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productivity and improved performance. One such plan is our Additional Compensation Plan for certain 
officers and other key employees. Under this plan, a percentage of the participants’ compensation is 
accrued for additional compensation if we attain certain annual corporate performance goals. The 
Compensation Committee selects the participants and determines whether to pay the awards 
immediately in cash or to defer them in the form of units which are the economic equivalent of shares of 
Dana common stock. The participant decides whether the company will pay the deferred awards 
ultimately in cash, stock or a combination of both. Units are credited with the equivalent of dividends on 
our common stock and adjusted in value based on the market value of our common stock. Compensation 
expense is charged or credited in connection with increases or decreases, respectively, in the value of the 
deferred units. Awards not converted to units are credited quarterly with interest earned at a rate tied to 
the prime rate.
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