to the general and in­
terior construction trade. The Level 
Light system provides a portable, 
efficient horizontal or vertical ref­
erence plane for a variety of con­
struction jobs.

For more information contact: 
Dynamet Div. of NHBB, Inc., 20 
Grove St., Peterborough, N.H. 
03458; Telephone: 603-924-3311.
NON-ASBESTOS 6
COMPOUNDS AVAILABLE 
FROM GOLD BOND

Gold Bond's new non-asbestos 
joint treatment and topping com­
pounds in Ready Mixed and pow­
der form are so similar to the old­
er products, most drywall finishers 
won't notice the change. The non­
asbestos compounds comply with 
all applicable local, state and fed­
eral requirements. The conspicu­
ous "Does Not Contain Asbestos"

label frees drywall contractors 
from the OSHA Standard for work­
ing with materials containing as­
bestos. For more information con­
tact Gold Bond Building Products, 
Division of National Gvpsum Co., 
325 Delaware Ave., Buffalo, NY 
14202.
VAUGHAN WALLS 7
INTRODUCES NEW 
FRAMING COMPONENTS 
FOR COMMON DRYWALL 
PARTITIONS

Two new series of coordinated 
aluminum framing components for 
use in all steel-stud-and-gypsum 
fixed partitions have been intro­
duced by Vaughan Walls. Inc.

The new 1700/1900 Series, which 
match the sightlines of Vaughan 
Walls' other movable and fixed 
partition systems, provide match­
ing door and window frames to ac­
commodate virtually all typical 
wall and glazing conditions. In­
cluded are frames for entrance 
doors, by-passing and pocket slid­
ers, pass-through windows and 
other special units. Ceiling runners 
and frames can be furnished for 
both 3-3/4" and 5-1/4" wall thick­
nesses. Matching framing for build- 
ingcore walls isalso available.

1700 Series components provide 
an essentially flat trim projection 
with uniform 1-1/2" sightlines 
throughout. 1900 Series compo­
nents offer 1-1/4" sightlines with 
trim projecting 3/4" beyond the 
wall line. Both are available in clear 
anodize, bronze and black hard- 
coat anodize and baked enamel 
finish to any matched color.

Walls constructed with these 
components are said to meet the 
same STC and 1-hour fire-resis­
tance ratings as other standard 
drywall partitions. The compo­
nents are available through li­
censed Vaughan Walls contractors.

For more information write to 
Director of Market Development, 
Vaughan Walls, Inc., 11681 San 
Vicente Blvd., Los Angeles, CA 
90049.
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With this issue, we introduce 
"For Women Only.'" A new and reg­
ular feature in DRYWALL. For 
Women Only" is designed and 
edited particular! v for those u omen 
who, in one wav or another, are 
involved in the Drvwall Industry. 
Lest the title deceive you...ue do 
invite our male readership to turn 
to this page also, for we feel it will 
provide valuable insight into an 
interested and concerned segment 
of the Industry whose activities 
and contributions to its general 
well-being cannot be discounted.

Shaw once described a woman 
as "the female of the human spe­
cies, and not a different kind or 
animal." And with that in mind, 
we launch "For Women Onlv" with 
the philosophy that everyone in­
volved in the Drvwall Industrv 
shares in meeting its challenges and 
enjoying its successes, and that a 
growing awareness will better en­
able each person to accept the re­
sponsibilities of the task at hand. 
This feature will report on a vari­
ety of activities or women through­
out the Industry and will, from time 
to time, introduce to vou women 
of note in the Industry.

Women in
Construction. Industry 
Organize
Job Placement Service

A job Placement Service has 
been started by the National As­
sociation of Women in Construc­
tion.

The placement service is an ex­
tension of a program undertaken 
by the association to expand edu­
cational and professional oppor­
tunities available to the members.

There is no charge for the service, 
which has been established pri­
marily for the use of women who 
are relocating, along with those 
who are unable to find suitable em­
ployment.

In reference to the role women 
are now playing in the construction 
industry, job placement coordi­
nator Vivian Turner points out that, 
"It is no longer a question of if or 
when to add women to the con­
struction industry working team, 
but of how."

For more information about the 
placement service, call 305-833­
0391, 8:30 a.m. through 4:30 p.m.. 
Eastern Standard Time, Monday 
through Friday.

Claudio Clark, President, 
GDCI Ladies Auxiliary

Exemplary of the woman in­
volved in the Drvwall Industry is 
Claudia Clark, the 1975-76 Presi­
dent of the Gypsum Dryvvall Con­
tractors International Ladies 
Auxiliary. Clark is a member of long 
standing, has served as an Officer 
of the Auxiliary during the past 
five years and is active in the Ore­
gon-Southwest Chapter of the Aux­
iliary. She and her husband. Bud.

own Oswego Drvwall, Lake Os­
wego, Oregon, where she gamed 
her first on-the-job experience 
spotting nails, sanding and paint­
ing, along with bookkeeping. After 
taking some of her time to pursue 
other activities over the years. 
Claudia is again, since (anuarv, a 
full-time partner in the firm, with 
her most recent project being es­
tablishment of a rigorous job cost 
accounting program.

In addition, Clark attends eve­
ning classes at Portland Commu­
nity College, studying estate plan­
ning, languages and calligraphy, 
and serves on the Advisory Board 
of a 97-unit condominium on the 
Oregon Coast.

Leisure time activities include 
bowling, hiking and back packing 
and trail riding with her family, 
each of whom has a motorcvcle, 
as well as traveling.

Claudia and Bud have two chil­
dren—daughter Shelly, 18, who is 
a model and student, and son Kev­
in, 19. a dryvvall finisher appren­
tice working for their firm.

Introducing NAWIC
By Flelen Clifton 
Executive Vice President 
GDCI Ladies Auxiliary

NAWIC, the National Associa­
tion of Women In Construction, is 
an organization of women working 
in the Construction Industry. The 
first NAWIC Chapter was founded 
September 11, 1953 in Fort Worth, 
Texas bv 16 women who are the 
original Charter Members. State 
and National Charters were granted 
in 1955. Today. NAWIC has some 
200 Chapters located throughout 
the United States and a member­
ship of approximately 6,000, and 
in September 1975 held its 20th
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National Convention in Denver, 
Colorado.

Women who have been em­
ployed tor at least one year in any 
capacitv in the Construction In- 
dustrv or who own a business 
which provides services in this field 
are eligible for membership in 
NAWIC. Also, an associate mem­
bership classification, with dues 
payment to the local Chapter only, 
is available for women who have 
been so employed for less than one 
vear. There are no distinctions in 
membership as to the relative im­
portance of one woman's position 
compared to that of another. Thus, 
the membership embraces such 
varying positions as accountants, 
architects, building material sup­
pliers, construction company own­
ers, engineers, estimators, 
secretaries and trade journal repre­
sentatives.

NAWIC is proud of the fact that 
over the past 10 years, 21 students 
have studied in such institutions of 
higher learnings as Columbia Uni­
versity. Georgia Institute of Tech­
nology, Northwest University and 
the University of Minnesota with 
the aid of scholarships given them 
by NAWIC through the National 
Merit Scholarship Corp., an inde­
pendent. non-profit organization, 
with funds from the NAWIC 
Founders Scholarship Foundation, 
NAWIC presents scholarships to 
students, male or female, entering 
construction-related courses of 
study such as architecture, engi­
neering or general contracting. The 
scholarship recipients are selected 
bv the Foundation Awards Com­
mittee after qualifying as a finalist 
on the Prelim inarvScholarsh ip Ap­
titude Test/National Merit Scholar­
ship Test, and attend colleges and 
universities across the nation. 
There are two types of Merit Schol­
arships: (1) $250.00 to.SI500.00 for 
a 4-vear program with option for 
continuance for 5-year programs; 
and (2) $1000.00 one-time award.

The scholarship program is sup­
ported bv local NAWIC Chapter 
fund-raising and voluntary contri­
butions.

A recent accomplishment of the 
association is implementation of 
its lob Placement Service, which is 
more fully outlined in the an­
nouncement appearing elsewhere 
on this page. At its National Con­
vention in the fall of 1974, NAWIC 
introduced a Special Committee to 
investigate the job placement pro­
gram. The Committee conducted a 
study to determine the usefulness 
of such a plan on the national level, 
presented a proposal to legal coun­
sel vet that fall and, by lanuary 
1975, had received approval to pro­
ceed with the program from the 
State of Texas Commissioner of 
Labor and Director of Private Em­
ployment Agencies Division...with 
the stipulation that "no fee shall 
be extracted" from the member 
applicant and/or industrial firms. 
Now. after only nine months of de­
velopment, NAWIC Chapters 
throughout the nation are being 
urged to participate in the job 
Placement Service.

NAWIC's annual Regional For­
ums in the spring and National 
Convention in the fall provide oc­
casions for learnings and growth, 
as well as opportunities for fellow­
ship, the renewal of old friendships 
and the making of new friends. 
And, although NAWIC is not a so­
cial organization, it does have its 
social events. Boss's Night is an 
annual occasion when the Chap­
ters honor their local employers, 
new members are welcomed 
formally and officers are elected 
annually and installed with impres­
sive ceremonies.

If anv of the readers desire fur­
ther information about NAWIC 
membership and activities, I would 
be happy to correspond directly 
with you. Please address your in­
quiry to: Helen Clifton, 14750 
Woodford Way, Bridgeton, Mis­
souri 63044.

PEOPLE WHO 
LOOK IN DRYWALL 
REQUIRE A SERVICE 
OR A PRODUCT

Now! One Dry wall Business Maga­
zine covers the whole world.

With DRYWALL you get world­
wide coverage at low cost. Make sure 
that vou are represented in the next 
edition.

Our experienced advertising execu­
tives can plan your representation in 
the classifications which are appro­
priate to your business. The services of 
our designer are available to create an 
advertisement that will draw attention 
to your product or service.

PEOPLE WHO HAVE A SERVICE OR 
PRODUCT TO SELL SHOULD AD­
VERTISE IN DRYWALL.

G.D.C.I.
Suite 1230
11800 Sunrise Valley Drive 
Reston International Center 
Reston. Virginia USA 22091 
Telephone: 703-860-9300
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New lightweight 1 
air-powered Caulk System.

ONLY 13 POUNDS COM­
PLETE for 1/1 Oth gallon 
model. Under 15 pounds 
for. quart size. Dispenses 
any caulk, adhesive or 
sealant with a trigger 
squeeze. No “after-gun­
ning” drip or drool. Ex­
tremely tine control tor 
narrow beads. Fast action 
for wider, thicker beads. 
Loading's fast. Cleaning's 
easy. Piston-type com­
pressor is double-insul­
ated. oilless. Convenient 
15 ft. hose standard. 25 ft. 
optional. All necessary ac­
cessories.

To order, or for free literature, call your nearest Black 
& Decker distributor. He's in the Yellow Pages under 
“Tools—Electric." Or write to Black & Decker. Towson, 
Md. 21204.
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i Get through 
tough stuff fast.

■ New No. 5078 Heavy-Duty Hammer Gun from Black & 
' Decker will handle your toughest jobs with ease.

Everything from fast 
drilling in concrete, 
brick, masonry or 
tile ... to high-speed 
drilling in steel or 
hardwood. New 
rugged heavy-duty 
hammer mechanism, 
protected from dust. 
New two-speed 
3400/1700 RPM gear 
box handles a wide 
range of bit sizes, 
up to W for wood. 
Large powerful 
motor. Detented 
adjusting collar 
prevents rotation 
during use. Positive 
locking depth gage.

See for yourself how good this new Hammer Gun is. 
Call your Black 4 Decker distributor now ... he's in 
the Yellow Pages under “Tools—Electric.” Or write 
to Black 4 Decker, Towson, Md. 21204.
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GDCI CONVENTION & 
EXPO 76 EXHIBITORS

Ames Taping Tool 
Systems Co.

Beadex Manufacturing Co.

The Celotex Corporation

Duo-Fast Corporation

The Flintkote Co.
Georgia-Pacific

Construction Products 
Division

W. R. Grace & Co.

The W. W. Henry Co. 
Kaiser Cement & Gypsum Co.

Milwaukee Electric 
Tool Corp.

Miracle Adhesives Corp.

Gold Bond Bldg. 
Products Div. 

National Gypsum Co.

National Joint Painting, 
Decorating &

Drywall Apprenticeship & 
Training Committee

Perry Manufacturing, Inc.

Regent Manufacturing, Inc.

Skil Corporation

United States Gypsum

John Wagner Associates

Watertite Industries, Inc.

NOTE: This listing reflects 
those firms for whom exhibit 
space is committed as of 
10/15/75. Space Available.
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Invitation Convention 76

Dear DRYWALL Reader:
On behalf of Gypsum Drvwall 

Contractors International, I cor­
dially invite you to attend GDCI's 
19th World Convention and Exposi­
tion of the Drywall Industry in San 
Diego, California, March 7-11, 
1976.

The theme of the meeting—TO­
DAY'S ISSUES: REALITIES. RE­
SOURCES, REACTIONS - relates 
closely to contemporary problems 
...particularly as the industry is 
being forced to allocate its re­
sources so rigidly to function with­
in the present economy.

This "76" meeting will provide 
you with a unique opportunity to 
become informed on the issues af­
fecting the Gypsum Drywall Indus­
try, and to discuss these issues with

interested and concerned persons 
from all over the world.

The program for San Diego was 
designed to attack the problems 
emerging with manpower and con­
flicting jurisdictions. Additionally, 
we will devote an.afternoon to the 
subject of success motivation. Our 
Tuesday speaker will help you eval­
uate and hopefully modify your 
operation, your employees and, 
most important, yourself. Also, our 
1976 Exposition Center will provide 
the setting for a firsthand review 
and examination of new products 
and new techniques of the indus­
try.

Along with GDCI President T. J. 
Vogle, my wife Susie and I look 
forward to meeting you in San 
Diego in March '76. For, Conven­
tion and Expo 76 is perhaps the 
finest juxtaposition of exhibits, 
seminars, meetings, social events, 
shopping tours, golf, fishing, free 
time activities and locale to be 
found anywhere in the world...the 
ultimate setting tor the ultimate 
Convention and Exposition of the 
Drywall Industry!

Cordially,

John R. Mullin, Chairman
GDCI 1976 Convention Committee

DR. MICHAEL DEAN Guest Speaker at the 
Management Seminar “YOUR PERSONAL 
AND BUSINESS SUCCESS,” a dynamic 
program of interest to both the men and the 
women attending the Convention.

V
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CONVENTION '76
It's that time of year again! Set your plans now 

to attend the CDCI 19th World Convention and 
Exposition of the Drvvvall Industry. The 1976 
Convention will be held Sunday, March 7 
through Thursday, March 11, at the Hotel del 
Coronado, Coronado, California. For your con­
venience, we have printed on the following 
pages:

1. Reservation Form —Includes Convention
Registration, Hotel Reservation Request and
Travel Form for U.S. and Post-Convention

2. Schedule of Fees

Remember, the CDCI Convention begins 
March 7. Scheduled Events, Invited Guests and 
Speakers Listing will be published in Conven­
tion 76 Update in the lanuary/February 1976 
issue of CDCI DRYWALL.

Here's what you should do TODAY:
First, send us your convention registration, 

the tvpe of hotel room that you have selected 
and vour transportation request. We have 
blocked 300 rooms at the hotel and have made 
arrangements for some of the rooms to be avail­
able on Saturday, March 6, for those wishing to 
arrive earls' For your convenience, the special 
rates apply two davs prior to and two davs after 
the Convention.

Second, complete the tear-out pages in their 
entirety and send them to CDCI Headquarters. 
)ust this one set of forms is all you need to com­
plete—this takes care of hotel reservations, con­
vention registration, transportation and extra 
travel requests. If you have any questions con­
cerning any of the forms or your hotel, please 
contact us directly at telephone number 
703/860-9300.

Please note that reservations must be received 
one month prior to official Convention dates in 
order to fulfill your room reservation request. 
We will be happy to continue to accept your 
requests, depending on space available beyond 
this point. Advance room deposit to confirm the 
room reservations must accompany your regis­

tration. The hotel will confirm your room and 
deposit. All you will need to do is sign your name 
upon picking up your room key. Your room regis­
tration will have already been filled out

For those who may have visited the hotel over 
the years, you will know that you will find the 
rooms in the main hotel beautifully kept and a 
reflection of the Victorian Age. The new section 
is called The Tower, and the rooms are done in 
modern style. There are rooms there that face 
the ocean, and there are also parlor suites avail­
able.

We have arranged with Western Airlines and 
American Airlines for two beautiful Post-Con­
vention Programs, which are available for 
purchase through our travel coordinator, Mr. 
Karl Helft, of Helft World Travel. Why not fill 
out the form requesting travel information and 
let him quote vou some outstanding fare- 
savings from your hometown.

THE REGISTRATION FEE INCLUDES:

FOR MEN
Admission to Exposition Garden 
San Diego Bay Cruise 
CDCI Reception & Welcome 
Opening Luncheon 
Carden Soiree 
Tuesday Luncheon 
Committee Breakfast 
President's Regency Banquet & Ball

FOR WOMEN
Admission to Exposition Carden 
San Diego Bay Cruise 
CDCI Reception & Welcome 
Opening Luncheon 
Shopping Tour to La Jolla 
Garden Soiree 
Tuesday Luncheon 
Committee Breakfast 
President's Regency Banquet & Ball

PLUS-PLUS-PLUS
Big surprise events...lots of good music...infor­
mative speakers and guests.
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COME ON DOWN TO SAN DIEGO...

GDC! 19TH WORLD CONVENTION & EXPOSITION OF THE DRYWALL INDUSTRY

REGISTRATION

( ) Mr. and ( ) Mrs. 

Home Address 

City/State/Province/Zip

Your NicknameWife's First Name

Company

Address

City/State/Province/Zip

□ CHECK THIS BOX IF YOU ARE ATTENDING YOUR FIRST GDCI CONVENTION

HOTEL ROOM
PLEASE CIRCLE YOUR PREFERENCE

Main Building: Single $30 Lanai $40
Double $30 Parlor Suite $60

RATES ARE PER ROOM

Tower Building: Single $40 1 Bedroom Suite $ 60
Double $40 1 Bedroom Apt. $ 85

2 Bedroom Apt. $125

NOTE: All rates plus area occupancy tax.

ARRIVAL DATE:DEPARTURE DATE:

TRAVEL

Send me more information about Hawaiiand/or Mazatlanand 
schedule of flights.

I Prefer A.M..;________or P.M---------------departure from my hometown.

Send me information about U.S. travel to San Diego only
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GDCI CONVENTION REGISTRATION EVERYONE IS WELCOME

CONVENTION 76 
SCHEDULE OF FEES

1. Associate Member

2. Auxiliary Member

3. Contractor Member

4. Exhibitor

5. Exhibitor

6. Non-Member Manufacturer, Dealer, Supplier, Service, 
Consultant, etc.

7. Non-Auxiliary Member 
Spouse or Friend

8. Non-Member Contractor

Sub-Total

$170.00 $_____
$120.00 $_______

$150.00 $_____
One Free $ N/c

$150.00 $_____
$190.00 $_____

$150.00 $_____

$190.00 $_____
$______

9. Less: Pre-Registration Discount of 20% If Received Prior to Dec. 5,1975
Pre-Registration Discount of 10% If Received Prior to Jan. 1,1976 $ —

Sub-Total ( No Discounts after lanuary 1,1976) $_

10. Plus: Hotel Deposit—2 Nights $_
(Must Accompany Convention Registration):
A. Main Building $60.00
B. Tower Building $80.00
Rate is based on single-double; please add on for lanai, suites or 
apartments.

11. Total Remitted $

REFUND POLICY—CONVENTION REGISTRATION: Full amount refunded up to March 1, 1976. 
Seventv-five percent refunded after March 1,1976, unless cancellation isthe result of serious illness. 
HOTEL DEPOSIT: Full refund unless you fail to cancel arrival day at hotel and your room is held 
for you.

Make check payable in U.S. Funds to 
GDCI CONVENTION 76.

Mail this form with your check to:

GDCI
11800 Sunrise Valley Dr., Suite 1230 
Reston, Virginia 22091

FOR OFFICE USE ONLY 

SEQ. NO.

RECEIVED PAID_____
CK NO___

DATE CONF.
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(Continued trom page 4 )

ciation; a charter member. Trea­
surer and Negotiator or the Con­
struction Industry Bargaining Com­
mittee of Hawaii; the immediate 
past Chairman of the Western In­
ternational Regional Drywall Con­
test: and a Trustee on various Fund 
Committees for carpenters, tapers 
and insulators. And, while dili­
gently tending to his responsibili­
ties in these many capacities, he 
has maintained a perfect atten­
dance through 25 years of mem­
bership in the Rotary Club of 
Honolulu!

Craig was born and received his 
schooling in California and has 
been a resident of Honolulu for 
40 years. In college, he partici­
pated in football and boxing, and 
today he enthusiastically lists his 
favorite sports/hobbies as yacht 
racing and elbow bending.

Jack and his wife, Ruth, to whom 
he attributes the description of 
"genius," have four sons—John, 
Harold, Barry and Timothy.

VERNON L. RAYMER-SECRETARY

Born in Lincoln, Nebraska, Ver­
non L. Raymer has been involved 
in various forms of construction 
for 35 years. Raymer, with his part­
ner Vincent ). Ranieri, started his 
contracting business in 1965, and 
since that time Delta Dry Wall, 
Inc., located in Denver, Colorado,

has made great strides in the in­
dustry, offering not only drywall 
installation, but also acoustical 
grid ceilings and demountable par­
titions.

Raymer, a member and Director 
of Gypsum Drywall Contractors In­
ternational, is also current Presi­
dent of its Denver Chapter, the 
Rocky Mountain Association of 
Gypsum Drywall Contractors, and 
has been actively involved with 
the annual Western International 
Regional Drywall Contest for ap­
prentice applicators and finishers.

Married to Beverly of Denver, 
29 years ago, Vern and his wife are 
the parents of two children: Mrs. 
Karen Toops and son-in-law Tom 
of Dayton, Ohio, also grandparents 
of Tami and Todd Toops; Brian 
Raymer and daughter-in-law Cindi. 
Brian is a journeyman carpenter 
in his father's company.

In his spare time, Vern and son 
Brian are racing enthusiasts and 
own a dragster which they race 
throughout the western states. 
Raymer and Son Racing Enter­
prises, started as a hobby, is in 
reality more like a second business. 
Vern has been an advocate of safe 
racing for over 30 years, trying to 
get youngsters to go to a race track 
under supervision and safety rules 
ratherthan racing up and down the 
city streets.

SCDCA INSTALLS NEW OFFICERS
The new Officers, as they appear left to right in the accompanying 

photo, are: John Mullin, Treasurer; Jimmie Merrell, Secretary; Jim Barker, 
President; Paul Reimer, Vice President; Tom Waggoner, Chairman of 
the Board. Also, pictured at the podium is GDCI President Ted Vogle, 
guest speaker at the event.
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Super-C steel framing members 
install faster and
speed completion.
■ ■ Because they're pre-engineered to get your project ready for use as
HHHH f quickly as possible. Developed by U.S. Steel. Super-C Steel Joists and
■ ■ ||H ■ Studs are roll-formed from hot-dipped galvanized steel. They're strong

^ (40,000 psi minimum yield point), so you can use wider spacing and fewer
members (studs can be 24" on center).

Wall sections can be prefabricated and installed quickly on-site. Both joists and studs 
are delivered pre-punched to speed plumbing and wiring. Some other advantages: they're 
made by independent steel fabricators around the country— so you get fast delivery and 

technical help in your market area.
Installed costs are surprisingly comparable to other materials.

Among the reasons: no waste in the field, lower labor costs. 
Super-C members work well with any form of construction. 
Conventional deckings and wall materials are easily applied. 

Steel can't shrink, warp, or rot. Super-C Steel Studs stay 
straight for the life of the building.

Mail this coupon for more facts. Well send you struc­
tural design booklets on both Super-C Joists and Studs — 

with load span tables and all the information you need 
to start working with them. Plus the name of the 

fabricator serving your area. He’s ready to work with 
you now.

UgS) United States Steel

Q Super-C Steel Framing
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RIGID VINYL TRIM FOR DRYWALL AND
PREFINISHED WALLBOARD

WB / 4170 N. Marine Drive., Chicago, 
60613 Phone: (312) 935 -2333

DEALERS WANTED - WRITE OR CALL

RIM-TEX INC.

/ GDC1 HALL OF
October 2, 1975

C. ABBEY
J. CATHER
J. FENNELL
E. FLIEGLE
S. HONEY

FAME

M. JENSEN
J. KOSTERMAN
E-. MADARA i
J. MOSS
J. NICELY 1

i

H. OLSON
M. PETRULLI
L. SKINNER
W. THOMPSON
C. VALDINI
G. WAGGONER

|
!
k

A. WATT ;
L. YEAGER 4

1.(f¥c\ ► PAST MIXING rJlpIXERSfc
dj No COMPLETE DISPERSION

UNEXCELLED EFFICIENCY FOUR WAY COUNTERACTION ^

SOLD NATIONALLY 
SINCE 1958

ADAPTABLE TO 
YOUR POWER UNIT

< X -N ;*i V £ ^ - • :* *. i-*

SOLD THROUGH DISTRIBUTORS OMY BY
STIFFLER HANDY PRODUCTS INC

I 956 N. Layman Ava., Indianapolis, Indiana 46219 |
(mailing «aar«s)
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CDCI
FOUNDER'S DAY

CDCI Recognizes 
Leaders
at Founder's Day 
Ceremonies

A highlight of CDCI's 1975 Semi­
Annual Meeting in Omaha was the 
October 2 SPIRIT OF '56 Founders 
Day Luncheon. The program, co­
chaired by CDCI Past Presidents 
C.E. Kallem and G.B. Reed, Jr., was 
dedicated to the SPIRIT OF '56 
which witnessed the founding of 
Gypsum Drywall Contractors Inter­
national and to the recognition of 
those industry leaders in whom 
this spirit evoked the wisdom and 
support which nurtured the organ­
ization and growth of Gypsum Dry- 
wall Contractors International.

Keynote speaker at the luncheon 
was Andrew |. Watt, whose timely 
remarks are published on this page. 
Following Watt's address, CDCI 
Chairman of the Board Herbert S. 
Reisenfeld and President T.J. 
Vogle presented plaques to those 
founders and industry leaders 
whose names, by Resolution, were 
inscribed intheGDCI Hall of Fame.

Concluding the program was a 
round table discussion during 
which the founders and leaders 
present were invited to share their 
ideas about the SPIRIT OF '56 and 
its continuing vital role in the 
growth and progress of GDCI and 
the Drywall Industry.

Andrew J. Watt
Andrew J. Watt, Executive Vice 

President of United States Gypsum 
Company, joined U.S.G. as a sales 
manager in 1938. During World 
War II he served in the U.S. Air 
Force until 1945 when he returned 
to U.S.G. as a paint salesman in 
the Pittsburgh district. After per­
forming in a number of sales and 
marketing positions, he served as 
Vice President of Merchandising, 
Vice President of Advertising and 
Promotion, Vice President of Mar­
keting and as Senior Vice Presi­
dent. In 1962 he was elected to the 
Board of Directors and in 1969 he 
was designated an Executive Vice 
President.

Watt is a director of A.P. Green 
Refractories Company, Mexico, 
Missouri, and Kinkead Industries, 
Inc., Chicago, Illinois, both U.S.G. 
subsidiaries. He is past president 
of the American Hardboard Asso­
ciation and the Gypsum Associa­
tion.

CDCI Founders Day 
Luncheon Message 
Omaha (Nebraska) Hilton, 
October 2, 1975

I have been requested to keep 
the timing of this talk on the short 
side of 20 minutes, and the direc­
tion of it pointed to the "Spirit of 
'56."

It is not possible to accept this 
invitation or to meet this request 
without some reservations. For 
some of us looking backward to 
1956 could be nostalgic, and with 
nostalgia as a text the whole thing 
could turn into a sermon.

In that connection I am re­
minded of a rather aged lady who 
had been a long time member of 
her community and her church. 
After the service one Sunday morn­
ing she shook hands with the min­
ister and commented, "That was a 
wonderful sermon —just wonder­
ful. Everything you said applies 
to someone I know."

My fondest hope would be that 
each of you would take what I am 
going to say more personally than 
the aged lady, but even if I lead 
you to think it is good for others I 
will have fulfilled part of my pur­
pose.

To set the stage I intend to quote 
in part from a speech I was privi­
leged to read some time ago. I do 
not want to be accused of plagiar­
ism so I will tell you that the speech 
was made by Walter B. Wriston, 
Chairman of the First National 
City Corporation, in February of 
1974.

"Anyone in our society whose 
eyesight and hearing are not to­
tally impaired is likely to believe 
that we are on a collision course 
with Doomsday. Certainly the 
energy shortage has produced no 
scarcity in the rhetoric of crisis. 
Considering the amount of time 
and space devoted to predictions 
of impending disaster, it would
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appear that the media have 
sought to validate a variation 
of Gresham's law. Bad news 
drives out good.

"The compulsion...to turn 
every scrap of bad news into a 
full-blown crisis distorts our per­
spective. It neglects to remind 
us that troubles may be news, 
but they are by no means new. 
This negative emphasis ignores 
the decisive role of human in­
genuity in a free society. ..

"Prophets of doom have a sec­
ond weakness. They fail to ap­
preciate man s inherent abilitv 
to adjust and innovate. The Brit­
ish economist Thomas Malthus 
predicted in 1798 that the im­
balance between population 
growth and food production 
would cause the world to starve 
to death. The doomsayers called 
it Malthus' iron law. As time has 
proved, it was neither time nor 
law. Like many of our current 
crop of transient experts. Mal­
thus fell into the oldest trap of 
all in the prognostication game. 
He underestimated everyone's 
intelligence but his own; he was 
incapable of imagining that out 
of the Industrial Revolution 
would come reapers, threshers, 
combines and tractors. He did 
not foresee the era of cheap en­
ergy. Nor did he envision chemi­
cals and fertilizers creating such 
abundance that foolish govern­
ments would pay farmers not to 
cultivate the soil.

"A third fault accounts for 
the inability of the doomsavers 
accurately to predict what will 
happen. They cling to the belief 
that there are accepted abso­
lutes in a world of rapidly chang­
ing value systems. As the French 
poet, Paul Valery, put it, we often 
tend to be marching backward 
into the future.
"Examples abound. A Presiden­

tial commission appointed by 
Herbert Hoover in 1929 later re­

ported to Franklin D. Roosevelt 
on how to plot our course 
through 1952. The report was in 
13 volumes prepared by 500 're­
searchers.' The summary re­
quired 1,600 pages. Yet there 
was not a word about atomic 
energy, jet propulsion, antibi­
otics, transistors or many other 
significant developments. The 
Worlds Fair of 1939, which was 
dedicated to the World of To­
morrow, not only failed to sug­
gest any of these advances, but 
did not even entertain the idea 
of space travel. Herman Kahn's 
opuson the year 2000 never men­
tioned pollution, nor was there 
any real emphasis on the energy 
shortage. The people who have 
come closest to predicting the 
future are some of the science 
fiction writers, unencumbered 
by elaborate research or pres­
tigious committees, but with the 
courage to dream. Jules Verne's 
wild imagination proved to be 
more prophetic than the calcu­
lations of Malthus.

"Our later-day Malthusians, 
whose forecasts are often digni­
fied with computer print-outs, 
which substitute for ox entrails 
in modern day occult predic­
tion, appear oblivious to the fact 
that man, given the proper in­
centive and freedom to act, has 
repeatedly found substitutes 
for dwindling materials. The 
United States was denied 90 per­
cent of its sources of natural 
rubber during World War II, but 
technological ingenuity created 
synthetic rubber which is now 
more widely and flexibly used 
than the natural product. One 
of the most common substances 
in the world is bauxite, but it 
was not regarded as much of an 
asset until the way to make 
aluminum was perfected. Coal 
was not even considered a re­
source before the Steam Age, 
nor was uranium highly valued

before the Atomic Age. Since the 
Industrial Revolution, resources 
have grown exponentially, step 
by step, with man's ability to 
apply fresh technology to his 
needs. These experiences of yes­
terday are relevant today. I do 
not assert that history repeats 
itself, but offer a reminder that 
the human story did not begin 
with today's crisis.

"Energy is no exception. Few 
Americans ever remember that 
from the time of the American 
Revolution until the Civil War, 
a major source of artificial light­
ing was the whale oil lamp. No 
one should have needed a Con­
gressional commission to pre­
dict that the supply of whale 
oil could not forever keep pace 
with the demand of a growing 
nation.

"The tragedy of our Civil War 
disrupted whale oil production 
and its price shot up to $2.55 a 
gallon, almost double what it 
had been in 1859. Naturally there 
were cries of profiteering and 
demands for Congress to 'do 
something about it.' The gov­
ernment, however, made no 
move to ration whale oil or to 
freeze its price, or to put a new 
tax on the 'excess profits' of the 
whalers who were benefiting 
from the increase in prices. In­
stead, prices were permitted to 
rise. The result, then as now, 
was predictable. Consumers be­
gan to use less whale oil and 
the whalers invested more 
money in new ways to increase 
their productivity. Meanwhile 
men with vision and capital be­
gan to develop kerosene and 
other petroleum products. The 
first practical generator for out­
door electric lights was built 
in 1875. By 1896 the price of 
whale oil had dropped to 40 
cents a gallon. Whale oil lamps 
were no longer in vogue; they 
sit now in museums to remind

23



i

us ot the impermanence of cri­
sis. This cycle, repeated in thou­
sands of other instances, is one 
which the rulers of the Persian- 
Arabian Gulf area might well 
bear in mind.''

What has all this to do. with the 
GDCI and the "Spirit of '56” — such 
spirit to hopefully be reborn into 
the "Spirit of 76"?

It seems to me that there is a 
definite relationship. In a period 
like the one we have faced this 
sear (some have identified it as 
survive in 75") it is very easy to 

become so wrapped up i n the nega­
tives of the moment, that we for­
get how much has been accom­
plished.

Less than 20 years ago, before 
there was a GDCI, mv historical 
files reveal that all of us considered 
it hot news that steel studs could 
be used with gypsum wallboard. A 
new annular ring nail was being 
promoted as the latest thing in 
fastening devices.

About one-half of the 1,257,000 
new homes built in 1055 featured 
gypsum drywall. Back blocking was 
being promoted as a cure for ridg­
ing.

The Southern California Chapter 
of the American Institute of Archi­
tects named drywall contractor 
Wavne Vaughan as "craftsman of 
the year."

Many of those here today were 
struggling to identify the objectives 
of what was to become the GDCI.

At this point in time you have 
all had the opportunity to see nu­
merous drafts of objectives and 
operating plans for GDCI, and at 
one time I was asked to participate 
in their development with Doc 
Kallem, and others. Because all 
of us fell into the trap of mixing 
the "how to do it" with the "where 
we are going" —the simplicity of 
the "Spirit of '56" may have been 
lost in a sea of procedural prose.

The objectives then and the ob­
jectives now are really just two.

and they are just as fundamentally 
sound today as they were in 1956.
1 Secure the widest possible ac­

ceptance of gypsum drywall con­
struction and encourage its ex­
panded usage.

2. Secure recognition tor the gyp­
sum drvwali contractor as a re­
sponsible businessman who fur­
nishes a valuable service in the 
construction community.
That s where we said we were 

going. That's where we are still 
trying to go. There were many 
other things in the "how to get 
there category which dealt with 
specifications, methods, govern­
mental regulations, building codes, 
inspection, business practices, cus­
tomer relationships, manufacturer 
relationships, training programs, 
and membership.

Regardless of how all of these 
were expressed, or by whom, it 
was always impressive to me how 
closely each of these related to 
the welfare of both the user and

This Carrousel 
(heavy duty) Pump 
“sprays everything 
with anything”
The Carrousel Pump shown below is 
connected to a Quikspray pole spray gun 
designed to pump and spray cementious 
type coatings. The spraying air is 
supplied by a Quikspray air compressor, 
not shown.
The Carrousel Pump is sold separately 
or as part ot a complete assembly with 
Quikspray gasoline or electric compressor 
and pole or hand gun(s).

* For prices and information, write:

fuik4Mou INC.
BOX 327 . PORT * CLINTON " OHIO 43*352

Special Introductory Offer — 6 quart cartridge guns 
free with purchase of 50-12 quart cases or more.

Parr MCA 22 Drywall Stud Adhesive is a non-oxidizing, gun grade, 
medium-set mastic used to adhere wallboard to studs or furring strips. 
The use of MCA 22 reduces the number of nail or screw fasteners re­
quired, thus labor on spotting and sanding is saved. Since the fasteners 
are reduced up to 66% and the board is adhered, nail popping is elimi­
nated. Reduces sound and vibration which is essential for greater privacy 
in apartment and home living. Bridges minor framing irregularities and 
reduces loose boards caused by improper fastening.

1(400 SYRACUSE AVENUE • CLEVELAND. OHIO 44110 
210 • 692-1000
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the manufacturer.
Has it all amounted to anything? 

It surely has. Perhaps we have for­
gotten in 1956—
—There was no GDCI.
—There was no GDCI Magazine.
— There were no regional vice 

presidents nor committees.
— There was no estimating text 

book.
— There was no water resistant 

gypsum board.
— There were no partition sound 

transmission tests.
—There were no drvwall screws. 
—There was no adhesive applica­

tion.
— There were very few sophisti­

cated applicator tools.
— Gypsum Board as a liner for ele­

vator shaft walls was not even 
being considered.

—There was no Gypsum Associa­
tion Fire Design Manual.

— Vaughan Walls were about the 
only movable gypsum partition.

Any one of you could add to this 
list from your own recollections 
and experience.

Those of us who have grown 
older, grayer, and I believe wiser 
in the pursuit of a better industry, 
have proven on numerous occa­
sions that our hindsight is better 
than our foresight. But those di­
rectors and off icers —some
no longer with us—who started 
this organization had a pretty solid 
visionary idea. Those of you who 
now carry the responsibility on 
younger and newer shoulders owe 
those people something—even if 
it's only faith in the future—and 
by that I particularly mean the fu­
ture of GDCI. I cannot assert that 
history will necessarily repeat it­
self and that this industry will grow 
at the same rate in the next 20 
years as it did in the past 20, but I 
offer the reminder that the GDCI 
story did not begin in a. particularly 
comfortable climate.

You have heard the story of St. 
Peter standing at the entrance of

the Pearly Gates passing on poten­
tial entrants. The first one that 
showed up said he was an archi­
tect, and St Peter told him to re­
port to the Devil. The second one 
that showed up was a general con­
tractor. St. Peter told him his first 
stop should be in Hades. The third 
one that showed up identified him­
self as a drywall contractor. St. 
Peter invited him in with the com­
ment, "Come in, son, you've been 
through Hell already."

Some of you may feel —"I've 
served my time as a driving force 
in this organization" —let someone 
else take the grief.

Some of you may feel—what's 
the use of organizing, we have 
ours —let the other guy struggle.

Some whom you approach to be 
members may say, "Look, I'm too 
small to be part of GDCI"—they 
can't help me.

Toany with such a state of mind, 
may I remind you, that there are 
real problems that might take away 
what you have. These problems 
are being dreamed up daily by 
government agencies, do-gooder 
groups, and even misinformed and 
innocent members of the industry 
—whether OSHA —ASTM or our­
selves. These problems are the 
type that defy solution by an in­
dividual. These problems demand 
industry consideration and treat­
ment on an unselfish and ethical 
basis.

The two basic objectives are still 
sound. The methods of accomplish­
ment will change just as the oppor­
tunity will change.

It has been pointed out that a 
man's age can be revealed by the 
degree of pain he feels when he 
comes in contact with a new idea. 
New methods, new products, new 
markets do make trouble —but 
they also make new opportunities.

It is easy to dodge our responsi­
bilities, but it is not easy to dodge 
the consequences of dodging our 
responsibilities. Drywall con­

tractors have established them­
selves as a responsible part of the 
construction industry —but such a 
reputation must be carefully 
guarded and nurtured by continu­
ous ethical standards, knowledge, 
and performance.

It's what we learn after we think 
we know it all that truly counts. 
The possibility always exists that 
the fellow who joins this industry 
tomorrow may have a better idea 
than any of us.

If I were to leave you with one 
suggestion that would strengthen 
your organization, it would be— 
consider the value of exchange of 
ideas with those groups and or­
ganizations who represent the 
users. The home builders, the archi­
tects, the general contractors may 
at times look and act like the en­
emy to some of you, but they are 
the customers. Successful handling 
of customers depends nearly 100% 
on the ability to solve their prob­
lems, satisfy their needs, or fulfill 
their wants. The recognition of 
the strength of your organization 
will not rise or fall on such con­
tacts, but it does provide the op­
portunity for input and output be­
yond the scope of that which you 
gain from each other.

In his message in the )uly/Aug- 
ust issue of the GDCI magazine — 
your President Ted Vogle said "par­
ticipation is 'the name of the 
game'"—and he is right. Expand­
ing that participation in this con­
struction industry is the only way 
to go.

Ted closed his message by say­
ing:

"Your officers and staff will 
always be available and ready 
to accept your input and provide 
the output which vvill make all 
of us more knowledgeable and 
closely knit in our determination 
to contribute to the general wel­
fare, health and comfort of our 
nation and the world.

"So let's get on with it."
I can only add to that —SO LET'S.
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Deal oF the year!
Cut-Saw—B&O's rugged, reliable, all-purpose 2-speed 

reciprocating saw kit—at huge savings to you.
A whopping $26 cut in price for starts—from $125* 

to $99*.
On top of this, a $10 rebate. After you've worked out 

the best deal with your distributor just fill out and mail 
the rebate card. We’ll send you a $10 check, pronto. 

Now, the clincher—one year's free maintenance. 
You know the quality’s got to be good if we’re willing 
to pay for parts and labor for one full year from 
date of purchase. .

Who else could come close to a deal like this? 
It's a limited-time offer, so see your B&D distributor 
now. He’s listed in the Yellow Pages under \ , 
“Tools—Electric.” . K

The Model 3103 2-speed Cut-Saw 
comes in a steel kit box. Includes nine 
high-performance blades, Allen 
wrench, wrench holder.

Black sl Decker«

HEAVY-DUTY POWER TOOLS FOR THE PROFESSIONAL



Workmanship
Contributed by: J. Holder
Washington, D.C.

When was the last time vou (or 
have vou ever) explained to vour 
employees just what "good work­
manship" means to you; should 
mean to them; and, most impor­
tantly, what it means to the con­
sumer? Chances are that educating 
or re-educating your applicators 
and finishers is the last item on 
your list of important things to do. 
And yet, the largest single item on 
the cost side of the ledger sheet 
is labor. "Workmanship," good or 
bad, is the result of labor; and this 
can be the single factor which will 
determine your next opportunity 
to do another job.

Every job/contract you have 
ever accepted requires or implies 
that "all work shall be performed 
in a (good) workmanship like man­
ner." This phrase was recently de­
fined as being: "Gypsum board 
walls and ceilings completely in­
stalled by those who understand 
the full installation requirements."

The individual who works smart, 
who understands not only what is 
required, but whv, is the worker 
who will do the best job for you — 
make the most money for vou and 
himself. The day of hiring strong 
backs and weak minds to install 
and finish wallboard is gone unless 
you choose to invite failure of your 
business.

The two key phrases in the def­
inition of "good workmanship" are 
"completely install" and -"'under­
stand full installation require­
ments." Although the phrases are 
somewhat redundant, they do have 
a subtle difference. The first phrase 
says what you do. and the second 
one tells why.

What to "completely install" 
covers every piece of material re­
quired to do the job. This includes

board of the correct dimensions; 
fasteners of the proper size; tight 
fitting cut-outs; the right number 
of fasteners properly spaced; anv 
auxiliary items such as corner- 
beads, track or studs aligned 
straight and true; and, finally, the 
tape and finish compound applied 
in such a manner that the next 
craft will not have to touch up or 
"complete" your work assignment.

Simple? Yes, but do you really 
knowthat your employees are mak- 
ingthe"complete" installation? Do 
your superintendents really under­
stand what is required to have a 
"complete" installation? If every 
one has this knowledge, then they 
"understand the full installation 
requirements." They know, for ex­
ample, that when a house is retro­
fitted with as much as 10 to 15 
inches of insulation in the attic 
area, that the ceiling will support 
the load because enough proper 
fasteners were used in each sheet; 
that when additional insulation is 
blown into sidewalls of existing 
houses, the sidewall panels will 
not loosen or blow off the framing; 
that, in case of fire, no fire, fumes, 
or smoke will find its way from one 
compartment to the next because 
they sealed all air passageways 
around light boxes, air ducts, and 
the top, bottom, and sides of a par­
tition wall; that fire will be blocked 
in the attic area of row houses be­
cause the gypsum board barrier 
was installed tight to the under­
side of the roof and all fire stops 
were permanently put in the right 
spaces; that adjoining bathrooms 
are isolated from each other with 
properly installed gypsum board; 
that back-to-back kitchens have 
no common voids which either 
fire or unwanted noise can pene­
trate; that service rooms are sealed 
off with board which fits snugly

around piping; that the right thick­
ness and (core) type of board was 
used properly placed over framing 
members to achieve a specific fire 
rating.

These are some of the basics 
which go to make up the "under­
standing of full installation require­
ments." You can think of many 
more. Others have talked before 
about what good workmanship 
was, but did that information get 
down the line to the man who ac­
tually does the work? If not, why 
not consider talking to your super­
visors so that they, in turn, can 
pass it along to the rest of your 
workmen? ’

Did you ever stop to add up the 
money you might save on call­
backs if your employees knew why 
they were to do the job correctly 
the first time? If it comes out to 
more than a dollar fifty you owe 
meone! Money spent on correcting 
avoidable mistakes just goes down 
a rat hole, forces you to bid higher 
to cover this cost, and doesn't do 
your image with your customers 
one bit of good.

"Good workmanship" to your 
employees might mean a bonus 
plus the satisfaction of knowing 
that the work was done right the 
first time. Perhaps they would get 
an ego trip knowing that they may 
have helped save someone's life, 
or at least made the owner proud 
to have people see the good work­
manship he paid for and received.

The consumer (and all of us are 
consumers) has every right to de­
mand and receive good workman­
ship. They (we) are the ones who 
have to pay the final bill. Would 
you continue to pay for poor ser­
vice or products? No? Well, let's 
go to work to be sure our customers 
are not asked to pay for something 
we would not pay for ourselves. 
Let's "fully install" all of our work 
with the understanding that we are 
doing the job right and we can be 
proud of our "good workmanship."
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PDI
System
Clips*
Save

45% Labor
GUARANTEED 

OR YOUR MONEY 
BACK

NO COLUMN PREPARATION
• No Steel Studs • No Pins
• No Cartridges • No Shots

- No Windows to Cut
PDI SYSTEM CLIPS 

Just snap them on 
with your bare hands 

and
start erecting board

DRY
WALL

ON
STEEL

Rush Inquiries to:

PARKER DEVICES. INC. 
2 PETER COOPER ROAD 
NEW YORK, N Y. 10010 
Telephone (212) 677-7853

U. S. Pat. #3.748.815-U.L. Approved

NfJeaftwave
ELECTRIC FURNACE- 

Your answer to portable
“on location” heat when 

you really need it!
• Construction Sites • Factory Areas • Garages • Emer­
gency Shelters • Dozens of Applications 
Wheel m Heatwave whenever or wherever heat is needed 
Thermostatically controlled. Available in erther 34,000 or 
51.000 BTUs Dependable, clean, electric. Permanent or 
portable Ask your dealer or contact

heatwave
Manufactured by the Dependable People.

EAGLE AIR CONDITIONING
Box 498 • Sherburn, Minnesota 56171

NOTEBOOK
ORBITING...

Consider the challenge of the 
rest of this century. Demographic 
planners expect the world's popu­
lation to double by the year 2000. 
Says Enrique Penalosa of the 
United Nations Environmental Pro­
gram. "More new towns and cities 
will have to be built during the next 
three decades than in all previous 
human history."

Penalosa is Secretary-General of 
HABITAT 76, a 138-nation U.N. 
conference on human settlements, 
to be held in )une, 1976 in Van­
couver, B. C., Canada.

Housing, offices, shopping cen­
ters, hospitals and other institu­
tional facilities will be discussed... 
and what is happening in the Dry- 
wall Industry is right in the main 
stream.

Where are you?

The Ohio Valley Gypsum Dry- 
wall Contractors Assoc., Inc., a 
GDCI affiliate, announces it is 
sponsoring a Regional "PROOF" 
Seminar on Friday, December 5, 
1975, at the King's Island Inn, 
King's Island, Ohio. The Seminar, 
a job costing and estimating pro­
gram developed especially for the 
subcontractor, will be conducted 
by I. J. Chasen, founder and or­
ganizer of "PROOF."

Registration fee is $75.00 per 
person. If more than one person is 
registered from a firm, additional 
registrations are only $35.00 per 
person. The fee includes the semi­
nar, course materials and dinner. 
Overnight accommodations are

available at the King's Island Inn.
The Ohio Valiev Chapter invites 

your participation in this widely- 
acclaimed educational program. 
For further details or to register, 
please contact: Herbert Reisenfeld, 
Midwest Drywall, 4438 Appleton, 
Cincinnati, Ohio 45209: telephone 
513/321-6228.

•
The U. S. Department of Labor 

Occupational Safety and Health 
Administration has published in 
Federal Register Vol. 40, No. 197 
—Thursday, October 9, 1975 the 
Notice of Proposed Rulemaking 
with reference to Occupational Ex­
posure to Asbestos. The proposed 
rules are further identified as 29 
CFR Part 1910, Docket No. H-033.

This document is quite compre­
hensive, covering such items as the 
annual and termination medical 
examinations, the clean-up proce­
dures, the requirement for respira­
tors, the requirements for clothing, 
plus various other items having a 
direct relationship to the Drywall 
Industry.

The Federal Government will be 
holding a hearing regarding these 
proposed rules, which supercede 
and are in addition to the current 
regulations, and we urge your in­
terest and concern in this matter.

The Notice is a 16-page docu­
ment, and copies of this document 
are available upon written request 
to GDCI accompanied by a check 
for one dollar per copy to cover 
printing, postage and handling.
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When it Comes to Fire-Resistonce 
Nothina Con Match 1(5

Vs.
overai

It’s Unmatched in o Lot of Other Ways Tool
Greater Coverage! Less Odor!

■ New Henry -237 Acousti-Gum has it all 
over the other acoustical tile adhesives! 
Take fire-resistance, for example. Latex- 
based -237 has passed the tough “Tunnel 
Test” and earned a Class A Fire Rating 
... the best rating possible. Superior 
alkali resistance on concrete, and faster 
cure mean unbeatable reliability. And 
=237 offers easier handling in cold 
weather, putting it far ahead of the field 
when the temperature drops. You 
shouldn’t let another day go by or 
another tile go up till you’re 
sticking with Henry!

H6NRX
THE W. W. HENRY COMPANY

1975. THE W. W HENRY CO GD-11

SALES OFFICES: HUNTINGTON PARK, CALIFORNIA (213) 583-4961; CHICAGO. ILL. (312) 254-3510; SOUTH RIVER, N.J. (201) 254-2424

5608 SOTO STREET 
HUNTINGTON, PARK, CA 90255



(Continued from page 3)
associations and other special in­
terest groups do it...so, whv can't 
we do it?

Much has been said about in­
volvement and participation. How­
ever, we cannot too often repeat 
that, if we are to solve the prob­
lems facing us in these turbulent 
times, we must all work together 
to understand the nature of our 
age and the world in which we live. 
Many of the problems affecti ng our 
Industry today stem from very ba­
sic roots. We have created a society 
founded on science and tech­
nology, yet have not found a mean­
ingful place for many of the 
vounger generation nor success­
fully employed the abilities of a 
large part of the older generation. 
We are in a crisis over values and 
aims of our culture; our efforts 
have been centered on materialism 
and striving for world leadership, 
rather than concentrating on 
values and the full development of 
human resources in our homes and 
in our own communities. As surely 
as day follows night, it is an in­
escapable fact that we are all af­
fected by the events of our times. 
There is no longer a place to run 
and hide, and we cannot afford to 
accept complacency or trust in the 
security of our owm backyards. We 
must take responsibility for more 
than our own concerns so that each 
person may have the opportunity 
to develop his own potential for 
good and thereby strengthen the 
entire nation. We must, in short, be 
motivated toward involvement.

You ask what CDCI will do for 
you? It will do what you ask of it 
and demand of it, for you as a 
member do indeed have a voice. 
The association has now been in 
existence some 20 years and is 
recognized as the spokesman of 
the Drywall Industry, both by gov­
ernment and those within the In­
dustry. So let's all get involved... 
let's not be like a shot from a 16 
ga. shotgun, but let's be a cannon 
ball, moving through the halls of 
Congress and showing that our In­

dustry is a unified group from one 
end of the nation to the other and 
spanning the seas. For, if you don't 
get involved, the new laws and 
regulations, the growing lack of 
concern for quality, the steadily de­
creasing productivity rate and the 
escalating prices will eventually 
put your Industry—and you—out 
of the market. And sooner than you 
may think, one morning you will 
awake to find another product in 
its stead. Not reasonable, you say?

Then, isn't it reasonable that 
you, who have made a living from 
this great Industry, should con­
tribute to the well-being of that 
Industry and stand shoulder-to- 
shoulder with confidence, 6,000- 
strong across the nation and 
throughout the world, to assure 
that the Drywall Industry does en­
dure and willcontinue to make this 
world a better place in which to 
live, work and play?

^---------
Howard R. Leederman 
Editor

(Continued from page 8 )
ASBESTOS EXPOSURE IN 
THE TAPE JOINT INDUSTRY

The tape joint industry had their 
attention drawn forcibly to the as­
bestos standard in the Spring of 
1974. A group at Mt. Sinai Hospital, 
led by Dr. Selikoff, announced the 
results of a study of 59 tapers who 
were members of Local Union 
1974, Drywall Tapers and Pointers 
of Greater New York. The fiber 
counts found during sanding were 
generally very high and one long­
time worker in the industry had a 
clearly recognizable case of lung 
fibrosis. The same data were trans­
mitted to NIOSH who issued an 
alert to the industry.

At the time of this publicity, a 
major supplier of asbestos and oth­
er products to tape joint compound 
manufacturers had collected dust 
count samples during sanding at 
two locations in Florida. In con­
trast to the New York City results, 
the fiber levels found were low and

well within the regulations. A pos­
sible reason for the difference can 
be found in the application and 
sanding conditions, i.e., hand-tool 
applied and heavily sanded in New 
York City compared with Ames 
tools and light sanding in Florida.

The question of different work 
practices was pursued further with 
various contractors. It was found 
that the amount of sanding done 
varied widely, even within a geo­
graphical area. It depended on the 
way the mud was applied, i.e., 
Ames vs. hand tools, the skill of 
the operator running the mud, the 
type of finishing coat to be applied 
to the wall, the size and quality 
of the job, i.e., custom or “mass 
production," the amount of venti­
lation. and the personal preference 
of the contractor. In addition to 
these mechanical factors, different 
mud formulations appeared to vary 
widely in their tendency to gener­
ate dust when sanded. In general 
sanding was minimized to reduce 
costs.

It was obvious that more infor­
mation from other parts of the 
country was needed to better de­
fine the levels of asbestos exposure 
to be expected. With the assistance 
of the CDCI and the excellent co­
operation of various individual 
contractors, field tests have now 
been run in New York, Texas, 
Michigan, and Minnesota. The New 
York, Michigan, and Minnesota 
sites were carefully selected to cov­
er as wide a range as possible in 
the “intensity" of the sanding op­
eration. Conditions varied from 
one man sanding lightly to three 
men sanding heavily in the same 
apartment. The New York tests al­
so provide information on hand 
tool application. In addition to as­
bestos tests, air samples were 
collected at several of the locations 
to check the airborne concentra­
tion of crystalline silica (quartz) in 
the respirable fraction of the dust. 
The results of these tests will be 
presented in the January-February 
Issue.

30



No asbestos
Gold Bond announces 

a complete line 
of asbestos-free 

dry and Ready-Mixed 
joint compounds, plus 

spray texture products.

Now you can have traditional Gold Bond 
quality without asbestos. Ask your Gold 
Bond representative for more information, 
or write Gold Bond Building Products, 
Division of National Gypsum Company, 
Dept. D95-G, Buffalo, New York 14225.

We’re gypsum, 
and then some.



THE RIGHT ONES. 
GOLDBLATT
TEETURE

U-

A FINE, FINISHED TEXTURED WALL 
TAKES A SUPERBLY REFINED 
TEXTURE MACHINE...AND ONLY 
GOLDBLATT HAS THE RIGHT ONE.
PATTERN PISTOL...A one man, roll* anywhere 
operation. Ideal for beginning contractor and a 
mutt for established company. Sprays acoustics, 
mill mixes, drywall mud, texture paints, 
waterproofing and more with 1/16 and 9/1 
nozzles for wide range.
SUPER PATTERN PISTOL...New, heavy c ~ 
machine that goes anywhere. Covers twic 
area because tradesman can do one-gun a 
texturing at same time. Easy manueverah 
material disposal, better build up on heart 
sag and time saving. Has ail the power an 
volume needed.

PATTERN PUMP...rugged machine that < 
to 2 gallons of texture paint every minute 
thickness of up to 3 mills. Three position I 
voltage switch gives automatic operation 
or manual operation from machine. No "di 
"surge" when you crack trigger. Pump lifts 
IS seconds for cleaning or easy hauling in 
trunk or pick-up.
SUPERTEX... designed for the big job witl 
compressor that delivers 100 PSI of air. Ei 
built for texture operator convenience wit 
engine and three speed transmission rater _> _< 
to deliver every texture from fine to coars -i o 
through 75 foot hose. ~'
MIX-N-TEX...engineered and built for Ion 
free service while saving time and money i . 
job. Workman can mix end spray in one op 
from 100 gallon hopper...no time-consuming 
dumping of material. Husky 7 HP B&S engine 
delivers 5 gallons of material a minute thru 3/4" 
material hose up to 125' long with controls on 3' 
nozzle. Comes complete with 4 orifices, 100‘ of 
banded 3/4" 3/8" and 1/4" hose.
0U0TEX... NEW, powerful, efficient... Goldbiatts 
biggest texture machine. Two air piston pumps give 
you two machines in onel Saves time and because 
it's a towabte self contained unit, saves money. 
Features two of everything; two interchangeable 
air piston pumps, instantly adjustable from zero to 
maximum output by simple dial. Comes with 10(fr 
3/4" hose and 100x1/2" hose.

For further information on texture machines 
write to
GOLDBLATT TOOL CO.
524-L Osage,
Kansas City 
Kansas 66110
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I Our 90th Anniversary
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■FREE 1975 GOLDBLATT CATALOG
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