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ater-cleset bowl should be set free and open from all
enclosing walls so that space around fixture may be
cleaned easily. If the water-closet seat is of absorbent
material, it should be finished with light-colored varnish
or other substance impervious to moisture.
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PPersonal Services

1. In all places of employment where it is necessary for male

employees to change clothes or where females are em-

ployed, separate dressing rooms with lockers should be

provided and maintained in sanitary condition.
2. Dressing rooms should be provided for men whenever the
type of work performed involves exposure to excessive
dust, dirt, heat, fumes, vapor, or moisture of such degree
as is declared by the enforcing authorily to require the
same. Two-compartment lockers, or preferably two indi-
vidual lockers, should be provided in dressing rooms for
employees whose clothes are exposed to contamination
with poisonous, infectious, or irritating material. Work-
ers exposed to toxic substances, such as TNT and letryl,
should be required to change clothes completely and (o
take a shower bath at the end of each shift. The work
clothes should be provided and laundered by the em-
ployer.
retiring room should be provided in all work places where
10 or more women are employed. Where less than 10
women are employed and a retiring room is not fur-
nished, some equivalent space should be provided which
can be screened properly and made suitable for use of
women employees. The minimum space provided for a
retiring room for 10 women should be 60 square feet.
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For each additional female employee there should be .

at least 2 square feet of floor space. At least one couch
or bed should be provided in every place where more
than 10 women are employed. The number of bads or
couches required follows:

Rens FOR FEMALE EMPLOYEES

Number of Females Employed Number of Bede
10to100. .. ... . . R
100 to 260. . . e e
Over250. . ....... . .. ... ... 1 additional bed for
. each 250 additionsl
women
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4, In every establishment a gseparate lunchroom snould be

maintained unless il is convenient for Lhe employces to
eat lunch away from the premiscs. No employecs should
be permitted to eat lunch at their place of work or in the
___workroom. At least one-half hour should be allowed each

pmployee-tor-unc—The-following-tablegives-the-mmm——
ber of square feet which are required per person, based

on the maximum number of persons using the room at

one time:

LunciRooM ARFaS RECOMMENDED
Square Feel

Number of Persons Per Perron

Less than 25 .
26to T4, ..
75 to 149 . .

160 to 499 . .

500 or more. .
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Haousekeeping

1. All places of employment, passageways, storersoms, and
service rooms should be kept in a sanitary condition and
the premises including the yards, courts, passages, areas,
and alleys connected with the place of employment
should be kept free from any accumulation of dirt, filth,
rubbish, or garbage.

2. The floor of every workroom should be maintzined in a
clean, and, so far as posaible, a dry condition. Where wet
processes are used, reasonable drainage should be main-
tained and false floors, platforms, mats, or other dry
standing places sheuld be provided. The employer should,
without expense to the cmployees, furniash proper boota
or shoes for the use of the employces while at work in

.such places.

3. Floor and other walkway aurfaces should he kept in good
repair, and free from oil, water, protruding nails,
splinters, holes, and loose boards.

4. So far as is practicable, sweeping and cleaning should be
done outside of working hours and in such manner as
to avoid the dissemination of dust. All aweepings, waste,
refuse, and garbage should be removed as often as neces-
sary to maintain the place of employment in a sanitary
condition.

5. Expectorating upon the walls, floors, stairs, or equipinent
should be prohibited. Where cuspidors are needed, they



