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AGREEMENT

Between
STANDARD OIL COXMPANY OF TEXAS
AND .
INTERNATIONAL UNION OF
OPERATING EXNGINEERS
LOCAL UNION XNO. 552

THIS AGREEMENT is made and en-
tered into :this 17fh day of June, 1957
between Standavi Qil Company of Texas,
with a refinery ot E! Paso, Texas, herein
referred to as the *““Company,” and In-
ternational Uniecn of Operating Engineers,
Local No. 552, herein referred to as the
“Union.”

WITNESSETH:

RECCGNITION OF UNIOX

The Company reccgnizes the Union as
exciusive representative of all employees
cof the Compan E}l Paso Refinery except
Lahoratory, al, Supervisory, .{\dm_in—
istrative, and Tachuical, for the pnurpose
of collective bargalining with Tespect to
wages., nours and other conditions of em-
ployment, subdject to and in accordance
with the provisions of the National Labor
Realations Act, amerded by the Labor-

Managemsent Ralations Act.

ARTICLE I o
PERIOD OF AGREEMENT AND WAGE
CLATUSE NEGOTIATIONS
A. This agreement shall be effesctive as
of March 1, 1257 and shall remain in
effect until Tehruzmry 28, 19858, and shall
be automa:tically venewed for comnsecutive
periods of one (1) rear eacir thereafier,

e
urzless either party shal; rzoidfy the other




cr premium rate, “exclusive of . lunch
periods. The lunchk periods for regular day B

in writing, of its iptention to terminate

!
]
!
1

the agreement, ot least sixty (60) days © workers will be from 12:00 to 12:30 p.m., - .
prior to the. first day of any coumiract when consistent with tie work cn hand. -
year: provided, however, that either The normal shift for regular day workers -
party may motify tle other party im wrii- : will be No. 2 Shift, 8:00 a.m. to 4:30 p.m. :
ing, at least sixiy (60) days prior to the . B. A work week shall consisz of seven

first day of any coniract vear, of ifs : (,)‘ conzec"rive‘da\‘s commencing  at :
desire to "change, amend, or omit any . 15.01 oo, I:Ihcnday", “except that a work ~§

article or articies contained in said agree-

- ) - - ' i T Y ' 3 hod 1 Aaprl
ment, and the serving of such notice shall week for empioyees scheduled to work

the 11:09 p.m., 700 a.m., or 3:00 n.m, _

ca - thia “@fvaa= I3 Wwitg * i . A
have the effec 3' ,,’ani*}"?l{‘g; et&le\.,iixa'fd ’ . - shifts shall consist of seven {7) conseru-
wesment Is reaca vitl.n o, ot ng at 11:00 p.m. Sunday.

ariicle i no agree
sixiy (5¢) &
of the agreement. The remainder of the
contract shall be automatically renewed
unless notice is given of intention to
terminatz the entire coniract as herein-
ahove provided. -

B. The provisions of Article II and R

¥

g _weekly work schedule
-~ghall counsist of five (5) regular work
- ~days, with two consecutlve days off. No

absences ,such as sic

A:rucle LII,‘rexatxng to‘ hours agd days of L -ete., whether paid or unpaid) on

work and to wage rates, may ‘be opened ) “scheduled work days shall count .
one time by either” party, for further . worked. The Company will

negotiations at any time during the con- e E -post reguiar weekly work

tract year; and nege:iiciions shall com- © “sistent wifl

mance within thirty dars afizr notice N -+« =permit consge

has been given. Any agresd changes which ) . i ]

may result from such negotiationg shall ) ARTICLE 31

be effecfive on thée date mutually agreed . OVERTIME AND
upox. : ' o EXTIRA COMPENSATION
ARTICLE IX : LT A. Wage TDates Exhibits, §uilt Ditier-
. "~ entials -

~
v

WORK DAY, WORK WEEXK aAXND .
WORK SCEEDULES )

for work
presgent iob
¢

© 1, Wage rotes ghail be those

. . o erformed in
A. A regular work day shzall consist of S glassificqwcrq : £ A", oT N
eight (8) consecutive hours in any cal- SR Srtantion v ilalle -
endar dawv, excen: that ‘or emplovees T -any wage rate 0Of ssification mutually
dar Wy exeept tkat Ior mp.oye - -agreed to he
waicse shii:z k [ - o
. artks @ twe

a.m., or 3:0
commence

calerdar



ng a higher rate
in. which he works
he shall be paid for gne-ha
high rate and the other -
lower rate. If he works one
mora in the classificztion carryi

higher rate. i

b, When a man reégulari
a higher pay bracket is ¢
relieve a man in a lower
because of an emezgency
will oot be reduced in pay
ke might otherwise have

T i
work at the higher pay. This is no:
rom a high-
er to lower classification cccasioned by

intended to apply to change

the

normal fluctuation

mnlgyes

of that
work,

outlinad i
determini

3

abilzy be ¢
men,

g the .
higher rate of pay than in the classifica-
tion im which the balance of the day
worked, ke will be paid a Iull day at the .

B. Orvertime, Bxtra Compensation and

Other Premium Pay

1. o. Owertime rote (3-14 -%#mes

oL

4

\

perfor—ed out

T_ consecuiive
__17th cormselu
~ (2) All zours

—- these off days
days but need
.. work week ("B
__ of decuble-time
days_ will start ¢
12:00 micni

that he shall be paid a: double-tilpe rate
- where b. above applies.
2. &, Zxira compensation (i% times the
Y regalar reizt shall be pald !
- - the for I

(&H)]

work schzdule,

regular rate}, except as

in b, and 2. shall be paid for all work

side of or in excess of the

regular weexly work schedule (“K” time).
b. Overtime vate (2 times :he regular

‘rate) shall be paid

(1) All bours:

wor

j.a
-
-

far:

K34

begi

"

ecified below

worked in excess of 16
ning on the
(“K-D" time).
ed on the second day
— off, where 2 minimiim of four (4) nours

on the first off da¥y is also worled, and

are consecuiive calendar

me).

Q

T,

called out

“{all within the same
S purposes
yment only, both off
12:01 a.m. and end at
same day, excep: for
"3:390 p.am., Tor Wiom
at 11:00
the nexi day.
who is
. work and who reports for such work,
~ . shall receivs a minmum of four
aigzt time rates, or lime-
T performed, which-

me); except

2.0,

Lo

(4

rearranged

g




in excess of eight

(2) Time worked
ty-four Hour

(S) hours in _any (24) twezn

period, other than overilime &s dg
in la. and b. above ("N time).

C. Disn’ibution of Overtme

1. An eifort will be made to_distributs
vertime egqually among employees “quali-
4 in the classification in wkich the
time oceurs.
absear from his assigned shift will
the Company as far in advance
of such absence os possible. When plo-
cessing operations are temporarily hailted
Zor the shifi on which the regularly as-
igned smployee fails @ repor: for wory,
any may deiermine whether or
2cessary to fill this vacancy.
paragraph 1 above,

e
not
2. To give elfect o

as applied to Refinery Operators, the

following procedures will be obseryed:
2. The Ozerator handling t‘*»e JOb on
the shift preceding

be asked to work additional s
In this cass he may  the entire shiil;
or half of it, if he so desires and the

gular Operator on the shift rfollowing
t'1° vaca;ed S t is willing to work the
oraer half, rovision w =y

(1) B e Opera
above have worked more than tw
hours in the preceding twenty-i
hours, or

©2) YWhere the Operators referred to
ve have aiready worked the afternoon
© on their schednlad days off iz
3 ragular o Iy _work schedules, of

(3) ¥Wazere the Company 2as more thed
eg ¢t {S) hours’ advance notice of the
a3sences, or

{$) Where there i{s an Operator on

s T

firsz

the

3

Any employee who is o~

i

- D. Overtime Meals

vacated shift who is brezking in on any
iob and wko is qualified to relieve azy
job that will pro ovide relief for the vacancy.

(5) In either (1) or (2) or (3) above,

the job <will be filled with an employee
in the s:m olassification when such
qualified p10"=e is available, havinz the

least ar"o n': of oygrtime to hiz credit

are requived to
more th'\.n wo {2) lours
regtlar beduled gunitting
s the Company’s expensa shall
1 due uporn the completion
w0, (2) bours of such over-
of e,'\.ch fo:ﬁ' (4)
uons overiime thereaffer,

1, TWhen emplorees

honvs of ¢

The cost ..vc.ls so provided sh‘m not
excesd
2, When it s dc—.fivitely known in ad-
vance thoat on ,mployee wili work over
six hours ove riime, Company may pro-
vide hin _one mesal n3t te cost over
3.90 i af two gzeparate meals at
ompany m also, ot ifs
smployee with a me

.30 in plaze of
e meal is fur r::s‘\

rhich shall be




based om the date of entering the service
of the El Paso Refinerr; and
Sextion Seniority, which shall 5
b on tke date Company =assigns an
2mpior e o a definite- section as def Jnarj.
in this ardele.

B. For the purpose of this article, the
recognized Refinery Sect ons are:
1. Operziing - -

(]

a -
.
4, -

5. Blectrical

6. Machinist and Tool Room

7. Welding

¢, Pipe l‘i and
Tulity

ARTICLE V
PROMOTIONS, DEMOTIONS,
LAYOFFS AND REETRINGS

(Attached to and made a part of this

_Ag"ne'ne are “Exhibit B,” Job Pro-
ression C‘"w‘ ~— Maintenance — Store-

house. and “Exhibit C,” Job Progression

Chart-Overating Section, showing job
classificat’ons and the normal grogression
and regression paths belween various
elassiZication and groups of 2l

A. Promotinng

i. Ail promotions, demoticns, placement
of men displaced by job {&rminations, and
all f#iling 02 permanent w.canc'es shail be

saged on seniority and . It is the
in 3 an oppor-
Ty . ITOTTRSS gher jobs in
lins i i R is  mutually
re ompany and
th e given con-
sid Thus, theve

_may be

individuals who, thru lack of
knowledge, skill or efficiency on the job,
are not capable of nandling the higher
skilled jobs, but who are capable of satis-
~factorily nandling some oi’the intermedi ate
or lower jobs. N

"9, When an emplioyee is LDOL progress-
ifg or performing his work in a satisfac-
tory enough manner, he will be so in~
. formed. Whez a pU omotion is made and
the employee promotéd is not the highest
on the Séciion be“\":)gl«j"l!st of the next
lower applicadle i classification, any
employes higher on such rate classifica-
tion and elizibie ror consideration fov
such promotion will be advised by Man-
agemen: (in advancd-when possible) why
such empioyee was uot selected for such
promotion; except that this notificaiion

- shall not be necessary in the Operating

Section for promotions made in accordance
’mth “Wx“'bv' C,”" Job Drowu% ion Chart—

cres ;;‘,omoted to a higher
1o perform satisiactorily
will be al.owed to rewurn to the
fously held by him, without loss
of senioricy rizats
the employee's
some otler icd
performing.

4. WWhere employees ar temporarily
transZerred or as .ax.ed to areas or or-
ganiza. ous Oh[SxCe of the pbargaining unit‘,
thej sha:l be all 4 o resturn within a
-year period w0 :‘:e job that thsir senior-
1y axnd L.a - would have entitled them
’.o. had they remzinsd in the Refinery
organiza .10:.

.to promotion to
ch he is capabla of

5. Prormotions “irom Xelper “B" to

This +will net preclude
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o e sen e

Jo—
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PO

Helper “A’ and from Mechanic “B” tgo
Meacharic “A” are to be made solely on
2 basis o2 Refinery service and not on
t2e hasls of perlormance of a higher or
ciassiiication of work, Helpers
**B'" will be promoted.to Helpers “A’” upon
the completion of (12) twelve months of
service in the Refirery Maintenance Di-
vision. 3lechanics “B” will be prexcted
0 Mechanies “A’ upon the completion of:

a. .12 months of service as Meckaric
"B, and_ - B

b. 60 months of service in the Refinery
Maintenance Division, including any serv-
ice ag llscHaric "B

5. SMpany W maintzin a mini-
m ol coveralilechanis o Helper
raiio for tie Refinmery as a whole, provid-

ed. there 2re Mechanic Helpers who. are
qualified to be Mechanics.
B. Layofls and Xchirings . -
L. Loyoifs for lack of work, aand re
nirings shali be based on Refinery senior-
iy, -

less than
- who are
have con-
3 weeks

cay woried. ,
emplioyees with mcre than
012 year and less than five yzars of con-
tinuous service, who are laid off for lack
ol sork, will have continuous service if
rebired within 2 tha last dey
workad. -
4. Reguiar = mere than
vears of continuous service, who are
oLl for lack of worlk,

e

fa et

5. In case of re-employment, employees
who have been laid off skall be notified
py registered letter at their last kmown
address, in order of their Refinery Senior-
ity of gqualified men, to report for work.
In the event any employee so notified shali
fail to report for work within ten days
aof date of notice, such employee’s senior-
ity sha!l te terminated, provided he is

not prevented from reporting because of
sickneszs, death, or emergency .involving
himself or immediate family, and so
notifies the Company within five days.
This does not apvly to men wko are re-
placing men in the Military service. Un-
der emergezcy corditions, temporary men
may be used unatil former emplovees on
the rehiring list have reported for work.

C. Lemotions

1. In making demotions becapuse of cur-
tallment of work and not hbeczuse of an
emplceyea’s delicieney, position on {he
Section Sarierity list shall control within
each section and the emplovee with the
least Section Senlority in each rate classi-
fication aZfected shall be the Zirst demcted
from the rate. classification fo the next
lower applicabie rate classification., pro-
vided tke employee who displaces him is
gqualified

£
@

r the_work and except that
the Company may retain a sufficient num-
ber of qualified men on neceszary ogera-
tions te permit continued efficiert opera-
tlon. Such Jemoted emplovees zhall be
placed 2t =2 op ol the Section Sealority
list ol <he rate classification to which
dercotzd for consideration in case a pro-
motional opportunity develops in the rate
classification from which demoted.

2, If an empicree teing demoied be-

11




5 3 urtailatent of work - Trevious-
iy worked in akother zeciioz than that in
which he is then working, he may be
transferred to such rate clagsification in
such other section for which he is quali-
fied by experience and training provided
ha hasg griater Refinery Seniority than the
emplovee whose demotion woulé result
therelrom. The new position in the new
Section Seriority list shall be at the bot-
tom of the rate classification to which
transterred, except that in even: of lay-
ofis because of lack of work, in the new
gection, the transferrad employee shail ra-
tain his position in the new section ac-
cording to his Refinery Seniority. :
D. Inter-Section Status.
1. For than rnese of 2dmin
R Voand WV, o2 5 will be
aszigned o 2 speeif Section
within one year of date. of employment
in Company’'s Refinery. Section assign-
ment will be made by Company based on
work load, ard Company’s evaluation of
employes's qualifications and preferences.
Tha arder of section assignment will
tased on seniority and ability, 2g provid-
ed in Exhibits B. and C. Section assign-
ment as stated here shall not in any way
interfere with Company having emplovee
of Relipery work that ih
udgmen:s he canh do salely.
7s berween Al
tions may be made with Company approval.
In all eases of permanent transier betweeén
ions. the trazsferred emp! 1 en-
v seption with

ration of

in
Iy

nance Sec- .

3. Temporary inter-section transiers
may be made, for short periods of time.
Company records will clearly indicate the
temporary nature of such iransfers. The
employee will not acquire Section Seniori-
ty in the new section nor lose acquired
Section Seniority in his regular section.
I? any temgporary transfer is later made
permanent, Company records and the Se-
ni

»ity list wili so indicate, and the pro-

visions of paragraph 2 above will apply,
... -except as provided in the last sentence of
. paragraph I, S2ciion C above.

: ARTICLE VI
VACATIONS, HOLIDAYS AND
FRINGE BENEFITS

A. Vaocations .
Emplerees wio bave compleled one

" year's service with Company shall be given
two week’s vacation with pay each calen-
dar year. Iz the tenth calendar year and
i v calenday yvear thereafier, empl
week’'s vacation
tieth ‘calendar year
gacld cal year thereafier, em-
wi given four weeks' vaca-
pay. Operating needs are con-
s to when a vacation may be

takxen.
- B. Eolidays
- 1. T:=e Zollowing holidays saall be ob-

Year's Day Labor Da}'

Woashing:

2T M SN




the Monday immediately following shail
be observed as the holiday.

2, Regular smployees shall receive their
regular pay ifor holidays observed, when
such heiidavs ${all on their scbeduled
work davs. .

3. Employees who \vork 0.1 wc" ol

days, whether schedule or edu?ed,

work days, shall receive pay equal to the
<r"a1"‘1t sime rate for the number of bours
: schedule plus
e

ed. For the pur-

R owor
2y payments, ko
idered as starting at 12:
:'.nd ending at 12:00 midnight on the &

which are observed, excep: that for work-
ers schednled to work tae 11:00° P.AL,
Ti00 AN, or 3:00 P.OL.shifts, holidays
will be cousidered stariing at 11:00 P.M.

prior te the calendar day of the holiday

and P.M. twenty-four
(22)
eight pald
50 paid undsr the prov
2 ard 3 abo

day’s pa,v
at their regular st rate for

each such lhoeliday.

]

& hoiiday occurs, he
Z oexira ay of paid vacatior.
;- "1‘7"‘E 0 grar

grart

"‘"e Co
an extra dg.y" pay at the straight time
rate in liew of an extra cday of paid
vacation, in any case where it comsiders
such acti d e an opérating
standpoin:.

C. Fringe Benefits

I. Al benelit_plans arracged by the

14

S‘Ta.gm time |

Company for ity empioyees generally shall

Agreement. The Company shall make ia-
formation conceraing such benelits avail-
_able to the e ployess.

furnish to each
,,_ou,e or raore years of
i) statement showing the

‘service, an anry

acecount of duty, o*' xeqan‘ed to at-
tend court, or corouel’s ingues:, or to
ve as a witness, k!ml be aliowed ihe
e off necessary to perferm this service.
An employes
he is thus abs
o

;i any, of his
the fee

ARTICLE VI
- JNIONW ACTIVITIE
A Workma s Co.nmltme
eréates a Workxan's
cf four emplovees,
representatives of

o
COle;C:”E cry**'-_)"
who shall meet w

&[anavem“u: a: regular monthly intervals
for discuszion of 2:51'.'1dacn or mutual
probiems and to 3 aris-
" ing under this of all

such meetings §hoil be kept and signed
by all parties attending. One signed copy
shall be i for the use of the
TUnioa an e use of the Company.
. B. Tnicn Leaves 0f Absence '
If plarg :
absence Wit
fourteez  ¢(

4 pay, of not more than
Y days duration, (except

avees covered by this .

schedule on

{or the time

"Serzir, leaves of

g(/
r




wher

dizional in which case not more

time,

than thivty (80 days) for the purpose of
: zding Uaien CanfEre"cns o_i Mestings

will be granted qur tendar year
to zot more. than ;p‘.u- e )
vided that not more than empleyees
shall be granted a simultaneous leave.

C. Leave of Absence fo Enter the Em-
sloyment of the Union

1. 1f anry member of the Union shall
reeiEst o speetal Leave of Absence with-

cut pay from Lis employment with the
Compa for the purpose ot, accepiing
eniploy t with the Union, the applica-
tion % merber for reemploymzens, if
mad -hin two xears from daie of
start of sueh l2ave, will he considered and
accepted con the ¢t lowing nditions

a. That his physical condition shall not

nave chapged materially during tke period
‘rom. date of such special leave to date

iientich for re-employment. .
B ‘equest for a special leave of
2 saall be in writing and shall stat

made and that

;Js.m“se fo* which it is
a

ymenz within two rears
¢. Applicant, if re-employed
penoﬂ of two years, will enzer

the ]
S ~nn'or ‘ty and abilizy would havev

ke rem
organiza:ion.
is understood that all Compan
izncluding life insurance.
uring the pericd of zuch
of absence bu: <will becoze
ive agafz upon re-emrployment Wit}
such 3er accnmulation aained at end
of les.ve‘

]

o
i

-
0
D

re distances to be traveled require ad-

Teas, [ro-

mplovee intends to apply for re-em-

ained in the

D. Discrimination, Coercion or
tion
1. Taere shali
agalpst any emplovee with respect to
condmons of e~p.o»'mf=n' because of his
in ah Union, or on
undertaken in
his capacity as a representa-

Intimida-

be nao discrimination
his

acco;.u. of
good faith o
tive of other employees,

2, The Unlon, its_oflicers end members.
shall not ziimidats or coerce employees
iato joining the Urlon or continuing their
membership therein, Neith shail the
employer iniimidois ‘or cosrce empleyees

into withdrawing from, or refxammg from
joining, the Talon.
E. Conferences during Worlunrr Hours

Empioye2s, with the apo"oval o! the
Ref.ner) ger, may be perinitted to
confer during weorking hours with repre-

sentatives of either Urion or Management
on matters coacerning employer-employae
relations without loss of time or

F. Bulletm Boards
The TUnion sha:l have the m‘l rilege of
maintaining I Iis exclusive use bulletin
boards on the nremises in places designat-
.. for the purpose of

ed by the Com ¥,
posting notices or bulxetms It is under-
of a centroversial or

stood that nothing
shall be posted on such

pay.

political nature
boards.
ARYTICLE VI

MISCELLANEOUS AND GENTERA
A. Clothin * AL

v

ratding. including welding
jnckets, will be pro-
a2y where resded flor
¢ . where destructive ac-
lon over :md akave thar encountered in

17

Slaves,
"‘def‘




bt BN ol

the course of regular employoient malkes
it necessary. ;

wiih an average of up to four
[ isather-palm gloves per contract
Belere receiving a new pair  of
eacn smployes will bs required
irn in ais old pair.

B. Veluntary Payroll Deduction of Tnion

“govared by
the Company in
form to deduct

v dues of the TUnion from their
aad Company shzall remit sams
Trnion No. 552
after the end

each monzh,

month,
Employess may Sotin voxe such
avtherization by givi any writ-
copy of

ten notice on a
o~

C. Strikkes and Tockouts
ere shall be no cessatl
riltes or lockouts durin
agreement. I either
1er of its intention to
DL

~wFork
he period
v noiifies
en negotia-

4]
)
u

A e

sy (.IQ [s)
g
[

o'g

the “No
not

Be

oling Areas
x privileges

o
8

»

#
Teb N1
e :‘Jﬁ’j{

he Company shall furpish the em- -

" copies o2 the record.

all employees witiiin the Refinery. Smok- .
ing areas fcr dirferent departments will
pe designaied. Smoking is prohibited at
all locations zot specifically authorized by
the Compary. - -

E. Contract Labor = o

The Company agrees that it will not
contract normal routing maintenance work
within the Reifipery a§ long as the Re-
finery hus the pecessary men and equip-
ment availadle o0 orm  such work
properiy. o

F. Reprimands

1. An employee will always be given 2
copy whenever any yecord of a reprimand
is placed in his personnel file. He is ‘o
note on the Company’s copy that he re-
ceived his copr. E

2, Whenever an” employee s given a
fipal warzing that further unsatisfactory
conduct will cause dismissal, the Mana-
zement will give the employee two copies
of the written racord of this {inal warning.
The additional copy may be provided the
Local TUuloa oy the affected employee, if
he so desires. Hs is 10 noi€ on the Com-
pany's copy i e hbas regeived hisg

red  whalle
s unable to
paid for the
er ~of ap §-hour day

H. Miscellaneous.

1. No emplores shall, as an acknow-
ledgment of guilt, be required. to write,
or affix signaire i0, any letter or

13
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the Company may

m 2 puiating informa-

demotl g nis classi-

emploves” Wko accuses another.

loyvee of misconduc: or mishandling
duties shall be required to app
Workman’s Commitice
2 the accused o s
ation.

ARTICLE IX
SETTLEMENT OF DISPUTES
GRIEVANCES

cied 1o - v or
v otveziment with respect (o
dirians of loyment as sst

spnally,
just the m

ance, and
Superviser

first

or adiustmenst,
npioyee within five (5)
=all present in

grievance I
eriployee,

not the decis .
grievance wi . or
: ted,
3.
the
arbi 1 cemml nsls
members,
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- EXHIBIT “A"

.- - In Effect June 1, 1937
. OPERATING DIVISION
_,:t Hourly
- Classification - Symbel Rate
.. -i Hezd Cgerator A ... HOA 330730
_ - Catalytic Cracker . .
Thermal .. )

Crude 2

Head Opersior B . HOs 7' 2,9588
Gas Reeoverv=Alkyla
Fumping

Thermat Crocker . . .

Cperater A
Cotalvtic
Cruda ©
Gas Rezavery
Thermal Cracker
Gauging

- Caustic Treating

T~ Cperator B ...

REFINERY CLASSIFIED OPERATING
& MECHANICAL WAGE SCHEDULE

Daily
Rate

$24,60
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g Bkl EXHIBIT “C" -
2 o 34BN 3 :
&3 3 5{§i§ Y PROGRESSION & IRANSFERS WITHIN
3¢ RRR I~ THEE OPERATING SECTION :
y PlE] All me= hired for Operations will be
R { LR E hired 2t the Helper “C” rate. This rate i .
5 3 3% k%: 3 will be elfective for o period of 20 work .
oy N ESN I gars. cases where men have be- - S
RN Colegiie coma ard, work an OC job in 3
R . é""c‘,,ie less than 20 work dz}:.'s., the OC rate wili :
& - of .g'gf ; then be paid for ary such werk performed.
Sy ) $3E] 3 After the initial 20 day work pericd
3 5 J 3 ;§ Q: 3 arnd the man has pot yet worked in an
“ § 3" ‘[ o E oC cIass{éicaticn. h’e,.'l\v‘ill fe paid kaEi ci\.i
£33 i ’ Helper “B"” wnril e has worked ar .
3. I OC job. o
e 5? T Aftsr having worked in an OC classifi-
u § R l__l i | cation, thereafier, he will be paid at the . K
<3 e 3l rate of the Lighest classmcat‘lon he has .
IR R { neld for all periods of break-in or other
Lgg S : !f;‘il Hl E training work. .
338 L AP During peviods when there is a surplus
g u ; ¢ ::’gt‘i i 2 R of Operating matpower, Cperators will be
sl S ] e o i dalmtensses at B
B I ShH i 5 vision. iring thi g h v i A
« 30 L-j ! " i 3 paid at the Helper “B” rate if their dbasic e
23 e assigament is in the Operator Pool and.
bR NS I 2 tie rare. of thsir basic
é‘ g 2 . i i ’ : E heir bamic assignment is
3 wegrar B - - . -
a g T s practical, men will be
g8 T : '
Nk

assizned from the Opera-
e fer of. thelr seniority, o

tbe CC wvacarcigs until the basic Oper-
ating organization s complete, Therearter,
lateral training at the OC level within the
divisions Wil he ziven as time permits

1>
<

o
2




and the need for such training is justified.
Once the basic Operating organization
is complete, men in the Operater Pool
will de trained oa pot less than two OC
tn each Division) and will be
to. fill temporary vacancies in

as such vacancies occur. Per-

at the OC level will be
from the Operator
: a permanent ‘basic
sament in either of the combined
sions below the OA level, 2 man will
remain in the assigned division except that
during the month of November each year
ke may request a tr..s[-‘"‘ t0 the of

assigument according

ability to hold such basic assignment.
Men will be pla cm m permanent 0A
e of the four divisions {rom
‘e"e‘ in the. r‘O“mmed divisions
according to seniority and ability. After
a man accepts o permanent basic assign-

ment of OA in one of the four divisions .

(Light Cil, Stocks & TUtilities, Cat Cracking
or Thermal CrocXing)
seniority and ahillly
the event wishes to Iramsisr o
» division, he may do so at any time
'b making a written reques» to the Com-
any ard by a.{ﬁnv a seniority placement
n she new divizion jitst under (ke young-
st basically zssigned OB and progress
‘n this relative posizion. . -
Temporary vacancies occasioned by
ress, davs off, vacations, leaves of ab-
sence, etc. wiil be filled im accordafice
wita the progression chart.

49
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classification for which they are

o 13 S g Ut

5 send as 001
thereafter as he is able to0 qxaiify by

Permanent vacancies in any division

-will be filled by seniority and ability ex-
-—-cept that any man may request in writing

_to the Cempaxnz that he remain in line of
progression in any one plant in a division

ather than accept a job of higher classi-
fication in another plant in the same
division. -

Lateral training at all levels in a single
division +will be given to all Operators
who desire such. training and who ave-
satisfactorily performing their duties in
thelr basic assignfient. Such training will

- be done consistent with Operating require-

ments, and a record of the jobs a man
has quaiified himself to hold will be post-

- ed.

All men at all levels within a plant
shall be required to. learn the next higher
job in their respective plant as rapidly
2s possible. The Company shall aid every
man gs muck as postidle in this endsavor.
Jfem ab all iev,els may be broken in and

worked witaout régard to seniority in the
ne\t higher classification than their basic
assignment, except that such assignment
does not require agother man to work at

. a rate below his basic assignment. No

one man shall work such an assiznment

= for movre than 20 work days per year. No
_man shall be paid at a rate below the rate

of his basic assignment regardless of
_the job he works and shall be paid the
“rate of any higher classificatien than his
basic assignmeni for any such work per-

formed.

When a man requests and is therefore

;,given_ a permanent plant assignment, he
_ ferieits ail future rights to a higher job

29




in the same division ‘except the higher
job in the plant in which he requests io
remain,

A man, at his written request to the
Company, will be ailewsd o remain o1 any
permanent assigrmert without progre:sing
10, higher jobs. -

This agreement shall be effective as ot
June 1. 1257 and skall remain in effer:
until February 28, 1938.
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