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of mine, of course, that's the only reason I could tell hlm
thate He sald, "All right, Otto, if you don't think you
could go, but I think you should go", and I'm very happy
that Panl inducsd the Governor to order me to atteand this
syrposiume

There 17 another roason why I am happy to be harod
Vary euarly aftsr the occupetional dieconmse law was adopted,
became offoetivs, on July 1st, 191, in Utah, wy £i7st aill-
cosla nearing found us with very fow, 1if any, men, mualasl
men who knew anything sbout silicosise Thors wWas OR2 £405pq
tisn to that, and that's the gentluman who, thils Qay, 13
at111 the pieonser in indrwstrial medicine, and cno of ¥
outs tending experts in the discase of pneunsconioses, &nd
thetts Doctsi Paul Se Rlchiards, end he suzgestod that wo had
batior lay a foundstion, and wo dlde

¥a had Doctor Roy Gardner, Doctor Gaorgs Wrignt,
from Soranac and Doctor Russey, who at that tiae, Was wlin
Johns-Hopkinse Thsy did a s»lendid Job, and I wuant to say
to tizse men that that cass, ths Fravce case, nhover did zo
to the Supreme Courte It was too daomed well done, lald f
the foundation for all fulure hoarlis, und us'ro daeply
in.sbted to thecs turse gentlomon i to the ploassring

work tnat Doctor Psul Richards dide

My srand daughter frequently tells me tnat patisnsoe

'

fa a virtuve. Well, I have besn patient all weeke I hac &
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lot of guestions thzr popped up in my mind, as the various

i
speakers paradsd across this platform, but 81l those questd dns

were asked. fatience, you see, but not all of them wsro

anzwered, &3 you well knowe
Now, I have besn asked to speak to you briefly on

the ssme subjsct that has been discussed,fron ths viewpolnt

of manzgoemsnt, and this will be rather a peculliar way £o ex«

pross the viswpolnt of management, bocause y.a will net undar-

stand our philosophy snd our procsdures unless you come to
Utahe It's casy to rowd & law and you may interpret 1t as
you think any lawyer or any court would interpret it, bt
you-d better not pass judgment on the Utah cecupsational
dtasnse Aisebility lew until you come to Utah and see us in
rotion, sce what wa'tve donce

Yow, we have about 30,000 reportable injuries in
the state svsry ysar, not meny of thom OoGeT8p Of couraa,
sizd of thet number lest year only 78 went to a formel hoers
ing, not a bad record, I would Jjudgee Since wa sendsd the
stetute, and created ono medical panel for ocev atlonal dize
ansi i, particulsily for silicosis, thres and a halfl years |
ago, rot ons single case hae [Eono to ths Supreme Court of
the Stats of Utsh and not cnce did olituer pariy gquestica
tiie madies. findings .nid the disgnc=sls of cur madtlcal pansle

Tha only fovmel hesring wa have had in an occu-

»  ‘onal diseasse case in the la-t fou: [328rs, posed only ond

-+
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question and that was the degros of diseblllity which, of
course, was very lnteresting to mees I took the positlion
that & man wnho 18 ratsd seventy-five percsnt disabled,
snhonld be ratszd totally disabled if, for no other rsuason,
than that & man seventy-flve percent disahbled certainly 1is
not con the labor market after thate

As far as prating his disability, wo have no par-

tlculw troubles Woe don't contend that welrs right alwayse

We think we - within tan porcsnt eithsr weay, gonorallye.
Tha poyiies seem to be satlislflied and, alter all, thatl!s th
Inportant thing, 17 you make an award, 17 to satisfy the

eppilcant that Le Las recelvsd snough monsy, so wo rat

alceng very nicely in that rospacte .

thisy thing about our procedurs, sand all the
way tihwough po, you might 88 wsll bo thinking of manage-
ment, ag I*11 show you in just & fow wminutes, this ig wan-

lewpoint, we belleve, in spssdy action.

an’ conclusionsz of law to me within tonr days eftar ks hear

a case, I ¢ .3 to get & new Rsfaioe, sud that decision

[

r£inally sends tha iinal propcsed findings of fsct and
conclusionz of ilave

understand that some cases in soms stat.a heve

Iif the Refserne =~ I only Lave one 4t tinis time w=
loasntt et tha rough dralft of his greopcsed findings of facy

8

|

g2 out in trne mall within twaaly-rfour nours ariter g JRolorae

I
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bteen pending fuir ysarse If that happened in Uteh. wetd get
a new cormission, .:2w referse, new everythinge The = 1t

Just doesn't make sense. ¢ :p procedure is'axtremely simplo
and I belisve laws that we have, particularly the o.d. law
and ths smencments in the last few ysars, have thas complote

end always have had the comjlete spproval of mersagomsnube

48 ¢ metter of fact, I might tell you hars at thils
point that sine: 1645, four successive logislative sessi&nai
overy law pertalning to labor end industry compsnsation,
iaws and lebor lsaws, wore sﬂbmittéd to tha ~onnte 6.1 the
Fouge, in agrssd form with a letter accompanying the bille
We don't want any amondanenise We cen't even cross T o
dot 2n L. @0 want those laws passed just the way wWe Land
them to the Sscreotery ni the Serate and tho $lark of Lt
house, and I hope walti:

Now, scme of you might think that in theb xind of
a deal, labor would get the short ond, That 13 not Liuse

In overy zingle Iinstancs, labor bas rscelved more than Loy

roausstad in rsay, many respec©s, and ths net reasult hos

always buen & law that s completely satisfactor at the

moment and latae on for that waiter, ©o both silese

Low, £s far as meclcel oroblaus are concarned, We:

don't have any %tr-ouble with that althar. If I catch a doce

{or who doesn't tell the trutn, &and some of them ¢o not,

some of bthem are Jjust plain ignorart, you know, but s5I°2 of

&

suceceed in doing tuut the nesb oess5C
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thom just don't tell the truth, all we do 18 send the tranw
soript of the tasstimony to the Utah Stats Medical Zfoclety
and the Board of Csnso 3 mekes short work of eny man ho
gives us auy ridiculous testimonve

To give you an o xample, 1f you say this wouldn't
heppen, it dide A man waa his in t..a mouth, looscnsd a
couple oi teeth and I think tney were al-cady loozoned bo-

cePuse he had a very bad case of pyorrhes, went to & dantlis te

A dentist pulled a couple ol toeth, bled a little bit, swallowed

Ly

ths pyorrhoa infsctsd blocds One of ocur doctouras tcok the

)

witnoss siend end under oaih, testifled that thls wman doe
veleped a paptic vlese that had rosched the near poerluris
tionm Stafs in thres weeks., The oyorrica gorm aig it.e X
gried to ¢:Fa him off the rook by telllng him, why, wiznd
you roe:ly mean i3 that ko hed an ulcer &nd “he gspme ard
of aguravatod 1t, effected it & 1ittle Lite Hs dldn't
swallow thit hook either. £o I sent a rscord to the Medle
ozl Adviscry Lsard, fThey celled him In, I mean ths Stata

adfeal Soclotye Thnsy eailasd him in, ad he sald, HT ~icaty

USRS Sl ORF SRS St std

cey 1t®, fThoy showed him the transerints He sald, "ell,

s8ld, wel., "Why ald you sey it". Well he saysiile guy to2
me he 1ived “n a traller cxap end I wanted to hslp him¥,
vou e\, iLrare was a doctor that was prrcticing economy in

thet radicli.se e have had a fuw 1like tnad, and as I =ay,

e

st e
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we make short work of them.

0f course, here 1s a secrete I'm a lawyer until
recently a membe. of the law school faculty of the Univer-
81ty of Utsh and a lot of other civie jobs, and I want eviry
lawyer to make a living, but if you are practicing law in
Utah and you depsnd on workmen's compensation fees for a
living, well you wouldn't e.en ray yor office rente Oup
fcos are very 1love Theée &re tlmoes, hovever, whan a lawyoer
will males scmething out of nothing, o3 we say, end we will
pay him, order a z:uztantiel fee psid him.

Y¥ow, how do we accomplish ell this? For ax&dpla,(
the Utzh Ozcupational Discase Dilsabllity Law has 8 (afinle
tion. We don't llke definiticns in Uteh. %¥e donft havo
any trouble with them. Ye do huve cna dafinitlien, and that
13 the definition of dissblement, Disablexant 13 dorfinad

&

4

insbility to carry on any gainful work or ocennation fop

ramunersation or profit,

Well, sir, wou laow, for elaven ysars, thore hias

not tsen one employer in Utah that has ever railsed that
defense end they could have dons it in 8vaiy demned case ve !

hade HNow, thatts ths attliiude of the employare Sume thing
on disabiliitye. In our stats, & rman must becomec totelly |
dilzabled within two years, not from the last & 5 of exposuré,
Lut from tne la. ¢ day of employment, and tren he :as ona ;

mere yoar in wnich to file a clalms, A widow has six months .

e 034 _
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in a 2288 of :death, to file a claim.

Ye also rave in Utah, a compulsory autopsy liaw,
for both W. Ce and 04 De It has besen extremsly helpful
endi I'm getting vback to this medical panel nowe IM'm nuts
abont the madicsl pensl, in fact, so much so that I'm going
to ¢k the reoxt cossion of the lsgislature t- amend the
Worxiwen's Cormpensgstion Act to muthorize me to eppoint &
madleal nansl to detormine disputed redical questions In
aceldental injusy cases,

¥o #iso Lave & non-statutory medical advisory ,
board that examinss mia who ¢laim thsy have a permansnt
partial disability following recovsry ond they mset on
Pridays, exonmlne those men, recommend rating to us and we

always accept their ratings. In eleven years I have beesn on

el
4]
v
12
0
3

Ay e
the Coomiss

in, not one of those has gone to & Duprems Courd
&nd we Luve had less than six formal hearings pgrowing out oé
teat kind of procsdurss

fou, youright say, well, youlre eithar terridly

Gwd in Ttsh, emplcyers, employees, labor unloas, medical

gsociety, and so on, Ihat isn't the <nzse at all, Wwe have

9

trlad to do, and we've sccomplished 1t, I think, is to cdee=

é

i

crease, to an irreduclible minimum, the disz.nce tha{ so Ifre-
¢ atly exists between lavor and r.  agement, t . commission
and lebor and : ..agsment, the commission and ths medical

gcalety, an’ en An, Travire friends of ourse.

ol o5, gpomen

WIS B s e b



P e

* e

Kow, they figr. like Hell over other labor probe
lems, but when it ccmes to workments compensation, occu-
pational disease laws, &8 I hzve alrsady told you, they
work togethsr hand in hand 1n a very friondly meanner and
prasent to the legislaturs, the changes in the law that boih
partiss bellove, gxporisznce has tauvgnt us should comse
|

Now, on this que:tion of rehabilitation, Ted, ﬁak@
snothor minuts ts all, we are just voglaning to think about
1t, because our pormanont partial dipepility law for Catla
casces ha3 glven us a llttle hoadachse That, too, I think
wa can solvs, perhaps without any lagislations Y3 could
suoct a ecoupls of insurance adjustors and cur atvorncys in i
Uiwh, thars ¢xro oonly two cut of saighiy-five, znd 1t isntd
ond of %hnem, wo wouliln?t nave &4F tronkloe

Thasa men who are permanent.y pertlally alsablad
end so ratud, they go back to work In a mine I the pensl

says thaey thould. They go to work enywnere in tas State of

Utah, Lut thay have two insure :co cerriasrs who just rsise

particul ar Hsll, and so we have not & compensation problen,

no dirficuliy ésbermining that thzw tere partisally ¢isablad |
!
or vhat %the dbgrae of Alsability 1s, but they cane back to
i

me from Fark Cilty, ths CIC Steeluworkers man, he says, fHelly

o Ldnind -~ 7 o

¢ 8, the guy cantt get & job; what are you going to do with
him9 ‘Well, that'. the question I'nm malling around in iy

mind, and r:ot long ago, and - .th tnls same employer agein,

1058
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the Secretary of the Ttah Miners Associati»n, and the Sec-
rotary of the Calclwa Assurer: Association, and said, B tto,
when you get back, you're not golng to have anr more trcobla
with those permenent partial diszebility cases. The pansl |
says they can work somewhere; we'll see thacu they do”.
Thank yous

It's & wonderful way when you can haar a Cormin=-
sloner tall that Uype of story. I do not have to romind
this avdience that the respensibility and rols of 4the modi
eal dirsctor of our modern corporations is imporisnte ‘Tha
physiclan who 1s suecessful in that role 1s move than a
docter. He enjoys a parscnal eolatlcons=hip Lo ths wmon who
1s avbjeet to his chargs, that 1s probably elcsar than thet
of suy othor raprsas tive of manszgsuwsnts To 8t 2 it

aluply, e cerves fur tha cunfessor to his employoes, ond Iid

I8 suceessinl only insofer as he iunstills complelo confle

donea in his mza in the diseharge of his dutlos,

SR

Licyd Hamllin 1s iodical Dirsclor of one of the
i
larcest and best rannged of cur iulastrial corporaticrns, tha
i
t
mevloan Srake fhoe « w.n s, & co.pany that cnoiainly Ineus |

21l that should be kncwi, sbout 8illcosis, or ihs DrouLi0 i
cocnlosese Ils exporiencs has been 30 extensive that he 1s |

flly familiar with the madical probliems prssented in the

administration of compensation lews Forgetting administration

b aads 42 e

o e
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¢f compensation laws for a moment, the problems presented
by these diseases mmong the employees of the company esnd
the role ol the madical departmsnis and their relationzhip
in tho proper administration of compensation laws., Doctor
Hazaline

BY DOCTOR EaMLIN2

(Doctor Hamlin read a prepared paper which 1z on
f1le at the Ssr: ¢ Leboratory.) i

BY TR WATERS:

I = pleazed to advliae the sudiencs tnat tho alre
plane hchadule has besn changode The wWeather apparanily
haz elsursd nnd there 1s not the quite pressure of tims tbaﬁ
o wore cuitct to whon we sturted ths meet nge |

It is always the chalmmen = the prercgative of
the chalmman of auy mweting to reverss his flold, and In
golng to revesrse ny Cisld todaye There have tosen a number
of preparsd questicas o be dirsctsd to the panel, but I
think ths awilcncs comes first and wa will wslcoms any

quostlons that you may wisi: ‘o direct to any Indivldual

mexosr of the ponel, Ta propounding th: @ quastions,

kindly glve our nems, ina compeny with which you wre

affilictsd or yoour sddvress and tis participant of the panel|

»
to wnom you wish your gusstion dirsctode I you run shor .

of qu stions, I've got one or two tnat I want to slap to the

manbers of tlie psnel my=zelf, but at the roment, I invite

Y A X & 30
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AMERICAN BRAKE SHCE COMPANY
MepicaL DEPARTMENT
250! BLUE ISLAND AVENUE

CHICAGO B, iLLINO13
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AMERICAN BRAKE SHCE COMPANY
Meoicar DEPARTMENT
250! BLUE ISLAND AVENUE

CHICAGO 8, lLLiINOIS

Coptambar 9, 1552

Avtivae J, VOTV!-JS!,. e Bo, Tirsetor
T Tvvdven Feuxdabion and
T‘)a Faranse Lsloratoey

asnnet Loakey HEow E’)rx

Dear Lrts
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AMERICAN Broare SHOE COMPANY
MeEDICAL JEPARTMENT
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I em pleassd to sdvige the mudlence that the alrplare

achadule has buen changsd, Ths westher spparently has eloared

and there L8 not the quite puesUure of tins ithat we vwere gubloct

$oy

4o when v 318 ted W

wodpman - the preragative the {2 cheirmon

14 is sluays tha <

of ey meotiug Lo Leverel wg 2234, s IR golrg Lo TOVSILd WY

1213 today. o0 have Loon a mover of praparsd gusaticons 0

e dlrwcted bo the pansl, myp § Feink dhe avdlsicd OTISE firat and .

o will velorae auy guestions that you may wizh to divset 29 «2F

iupoe grestlons,

g atvidand muber of %he pansle  a Bl

Yindly gilve juur NHES, ths eoneey with whileh you are effiltutad

araot of the poual to wlm you

18 you Tua ohord of cunedione, IToe

.t I went 4o rlnp to the zevsars of ke parel

L

cob cn3 e bW

a1 T, bub at the sorent, I Zovite
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your quastions. Any e2stions, gantli zaen?

BY MR, KALMYKC '@

Itd 1ike to address this question to tne iast
be a liability based on last injurious exposurs or not, and |
Mr. EKeuchle, 1f I'm not misteken, didn't sxpress sn opinion;
on that subjoct iimselfe I was wondering if the last Spcﬁk4
or would think it advissble to have a long snd extsnsive i
11tigetion end evidence having to ba presonted to btz chair%
man, the sxtant of axposure undar 21l enployers which ..y
gpend & consldnrscvle porlod of tlms, to be ebls to allocate
cost of 1isbility votwesn cach in a particulsr adilicoecis
cnse, Just &3 a practical matisc, 11Ce would you handlo &
situation 1ike that?

"Y DOC7OR_HAMT TN

Thatts a pretty leng, jnvolved gquasiion for 9,
sad I don't claim, as I asaid, to kmow nuch gocut the ad-
minist-ations I think thatt!s a question that nicht ve dir=
octod bstr2r to one of the other sposkerse I'm not uure

thet I quiie understand just what you wore - whnat the

glst ¢ your question ize

Cormissicner HI1l, do you mind if Coemlassionsr

Fill answers that?

pY ¥R, FALNYZC{: Noe

i

!
speaker, which relates to the juestion of whether there should

|

i
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BY COMMISSTIONER HILL: i
|

I may not be sbls to ancwer it, but I got the gisﬁ
of ite You say does he oppose a systeom whereby thne last ex-
posure peays all the liavility? Iow, as I understand 1it,
the insursasnce companies like fh&t system, In Michigan, we
have - we're able to +portion liability between employers,
but the last employer is stuck, but we've suggested that in
order to facilitate empl yme-t of employees with abnormal
chest X-reys, that ther. should be contribution betwesn in- !
gusance companies, but they don't want thate

Now, in Michnigsn, the last emp oyor is stuck with
the entire amounte. %We have not had sny situations that in-
volve as littloc as one daye The Ford !'otor Compsany, in ons
case, employsd & men and told him on prs-empioyment that
they couldn't ga£ the result of his X-ray examination for
three days, ovut if 1t showad that he . ad sbnormal -~ &n aoe
normal chest condition, that he would bs roleased and 8o as

it did, he was rslsased, Then a claim was filed nening the

Ford lotor Ceompsny and snothsr emplcysr sand the cornmlission
ia their nltimate widdom, dian't use the provision of iha |
leat sunloyer, but held the smployer pravious to the Ford

Vohor Compuay, and © 3 court said we wWors corracte

§
But your whole - ths wnole prohlem here is that

the = 4f tho last employer 1s stuck for the full amount, ha !

- -

cen c¢all in the other smployers. HNow, that rule hes been iz

P LA
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effect in Michigan since 1937 and I can recall onlv throee
to five cases, generally the emplioyers settle it Ly agres-~
ment, and zay you contribute so much, you contrlibute so
much, you contribute s0 muche

¥ow, rsmanmb _pr that all ceses are not contested
and there have boon caszes in which smployers have contirib-
uted winers they have aursed that the man had a dlsabling
silicosis and the amount peyable s :1d be palid by the last
cns undsr the law, but the boys geiting togeuvnsr, ths gev=~
sral employers, end ssay, I'1l pay this much and Itll pey
that muche They do 1t not under sme ragulatlion, I moan

thay Just srbitearily fix the smount camch 1z golng to pay

he

out of tho toial emount duee There 1s no particular formulze.

How, I don't know if that snswora your quashion or 130%Ce

=, AT s
Y 1R, WATERD
St L S
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Thank you, Jime I am golng to agaln 2xercice

anothar prerozati—s snd diroet a question to cie of tua

I, > Vo M

!
i
!
i
i
{

i
j

menbers of the psanal that has been the subject of dlscmasion

in the course © W2 meeting jasterday altsrnson sad thls

morninge Den Foucale happons to be ons of ny fatisr con=

Togsore in this J19)lde T. quostlon is not prepersd Ior

2

|
{
R
H
H
i
4
¢
l

him, but I'd like to get his rzaction, both from s sTand-:

nolnt of minagement and an insurance carrier, wilta resg sact

to this cussilon.

1

Een, wnat can be dc- s to minimize tis unenmployability

ENA N

[P
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a8 a disabling factor in cust .isease cases? Would you say
a word sbout that?

BY MR, KEUCELE:

“That glves me sn opportunity to read a psaragraph
from a letter from Mr. Herry llelson, the Director of Come
pensation of the Wisconsin Industrial Cormission, which I
neglocted to read when I was up here bDeforee. I submitted
my talk to hlm, bscause I dldn't want to make any oirors in
sp king about the statute, varicus statutes of 1imitaticns
that we have Iin cur low, and his ¢ ecluding paragreph, in

sanding the drai™t bsck to ms is this:

(K]

raad vour talk, I agaln wendorsd Why oihd
s fhoundsy arouand whunn elabors .
ainna for partial disabillity, wWinieh
nob sxistonbe”

Now, your question, what can be dons to minimize

the non-supleoysbility of an individual who has soma svidante,

ciinical or X-ray, raturally would have to ts X-rsy, &b

Y
Fe

angt of silicosls - that depends entirely on whai sort of

[
W
/.

a law you uave and what sort of sdministration you havee
Nou, I kncw over in Jim Hill's state, ¥ho great
Ststs of ichigazn, you have a pre’iy desperate sltuatione
Tusy have a law, and Jim Hill and his gsgoclates havs got
to zdminlster ' o the way tue lagislaturs put 1t cn the
L3oKs Tadustey L2, in fact, refusing to cmploy pzople In

the State of Michigsn who have X-ray evidence of fibros’ 3,

am I rigat, Jim?

I 02 T

é
H
3
B
3
i
3
H
i
1
H
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BY COrMISSIQONZR I'TLL:

Yes, I mean, they refuse to employ them, some of

the foundries discharge ther, just say, you're out of a job

on & periodic X-ray exami..atlon, that starts ths troubls,

LY MR, KEUCHLE:

liow, here 1s an employer group who, in fact, by
their actl as, say thet & man with tnat amount 1s sillicosls |

bl 4

4a a hazard Lo them as far as employmsnt 1is concernsdes It

15n1t the Commissionts fault, it isn't the employer's faul‘}
t.s law 1s fsulty, snd the adminisitration can't do anv.uinai

but admintste . the law tho way they have it on the bookss

Yiew, we have no such trouble in Wlsconsine You
gentlemsn and ladios here wouna be anuzeds and Doctor Sandsy

yould vorify this if hstas hers, when I tell you that in
wisconsin toeday, in our foundr’ 23 whows we know dust control

13 gdequate, welre I splng wall within safe limits, Indus-

&

w9

try is ezploying on ths racoimendations of Toctor fander

olusr equaily quaiifled pnysiclans, men who havse silicosis

today, wiho may c¢ome from another utabte or from agnothsep founT
dry in the Siats of Jisconsin or from &> other tndusvry %
that we will recognize - that have weli r-~ognizeda ncaular ;
sili:osis, baceuse cur Coinnlusion, as Ire. Lelson pointed ou%

in thils leitar, takes Lhe -osition tuut thore 13 practicall?

no sich thing 28 & 4lsab® :z slilcosis from tne standpoing

of tne men continulng tc .o nis worke Kow, let's remsmoer

aak

€ e T AR
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whet this -- am I taiking too long?

BY MR. WATERS

(44

1

Go anesad,.

BY MR. KZUCILE:

i
|
|
i
!
|
|

Lat's romomber whnat we hava compensation laws ford
Scme poeople seem to be laboring undof the ..alusicn that comi
pensatlion laws were primarily designed to glve people noeney,
That 1s not corrascte I hsppen to be well acauaintsd with §
the committes from ths Wisconsin Le¢: slature, in 1909, that?

i .

drafted tue law wnich was passed In 1911. Tae Chairman of

that Commission, Mre. Sanborn, was a peracnal f{rlond of nmin

tr D
S-SR

I talked with bim many tlwmes, and vhsen thet bL11 was gubmi
ted to the leglalaturs, thay gave - the Comnittes grave Sove:

sral reasons for a cawsensation law, and nuibsr cone roason

Wes to raduce the nuzbar of &ccldsnts snd Injuries 1a ine

dustrial pursuitse

Fow, that 1s the goal we have been trying to "ol

t

low, and taat is the goal overy adminlstrator should huve i

w0

in minds. Wealin is oniy crested threugh the usse o human
gnsrey In thne dsvalopment of our natural resources, wnd in
no other way do you produce resl weslth. ¥Waen a ran is
nct permitied to work for any raason, wino is emplcrsabls,
you are gacrifiecing purt of ths waalth, potontlinl wenlth af:
tnis natlon of ours, and every ageéncy, cvery individral whwo

rlays & part in adr’-’stering a compersatlon law, shouid,

L b e ke en S
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Mhe .

3
fiprst and foremozt, look to the one factcr of keeping a man%
at worke %

low, it's true that soms of thase fellows in the é
foundries, have sxtensive sllicoeis and they can't run &
hundred yard dash, but how much bevter to let tham go on
for the rest of their life et their Tavorits occupation
without a wage loss, and we've got people in Wisconain in

a lot of ths foundries we lnsured, who had noduvlar silico~-

518 twenty ysars ago and they are st111 workinge Why not

ksep ihem at work rether than to give tham a few thoussnd
goliars snd tilwow tham ocut of work? Thetts when they dle;
thatts waon WISy cme a burden oﬁ anejatr; that?s wihen é
uotva got to support them through publle arnd privata chars :
1tye. I cay that avery law ocught to be looked at again with
the 1dea of desigsning it in such & way that in ths admin-

fatration of that law, there is every inducemant to keep

men at work rai’ r than to D&y thom moneyfs

T ~w¥ you, Bens It's not surprising that B'11
Connslly te remarks ren hoad-on into one of the sutjects
that I happenex to discucs &% the moeting yesteiduy aftor=
noon. reriaps Bi1ll wasn't hore, but it dsalt with tnls
otner germain subjsct of the question of linitationse In

sunpisry, you recail taat I mentlonsd tnat 1ln damaze actions,

all states imposed limitatlons of time within wihich s» t or

SOOI GNESI I REE

G e w3
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claims must be filed and under wost of the comvensation
statutes, thora are specific 1{nltations of time when the

compensability of ths clalm -mst arise or the time within

which toat clalm must be filede

Now, 4f I understood Bill correctly in hls re-
marks, hetd lilke to throw some of those 1limitat:ons state
utes out of the windows This is Just another area ofr tha
many disepssements that I have with him, end ;any of the
other memburs of the penel, but in the llght of that Gug=
cussion, end I think 1t is of vital interest to the racord
of this sympcsium, that Bill should have the opportualty tol
say & 1little mors conerste form, what ne thintse To that
end, Itd like to airect to him tnnls questiont ,

Should time limitations on the flling of claims
fapr rnevmogoniczos be libseallzed or abolished? W1lll you
say & word sbout that, pleacze, BI119 |

44 }5‘?‘_ .

N W BN -7

Glad to, Tac In snswering that qiestlon, and
when my papeér @Was prepsrad I haa one thing in nind, taat i
4t no time did I want to dlscriminats against people w.ioh

dust cdiseszes. ws navaenlt, anywhole in the Uni

a l:zw on our beoxs, wilch suays 7 4t a man 7o is golinz o

e i

[¢+]

bo eompensated £or tne 1ose of & hund, tiie timo limitation

stapts Crom the tims of his gxposure Lo what ray ceuse the

ta

1ovs of ths nuni, and thatls exectly what nost ¢ ths =2u3

n e

arrraat S
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say today on silicoslce

They say f{rom the time of last exposure, low, 1f§
youtre going to put time limitatlions on other =actions of %
the adt, then do the same thing with silicosis, but 1if |
you're not, then treat -{1licosis victims exac ly the same
way, in other words, T would say that if thore 1s going to i
be that st tute of limitakions, then it should be from the
time of this disablement, oxectly the ¢- w© as if he losat
his hand, {rom the time that the hand coass off, he would
have two yoars to report that accldonte

How, there 13 alwx;s going tc be ulsputes 1f you
say the time of laat exposure, because ihe man may go two
or three v-ars without knowing it or I3 ray know it and be

ceapefuvl avout it, or te careiss about 1t mnd thon, whan he

35 Aiseblsd, come in and make bis claim, and 1t's dizallcuad

on tha basls of ths siatute of iimitationse

ilow, I had that problem winen I sdminis tered the
i

|

]

t

i

i

i
1sw in finods Island, and si:angs as it say soem, I mads thal 1
! :

!

adminisfoative ruling that that meant from the tlma ol the

Y

dioeblensnt and not one case was echall sapad on the basls or|

thate Svery claln was psid and v2 have qulbte a feow Insupe

1

ance companies wrilliyg ioesursace in Alrde Islande I think

vore some 70, und so, itusi's my gosition on it. I just want
wa silicosis person tr.ozted exactly the sad way &8s any

otrer accldent or any cuist dizeasoSe

po3
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Itm using the word silicosis perneps when 1

should be using
treated the same 88
the statute of limitationsBe

BY MR. WATEZRS3?

Vapry well donode
BY MR. KEUCHLES

How, can I figat?
BY MR. WATERS:

Surs, coma ahead,

R TEOUT T
BY ¥R. I nortne
BY #te Jlniiiint

1 aontt think Bililtls caaparl

Ca50,
pLogressive;

L I PRAR ad b SR
puLppadc Diie FLvevely I an

ought Lo Lo, LT you

ticns ab all, a vai7 11boral statute.

with what I seld

won at work, Ty lve got Lo

tnat

that pneumoconiosis an

any other accident,

Jjoutro dealing with a dlsvusa

three minutes to fighte

another case you'!re having & unn'd hand

agree with pill that L0r9

irs going to have any statute of 13

Tt t7 38

a moment #go, 1L You wony o0 Keap thosSd

nhave SCm3 roapon&clo RESWD EACH

if eventually ULDY

We havd attemptad, in y*=conslin,

d if they can't te

tomen 1 sey ebolish

aon is aporopriale

et A3

aline

}
proak down |

to nenidle thet

A etk

14 A S Y 3
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glituation in such a way 80 that a man practically has no
statuts of limitations ever applying egainst him. Xow,
some of you nay want to welts uy president and tell him I
cght to be firade

BY MR, BARDICH:

Mp. Yatcos, may I ask a question?

BY 1R, YAITRS:

You way, }re Bardlche

BY R, BARDICH:!

b o

3

7o wers ©sld on lionday that cases of boryllivm

Giszease wore tuwrning up ten ysers seftor the teiminakhion of 3

it o]

Trom my Dast exporicnes, 1111 Bbat & coeils

=X Prapagiiesy

shat Lwo years from now, snsfll be telling ws that casas =i

furaning wp twelve yoars from zhe lust 8xposuree licw, on

+hat besis, licw are you going to cat any kind of a derfinite

3trnce I 2m not a menmber of tne pansl, I'm going
to ask cnoe of 1y good bretiren tO aniwsr ¥r. Baprdichls

., I zeca Doclor Richsards sesas - would 11le

ok I would say one of the greatest Alrrienlitios

rhat we are cncountering on ;s panel today 1s that wWe havy

wrlttsn too many laws in Ignorancee ¥ow, to coma back with

- e
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my good frier , Otto Wisely, and recapitulats sonouhat of
a pattern of the thing that he brought before you, nci, wWé |
are just & llttle sagebrush state out thers, folks, but

ue have twenty ,osrs of thorough investigation befcre we

wrote en ocecupational disease lawe Yhen we got ready to
write .aat law, ws brougnt in labor, we brought in managée=
ment, we krought in the atterneys, we brousht in the savire
smental enginsers and 1o and bahold, threy permitted a
counle of usg doctors to ¢raoep into the crowde

Yell, now, %tusn with that vacksronnd, that a8 a

bvasis, we all zat <own with equai responsipiilty vnd wrote

a lawe 3Holl, vyou may not epree with i, tut the 4wl

thing has worked., UHecw, then if you don't agroe with 1%,

thsn give us some rsason why 1t isn?: rsagonaolce

!
i
!
1
i
|
!
i
i

i

It isa't impossible, hscause {¢tts boan donce LicWy!

—
(%3

tren with that as a background, wWhon We coniron

P 1 ne
vl Aty

that welve got today, lsbor is Just as regponsible for thad:
1ot ¢.a manscamant or as ths attorneys Op AS tha heosa.iuh =n-
incers or as the doctor. Sc wWelve got a law on our state
utes that when 1t went before our legisiature, bnsre Was nco

one singlse diesenting vote in that lspgisiature, angd "W tnen

PR
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1f labor vants to come and condemn this law, wo say, all ;
right, gentlemen, you &re conddmning the law that you hﬂlp-%
ed to build afier twenty years of investigation, aftor a E
thorough, after a thorough analyslis of sall of our hesalth %
problems, as accurately as we could maks thsm, in & health %
- in a health ..veatigrtion throughout our state, which re-é
aulted in tre taking oI thousands of films, So our pnsumo~ i
conioses prchblem was not w2t inaisersetly snd without a i
1ittle fore: zhte Thsrefore, . feaol that if we could 33w i
Lablish e pattern wuoreby all of the varties involved £if
down in couwdsil en vhat they want to do, 1 belicve a ilot ofi
theze probloms woild be worked ocute
Now, I think a lot of the problems that have come|
vofore tnis group todsy will oniy ba worked out educatione
allye The onccess of the operatica of thils thlng will L9
how well can cur bvoards that ars to administer thase laws !
sot aleng wiia menasersnt, with lsbor ard all the other

factors involved. If we cin still sit down, in the united

capacity of & cooperative and amalganated group in stadying

our proglems, there 1s stlll «n agrecable soluticn to all

3
of those thingle :
!
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Gentlemsn, you know, I wish that this plans Hatis’
suppcsed to leave SAranac, would leave at flve ofelock in

tne orning instead of five o'clock in the al tsrnoons 1
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predicted today we wers going to have a slugging match,
and.Bill Connolly Jjust whispered in my ear that he coulantt
teke everything that Doctor Richards had sald and he uants |
to replye. I am going to let him reply, but I'm sorry to |
tell you that when he 1is through, I must again e xorcisc my
prorozative and meke a few romarkse Tirm is running out
¢ T would 1lilke to hisar iIrom Dill, for the recorde

)

Ons of the greatest problems we have in the Unitag

gtates today 18, as Doctor Richards vory well put it, peor

A

1aws, 7@, in the Bursau of Labor Sisndards nove boen vy
? f ¢

ing to develoo a sc~called modsl law that will at loeast 5at§
gome of our statas in line with otherse Now, 1 ou talke
parkar 3 the Covernor there has control of his legislature,
but lot me te’l you that when I went in as Dirscior of
Lober in Shcds Islsnd, we haa & very bad law, and as the
Dipectior of Lator, I ¢ umitted twenty-. . ee pmandisnis Lo
coveoet s of the sbuses in that lawe, I Just sucoeadsd

in ma¥ing that law mors hodg: -podge tioan it was in tihe

Sure, e Alé correct some thingcs here erd thares |

T tren woat to ths Governor of the Stats and aslied *Im to i

set up & cummissicn to ~tudy tke low and to briag brok to

the legislature a repor. on wnat & mndal law should - n=

teine He aid thste That blll has bcen Lo ore our 1 ige

Y

anirenmirh,
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lature for thrse long yearss We still have the hedge--podge

i

i

E

law in Rhode Islande l
liow, we can go straight across this ecountry and i

i

we can't find two workmen's comp laws that are anywne ro ns ar

§

allko, and one of the greatest fights I'm having right now,|

i

1f you plezse, in Yaskhington, is to prevent the fadersliiza=i
tion of wopricmen's compensations

Yow, itnat is not coming from the federal govern-

mente IY is coming from people outeide the governmant, and|

I have taksn rr stand that the worlmen'!s commensetion can

not bs faderaiized, and for that reasom, I oppese 1t Tua

International %--oeilation of Acclident Boards and cormissions

HTilon oo

which 13 m2de vz of all of the worlwen's coipss
@i agionars in this con oy, and I am the Secrebary-Trif:uldes
of that or~snirzaticn, they elso kave azked to ¢=ll 2 oo |
iag in Washingion, of ell workmants compensation cormisaions

< Y
.

a8 Tor tha puxposs of gotting wp this modal lawe. Yo cunit

aven gst nersement therse e bave sone ; rople that want to,

i

come iatoc that maseting that - end thelir viows &re 50 wide |

o
&,

(e]

wneek-down, drage-out flgnt wisrs wWe couldrtt do tus job. ‘

a

Jow, wWelre all working toward the end of s8implii--

jng worimsn's corpenssation laws, but when I sald it was lim=
possible, T sar “hat there are too rany pe -la ‘n our state

laviszleturss who differ In theiz vi "= on wnat caould be

art snd 2o Tar ar: -t that wetd only succeod Lin Lawing aneiied

R AN L BTG 0 A RARLSEH & n ks A SR T €9
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" here or what should be there in a law, and that is the main

difficulty, and that Is way I said 1t was impoesibles If
we could control these legislatures, fine, we certainly
could get up a good model law, the law that is now In idis-
siasippl is one of the best 1-us sround that part of the
country, I guess, of any of the laws, for they Jjust anasted
That law was drawn up in the Bureau of

their iaw in 1948,

Labor Standardse Whsn 1t got dcwn thers, they did make
changos in it, cranges that we alant't likee. ISovaver, it

cams out in preiiy goed fornm and they were the last state
witan to enact a workmon's compensation law, snd as

, 1t was in 19,8, bat thaits the closest wolva come
L

(=]

©

fo
<

to bolng eble to vut into one act, all of the things that

wa think are good throughkout tho natlon.

LY ¥, W

gzntleman, word has ccme Lo M that I mey have

toen mistaken, alftor all, in ho-ost confession i1s good for

tns soul, #nd I zust ask my frisnd, Doctor Rilchmeds, with

+ to this, the time for the daparture of ihwe planze

, I Imae
.3 come o 9 that a

™o veseson I ask that 1s that word
h in the av isnce would like to sbtay on .or

j» 1
ol
b
I
Q
’-ﬁ
or
.
e

&

further discusslone FPaul, do you know &bout tiw plan’

IV LU TCR_HUSSEY:

The bus —eaves the notel at 5:35 daylipnt time.

1
i
i

|
!
l
|
|
!

i

¢
i
i
i
i
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That!s the ti..e on the clock thieres

BY DOCTOR RICHAGDS:

We have ons hour beTore the bus leavess
BY "R. WATLRS:

Well, then I think I was perhaps a little premee-
turs in my remarks, I understood it was five o'clocke
T“'“ofore,\with your forbesrsance, let's continue this dise
cussion a few moments. Are thore any otaer questions you
would 1iike to dirseet > ths panel?

BY e DARUAKQS |
Mre Connolly, in your oppozltion to tae atatuts

of limitations, are you tslkliang ebout exposurs or Alssblilin?

BY 7, WATERS:

£
Pt

Do you mind addrssalng the guastion 80 the mudiznde

ean hear? This i3 vory lmportsnt and I'm swrd tuat thola

dilaenssion will be elpful.

BY »m, DARNAKC:

My only question is your oppoaition to the statuls
H
of limitations, is wnetner yuu're onnossd to tham g2 10”“:1?:

or wnather itt's a problem of from the last sxposure v dntr

Q

of dizanillityy i

BY MH, C’:‘(R(‘LLY: i

Data of disability, that's my pozitiocon,

TY MR, BARNAVO:

And that's wnat you woula dssire?

v b
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BY MR. CONKOLLY:

Thatts righte

BY MR, WATERS3:

Are thsre any morse guestions irom the floar?
Comatssioner Hill wants to say =~mething; all of thsm want
to talle

EY COIiI3SICHER HITT, 2

Wall, I111 t=1ll you, tho r2ason that he started

to »sk me to try to sttempt to cnswer the gentlomAn's guede
tion sbout disenlllity, from Colayed dlsaebility from«axpﬂsuré
to Lervililum, and thot wee called to my attention and that
1z why I ssked that he return. v, scmebody 1& goling to

have bto taks care of these people that become disabled and

ale from tarvllicals or sny othar disebling result from ex-i

pesures to baryllime

The worimanls compensgation laws ars designsd o

i
i
] provids wenofivs for disability or death thwat result from

an injury uklch .arizss out of and in the court of the -~m-

h ployment and ths term injuey, In-lude. diserses and under

: an all-inciusive ityps occupational disease covsrage, it

would imclude any kind of a dic.age tnat would result from
oxposure to b. yllium and if beryllium was iisted in the
scheduls, it would also be coversde

liow, you're eitnsr go n2g to have to pay trhem come-

psnsation benslfits under tne componsation law or :.ie scate

A
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or the fecderal government or somebody =lse 1s going to have:
to pay benalfits w ‘er some plar-. |
|
4

Now, I submit that tusy should get 1t 1 der worke:

men's compensatlion, and that the only possible limitaticn
you can have would bte - limltation from the date of dis=-
sblamente. iuw, the delayed reaction, nevertheless, 1f ;ou
cen estsbllish that Att's due to ths amplcyment, thatls the
£ rte If it can bo ostablished that it's due to the cm= |
plcynent, then there, I #<ree that there should bs soume %
limitacion from the date £ diseblement ir whieh elal.: shoaid
bs made or in vhich procoedings should ba stuelsd, but car-é
tainly I don'i think that a worker should be barrsd moraly
by the lapse of ilme, If the effacts of beryllivm sra ned |
felt or do not haosone disabling until ten or twolvua wr Yif-

tosn yoars later, usvertholses, if thes conditlion wricss

",

out of nad in ths coucse of the empleyment, than 1t should

bo eccampenzaiad,
BY MR, WaADT G

Y W

e

Isre 12 an important qussiion, gentlemen, <ne
with whieh I, voon which I personaslly have had & strong ;
opinione I!m golng to divact 1t to two rarbers of the pancl,

Den Ksuchnle and R Famlin. In your opinlon. should enploy-

O
e

®8a8 L= polmivied Lo 2 4 Jalvers wosen continused exposure too

- would corinitaly jsopardize their future haslthj;under “ne

statuts of many states, provision is rade for an employce
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to sign a walver which would limit or eliminate the contin-

ulng mueanetary llability of the ewployer under the statuta,

|
May I repeat the question: Should employces be pormitted to
sign waivers whan continued exposure would definitely {

i

jecpardize their future health? W¥Will you say a word about
that, Ben? 4 E
B MR, KEUCHLE:

Personelly, I think wsivers are an abominstione

Wo have never permitted & psolicyholdsr of nurs, kaowinzly,

to take & waiver from sn smployese If a man's copndition 1s

such that he shou.da't remaln at Tucthsr exposire, Lhors is

only one huzsne thing to do and that!s -~ whet Tapponed -
thore 18 only one hwaane thing to do anc that 1z talke hinm
out of ths employment, but to take ewsy, which most omnlGT e

ons ¢ 11t undsrsisand vhen thoy sign what thay call a walve

ar, vut the 1lmplications of it they do not undorzisnd and
pover will unders 'nd, and I think 1t's nothing short of :
criminal to psymit Ue Laking of walverse

Y 17
s AP A R

Docter Hemlin, will yovw comment for jJust & moment

upon that subjsci?

EY DOOTOR HAME 1T
L T AN LA b e

I think thaf most of us would agree that, with
what Ben just said, (wt it isntt the fair thing to ask any

employee to sign a walver, anything tnut migut possibly

2y by b Lo 0
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pre judice his future heoalth. There are other things, howe

ever, that might effect thate

If an employse could bs put to work with ths as- |
surence that he would not suffer any more exposure and I
maoan *hrough the use of industrial hyglene and dust ventl-
lation and cutting down all bazardous exposures, th:n, of

course, a walver wouldn't be r.cessarye. I sae no odbject,

whatsoever, oad I don't think that you can ~ you can taks a|
i

]

chance even whare vyou =ve exposure that!s pretty well con-:
|
trolled, in allcwing an emplcyss to coniinue vaere th2rs !

eI T

misnt e scxme henord,

v
i
Pt

2w, that brings uo the quastion of naintance

ez

on that Jobs Ve know psrfecitly well that you can TIGUC O
guet eonszniratlions to a satisfactory safe limit und can

carry on, but vnlosss that is maintained adequately over a

TEuTemETtEE

long poeriod of time, and constantly kapt in mind, you can

i not gusrent2e that that emplcyoe 13 not going to have s0mo

future exposuree Logsily, a8 far as I undsrstang, 1t's not|

R T s

pormiseible aad I don't think that it ahould aven be con-

adidere

EY MR, WATRAS:
. Glad to say that those gentlomen agree with mae. |

Doetor Grenstein of South Africa is wilth us, snd if kosid be
kind enough, I’d appreciaie it 1f ne'd say just a word "3

to tne prectice in hls country, as to the use of walvers,

[ . - S - — ——— - o e e e e = e e e
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Doc tor, would you be good snough to do that? Do you mind %
coming to the platform, please, sir? i

BY DOCTOR QO -#NSTxTIH:

It is, by statuts, forbidden to sign such a waivafo

1

The underlying philosophy that you may - that you nay proe
Judice your own rights, but you have no rignht whatever to
projidlce the rigants of your dependontse

BY 1R, WATE'SS

Thank you, Doctor. Ifm golng to pose cne mcre

qusstion to the two cowmissioners who &are prosuonts I ithink;
jtte en ilmportant guestion, bacauss of the symposium hores snd

Ao

Now, gsnersl interest and concern with thoeie concernad with |
v
comperisation lawse

The quexztion 1z thise I direct it fivrast to Com~
missicner Wisely and, 3scondly, to Commlzeloaer Hill, and |
l

if B111 Cornolly wants %o get mad with them, I?11 ilstom %0

hin for a half a minutss. Cormissionors, Ifrom Jour aXpore
tence, wanat 13 the most dirficult problsm in deternining |

moconioces ceses? sto, would you say a woprd!

contested pna
about that?

- AT TG T AT T T
RY (/3 MIBSIGHER WIGHLY:

Let me put tnis in the records iy saswer is,
Hell, I don't have any. You asied me to spuak from axDdar-
2 _icee Frankly, tnhe flrst ssven years of ry -:xperlence have

been just & hit and miss proposition, and I couldnt't get

729
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Doctor Richards to halp me make or resd the X-raye and ar-
rive at & c:agnosis, we just had to accept the report of g 1
some =illy ass sent in, beasing his diagnosis entirsly on i
employment history, no knowledge of whetner the man dld or g
did not huve exposurs, and since we have had our medical i
. pansl, we havs proven rather econclusively that wa have a g
Hell of & lot of doctors in Utah who don't know silicosis % :
. from n3as8lis, and you might be interested to know, thet ba-%
cause of cur sutcopsy, compulsc.y eutopsy law, twonty msn i
who have boon processed by our pansl of sxperts dlszd., ‘o i

did a post on svery one of theme Yo worentt satlsfisd wiih!

i
! fast ow» ransl diagnosis, I sent many of them to Canada, 3
acme to Doctor Sander, some to Doctor Tsndorgrass, and in
avery singls instancs, thsy verified the diagnoals of our
!

f pansl and, of courze, tue autopsy verified the diagnosis

of Loth grours, so at the present time, I say ws don'®

have any dirfficult .

How, 1f you want to go into the question of axpos+

i ure, there sgaln I'm socsry to say to you, in splts of the
Gounts that some of you ssem to have that we dontt have &ay!
problem, because in 19:., the very first ca3s that I prGe=

f ¢cessad, I personally heard it, wWrote the declsion. I¥ want

b

} to the Suprsme Court and 1 was affimisde The evidencs
snowed, and tae medical tes .04y was God-awful rotiesn,

all we hacé wes the radiologlsts!? readinz of the film, and
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his diagnosis of silic¢osls, and Ilnactive tubarculosiz, %

Now, the State Imsurance Fund didn't do anything ;
about it so the rscord stood., Ths ermiocyer was unpredicted;
snd the suparintendant of ths mind test’ fied that there waai

{
sorie 8ilica rock in the mine e£nd the evidence showed that

i
that wes the only place tihs man vworked, so I said, on that |
record, pgentlsmen, thic man has made & prima facle case, i

e has the dliseasse, neta totally dissbled, this ias ths only;

place he worked, the evicends sincwas that thore was {29

[49

ailiica ¢7 -vido dust oxposure, 80 we :ado the awsrd, The

Suprese Couvst sald, thet!s rigkt, and our court -as gons ]
Tavilar than dhinte

;

ALl of our csses, S0 far, ccme from the nlns. Gurg

Supreme Couxt takas judiclal nctice of the fact that overy

noa~forrous mins and svery cosl mine in the £tats of TUtah

kag or 9Xpos598 tho empliyes to fras sillca dloxlde dust, ao

wo Gontt have P20blne

oW, wo have that thirty Yoy thling. The last sm-

4
i
i
i
¢

:
i
{
|
!
|
pluyer 1s 1labis, in othor werds, ihe last &sployer 1n wWnos9
i
i
f

employ thoe smplurse was exposed to Iree silicon dloxlds

dust, n2 never tuWes the trocubie any nmore Lo ncie dust counise

l

Ya don't Lave to 0 into the evldsnce; we don't have any

prot:lsme

Jim, I'm going to ask you to take three minutes

A U < 0 19 A

e
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to corment on that sub ject, 1f you will, pleases For the
penefit of the audlencs, 1111 repeat the question: From

your experlance, what 1s the most difficuit problom ‘n

dstermining contested przumoconlosss cases?

BY COMMISSIONER HILL3 ;

T ish that I could agree with my brother, *Tre

Wiselye Our biggest problem 1is simply thlss 1I2 the man

disebled? Now, in - I can 111us trate it best by & ccuple

of typlcal situetionse

Jare 15 & man in his £ifin decsds, who nas Losn

dei

working in a foundey for twenty or tnlrty years, enGa 811

tize

[o
0
i1
e -
%

of a suddsn ho says, I cen't taike il any w00rs; im

g

I'm all in, I'm short broath wallking vpstalrse Hy chasd

faols xind of wight snd I'm coughing =ll the time; 80 &®
just qulise IS Acasn't, he hasn't Daen to a lawyer., lafs

going to got thicre pretly soonNe

”

So no starts & claime e just seys hs csn't Wors

end then, of course, ua're in this “isputed madlceanl zgailn,

and 18 that man dissbled? He 8ays ho csntt worke Thus®
may be some dicagreemsnt a8 far &3 the X-ray diagnocls o
concernad, Lut frecuantly, they'1ll oay he has eitner oarly
siitcosias, that there 1s some fins nodulation, but thet dceé
not interfere with h's ebility to worke. Nevertieless, the
man says he can't Wwork andg, of course, the vhysician who

tostifys for him says it would not bse advisable for h'z to

PR
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raturn to worke

Then we have the situation where a man has been
working a long time, probably in the same ags grouDe Re
yots a stubborn cold, maybe 1t's tronchltls, maybe he has

plsurisy. Hets troated during the winter by his fanlly

prysician and in the courss of the troestmoent, the physiclan

sends him to & radlologlst and he zays that ne - reports

that he has oarly silicosis, maybe some minerel [ibrosis,

moaybe scime nors, so the family physicien tolls tho man, you

got Gust in your luags, Joe, Jou zhouldn't go back to work
111 prepare a note end you take that In
o your smployer whsn you go back to work, so hes doss, and
the employer eays, Q. K., and you havs ths plant physicisn

axamine ¥ 7, take X-rays end they say, jos, youlve got a

mineral silicosis, but 1t won'tv jnterfers with your reiulle

ing o the ssme Jrhe You aithor work at tho~ Job or no ob

at all.

Yiow, how in tho world do you decida thoae cases?

Thos= &.-e just simply alimost {nsurmountsblo orobloems, and iy

i
H
f
'

[, & & PO

1

|

%

i
{

coms + . ;@ that to be rsalistic in the first fllusiraticon,

nwuvre - & men with & gooad work record of long ;ears andé &lil

cr & cuaden he gultse & ° wWe soinp to say tnat re is not
Gissvlod, to.ause you losk &t tha X-rey evidsncs and you
100K &% ti.o A~ray &nd you S&y, 0O, this dosant't fit the

pattorn of the nan wano 18 supposed to bte disavled from

A £ A
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silicosis? And in the second instance, are we going to cay.

i

that the man doesr 't have a right to rely on the sadvice of

his fsamily physicl:n?

|
BY :R. WATERS: |
It's & good thing that that question was not dir-é
ected to a iauyer as tc what he considers to be the mos- i
difficult provlem dealing with contested pneumoconioses
cases, because it might not reflect too much ersdit upon
some of the Cormissionerse
Centlemen, 1t is indeed wlih rogret that I wust

bring this panel discussion to a closs, bocause many of

- ayved T 3m auva Flne
S S e R

the questions tial Yave besn prosenisd, an L
many of thom still in your minds, are highly controversial

and I'm cowrtoin that thore exist diffasrsnces of opinion

ermong us with respect to theme I think it 1s cnly falr to !
¥
gay that 2 are ludsbtad to the Saranac Laboratory for thizg
cpportunity to roceive suc'. authoritative infornation and ;
advice sbout these problems with which all of us must doat g
in the trencactlon of our resnective businesses. ;
Ga your Lohall, I wish
1n the panel for the excslleat presentatlcns that they havaz_
made and for their honest exzrossicns of opini . and on
trneir behalf, T wisnh Lo thank you for your interest, con-
sideration and participaticn In the proceedings of the panele

I know that Docior Vorwald and nis associates in the lohoratory

e e
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&are deeply indsbted to you z-d to ths participants 4n ths
rroegram for the Job that thsy heve dome in their contritutlions,
snd now, Poctor Vorwnld.
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