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Occupational Safety and Health Adm inistration

550 Eagan Street, Room 206
Charleston, West Virginia 25301
Reply to the Attention of:

(304) 347-5937

CERTIFIED
Appalachian Power Company - John Amos Facility P 703 bb3 IbA
Post Office Box 4000
St. Albans, WV 25177 MAIL
Dear Sirs:

Enclosed you will find citations for violations of the Occupational Safety
and Health Act of 1970 (the Act) which may have accompanying proposed
penalties. Also enclosed is a booklet which explains your rights and
responsibilities under the Act. If you have any questions about the en-
closed citations and penalties, | would welcome further discussion in
person or by telephone.

You will note on page 9 of the booklet that, for violations which you do
not contest, you must (1) notify this office promptly by letter that you
have taken appropriate corrective action within the time set forth on the
citation; and (2) pay any penalties assessed. Please inform me of the
abatement steps you have taken and of their dates together with adequate
supporting documentation; e.g., drawings or photographs of corrected con-
ditions, purchase/work orders related to abatement actions, air sampling
results. This information will allow us to close the case.

As indicated on page 10 of the booklet, you may request an informal confer-
ence with me during the 15-working-day notice of contest period. During
such an informal conference you may present any evidence or views which you
believe would support an adjustment to the citation or the penalty.

If you are considering a request for an informal conference to discuss any
issues related to this Citation and Notification of Penalty, please keep in
mind that a written letter of intent to contest must be submitted to the
Area Director within 15 working days of your receipt of the citation. The
running of this contest period is not interrupted by an informal con-
ference. Therefore, you must take care to schedule the informal conference
early enough in the 15-day period to allow time to contest subsequent to

the informal conference, should you decide to do so.

If you decide to request an informal conference, please complete the
attached notice at the bottom of this letter and post it next to the
citations as soon as the time, date, and place of the informal conference
have been determined.

2201-0057421

pinos



Be sure to bring to the conference with you any and all supporting
documentation of existing conditions as well as of any abatement steps
taken thus far. If conditions warrant, we can enter into an informal
settlement agreement which amicably resolves this matter without litigation
or contest.

0. Jones
ea Director

Enclosures

2201-0057422
AMOS



U.S. Department of Labor
OcpupeOopalSafety and Health Administration

Citation'and Notification of Penalty 3.Issuance Date 4. inspection Number

U.S. Department of Labor - OSHA m oflzaa. .102925612
Boom 206* _ _ .. . ... 5. Reporting ID .. 6.CSHOJD
550 HasuTTstreet.. 7 t» -\dota»on(8) de3cribed In this 0316*400 Sti35k
Charleston, W 25301 Citaton am altered to have oc- /-Optional Report No. 8. Page No.
curred on or about the day the 326 1 of o
- - = inspection was made unless _—
lTyFDd\'b-aﬂB) .'2' C.ienm Nurber oth%rwise indicated within the io. Inspection Date(s):

description given below.

Serious ol 2/2/88 - 3/21/88

J 11. Inspection Site:

Route 35, Morgans Landing
St. Albans, W 25177
Appalachian Power Company - John Amos Facility

and its successors

Post Office Box *1000

St. Albans, W 25177

THE LAW REQUIRES that a copy of this Citation be pasted immediately In a prominent place at or near the location of violatlonfs} cited below. The
Citation must remain posted until the violations cited below have been abated, or lor 3 working days (excluding weekends and Federal holidays), whichever

9.To:

UristStatton describes violation's of the Occupational Safety and Health Act of 1970. The penaityfies) listed below are based on these violations. You must
mbee» the violations referred to In this Citation by the dates listed below and pay the penalties proposed, unless within 15 working days (excluding weekends
and Federal holidays) from your receipt of this Citation and penalty you mau a nodce of Contestto the U.S. Department <4 Labor Area Office at the address
shown above. (See the enclosed booklet which outlines your rights and responsibttities and'should be read in.coniunctkm with this form.) You are further
notified that «nt—s you inform the Area Director in writing that you Intend to contestthe Citation or proposed penalties within 15 working days after receipt,
MS Otarion and the proposed penalties wilt become a finalorder ofthe Occupational Safetyand Health Review Commission and may notbe reviewed by any
courtoragency. Issuance of this Citation does not constitute a finding thata violation ofthe Act has occurred unless there is a failure to contest as provided
forIn the Act or, if contested, unless the Citation is affirmed by the Review Commission.

12. Item Number 15. Date by Which 1«
. - Violation Must
13. Standard, Regulation or 14. Description Be Abated

Section of the Act Violated

The alleged violations below have been grouped because they involve
similar or related hazards that may increase the potential for
illness.

la Immediately «
29 CFR 1916.58(f)(2Hi)? the employer having a work operation covered tpon Receipt

by this standard did not perform initial monitoring at the initiation

of each asbestos job to accurately determine the airborne concentrations

of asbestos to which employees might be exposed:

a. At the generating unit #3 building, near the preheaters:
for unit#3 boiler make-up water on the 7th floor, on orl
about Saturday, January 30, 1988. the cleanup crew used
compressed air to clean the area fter the removal of
asbestos containing insulation from the 83 heater string
on this floor.

.0 0 **7

& t
The law gives an employee or EMPLOYER DISCRIMINATION UNLAWFUL - The law pro-
nity to object to any abate- hibits discrimination by an employer against an employee lor -
Hation if he believes the date to be filing a complaint or for exercising any rights under this Acl ~
contest must be mailed to the U.S. Ah employee who believes that he has been discriminated |  pxj
Labor Area Office at the address shown against may file a complaint no later than 30 days after the Me
above within 15 working days (excluding weekends and discrimination with the U.S. Department of Labor Area Of-
Federal holidays) of the receipt by the employer of this Cita- fice at the address shown above.
tion and penalty. ra
EMPLOYER RIGHTS AND RESPONSIBILITIES — The enclosed booklet outlines employer rights and responsibilities and <1

J
should be read In conjunction with this notification. - - el
J . nrilA H tif. q




U.S. Department of Labor

t Safety and Health Administration

Citation and Notification of Penalty 3. Issuance Date 4 .Inspaction Number
U.S. Department of Labor - OSHA o 4noe»7KC10
Room 206> -y - o'm 5. Répertingwip 77 ’ $.este ID
550 Eagan®"Syréet / The violationfe) described In this A.”i”ftA X «Siloetti—- -
Charleston., W 25301 Citation are alleged-to have oc- 7. Options?RReport No. 8. Paie No.
? curred on or about the day the
. _— inspection was made unless T B -2t .
1. Typo of V<olatior.{s) 2. Ciiation Number otherwise indicated within the 10. Inspection Date(s):
description given below.
Serious SUTPIN O 111 Inspection Site: 2/2/188 - 3/21/88
a. To: Route 35, Morgans Landing

St. Albans, WV 25177
Appalachian Power Company - John Amos Facility
and i1ts successors
Post Office Box MOOO
St. Albans, WV 25177

THE LAW REQUIRES that a copy of this Citation be posted immediately In a prominent place at or near the location of vtotattonfs) cited below. The j
Citation must remain posted until the violations cited below have been abated, or for 3 working days (excluding weekends and Federal holidays), whichever
is longer*

IM s gitation describes violations of the Occupational Safety and Health Act of 1970. The penaltyfias) listed below are based on these violations. You must
abate the violations referred to in this Citation by the dates listed below and pay the penalties proposed, unless within 16 working days (excluding weekends
and Federal holidays) from your receipt of this Citation and penalty you mail a notice ofcontestto the U.S. Departmentof Labor Area Office at the address
shown above. (See the enclosed booklet which outlines your rights and responsibilities and should be read in conjunction with this form.) You are further
notified that unless you Inform the Area Director In writing that you intend to contestthe Citation or proposed penalties within 15 working days after receipt,
IMs Citation,and (he proposed penaitfes willbecome afinal order of the Occupatlohel Safety and Health Review Commission and may notbe reviewed by any
courtor agency. Issuance of this Citation does not constitute a finding that a violation of the Act has occurred unless there is a failure to contest as provided
for In the Actor, if contested, unless the Citation is affimed by the Review Commission.

—.

——— -

12. Item Number 15. Date by Which ] n

. L Violation Must
19. Standard.’ Regulation or 14. Description Be Abated

Section of the Act Violated

1b Immediately
29 CFR 1916.58(g)(2)(H): Compressed air was used to remove materials Ipon Receipt
containing asbestos, which vas not used in conjunction with an enclosed

ventilation system designed to capture the dust cloud created by the

coimpressed air:

a. At the generating unit #3 building, near the preheaters for
unit#3 boiler make-up water on the 7th, 6th & 5th floors,
on or about Saturday, January 30, 1988, a clean-up crew
cleaning the area after removal of asbestos containing
insulation from a preheater, used compressed air to blow
debris from gratings and other structures in the area.

L
.18
JL_ Ui
The law gives an employee or EMPLOYER DISCRIMINATION UNLAWFUL — The law pro-
riity to object to any abate- hibits discrimination by an employer against an employee for
Hon if he believes the date to be filing a complaint or for exercising any rights under this Act.
contest must be mailed to the U.S. An employee who believes that he has been discriminated
Department of Labor Area Office at the address shown against may file a complaint no later than 30 days after the
above within 15 working days (exctuding weekends and discrimination with the U.S. Department of Labor Area Of-
Federal holidays) of the receipt by the employer of this Cita- fice at foe address shown above.
tion and penalty.

isili-

Ir

-3

EMPLOYER RIGHTS AND RESPONSIBILITIES - The enclosed booklet outlines employer and responsibilites and =
should be read in conjunction with this notification. . - 2201-0057426
RRIR AL rtmM flr



U.S. Department of Labor

IHealth Administration
3. Issuance Date 4. Inspaction Number

Cftation and Notification of Penalty

U.S. Department,of Labor - OSHA 03/28/flIB  102S)7*5617?
Room 206- 5. Reporting .ID ............. 6. CSHO ID
550 Eaoni Street - " The violation”) described In this 0_31640 o © 54354 e Si
Charleston, WV 25301 Citation are alleged to have oc- /- Optional Report No. 8. Page No.
curred on or about the day the -
. . Inspection was mads unless _326_1— 1 of 1
1. Type o! Violations) utiion Numb otherwise indicated within the 10.Inspection Oate(s):
description given below. D
Other 02 11. Inspection Sit: 2/2/88 - 3/21/88

Route 35, Morgans Landing
St. Albans, WV 25177
Appalachian Power Company - John Amos Facility

and its successors

Post Office Box 4000

St. Albans, WV 25177

THE LAW REQUIRES that a copy of this Citation be posted Immediately In a prominent place at or near the location of vitiation”) cited below. The
Citation must remain posted until the violations tiled below have been abated, or for 3 working days (excluding weekends and Federal holidays), whichever
is longer.

This Citation describes vitiations of the Occupational Safety and Health Act of 1970. The penattyfies) listed below are based on these vitiations. You must
abate the vitiations referred to in this Citation by the dates listed below and pay the penalties proposed, unless within 15 working days (excluding weekends
and Federal holidays) from your receipt of this Citation and penalty you mail a notice of contestto the U.S. Departmentof Labor Area Office atthe address
shown above. (Sea the enclosed booklet which outlines your rights and responsibilities and should be read ~.conjunction with this form.) You are further
notified that unless you inform the Area Director in writing thatyou intend to contest the Citation or proposed penalties within 15 working days after receipt,
this Citation and the proposed penalties witi become a final order of the Occupational Safety and Health Review Commission and may not be reviewed by any
courtor agency, issuance ofthis Citation does not constitute a finding that a vitiation ofthe Act has occurred unless there is afailure to contest as provided
forin the Act or. if contested, unless the Citation is affrmed by the Review Commission.

9.To:

12. item Number 15. Date by Which 1«
. . Vitiation Must
13. Standard, Regulation or 14. Description Be Abated

Section of the Act Vitiated

1»mediately
29 CFR 1926.58(e)(6)(i): VJhee it was feasible, the employer did not Ipon Receipt
establish negative - pressure enclosures before commencing removal,
demolition, and renovation operations:

a. During removal of end caps and associated pipe insulation
containing asbestos from the ends of a high pressure heater
string on the 6th, 5th and 4th level of the building containing
the #3 generating unit, on or about February 8, 1988.

l«.

he law gives an employee or EMPLOYER DISCRIMINATION UNLAWFUL — The law pro- 1

iunity to object to any abate- hibits discrimination by an employer against an employee tor ;
rioiation if he believes the date to be filing a complaint or for exercising any rights under this Act.
unreasonable. The contest must be mailed to the U.S. Ain employee who believes that he has been discriminated
Department of Labor Area Office at the address shown against may file a complaint no later than 30 days after the
above within 15 working days (excluding weekends and discrimination with the U.S. Department of Labor Area Of-
Federal holidays) of the receipt by the employer of this Cita- fice at the address shown above.
tion and penalty.

58 {'}3§ & P

EMPLOYER RIGHTS AND RESPONSIBILITIES — The enclosed booklet outlines employer rights and responsibilities antLL rn

should be read in conjunction with thisnotfflcation. 1x11 -
Anmuuis

TT



U.S. Department of Labor

Occupational Safety and Health Administration

Citation and Notification of Penalty 3. Issuance Date 4 Ingpedion Number -,

U.S. Department of Labor - OSHA 03/28/88 102975612 H m.
Room" 206 - - . s. Repatingio |, 6.D5H0JD A E°
550.Eagbn Street The vWation(s) described in this 0-316400 '84354" * ¢
CharleStOl’] ’ W 25301 Citation are alleged to have oc- 7. QJ](Tﬂ m I\b. S F@ l\b._""' mJr-rrd
curred on of about the day the 326 1 of 2 «. -m
Inspection was made unless
otherwise indicated within the 10.Inspection Date(s): « T "
description given below. —
==
11. Inspection Site: 2/2/88 - 3/21/88 tp : r\(/:
0 To: Route 35, Morgana Landing
o St. Albans, WV 25177
Appalachian Power Company - John Amos Facility i
and its successors ”H
Post Office Bo* 4000 ﬁ. §
St. Albans, W 25177 .
T A
THE LAW REQUIRES that a copy ot this Citation be posted immediately in a prominent piece at or near the location of vkitation(8) died below. The U

Citation must remain posted until the violations cited below have been abated, or for 3 working days (excluding weekends and Federal holidays), whichever I
is longer. . /A ] ’
This Citation describes violations ofthe Occupational Safety and Health Actof 1970. The penaltyCies) listed below are based on these violations. You mustm
«bale the violations referred to In this Citation by the dales Isted below and pay tire penalties proposed, unless within 15 woridng days (excluding weekends ¥,

«and Federal holidays) from your receipt of this Citation and penalty you malt a notice of contestto the U.S. Departmentot Labor Area Office atthe address |,
shown above. (See thesncioaad booklet which outtnes your rights and responsibilities and should be read In.conjunction with this form.) You arelQrther
notified that unless you inform the Area Director in wilting that you intend to contest the Citation or proposed penalties within 15 woridng days after receipt,”
M s ©talion andthe proposed penalties wiS become a finalorderofthe Occupational Safety and Health Review Commission and may notbe reviewed by any 4
courtoragency. Issuance ofthis Citation does notconstitute a finding that a violation ofthe Acthas occurred unless there Js a failure to contestas provided |:
for m the Act or. if contested, unless the Citation la affrmed by the Review Commission.

12. Rem Number 15. Date by Which
. o Violation Must
13. Standard. Regulation or 14. Description Be Abated

Section of the Act Violated

The alleged violations below have been grouped because they involve
similar or related hazards that may. increase the potential for
illness.

la omedietely
29 CFR 1916.58(f)(2H i ): Hie employer having a work operation covered fpon Receipt
ty this standard did not perform initial monitoring at the initiation

of each asbestos job to accurately determine the airborne concentrations

of asbestos to which employees might be exposed:

a. At the generating unit #3 building, near the preheaters
for unit#3 boiler make-up voter on the 7th floor, on or
about Saturday, January 30, 1968. the cleanup crew used
compressed air to clean the area fter the removal of
asbestos containing Insulation front the 83 heater string
on this floor.

Jones

The law gives an employee or EMPLOYER DISCRIMINATION UNLAWFUL — The law pro- i"

y to object toady abate- Mbits discrimination by an employer against ah employee for t* .

if he believes the djtfe to. be Ring a complaint or for exercising any rigjjts under this .Act.Jq

- contest must be maHcid loathe ILS. An employee who believes that he has b A cf6rWnéteclrTl
Department of. Labor Area Office at the address shown against may Ole a complaint no later than 30 days afterthe T
above ,within 15 woridng days (excluding weekends and discrimination with the U.S. Department of Labor Area Of-
Federal holidays) of the receipt by the employer of-this Cita- flee at the address shown above.
tion and penalty.

M .yy. -
eyi«.t>YER RIGHTS AND RAPONStBIUTIES » m «V"ose”™ booklet outlines employer
i H q H H NV _*

should be read in conjunction with W s.hoBjwfflprL'~". RIEIFATE \b 10Mne
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U.S. Department of Labor

Occupational Safety and Health Administration

Citation and Notification of Penalty 8. Issuance Date. 4. Inspection Number

U.S.. Department of Labor - OSHA __a _102975612 3%
Room. 206. 5. Reporting ID 6.CSHOID o
— ARIfitOO ... RUIVS li-—
550 Eagan Street The vtotatlon(8) described In this 7 iordl No. 8 |<b. Mfei‘t:'i\sl-
Charleston, WV 25301 Citation are alleged to- haw oc- . Opt Repart . Page No- by
curred on or about the day the 326 » b
) | Ve 2 CiUltion NuUtTi Inspection was made unless E— -2 <t 7 |
vi>e ol VioiotiOfi(s) - CiUion NutTj o otherwise indicated within the 10. inspection Date(s):
description given below. e r:--su
Serious (018 11. inspection Site: 2/2/88 - 3/21/88 ‘Ixs
I,
j | !
> To: Route 35, Morgans Landing
St. Albans, W 25177
Appalachian Power Company - John Amos Facility
and its successors
Post Office Box MOOO
St. Albans, WV 25177
TOE .LAW REQUIRES that a copy of this Citation be posted immediately In a prominent place at or near the location of vtotation(8) cited below, The
CtaUon must remain poeted until the violations tiled below have been abated, orfor 3 working days (excluding weekends and Federal holidays), whichever
is longer.
This Citation describes vitiations ofthe Occupational Safety and Health Actof 1970. The penaityfles) listed below are based on these violations. You must
abate the violations referred to in this Citation by the dates Hated below and pay the penalties proposed, unless within 15 working days (excluding weekends
«and Federal holidays) from your receipt of this Citation and penalty you mail a notice ol contesttothe U.S. Departmentof Labor Area Office at the address
shown above. (See the enclosed booklet which outlines your rights and raaponsfeBBes and should be read in.conjunction with this form.) You are further
nottiad that unless you inform the Area Director in writing that you intend to contest the Citation or proposed penalties within 15 working days after receipt,
this Citation and die proposed penalties will become a finalorderofthe Occupational Safety end Health Review Commission and may not be reviewed by any
courtor agency. Issuance ofthis Citation does not constitute a findng thata violation ofthe Art has occurred unless there is a failure to contest as provided
forin the Actor, if contested, unless the Citation is affrmed by the Review Commission.
IX-ttsm Number 15. Date by Which 1«
) Violation Must .
13. Standard, Regulation or 14. Description Be Abated
Section of the Act Vitiated
1b mmediately
29 GFR 1916.58(g) () (ii): Corepressed sir was used to remove materials Upon Receipt
containing asbestos, which was not used in conjunction with an enclosed
ventilation system designed to capture the dust cloud created by the
compressed air:
a. At the generating unit #3 building, near the preheaters for
unit#3 boiler make-up water on the 7th, 6th & 5th floors,
on or about Saturday, January 30, 1988, a clean-up crew
cleaning the area after removal of asbestos containing
insulation from a preheater, used compressed eir to blow
debris from gratings and other structures in the area.
ms.,
Jones if HQ
‘The law gives an employee or EMPLOYER DISCRIMINATION UNLAWFUL — The law pro-
unity to object to any abate- hibits discrimination by an employer against an employee for )
if he believes the date .to be filing,a complaint or for exercising any rights under this Act j8l
contest must be mailed to the U.S. An/bmptoyee who believes that he has been discriminated
Department of Labor Area Office at the address shown against may file a complaint no later than 50 days after the
above within. 15 working days (excluding weekends and discrimination with the U.S. Department of Labor Area Of-
Federal holidays) of the receipt by.the employer of this Gita- fice at.the address shown above. ‘f
tion and penalty. .V toa

EMPLOYER RIGHTS AND RESPONSIBILITIES — The enclosed booklet outlines employer rights and responsibilities and ;;
should be read In conjunctionwith this notification. . - 2201 -005742"S»'"1
- ' - DUPLICATE ' Atins



U.S. Department of Labor

Occupational Safety and Health Administration |ff
Citation and Notification of Penalty 3. Issuance Date 4. Ingpection Nurroer
U.S.JCtepaftment of Labor - OSHA . 03/28/88 102975612
5. Reparting ID 0,C30ID
550 Eagan-Street i descrbed e 0316400 S4354---—-—-
ai described in this B
Charleston. WV 25301 Citation are alleged to have oc- 7. Optional Report No, 8. Page No. | |
curred on or about the day the 326 1 of 1 a
— ) ) Inspection was made unless
1 . Typo; ot Violai-onts) 2. C-tation Numoei otherwise indicated within the 10. inspection Date(s}: .
description given below. |||l
Other 02 . 2/2/88 - 3/21/80 1
11. Inspection Site: I*

Route 35, Morgans Landing
St. Albans, WV 25177
Appalachian Power Company - John Amos Facility
and its successors
Post Office Box 4000
. St. -Albans, WV 25177 '

».To:

THE LAW REQUIRES that a copy of this Citation be pasted immediately in a prominent place at or near the location of vlotationfs) cited below. The
Citation must remain posted until the violations cited below have been abated, or tor 3 working days (excluding weekends and Federal holidays), whichever
(slonger. .
This Citation describes violation* of the Occupational Safety and Health Act of 1970. The penaltyfies) listed below are based on these violations. You must Ju
abate the -notations referred to in this Citation by the dates listed below and pay the penalties proposed, unless within 15 working days (excluding weekends |
-and Federal holidays' from your receiptofthis Citation and penalty you mail a notice of contestto the U.S. Departmental Labor Area Office at the address
shown above. (See the enclosed booklet which outtines your rights and responsibilities and should be read In.oonjunction with this form.) You ara further
notified that unless you Inform the Area Director in writing that you intend to contest the Citation or proposed penalties within 15 working days after receipt,
W * Citation and the proposed penalties will become a finalorderofthe Occupational Safety and Health Review Commission and may not be reviewed by any
cnntoragency. Issuance oftttis Citation does net constitute a finding thata violation of the Act has occurred unless there Is a failure to contest as provided
for In the Actor. if contested, unlees the Citation is affrmed by the Review-Commission.

12. hem Number IS. Date by Which
) - Violation Must
13. Standard. Regulation or 14. Description Be Abated

Section of the Act Violated

1 m m ediately
29 CFR 1926.58(e)(6)(i): VJhee it was feasible, the employer did not Upon Receipt
establish negative - pressure enclosures before commencing removal,

demolition, and renovation operations:

e. During removal of end caps and associated pipe insulation
containing asbestos from the ends of a high pressure heater
string on the 6th, 5th and 4th level of the building containing
the #9 generating unit, on or about February 8, 1988.

he law gives an employee or EMPLOYER DISCRIMINATION UNLAWFUL - The law pro-

unity to object to any abate- hibits discrimination by an employer against an employee for

_ If he believes the date to be fifing a complaint or for exercising any rights under this Act.

mumaasonawe. ‘The contest must be mailed to the U.S. An employee who believes that he has been discriminated
Department of Labor Aiea Office at the address shown against may file a complaint no later than 30 days after the

.above within 15 working days (excluding weekends and discrimination with the U.S. Department of Labor
Fédéral bolides) of the receipt by the employer of this Cita- flee at the address shown above. 2201- Ou~r 0
tion and-penalty. AMOS

EMPLOYER RIGHTS AND RESPONSIBILITIES — The enclosed booklet outlines employer rights and responsibilities and
sfidrfd bé read in conjuncdbri with this notification.

-1 DUPLICATE

IL
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U.8. Department of Labor

Oixupatfiorval Safety and Health Administration

Citation and Notification of Penalty 3.lssuance Date 4. Inspection Number

U.S. Department of Labor - OSHA 03/?RI/fIR  loyrresi:? s
Room 206— S.Reporting ID .. & .er« 6.CSHO.ID«muw. '* -
550 Eagan Street The violation®) described in this ——031¢uno Rriasri Vi
Charleston, WV 25301 Citaton are alleged to have oc- /- Optional Report No. 8. Page No. -
curred on or about the day the
) . o inspection was made unless —326— 1 of?
1. Type ol Violations) I'2. Citation Number otherwise indicated within the 10.Inspection Oate(s):
description given below.
Serious o, 11. inspection Site: 2/2/88 - 3/21/88
9 To: Route 35, Morgans Landing
St. Albans, WV 25177
Appalachian Power Company - John Amos Facility
and its successors
Post Office Box <4000
St. Albans, MV 25177
THE LAW REQUIRES that a copy of this Citation be posted immediately In « prominent place at or near the location of vid8tion(s) cited below. The
Citation must remain posted until the violations cited below have been abated, or for 3 working days (excluding weekends and Federal holidays), whichever
TOsStietion describes violations of the Occupational Safety and Health Act of 1970. The penaftydes) listed below are based on these violations. You must
abate the violations referred to in this Citation by the dates listed below and pay the penalties proposed, unless within 15 working days (excluding weekends
and Federal holidays) from your receipt of this Citation and penalty you maR a notice of contestto the U.S. Departmentof Labor Area Office atthe address
fiwwn above. (See the enclosed booklet which outlines your rights and responsibilities and should be read In conjunction with this form.) You are further
notified that unless you inform the Area Director in writing that you intend to contest the Citation or proposed penalties within 15 working days after receipt,
this Citation and the proposed penalties willbecome a finalorderofthe Occupational Safety and Health Review Commission and may not be reviewed by any
courtor agency. Issuance of this Citation does not constitute a finding thata violation ofthe Act has occurred unless there is a failure to contest as provided
tor in the Act or, if contested, unless the Citation is affrmed by the Review Commission.
12. hem Number IS. Date by Which K
o Violation Must
13. Standard, Regulation or 14. Description Be Abated
Section of the Act Violated
The alleged violations below have been grouped because they involve
similar or related hazards that may increase the potential for
illness.
la Immediately m
29 CFR 1916.58(F) (2) (i): The employer having a work operation covered (fpon Receipt
by this standard did not perform initial monitoring at the initiation
of each asbestos job to accurately determine the airborne concentrations
of asbestos to which employees might be exposed:
a. At the generating unit #3 building, near the preheaters
for unit#3 boiler make-up water on the 7th floor, on or
about Saturday, January 30, 1988. the cleanup crew used
compressed air to clean the area fter the removal of
asbestos containing insulation from the 83 heater string
on this floor.
18.
Last

The (aw gives an employee'or EMPLOYER DISCRIMINATION UNLAWFUL — The law pro-
tifrortunity to object to any abate* hibits discrimination by an employer against an employee forv
Nation if he believes the date to be. filing a complaint or for exercising any rights under this Act;;.
contest must be maied to the O.S. An employee who believes that he has been discriminated'
Department of Labor Area Office at the address, shown against may fits a complaint no later than 30 days after the *

above within 15 working days (excluding weekends and discrimination with the U.S. Department qf Labor Aww 1 «
Federal holidays) of the receipt by the employer of this Cita- fice at the address shown above. ZZul-00-"/ri:?

tion and penalty. AMOS

EMPLOYER RIGHTS AND RESPONSIBILITIES - The enclosed booklet employer rights and respgqrisibIRijeeiaM

should be read in conjunction with this notification.
MM Aftaa*- -n*
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U.S. Department of Labor

Occupatiogal Safety and Health Administration

Citation and Notification of Penalty 3. Issuance Date 4. Inspaction Number
U.S. Department of Labor - OSHA __O™/Oft/HR 7K C10
Room 206 S. ReportingiD- - 6.CSHOID
550 Eagan Street The viotationfs) described in this ) QUTCHf
Charleston., W 25301 Citation are alleged to have oc- 7. Optional Report No. 8. Page No.

? curred on or about the day the 2

. o inspecton was made unless ~ 326 ---mmemmmmmm e - 4&—JSlLa.__

1. Type ol Violation(s) 2. Citation Number otherwise indicated within the 10. Inspection Date($}:

description given below.

Serious m 11. Inspection Site: 2/2/80 - 3/21/B8

g-To: Route 35, Morgans Landing
St. Albans, WV 25177

Appalachian Power Company - John Amos Facility

and its successors

Post Office Box MOOO

St. Albans, WV 25177

THE LAW REQUIRES that a copy of this Citation be pasted immediately in a prominent place at or near the location of violalionfs) cited below. The
Citation must remain posted until the violations cited below have been abated, ortor 3 working days (excluding weekends and Federal holidays), whichever
it longer.

This Citation describes violations ofthe Occupational Safety and Health Act of 1970. The penadtyjies) listed below are based on these violations. You must
abate the violations referred to in this Citation by the dates listed below and pay the penalties proposed, unless within is working days (excluding weekends
and Federal holidays) from your receipt of this Citation and penalty you mafl a notice of contestto the U.S. Departmentof Labor Area Office at the address
shown above. (See the enclosed booklet which outlines your rights and responsifaBities and should be read in conjunction with this form.) You are further
notified that unless you Inform the Area Directorin writing that you intend to contestthe Citation or proposed penalties within 15 working days after receipt,
fhb Citation and the proposed penalties w * become a final orderofthe Occupational Safety and Health Review Commission and may not be reviewed by any
courtor agency. Issuance of this Citation does not constitute a finding that a violation of the Act has oocurred unless there is a failure to contest as provided
forin the Actor, if contested, unless the Citation is affrmed by the Review Commission.

12. Item Number 15. Date by Which
i o Violation Must
13. Standard. Regulation or 14. Description Be Abated

Section of the Act Violated

1b irenediately
29 CFR 1916.58(g) () (ii=>: Compressed air was used to remove materials Upon Receipt
containing asbestos, which was not used in conjunction with an enclosed

ventilation system designed to capture the dust cloud created by the

compressed air:

a. At the generating unit #3 building, near the preheaters for
unit#3 boiler make-up water on the 7th, 6th A 5th floors,
on or about Saturday, January 30, 1988, a clean-up crew
cleaning the area after removal of asbestos containing
insulation from a preheater, used compressed air to blow
debris from gratings and other structures in the area.

The law gives an employee or EMPLOYER DISCRIMINATION UNLAWFUL - The law pro-

ity to object to any abate- hibits discrimination by an employer against an employee for

if he believes the date to be filing a complaint or for exercising any rights under this Act

contest must be malted to the U.S. An employee who believes that he has been discriminated

Department of Labor Area Office at the address shown against may file a complaint no later than 30 days after the

above within 15 working days (excluding weekends and discrimination with the U.S. Department of labor Area Of-
Federal holidays) of the receipt by the employer of this Cita- fice at the address shown above. 2201-08 —>/432

tion sSnd penalty. AMOS

EMPLOYER RIGHTS AND RESPONSIBILITIES — The enclosed booklet outlines employer rights and responsibilities and
should be read in-conjunction with this notification.
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5. Department of Labor e
upattord Safety and Health Administration

ation and Notification of Penalty 3. Issuance Date 4 _tnspaction Number
. Department of Labor - OSHA _.03/28/88 102C»75612
m 206 e, o 5. Reporting ID — — &CSHOID
Eagan Street The vtaa8on(s} described in this 0316400 $»3514 -Penalties
rlestgn, WV 25301 Citation are alleged to have oc- 7. Optional Report No. 8. Page No. -Am Due
curred on or about the day the 326 1 Oof 1 Within 15
o - inspection was made unless Days of
1. Type cl Violstioo(s) | 2. Citation Number otherwise Indicated within the 10.Inspection Date(s}: Rental ~
description given betow. Of This
. Noffficaffaa
Other 02 11. Inspection Site: 2/2/80 - 3/21/88 il
- (See
»To: Route 35, Morgans Landing erd

St. Albans, WV 25177 Booklet)
ppalachian Power Company John _Amos Facility

nd its successors Iﬂh; Seda
ost Office Box *4000 Detached
t. Albans, Wv 25177 Before
Posting
; LAW REQUIRES that a copy of this Citation be posted immediately in a prominent place at or near the location of violation(s) cited beiow. The
lion must remain posted untilthe violations cited beiow have been abated, or for 3 working days (excluding weekends and Federal holidays), whichever
nger.
Citation describes violations of the Occupational Safety and Health Act of 1970. The penatftyfies) listed below are based on these violations. You must
a the violations referred to fn this Citation by the dates listed beiow and pay the penalties proposed, unless within 1S working days (excluding weekends
Federal holidays) from your receipt of this Citalion and penalty you maH a notice of contestto the U.S. Department of Labor Area Office al the address
vn above. (See the enclosed bookletwhich outlines your rights and responsibilites and should be read in conjunction with this form.) You ere further
led that unless you inform the Area Director in writing that you intend to contestthe Citation or preposed penalties within 15 working days after receipt.
Citation end the proposed penalties will become a final orderofthe Occupational Safety and Health Review Commission and may not be reviewed by any
t or agency. Issuance of this Citation does not constitute a finding that a violation ofthe Act has occurred unless there is a failure to contest as provided
nthe Actor. If contested, unless the Citation is affrmed by the Review Commission.
Hem Number 15. Date by Which 16. Penali]
. o Violation Must
Standard, Regulation or 14. Description Be Abated
Section of the Act Violated
Immediately 0.00
FR 1926.58Ce)(6)(i): Whee it was feasible, the employer did not Ipan Receipt
blish negative - pressure enclosures before commencing removal,
iition, and renovation operations:
a. During removal of end caps and associated pipe insulation
containing asbestos from the ends of a high pressure heater
string on the 6th, 5th and 4th level of the building containing
the #3 generating unit, on or about February 8, 1988.
krea is.
$ 0.00
law gives an employee or EMPLOYER DISCRIMINATION UNLAWFUL — The law pro- Tote
to object to any abate- hibits discrimination by an employer against an employee for g?ﬁ%
if he believes the date to be filing a complaint or for exercising any rights under this Act
must be mailed to the U.S. An employee who believes that he has been discriminated
; . . . IWwCtwsko
artment of Labor Area Office at the address shown against may file a complaint no later than 30 days after the ttr
re within is working days (excluding weekends and discrimination with the U.S. Department of Labor Area Of-

»ral holidays) of the receipt by the employer of this Cita- .o at the address shown above. 2201- 005745~
and penalty. AVOS

LOYER RIGHTS AND RESPONSIBILITIES — The enclosed booklet outlines employer rights and 6«MfAAIDIUItUtfij tUKJ
id be read in conjunction with this notification.



