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WORKMEN*S COMPENSATION IN CANADA

A Comparison of Provincial Laws in July, 1944

Introduction

- In all the Canadian provinces except Prince Edward Island,’
there 18 a statute providing that in any industry to which the Act
or the main part of it applies, compensation shall be paid for per-
sonal injury to a workman by accident arising out of and in the
course of employment or by an occupational disease specified in the
Act or regulations except whoro the workman is disabled for less
than a stated number of days or where tho injury is attributable to
his seriocus and wilful misconduct and does not rosult in death or
serious disablement,

To ensuro that this obligation shall bo met, tho Act pro-
vides for an Accident Fund mdministerod by a provincial board to ~
which employers are required to contribute, At any time a special
assessment may be levied on employers to take care of compensation
payments and in some provinces the money may be advanced from the
provincial Treasury and repaid later from assessments, In all
cases the province is responsible for the solvency of the Fund.

The right to compensation is not affected by the employ-
er's neglect or refusal to furnish information or to pay his assess-
ment or by his 1insolvency, A workman in an industry to which these
provisions apply has no right of action against his employer for
injury received in the course of employment,

This State system of workments compensation is one of
collective liability on the part of employers, Industries are clas-
sified according to their hazard and each class is liable for the
cost of accidents occurring in their class although for the purpose
of compensation the Accident Fund is one,

In all the provinces, this compulsory State system of
collective liability replaced that of individual liability as pro-
vided for in carlier statutes, but an individual liability Act is
8t1ll in force to some extent in Alberte and Saskatchewan, The
colloctive liability system was sdopted in Ontario in 1914 following
a comprehensive report on omployers! liability for accidents by a
special commissionor appointed to inquirc into the subjeect, Nova
Scotia followed Ontario's example with varictions in some points in
1215, British Columbia in 1916, Alberta and New Brunswick in 1913,
Manitoba in 1920, Saskatchewan in 1929 ond Quebec in 1931, Amend-
ments have been made in all these statutos from timo tp timﬁsazga
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New Brunswick, a new Act was passed in 1932 and Alberta and Nova
Scotia revised their Acts in 1943 and 1938 respectively, The
situation ifm Prince Edward Island is described below. The statutes
in Saskatchewan, Quebec and New Brunswick have followed closely
the Ontario Act in many respects and in the other provinces, too,
there has been an increasing tendency towards uniformity in recent
years,

Only the main points of the provincial legislation are
covercd in this analysis, The scale according to which compensation
is paid under these laws and the occupational disecases which are
covered are set out in tables at the end. A summary of .tho provi-
sions of tho conventions and recommendations of the International
Labour Conferonce on workmen's compensation enables a comparison to
be made betwoen the standards adopted by the Conferencoe and theo
Canadian Statutes,

Individual TLiability

An Alberta Act of 1908 and a Saskatchowan statutc of 1911,
undoer which the cmployor was persopally liablo and might insure hisg
risk in a private insurance company, wore suporsedod with respoect
to most industrial workoers in these provinces by the statutes
providing for a colloctive liability systom but the carlier law
remainoed in effect with respoct to cortain classos of workers., The
Alberta statute of 1918 did not aepply to any rajlway workors but in
1919 it was extondced to all but men engaged in train service, _An
emondmeont of 1928 ropocaled this clause but permittod a voto to bo
tekon by mombers of the railway tradoe unions to detormine the statute
.undor which thoy should receive compensation for accidents, Tho
opposition of railroad employves to the Workmon's Compoensation Act,
1818, was beseod on the belief that they had gromtor protection under
the 1908 statutoc owing to the large proportion of fatel accidents in
railway sorvico and tho fact that componsation as high as 100% of
oarnings might in these cases be awarded by tho court., As a result
of the vote, trainmen and conductors romained under the oearlior
Statuto until 1941 and 1942 respectively when they worce brought undor
the colluctivo liability system at their own rogquost.

In Seskatchowan, tho Workmon's Compensation {Accident Fund)
Act does net apply in tho first instance to men employed in train
sorvico but membors of any of the trcdo unions in which these workers
aro organized may bo brought within the later Act by tho Licutenant-
Governor in Council if a majority of tho membors indicate by vallot
tholr dosire to that offeet. No vote on the quostion has becn taken
in Saskatchewan,

In this analysis the cxpressior "Workments Compcnsation
Act" whon usod with respoct to oither Alboerte or Saskatchowan will
rofor only to tho later statuto establishing a provincial Accident
Fund and not to tho carlicr Act.
' -~ 0923



In Nova Scotia, Part III of tho Act provides that com-
ponsation fér accidonts to porsons omploycd in fishing or drodging
shall bo paid by tho cmployor, who is requirod to insure to tho
gxtent of his liaebility with an insuranco company, Compensation
in thuse industrieos doos not includo nodical aid g burial oxponsas
but in other rospects is on the samc scalo as in othor industrios,
Payment, however, is onforced by an action in tho courts and tho
Workmont's Compensation Board is not concornoed with it, Tho
employer is not liablo whoru tho workman or depondents aro ontitlod
to compensation under the War Msasures Act or Regulations,

In Ontario cnd Quebec, public authoritios and certain
corporations such as railway, shipping, tslophone and tolograph
conpanios, are, themselves, liable to pay componsation dbut the
amount and all other questions aro determinod by the Worknen'sCon-
ponsation Board as in tho case of accidunts for which compensation
is paid from tho Accideont Fund, Such corporations contribute thuoir
proportion of thu cost of administering thu Act as do also the
Doninion and Provincial Governnonts. The individual liability of
these public bodios and corporations is to bo sharply distinguished
from that of tho railway companios under the earlior statutos in
Alberta and Saskatchewan and from that provided for in Part II of
the Act of certain provinces. .

In British Columbia, Manitoba, Now Brunswich and Ontario,
the Worknment's Compensation Act is divided into two Parts. In Nova
Scotia, as indicated abovo, there aro threc Parts, . Part II of these
five statutes applics to industrios to which Part I, providing for
a provincial system of collective liability, dovs not apply. It is
stipulated in Part II that a worker in an industry which is not
within the scope of Part I of tho Act, that is, not within the sys-
ten of collective liability or of porsonal liability in the case of
certain large employers in Ontario asgs admninisterod by the Workments
Compensation Board, has right of cetion against his omnployor for
injury reoeived in an accident causod by cny dofoct in the machinery
or plant of tho omployer or caused by his nogligonco or that of any
persons onmployod by him, The fact that thoe workor continued in tho
cnploymnent with knowledge of any dofoct or negligence ies not a bar
to the roecovery of danagos. Nogligoncec on tho workman's pert nay
be a factor in determining tho amount of damagos., Thus tho workors
in industrios outside the irorknon's conpensation scheme, undor which
all accidonts occurring to workmen within tho scope of the schono
and arising in tho coursoc of c¢nploynont aro conponsated without
reoourse to tho law courts, arc protoctod in some mocasurce by tho
adoption of thcese principles which distinguish cnployerts liability
from worknents conponsation and from the common law,

In the Yukon Torritory, an Ordinance of 1917 applies to
undertakings snploying five or morc worknern and to injuries causing
death, or disebility for 3: days or longer. An amendnont of 1939
provides for conpensation also for silicosis, infoctod blisters and
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poisoning from lead, arsenic and mercury, Disputed claims are
settled by the Territorial Court. Compensation is $2500 in case of
death, $3000 for permanent total disablement and fired sums for
other injuries,

In the Northwest Territories the Workmen's Compensation
Ordinance, as revised in 1940, abrogates the defence of common
employment in actions against an employer for injury or death of
an enmpnloyee, The Commissioner of the Northwest Territories may order
employers to arrange satisfactory protection for their workmen with
the Workmen's Compensation Board of a Province or Territory or, if
this is impossible, to obtain accident insurance in an approved
company.

Prince Edward Island

In Prince Edward Island there is no Workmen's Compensation
Act applying to-all industrial workers. In 1926, the Provincial
Legislature enacted a2 Rallway Employees' Compensation Act but as
railway workoers in Prince Edward Island are employed on Dominion
Government railways, the operation of the stetute was declared to -
depend on tho consent of the Parliament of Canada, In 1927, the
Dominion Parliament amonded the Governmont Employees! Compensation
Act to make Dominion Government employees in Prince Edward Island
eligible for compensation at the same rate and in the same manner
as similar workers omployed in New Brunswick, The Pringe Edward
Island statute has, therofore, remained inoperative,

Dominion Government Employees

The Government Employees! Compensation Act, passed in
1918 by the Parliament of Canada, provides that Dominion Government
employees or their dependants shall be paid the same compensation
a8 persons employed by private employers would receive under the
Workments Compensation Act of the province in which the accident
occurs, The amount of compensation is determined by the provincial
Board and paid by the Dominion Government, TUnder this statute, as
amended, all Dominion Government employees are eligible for com-
pensation for accidents arising out of their employment, whether or
not persons in that class of employment would be eligible under
the provincial Act concerned.

Employees of companies producing or dealing in war goods
or constructing defence projoects as agents of His Majesty and not
already under the Act have been brought in by Order in Council, The
Act has also been extended to cover employses of the companies
mentioned above who must prococed to the United States, Government
enployees performing work in Newfoundland, the Yukon or the Northwest
Territories, trainoces under the War Emergency Training Progran,
pcrsons performing alternative service under the National Selsctive
Service Civilian Reogulations, enomy mliens in work camps, employess
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of the United Kingdom Technical Mission and of the Inspection Board
of the United Kingdom and Canada, and members of voluntary
organizations—who_undertake certain work in hospitals.

Blind Workmen in Ontario and Quebec

The Blind Workment's Compensation Act, 1931 of Ontario and
a 1943 amendment in the Workment's Compensation Act of Quebec provide
that where the cost of compensation for an .accident to a blind work-
man exceeds $50, the Workmen's Compensation Board, or the employer
if he is individually liable, is to be reimbursed from the Consoli-
dated Revenue Fund of the Province for the full amount of such com~
pensation in Ontario and for the amount in excess of $50 in Quebec,
provided that at the time of the accident the workman was employed
with the approval of an institute for the blind recognized by the
Government .of the Province for that purpose.

Workmen'!s Compensation Boards

In each province, the Workmen's Compensation Act providas
for its administration by a commission of three members to be called
the Workmen's Compensation Board or Commission, appointed by the
Lieutenant-Governor in Council, In Manitoba and Saskatchewan only
the chairman is required to devote his whole time to the work.

In Alberta and British Columbia the term of the members
and in Saskatchewan the term of the chairman is ten years but except
in Alberta they may be reappointed, In the other provinces the
members hold office during good behaviour or, in Ontario amnd Quebec,
during pleasure. In Manitoba, the chairman, and in Nova Scotia and
Ontario all members of the Board must retire on reaching the age of
seventy-~five years unless otherwise directed by the Lisutenant-
Governor in Council, In British Columbia, a member of the Board may
be retired at 70 yoars of age, No reference is made in the New
Brunswick statute to the tenure of office of members of the Board

The Workmen's Compensation Act of each of the provinces
except New Brunswick classifies the industries within its scops
according to accident hazard but in each case the Board may add to
these classes or subdédivide or re-arrange them and may also add to or
withdraw industries from such classes, The New Brunswick statute
provided that the clasasification should be made in the first place
by the Board. All Boards have authority to fix rates of assessment
suitable to each class with preferential or merit rating in favour
of industries having good accident records, They are empowered to
collect assessments, determine the right to compensation and pay the
amount due to injured workmen or dependants, The provincial Accident
Fund must be so maintained as to be sufficient to meet all claims as
they arise. In all those matters, the Boards of Alberta, British
Columbla, Manitoba, Ontario, Quebec and Saeskatchewan have exclusive
and final jurisdietion but the laws of Nova Scotia and New Brunswick
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allow appeals to the Supreme Court of the province, with permission
of a judge of that Court, upon questions of law or jurisdiction.

In case of dispute as to the payment of any assessment
or other sum or of failure to pay such sums, the Board in each
province may file an order for payment 6f the money with the
clerk of the court specified in the Act, whereupon it becomes an
order of the court and may be enforced like any other judgment.

Cost of Administration

In British Columbia, the Act stipulates that the salary
of the chairman may not be less than $6,000 or more than $7,500
per annum and the salaries of the other members not less than
$5,000 or more than 6,000, In the other provincea, the remunera-
tion of members of the Board is determined by the Liesutenant-
Governor in Council, In addition to the salary thus provided for,
the Manitoba Act enables the Lisutenant-Governor in Council to
suthorize the payment to a director giving part-time service of
an allowance of $15 for each meeting of the Board in excess of -
fifty which he attends in any year.

: In g8ll the provinces the salaries of members of the
Board and costs of administration are now borne by the Accident
Fund, In British Columbia, Manitoba, Nova Scotia, Ontario and
Quebec, an annual grant may be made from the Consolidated Revenue
Fund of the province to the Accidont Fund to assist in defreying
expenses, In New Brunswick, the Act stipulates that the salaries
of Board members and other costs of adninistration are to be paid
from the Consclidated Revenue Fund of tho Province unless the
Lisutenant~Governor in Council orders payment o¢f any portion from
the Accident Fund, The Saskatchowan Act suthorized a grant not
oxceeding $25,000 from the Consolidated Rovonuc Furd to assist in
organizing the work of the Board and nmoetin; its initial cxpenses,
In most provinces a grant was made only in thce Tirst year for
organization and in those provinces which providod at first for
the payment of the salaries of the Board nembers from the pro-
vincial Treasury the Acts were amended to ruquirec them to be paid
fron the Accident Fund, In no provinco is any financial aegist=-
anco now given by the government to the cost of administration of
the Act, but where the Board is chargod with cth.r dutioes us in
sonc provinces the exponsos in coancction with them aro paid by
tho province,

In provportion to the accidonts to thuir own cmployces,
howevor, tho Governments of the Dominion anc thc province con=-
tribute, like other employcrs who are indivicdually liable, to
the cost of administration.
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Scopec of Laws

“Tho provincial Workmon Compensation Acts vary in
scope but, in general, they all cover employment, whether by way
of manual labour or otherwise, in connection with or incidental to
industrial undertakinge, including lumbering, mining, quarrying,
fishing, manufacturing, printing, engineering and construction,
Plumbing, painting, decorating and renovating, transport of
passengers or freight by rail or water and transport of goods by
road; operation of electric power lines, telegraph cnd telephone
systems, water-works and other public utilities, navigation end
operation of boats, tugs and dredges, of power laundries, bokeries,
dairies, graeain elevators, refrigerction plants or warchouses,
freight or passenger elevators and of lumber, wood and coal yards;
scavenging end window-cloaning, dyoing end clocning,

Retail and wholoscle stores, hotols, resctaurants cnd
hospitcls sre within tho scope of the New Brunswick Act and radio
broadcasting stations have boon added, 1In Alborta, hotels, shops
and restaurents are under thé statute, crd in Ontario hotels cnd .
hospitals woere cddod in 1944, Theatres and pleces where moving-
pictures are exhibited, cutomobile repeir shops end places for
the sale of gasoline, oil, ete,, are covercd in all the provinces,
Transport by air is exprossly included in Alberta, New Brumnswick,
Onterio and Saskatchewan, In Mecnitoba it is included when corriaed
on by cortain subsidiaries of the Canadien Pacific Rcilway Company,
A few other variaticns appear in the scope of tho Acts with
rcspect to miscelleneous industrios or occupations and where the
Board has power to oxcludo small cstablishmeonts, some of tho places.
nentionod have beoen sxcludod excopt whoero more than a specified
number iz omployed, e.g., repair shops in Ontario vmpleying less
than four workmon and aeriel trengport in. New Bruaswick whero only
one or two areo omployed,

Whonovor 2 municipal corporction or school board carries
on c business which would be within the Act if conducted by a
priveto employor, ell the Acts, excopt thet of Ontario, provids
for its inclusion, Ontario protevcts all persons omployed by
muricipal corporations or school boards oxcept thoso onployed by
rural school boards, Hunicipel policc cnd firo dopartments are
protectod in Alberte, British Columbia, Menitoba, Ontario arnd
Seskatchowan, znd they uny bce brought within Part I ¢f the
Now Brunswick or Nevo Scotie stetutes,

Porsons cnploycd by ths provincial Govornment in
industrios covercd by the Act are dcclcocred within the scope of
the Acte in British Columbia, Manitoba cznd Quebee, In New
Brunswick and Nova Scotic it is provided thet such cmpleyoces ncy
bo brought within tho Act cornd this hes beon dono, In Alberta,
Ontario and Saskatchowan, 2ll provineizl Governnent onployees are
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In every province, certain classes of workers are
declared net to be within the scope of the collective liability
system or of personal liability as provided for in Ontario and
Quebec. Power is given to the Boards, however, to include
industries or workmen not within its scope in the first instance
on certain conditions, In all.provinces, an industry may be
brought under the Act by the Board on application of the employer,
Workmen, otherwisse excluwdsd, may be declared by the Board to be
within the statute in British Columbia, Manitoba, New Brunswick,
Nova Scotia and Saskatchewan if the employer applies for such
action, In British Colunbia, industries may be admitted by the
Board on application of the workmen., In 4lberta, any establish-
ment or industry may be so adnitted under certain conditions as
to particular classes of workers as indicated below, Of its own
motion, the Board may bring industries within the Act in Alberta,
Manitoba, Nova Scotia, Ontario and Quebec, In New Brunswick and
Saskatchewan, this may be done by the Lisutenant-Governor in
Council on recommendation of the Board.

On the other hand, the Board in every province but
Alberta and British Columbia has power to szclude any industry
from the Act or, in the case of Manitobe, New Brunsawick, Nova
Scotia and Ontario, from Part I, In Ontario, Quebec and
Saskatchewan, such exclusion must be approved by the Lieutenant-
Governor im Council, although in Ontario, the Board may exclude
any particular trade or occupation from an industry in Part I.
Undertakings in which not more than a stated number of workmen
are usually employed may be excluded by order of the Board in ell
the provinces but Alberta and British Columbia, 1In New Brunswick
and Nova Scotia, such undertakings may be resdmitted by the Board
while in Hanitoba and in Ontario, if an employer or workman in an
undertaking so excluded notifies the Board that he wishos to be
included, the undertaking must be admitted, 1In Quebec, only by
notification by the employer is tho Board reoquired to include the
undortaking in the collective liability schemo, In Saskatchewan,
application by employer or workman in these cascs must be approved
by tho Board., Recgulations made under this suthority relate %o
different industrios but tho Manitoba Board has npot exercised its
powor to exclude small industries whilo on tho othor hand in
Nova Scotim all industrics employing loss than fivo workmen have
boen placecd outsido tho Act,

Farm Labourcrs and Donestic Servants

Certain classes of workers, slthough they areo oxpressly
excluded by some of the Acts mey, on cortain conditions, be
admitted, Among those arc farm labourers, domecstic servants,
clerical &and casual workers and outworkors,

In Yanitoba, Now Brunswick, Nove Scotia and Saskatehewan,
the Act is oxpressly declared not to spply to farm labourers or
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to domestic servants, while in Ontario and Quebec, the Act
excludes the- "industry of farming® and domestic service,

In Manitoba, New Brunswick and Nova Scotia, either of
these classes of workers,and in Ontario, the farming industry,
may be admitted to Part I on application of the employer, In
New Brunswick, too, they may be brought within Part I by the
Lieutenant-Governor in Council on recommendation by the Board,

In none of these provinces have any workers in these classes been
brought within the Act,

In Alberta, the Act applies only to the industries
specified in it and domestic service is not mentioned in the Act,
As regards farm labourers, the .statute provides that farming or
ranching may be brought under the Act by the Board on application
of the employer or of a majority of the employees with the consent
of the employer concerned, Some advantage has been taken of this
privilege whore about half a dozen persons carrying on farm opera-
tions, together with some other undortaking, have had their
employees brought within the Act. -

In British Columbia, tho Act is expressly declarecd not
to apply to domestic soervants ard farming is not among the
industries specifiod in tho statute but under the goneral power
given to the Board to doclarec industries or undertakings within
the scopo of tho Act on tho application of eithor the employer or
thc workmen, farm lebourers might bo brought within the Act;

Hunco 1in all the provinces, cxcept Albderta to a very
limited extent, farm labourers and domestic scrvants, or their de-
pendants in case of fatal accidents, have recourse only to an
action at common lew for damages for accidents arising out of
cmployment,

Clerical and Cﬁsual Workers snd Qutworkers

Clerical workers employed in HMarnitoba industries which
arce within Part I of the Act arc excluded from Part I unless they
are ocxposed to tho hazards of the industry. In the other pro-
vincoes, clerical workers in industrios covered by the Act are
0ligiblc for compcnsetion,

Casual workers, who aro employcd otherwise than for tho
purpose of the employor's business, and outworkers or persors to
whom work is givon to be done at home, are outside the scope of
Part I of the Acts in all provinces cnd in Alberta and Sesketcéhewan
outside tho Aet, In Alborte, British Columbisn, New Brunswick,
Nova Scotia and Saskatchewan, theso two classes mny bo brought
within tho scopc of the colloctive lichility syszstem under the
conditions outlined adbove,

s ]
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Risks Covered

Whero in-aoy employment within the scope of the provincial
workmen's compensation system "“pcrsonal injury by accident arising
ocut of amd in tho course of the employment is caused to a workman",
compensation is to be paid, including cesh payments, modicel and
surgical aid and hospital and skilled nursing sorvices. But no
componsation is payable whaore the injury

is attributablo solsly to the seriocus and wilful mig-
conduct of tho workman unloss the injury roesults in
death or serious disablemont.

This wording of the Ontario Act is reproduced in the statuto of
Quoeboc and, with somoc slight variation, in Alberte, In British
Columbia, Manitoba, Nova Scotia and Saskatchowan the law is similar
but the excoption in favour of a workman whoso misconduct caused the
injury is limited to cases whero tho resulting disablemont is por-
manant., Tho New Brunswick Act varies from that of Ontario in stipu-
lating that no compensation shall be paid if tho injury was, in the
opinion of the Board, intontionally caused by tho workman or was
wholly or principully due to his intoxication or serious or wilful
misconduet or to o fortuitous evont unconnocted with the industry in
which the workman was employcd.

In all tho provinces but Now Brunswick the word "accident™"
is definod to imnclude "a wilful and an intentional act, not being
the act of tho workman, and a fortuitous evont occusioned by a
physical or natural cause", In Nova Scotia compcnsation is payable
for injury by lightning cnd for frostbite rosulting from the worke-
mant'sa employment., A speciel clauso in tho Alberta Act providos
that whore a workman is found doad in a pleco whoro his employment
might causo him to bo, it shall be precsumod thet his doath was tho
result of an accident arising out of his omployment unless the
evidonce is sufficient to rebut tho presumption., A similar
provision in the Nova Scotia Act applius only to c workman found
dcad in the undorground workings of a conol minu,

Qccupational Discasus

In addition to accidents, cortain occupetional disoasas
give a workman right to compensation in all tho provinces, "if tho
disocase is duc to tho naturv of any employment in which he was on-
gagod at any timo within twolve months proevious to the date of his
disablomont whethor undor ono or more comploymunts", In all provinces
but Aldbertsa, howovur, it is stipulatoed thot compenscition shall not
bo pcid if et tho time of ontering into the cmployment, the workman
had wilfully and falsely ruproscntud himesolf as not having previouwsly
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sufferod from the disoase, Excopt in New Brunswick znd Nove Scotia
such repiesentation must have been made in writing if the workman
is to be ineligible for compensation, The diseases for which com-
pensation is payable are set out in a schedule to each Act, except
in New Brunswick, but the Board in every province is given author-
ity to add to it and in all cases other 'diseeses have been pcddesd

to the original list, In New Brunswick, the Board was empowersd

to determine by rogulation all the diseases to be compensated,
Appended to this statement is a table showing the occupational
diseases which are compensated under the provinciel Acts,

In Alberta, British Columbia, Manitoba, Nova Scotia,
Ontario, Quebec and Saskatchewan, silicosis is compensated under
certain conditions, if the workman has been employed in a
specified industry whero he was exposed to silica dust.

Weiting Period

Under each Act, a fixed poriod must clapss betwoen the
date of the accident and the date when compensation begins but ia
all tho provinces medical aid is given from the date of tho
accident, This "waiting poriod" varies from throo to seven days,
and in some provinces compensation is paid for the waiting period
if disebility continues beyond it,

In New Brunswick, no componsation is paid for the first
six days in any case nor is it paid in Nova Scotia, Ontaric or
Quebec unless tho disability continuos for scvon days or more in
which case compensation is payable from the dato of the disability.

In Manitoba and Saskatchewan compomnsetion is not paid
for an accident which does not disasble the workman for longor than
threco days nor is componsation payzble for tho first threo deys
of & discbility continuing for a longer poriod. In Albortc and
British Columbie no componsation 1is payable for & disability for
threc days or less but if tho disability lecsts for moro than
fourtecon dsys, compensation is payeble for tho first three days,

Medical Aid

In addition to ccsh bonefits, froc medical cid for in-
jurod workmen is provided out of tho Accidont Fund for as long as
needed under all the provinciasl Acts oxcept thet of British
Columbia, Alberta ceoasocd to require any contribution for the
cost of mcdical aid et thoe ond of 1943, In British Columbic, one
cont a deoy is deducted by the uvmploycr from the wagos. of cach
workman and forwardod by him to the 3oard to be used for medical
cid. If this amount provos insufficicont it may bo incroeasod by
tho Board, but cost must bo distributed oqually betweoen employers
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and workmen., In Ontario and Quebec, employers whe are individually
liable for—eonpensation must furnish satisfactory nedical aid or
they may bue ordored to pay for such cid as is vrocured by the work-
mon or tho Board, '

In all provinces, medical aid includes medical, sur-
gical, nufsing and hosnital services, In Ontario it includes elso
treatment by persors registered under the Drugless Practitioners
Act and in Alberta the term includes "treatmert by all those who
are licensed to practise the healing art in the province”, In
Alberta, British Columbia and:New Brunswick, transnort of an in-
jured workman to his home or to a hospital or physician is paid
from the Accident Fund. In Alberta, Manitoba, Nove Scotis,
Ontaric, Quebec and Saskatchewan, the cost of such transport must
be borne directly by the employer, In Nova Scotia, if an employer
feils to provide a conveyance he is liable to pay to the Board
double the cost of transporting the workmen,

The Boards of all provinces provide crutches, artificial
limbs and othur apparatus for injured workmoen., In Nova Scotia
and New Brunswick, workmur arc entitled to havo such apparatus
kept in repsair as the Board deceoms necessary, and in Alberta,
British Columbia, Maznitoba, Ontario, Quodbec and Saskatchowan for
as long a3 disability lasts, Alburta, British Columbia, Manitoba
and Quoboc providec nodicines znd in othur provinces the cost of
thosc may be included in the torm "medical aid", In Albuerta and
Saskatchewan tho Boerd may roplace donturos brokon by an accidont
arising out of omploymont, In Nova Scotie and Ontsrio, vxpress
provision is madc for dontal treatment and in Onterio, in
pormancant total dilsability caoses, for any othur treatmont, sorvices'
or attondanco noucossary as a roesult of tho. injury.

In Alborte znd British Columbia, the Board is authorized
to meko a por diem subsistonce allowonco not oxcecding $2.50 from
tho fccident Fund to a2 workman undor trectment zt a place othor
than that in which he rosidos.,

As regards thc choice of & physician, tho statutes in
New Brunswick, Novo Scotis, Onterio cnd Szskatchewan morcly stipu=-
late that o workman nust, if roquired by his omployer, submit to a
medicel cxaminction by c physicinn chosen and paid by his cmployer
but only in accordance with ths rogulztions of the Board, The
implication is thet in the first instcnes he may choose his own
doctor, In Quuboec the procsent Act cxprossly stctes thet o workman
may svlcet his physicizn. In Alborta, British Columbia and
¥anitoba, tho Bocrd is authorized to pormit tho workman to bo
trcatud by his own physicicn and this is the usucl practice
provided omnc¢ rccsonably nocr is chosen, '
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If so required by the Board, a workman in any province
must submit- to- an examination by a medical referce chosen by the
Board or to such ofher examination as the Board requires. 1In
Alberta, in cases of dispute, the Board, after consulting the
workman'’s physician, must nominate two recognized specialists in
the class of injury or ailment for which compensation is claimed
and the workman may select one of them to conduct the examination,
If he fails to make a choice the Board may make it,

In all provinces the fees for medical aid are fixed by
the Board.

All the statutes provide that employers! schemes for
medical aid to their workmen may be continued or put into effect if,
after considering the wishes of both workmen and employer:, the
Board deems them to be at lesast as favourable to the workmen as the
provisions of the Act., Such a scheme, approved by the Board and
ynder its supervision, may replace the arrangement for nedical aid
in the Aet and in such case in Alberta, New Brunswick, Nova Scotia,
Ontario, Quebec and Saskatchewan, the employer is entitled to re-
imbursement out of the Accident Fund or to a reduction in his -
assessment rate. In Manitoba, it is stated ir tho Act that
employers' schemes for medicael aid may be approved subject to such
conditions as the Board may impose, In all these provinces
except Alberta contributions by the workmen to a private scheme
for medical aid in cases under the Workmen's Compecnsation Act are
expressly forhidden by the Act., In Nova Scotia, however, schemes
in the coal industry under which the miners pay the cost through a
long established arrangement with the local doctors have been
permitted to continue in consideration of the omployers'! con-
tributions to miners' relief societies which constitute virtually
an insurance plan providing benefits in sickness and for dependants
in case of death, In some districts these arrangonents for medical
treatmont were altercd so as not to apply to compcnsation cases. 1In
accord with tho provision in the British Columbia statute for
deductions from wages to pay the cost of mcdical a2id furnished by
the board is the stipulation in this Aot that, where the employer
has made his own arrangements and they are anproved by the board, no
deductions need be made on account of the provincial scheme. In
Manitdba, Now Brunswick and Ontario no privets schemus have been
approved by the Board,

.In British Columbie, New Brunswick, Nova Scotia and
Quebec, tho Workmen's Compensation Act stipulates that scamoen on
vessels on which duty is payable for the purposc of the Sick
Marinors' Fund under Part V of the Canade Shipving act shall not,
during tho poeriod for which such duty is payublo, roccive medical
aid undor thce Workmen's Compensation Act, In British Columbia, no
deduction from wagos on account of medical aid undor tho Componsation
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Act may be made in respect of such seamen, Under the Canada Ship-
ping Act, all ships-arriving at any port in British Columbia,
Manitoba, New Brunswick, Nova Scotia, Ontario or Quebec are required
to pay a duty for the Sick Hariners®' Fund but ships engaged in the
coastal trade and fishing vessels are exenpt,

In all provinces, employers in industries in which it is
deemed proper may be required by the Board to maintain such first-
aid appliances and service as the Board may Gdirect, In British
Columbia, when the employer fails to comply with this provision the
Board may install first-aid appliances and charge the cost of them
to the employer. Regulations have been issued in all the provinces
setting out the minimum first-aid service requiroed to be maintained
according to the number of employees,

Rehabilitation

To aid in getting men back to work and in lessening any
handicap, a Board may adopt any means considercd expedient and pay
the cost from the Accident Fund. Except in Alboerta and _
Saskatchewan the maximum amount that mey be spent for this purposs
ig fizxed in the statute: $15,000 in New Brunswick; {20,000 in
Nova Scotia; $75,000 in British Columbia; and $100,000 in Ontario
and Quobec, In Manitoba the cost of vocational training for any
workman may be paid from the reserve gset aside for his compensation,

Accidents Occﬁrring Outeide the Province

In each province, the Act makes some provision for com-
pensation to workmen who are hired by an cmploysr in the province
and who are injured in accidents occurring outside its boundaries.

Tho determining factors are usually the employer's place
of business and the residence and usual place ol employmont of the
workman, Although tho Acts vary in wording, in general they ensure
protoction to such workmen and guard against any overlapping.

In Alberta, British Columbia, Nova Scotia, Ontario and
Quebec, compensation is payable if the place or chief place of
business of the enployer and the residence and usual place of
cmployment of the workmen are in the province and his employment
without the province has lasted loss than six months, or in the
casc of Alberta, twelve morths, but in Alberta cnd Quebec com-
ponsation is only paycble in such casos if the law of the place
where the tccident happened grants no componsation, In Albortz,
those provisions do not apply to employment on United States
Government works in tho Yukon or Northwost Territories, In Manitobs,
Jova Scotia and Ontario, a workman is cvligible for compoensation if
an accident occurs while he is temporarily outside the province for
soms purpose connected with his oemployment provided that his
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employor has his place of business within its boundaries and the
workman's ‘émployment—usually causes him to be within the province
even if his residence is elsewhere,

In Alberta, EBritish Columbia, New Brunswick, Nova Scotia
and Saskatchewan, when a workman, who is a resident of the province,
is engaged in work which is performed partly within and partly
without the province, the work is considered as done in the province
and compensation is payable accordingly.

In Manitoba, Ontario and Quebec, a similar provision
relates only to transport by land or water while imn British Columbia
it applies also to transport by aeroplesns, truck, bus or other
vehicle, In Quehec, it applies to an accident on a vessel which is
cither registercd in a Canadian port or whoso owner has his home
or principal place of businoss in the province, The Nova Scotia
statuto stipulatos that as rogards nccidonts outside the province
on a ship registorod in Nova Scotia or oporated by an employor
rosiding or having his place of businoss in tho province and while
the ship is limited to making voyagos botwoon Nova Scotia and
Now Brunswick, Princo Edward Island or Newfoundlond, tho employer
must apply to have the industry admitted as boing within the Act
and must pay tho required assessment, PFailure to do so makes
him porsonally liable for the amount of componsation,

In Nova Scotia, an industry carriod on outside the
province may be doclarod by the Board, on the application of the
employor, to bo within tho Bcope of Part I of ths Act cnd compensa-
tion is payable to a workman employed in such an industry.

In British Columbia, Now Brunswick, Nova Scotic, Ontario,
Quobac and Saskatchowan if an employor feils to includo tho workmon
whose work .roquirocs thom to go outside thoe province in tho roport of
his payroll to thec Board cnd an accidont occurs to any workmon
outside the provinco for wihich heo is eligiblo for componsetion, the
cmployor is individually lisble to pay such composnsation, The
British Columbia Bocrd, howevor, may exorcise its discretion on
this point according to tho circumstences,

In Nova Scotic and Ontario, when tho vmployort'!s placo of
business is not in ths province, provision is mado for compcnsation
for cccidonts occurring outvside thu provinco under certein circums-
tances, If componsation is veyable under thu law of the ploce where
tho accidcent happonoed, componsation in Nova Scotic or Ontario is not
payable, whother tho workman is o rosident of tho province or not
unless his place oX vmploymunt is in the provincu and he was, ct
the timoe of tho accidont, out of tho provineo mercly for somo casual
purposc incidental to his cmployment,

In Albcrto, 3British Columbia, Nove Scotia, Onteario,
Quobece and Saskatcheowar, if on cceident hepponing olsewhcere than
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within the province entitlos the workmaon to compcnsation under tho
lcw of enother provinee or country in which the nccidont occurrod
as woll &8 undur tho law of tho provinco, thc Act roquires him to
chooso under which law he will claim componsation cnd to ‘give
notico accordingly,

The Mnnitoba Act providos thet if o workman's cmployment
roquires hin to go rogularly ocutside the province for pert of his
working time, thu Board may arrenge with tho cmployoer ond the Board
of thu other prcocvinced tho anocunt of tho esscssmont to bo paid to
ctch Board so that the workman will be proporly protceted., The
Alverte, British Columbia ond Sesketchewan Boerds aorc clso cmpoworoed
to naku agrooncnts with thc Boards of cthor provinccs providing for
tho payment of conpensation for injuries to workmor who are cmployod
under such conditions thet pcrt of thoeir work is pecrforred in one
provineoc and purt in enother, Tho Snaketecl:owen stotuto requires
such agreements to be approved by the Lisutenant-Governor in Council
and restricts them to the adjolning provinces of Alberta and Manito-
ba. The Saskatchoewan Board entered into agreements with the Boards
of Manitoba and Alberta in 1930 and 1932 respectively providing that
compensation and medical aid shall be given by the provimce in which
the accident occurs, The employers of such workmen are to be
assessed on their account only by the Board of the Province in which
the wages are earned,

The Boards of Manitoba and Saskatchowan may arrange with
the Boards of adjoining provinces reapecting compensation for
industrial diseuses of workmen employod in any industry extending
across tke provincial boundary.

Non-rosident Workmen cncd Dependants

The question of compensatiorn to workmen or their
dopendants who reside outside the province is doalt with in all the
Acts, The chief distinction between the statutss is that in most
of the provincos such compensation is grantod only on condition
that similar benofits are provided for by the law of the country in
which thoy reside., Thoe higher cost of living in Canada compared
with trans-Atlarntic countries has also besn taken into consideration
and it i8 froquently stipulated that the amount of compensation may
boe adjusted on this tasis,

Neithor the Alborta nor tho British Columbie law nakes
ony distinction betwoen dependants who are resident in Conada and
non-residents oxcept thet in both provinces it is stipulated that
whore componsction is payable to alisns roesiding outside of Canadz,
tho Board may award a smaller sum if, in its opinion, dopondants
can be maintained on such smaller sum in & like degrec of comfort
as dopendants of tho same class in Canada, Qagn?
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In Quebec, dependants not residing in Cenada may be
awarded suck—sum in lieu of compensation as the Workmen's Com-
pensation Cémnission deenms proper,

A similar provision to that of Quebec is found in the
Ontario and Saskatchewan Acts, The latter statutes, however, while
giving to the Board such discretionary power, stipulate, generally,
that & dependant who does not live in Canada is not entitled to
compensation, unless by the law of the place or country in which he
resides, the dependant of a workman to whom an accident happens in
that country, if resident in Canada, would be ontitled to compensa-
tion,

In Manitoba, New Brunswick and Nova 3cotia, tho section
dealing with non-~resideunt dependants is like that in Ontario and
Saskatchewan except that in the three first-named provinces, the
provision relates to dependants who do not live irn tho province as
woll as to non-rosidonts of Canada, and in New Brunswick and Nova
Scotia, the clause is permissivo only. Tho Board is given power to
order conmpensation to bo paid in such cases, In Now Brunswick,
the statute requires an order in council to set out that provision-
is made by othor provinces and countries for componsation in respect
to workmen of those countrios or provinces and benefits are payabdle
to dependants residont in New Brunswick, Such an order in council
wes approved in Februery, 1919,

In the three provinces, lManitobz, Ontario and
Seskatchowan, componsation awarded to ron-residont depondants may
not be groater that tho amount of compensation that would be payable
under the law of tho other country if the dependant concerncd undoer
that law resided in one of theso provinces cnd in Nova Scotie the
Board may roducuv tho compensation in such a caso to thut payable
undor the law of tho country concurned, In New 3runswick and
Nova Scotin, componsation to neon-roesident dopondarts may be adjusted
to tho cost of living in the other country or provinco,

Security for Paymont of Componsction

All tho provinciel statutos provide thet compensation
shall be paid for accidents within thoir scopo and the province is
rcsponsible for tho solvoncy of the Accident Funé,

Dofault on the part of the uvmployer in making the roquired
roturns to the Board or in paying his acsscssmont doocs not effect
tho paymont of componsation for an accident occurring during tho
period of default, 1In such case, thu ¢mploycr is liable, in gddi-
tion to a ponelty, to pay, in Alborta not morc then $300 cnd in
Manitoba not moro than $500, or, in cithor of those¢ provinces ono-
helf and in the othor provincus thko full cmount of the cepitelized
value of tho componsetion as tkc¢ Boord detormines,
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In every province where default is made in the payment of
an assessmént, . judement may be entered on a certificate filed in
court by the Board, In Alborta, British Columbia, Menitoba and
New Brunswick the Board has right of action against the employer and
in Alberta, Ontario and Saskatchewan if an assessment remains un-
paid for 30 days the amount may be collected for the Board by the
municipality in the same manner as taxes,

In Quebec, assessments have priority over any lien and
in British Columbia and Alberta, over any lien except one for
wages, In the other provinces where an employer would be entitled
to a lien, the owner of tie property is liuble for the assessment
or to a penalty if he fails to sec that the employer pays 1it.

All the Acts provide that in the case of the death of the
amployer or of an assignment or winding up of a company the amount
of any assossnont or componscotion for which the cmployur was lioble
gshall be included among tho debts, such as logal costs, taxes or
wagos, which, undor the provinciesl statutos governing the distridbu-
tion of ostates in such cases, have priority ovor other claims _
against tho propcrty of the employer., The Dominion Barnkruptcy Act
stipuletes that, subjoct to the provinecial laws concorning (1)
taxus or rates on the property of the debtor znd (2) as to rent,
end aftor costs and fous of benkruptecy proccedings aroc provided for,
all wagos earned during tho procoding three months and any indebtod-
noss under a provincial Workmen's Compensction Act shall hzve first
clain on the property,

Accident Prevontion

Tho Board in ocach province, cxzcopt Manitoba, and any
porson appointod by the Bocoréd havo cuthority to inspoet thc proeniscs
ol any onployor within the scopc of tho Act to ascortain whother
proper preoczutions are being taken to prevont accidents and whother
the safety cppliancos or safeguards reguired by law arc boing uscd.
In Manitoba tho provinciel Burcou of Labour is rosponsible for
accidont provention work,

In Alborte, British Colunbia and Seskatchewan, tho Board
may determino tho mecsuros to be adoptod or the safety devicos to
bo installod for tho prevention of accidonts and disoases, making
generel or spociml rules for that purpose, Boforo cdopting such
rules, the British Columbis Board nust arrangeo for thom to bo con-
sidcred at u public hocring of which ten deys' notico must be
givon, In British Columbia and Saskatchowan, the Board may main-
tain museums for tho oxhibition of safoty dovices, publish ecnd
distribute bulloctins on accidont prevontion, arrange for locctures
on the causes ond prevuntion of industrial accidents and disceases
anéd appoint advisory committocs om which vmployers and workmen ere
roprusontod to &ssist tho Board in osteblishing stendards of sefoety
and to rocomnmoné rules for that purposv. Scfuty roguletions have
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boon mode by the Boards of both Alborta and British Columbia, In
Alberta and.British €olumbia, an accident prevention committee must
te organized in every plant employing, in Alberta, 10 or more work-
men, or in British Columbia 25 or more,

In New Brunswick and Nova Scotia, Ontario and Quebec,
associstions of employers, and in Saskatchewan essociations c¢f em-
ployers and workmen, in any of the classes into which they are
divided for purposes of eassessment may nake rules for accident pre-
vention., One accident prevention association covers the province
in New Brunswick and Nova Scotia, In Ontario and Quebec, certain
clagses are organized separately, construciion, pulp and paper,
lumbering, mining and electrical work in Ontario and pulp and paper,
lumbering and public utilities in Quedbec, Employers in other
classes in each province are associutsd in one body,

If the Nova Scotia Board considers the association to be
sufficiently representative of tho employors affected and cpproves
their rulos, they becomu binding upon all employors in the class or
classos whethor members of tho association or not, In New Brunswick,
Ontario, Queboc ard Saskatchowan under liko conditions, thoy become
binding if they are approved also by the Lioutenant-Govornor in
Council, Wherov an association appoints safoty 1nspectors} the Board
in any of those provinces may pay the whole or part of thoir sala-
rios out of tho Accidoent Fund., A spocial grant may also be mado
towerds the oxponses of on assoclation. Moniovs paid by the Boserd,
undor theso provisions, are to be charged to tho classos represonted
by tho association concormnod,

In Alburta and British Columbia, if the Board considers
that an accidont it duo to the inoxcusable failuro of an omployor
to comply with the roguletions or with tho diroctions of tho Board,
it mey levy a contribution not excouvding onco~hgolf of tho zmounrt of
compensation payable, In British Columbia, thc amount is not to
oxceod $300 in cny caso, The Alberts Board may inmervaso tho cssess-
mont of an cmployvr if it considors that proeccutions against acci-
donts aroc not sufficiont or that sanitary conditions are not satis-
factory.

In Alburtca, British Columbie znd Msnitoba, whore an indus-
try is so circumstancod or conductod that tho hazerd is cvithor
groator or less than thou ecvercgo of the cless to which tho industry
bulongs, tho Board may fix ¢ highur o6r lower ratc zccording to the
hzzord, In Now Brunswick ond Novo Scotic, the rate mey be increased
whoro thoe hazZord is groeator than the avorcge of the class owing to
tho menner in which the industry is carried om,

In Manitoba, MNcw Brumswick, Ontcrio, Qucbee ©nd Saskotcho-
wan, the Boeréd is cxpressly cuthorized to adopt o system of ‘merit
rcting"”. Moroover, in tho last throe named provinccs, if the cecci-
dent rcecord i3 high in cny industry and if propor proccutions are
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not takon or if the machinery, appliances, otc,, are defoectivo or
inadequate, the Board may increasc the employcr'rs assessment so long
as such conditions 6xist, or the Board may oxeclude the industry from
tho class in which it has been placod and ncke the enmployer indivi-
dually lisblc for conpensation,

Draft Conventions and Recommendations of the
International Iabour Conferonce concerning
Worknen's Compensation

Throe Draft Conventions and four Roconnendations dealing
with workmen's compensation were adopted by tho 1925 Sussion of the
International Labour Corferonce, The convention concerzing occupa-
tional disenses was revised in 1934,

The Convention relating to industrianl accidents which has
been ratified by 10 States requires that workmont's conpensation laws
shall apply to all workmen, employoces and approntices employed in any
public or private undertaking with the excoption, whore deomed desi-
rable, of casual workers employod othorwise than for the purposes of
the omployer?s businoss, out-workers, nombours of tho enployorts -
fanily working oxcluasively for and residing with him, end non-manual
workers whose remunoration oxceeds a linit diternined by national
legislation, The Convention does not apply to agriculture which is
covered by a convontion of the 1921 Conferencc, or to socamcn or
fishornen, or to porsons covered by spcecianl cchoues whose torms aro
not loss favourable than those of the Convention,

As rogards coverage, thor, the Canudlian Workmon's Conpon=-
sation Acts aroc not sufficiontly broad but on othur points only
slight amondments would bo necessary in the provincial Acts to bring
them into line with this Convontion. Excopt in Alberta and Now
Brunswick, shops and restaurants aro not covercd end other classcs
of comnercial ostablishmunts erc outside all the J.cts, Under the
Convontion, compensation nust bo paid periodiceclly oxcept whero thao
authoritioes aro satisfied that e lunp sum will bc proporly used.
Paynonts nust be nade not lator than fron thoe fifth day aefter tho
accidont and additional compensation has to bo given whero the injur=-
ed person requiros tho constant help of another person, A workman is
entitled to medical, surgical and pharmaccutical oid, and to the
supply and normal renowing of artificial linbs urd surgical applian-
ces or to & nonoy payment in placo of then. Provision must be nade
to ensure the payment of compensation in the cvent >f the enployer
or imnsurer boconing insolvent.

A Conventior concorning Equality of Trcatnent for National
and Forolgn Workers as regards Workmen's Conpuensation for accidents
requires each country which is a mcenber of thu lnterrational Lcbour
Organization to grent to the nationals of any oth.r member ratifying
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number of employers' and workers' representatives nominated or
appointed to act as adjudicators by their respective organizations
or elected by bodies of employers and workmen., Where such disputes
are dealt with by ordinary courts of law, the courts should be
required to-hear employers' and workers' representatives as experts
in cases involving questions of an occupational character and, in
particular, the question of degree of incapacity. In all the
Canadian provinces except Alberta, there is a representative of
organized labour on the Workmen's Compensation Board.

The Convention concerning occupational diseases requires
compensation to be paid in case of deeth or disability from any of
the specified diseases at a rate not less than that prescribed for
accidental injury. The disemases to be compensated aret anthrax,
silicosis, poisoning by lead, mercury, phosphorus end arsenic or
their compounds, and poisoning by benzene or its homologues and
their nitro and emino~derivatives or by the halogen derivatives of
hydro-carbons of the aliphatic series, pathological manjifestetions
due to radium or other radio-active substances or to X~-rays, and
primary epitheliomatous cancer of the skin. None of the Canadian
provinces providses for compensation for all these diseases although
in all provinces five of them are compensated and some other
diseases are included in esch province',

A Recommendation of the Conference is to the effect that
some provigion should be made for some simple procedure for
revising the list of industriel diseases for which compensation is
payeble, In ell the provinces, the Board hes power to add to the
list of diseases to .be compensated. .
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QOccupational Disseases

The following table shows the diseases for which
compensation is payable under the Workmen's Compensation Acts,
by provinces:-

Anthrax

Arsenic poisoning or its sequelaes
Lead poisoning or its seguelae
Mercury poisoning or its sequelae
Phosphorus poisoning or its sequelae

All provinces

Amnonia poisoning or its sequelae ) New Brunswick
Ankylostomiasis ) British Columbia, Manitoba,
) Nova Scotia, Ontario,
)- Sasketchewan
Asbestosis ) Quebec
Benzol poisoning ) Quebec, Saskatchewan

Alberta, British Columbia,
Manitoba (munition meking)-
ontario, Quebec,
Sagkatchewan

Benzene poisoning and poisoning by
its homologues, nitro and amino-
derivatives, anilin and others

e Nt Nt

Brass, zinc or nickel poisoning Ontario, Quebsec,

—

(See also under zinc) Saskatchewan
Cadmium poisoning ) Onterio, Quebec,
) Saskatchewan
Cancer arising from the manufacture )
of pitch snd tar ) Saskatchewan

Cancer, epitheliomatous, or ulceration
of the skin or cornea due to tar,
pitch, bitumen, mineral oil or
raraffin, or any compound, product
or residue of any such substance

Ontario

Onterio, New Brunswick,
Saskatchewan

Carbon bisulphide poisoning or its
sequelae

— —

Carbon dioxide poisoning or its British Columbia, Ontario,

)
sequelae ) New Brunswick,
} Saskatchewan
Carbon monoxide poisoning or its ) British Columbia, New
sequelas ) Brunswick, Ontario, Quebec,

) Saskatchewan
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Carbon monoxide and carbon dioxide
poisoning by coke fumes used as a
heating agent in the shipbuilding

or other industry
Cellulitisy-subcutaneous,

~=mwaa 8lbow

-=ew-- hand

~=wm=~e patella

~mwew=~ prepatellar

(bursitis)

Chlorinated hydro-carbons (cérbon
tetrachloride, trichlorethylene,

tetrachlorethane, trichlornaphthalen

and others), poisoning by or its

sequelas

Chlorinated hydro-carbons, acstates or

alcohols, poisoning fronm

Compressed air illness

Conjunectivitis, bronchitis,'

tracheitis, pulmonary odema or
gasatric irritation caused by

welding gases and fumes in electric

and oxy-acetylene welding

Conjunctivitis and retinitis due to
electro~ and oxy-acetylene welding

Cyanide,
ore

Dermatitis and infection of skin oxr

dermatitis ih treatment of

St

et St st g S N — s N

)
)
)
)
)
)
)
)
)
")

)

)

British Columbia

Britisk Columbia, New
Brunswick, Nova Scotia,
Ontario, Quebec

Alberta, British Columbia,
Nova Scotia

1

British Columbia, New
Brunawick, Nova Scotia,
Quebec

British Columbia

British Columbia, Ontario,
Quebec, Saskatchewan

British Columbia

British Columbia, New
Brunswick, Ontario, Quebsec,
Saskatchewan .

British Columbia

Manitoba, New Brunswick,
Ontario, Quebec,

) Saskatchewan

)
)

)

contact surfaces dus to oils, cutting)
conpounds or lubricants, dust

(Alberta only),

only) liquids, fumes, gases or

vapours

flour (Saskatchewan

)

).
)
)

British Columbia

Alberta, Saskatchewan
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Dermatitis caused by any process
where cutting-oils are used in
machine work, involving contact
with glue in the manufacture of
ply-wood or airplanes, direct
contact with uncooked meats, fish
or poultry, or with mites on cheese,
sugar or cereals, or from fruit or
vegetable canning, from cement, red
cedar, poison ivy, poison osk, or
by handling of copra, or in
manufacturing brooms or brushes

Dermatitis caused by any process
involving the use of or direct
contact with acids and alkslies or
acids and oils, or soaps (B.C.)

Dermatitis and ulcerations in any
process involving uses of a chromate
or chromic acid

Dermatitis and ulcerations and

infections of the skin due to employ~

ment carried on by following classes
of workers; abattoir and stockyard
workers; boiler washers (steam);

British Columbis.

British Columbis, Ontario,
Quebec

N Vit St St

British Columbia, Ontario,
Quebec and Saskstchewan

ot i Vst

bricklayers; cement (Portland) workers;

dyers (in clothes c¢leaning establish-
ments); furriers and fur workers; lime)

workers; masons; metal platers

{including galvanizers and bronzers);

munition workers; plasterers

)

'

) Manitoba
)
)

(including lime white-washers); painters)

(including paint mixers and French
polishers); printers (including
engravers, electrotypers and litho-

graphers); tanners (leather including

hide-workerg)

Dermatitis venenata from any

industrial process involving handling

or use of irritants capsble of
causing it

Frostbite
Glanders

Infection from handling sugar

e et S e e

Nova Scotia

) Nova Scotia
) Albverta, New Brumnswick

) New Brunswick
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Infected blisters from any process
involving continuous friction, rubbing
or vibration

Inflammatloﬂﬁnf the synovial lining of
the wrist joint and t tendon sheaths of
wrist or hsand

Magnesium, dermatitis due to metallic
magnesium or its slloys

Miners' phthisis

Nitrous fumes, poisoning by, or its
sequelae

Pneumoconiosis

Pneumoconiosis {(deemed to be silicosis,
siderosis, lithosis) in quarrying,
crushing or polishing stone or metal
and in mining

Pneumoconiogis ir monument lettering ard

setting, stone dreasing and cutting,
sand blasting, reduction and smelting
of ores, manufacture of alsbastine,
lime and gypsum products

Pneumoconiosis in sewer-construction,
road construction, or tunnelling;
grinding or polishing of stone or
metel castlngs or any process in any
foundry or other manufacturing
operation’

Poisoning, any process involving use of
a volatile solvent in the manufacture
and repair of airplanes, assembling or
repairing motor~vehicles, or in the
naking of paints, paint removersg or in
water~proofing fabries, printing, dry
cleaning, welding or gasoline blending

Fed cedar, western red cedar, Alasksa
cedar, yellow cedar or yellow cypress,
poisoning by

Silicosis in mining

[ Y

T Aer W —

et S B Nt Vg Vo Nt W Mt Mt e it N Vet Nt N N

et Nt W M s e Wi

— o e

British Columbia,
Ontario, Quebsec,
Saskatchewan

British Columbia,
Ontario, Saskatchewan

British Columbia

Saskatchewan

Ontarioc, Quebec,
Saskatchewan, Manitoba,
(munition making)

Ontario, Sasksatchewan,
Quebec

Alberte

British Columbia

British polumbia

British Columbia

British Columbia

Ontario, Quebec,
Sezskatchewan,
Nova Scotia

0348
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Silicosis in mining and in iron, steel
and metal foundries
Silicosis-in—mines, in sharpening or
grinding tools or any other operation
in mines or in ore or rock-crushing
operations
Silicosis in the making of pottery
. 8tone workers' or grinders' phthisis
Sulphur poisoning or its sequelae
Sulphur, inflammation or ulceration of
the skin or mucous membrane (mining)
Tooth-erosion due to exposure to
acid mist in electrolytic zinc
refining

Tuberculosis, pulmonary, in hospitals
or sanatoria under the Act

Vascular disturbances in the upper

extremities due to continuous vibration)

from pneumatic or power drills,
riveting machines or hammers in any
construction, mining or quarrying
operation

X~rays, radium or other radio-ective
substances, ulceration or malignant
disease of the skin or other tissues
due to exposure to, (in Ontario, any
disease due to such exposurse)

Zinc refining, ulceretion of mucous
membranes, due to acid fumes in

)

—

— — T Nt

)

e

St Vgt Vot

)
)

)
)

Manitoba
British Columbia -
Quebec

Onterio, Seskatchewan

British Columbia
New Brunswick

British Columbia

British Columbia

British Columbia

British Columbia

Ontario, Quebec

British Columbia

Scale of Compansation

The table shows the benefits payable. Periodical
payments may be computed for e lump sum on certesin conditionms.
In all provinces compensation 1s paid in respect of a foster-
mother at the same rate as to a widow with one or more children
for as long as payments to the children continue.
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$100
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$125

$1254

$150
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3.
4o

Ontario and In Now Brunswiek,a
within the provincee

ocontinuo educatione

le MONTHLY BENEF ITS TO DEPENDANTS IN

Yidow or
fnvalid
Hidower

Sith Psrent

28

CHILOREN

Orphans

NOVA SCOTIA

$40 Under 16, $10 oseh ! Under 16 3?0 osch,
Hexiaum $80
NEK BRUNSEICK
$40 plus Boys under 16 Boys under 16
sum of frls unf.r 18, irts under I8
$100 glo oach gls oach
QUEBEG
$40 plus Undar 18, &10 pleh‘ Under 18, $f5 each!
sum of
$100
) ONTARID
$45 plus Under 16, $10 oach!  Undor 6, $15 each!
sum of
$100
MAN I TOBA
$40 Under 16, oldest $12, As In Ontarlo

2nd $10, 3rd 3?,
others 38 eaoch

CASE OF DEATH OF WORKMAN

Yhare only dependants
are other than oonsort
d child

As in N,B. Maximum to
parent or parents §30.
Yaximuam in all $45

Sua reasoneblo and In
proportian to pecunisry
loss

Az [n N Bs

As in N, B8,

‘As in NeBy Mame

$20 caohs Max.

in all $s0

Maxisoa

2/3 of oarnlngla

2/3 of earnings3

2/3 of onrnings3
Mine $50 to consort
and one child,$12.50
per weok if mores

2/3 of earnings3
Mins to consort
$45 or earnings of
workman if losse
Rith one ohild $55
$10 fo each sddie
tional ohild up to
$55 or earnings If
grester,

As in QueJd but
aine $12.50 per
ke If ono ohild;
$15 If moro

In Manitobs, Ontaric snd Saskatchewan payments 1o ohildron may be sade up to 18 yoars If dosirablo

{n Ajberta, New Brunswick, Nova Seotia, Ontario, Jucboe and 8gskatohawan paymonts
invalld ohildren are continuad so long as Board conslders waorkasn would heve eontributod to supports
British Columbia and Manitoba, payments are continued untl! rocoverys

In all provinoes compensation In these oases Is continued only so long as Board consliders workman
would have contributad to support.

For maximum aarnings that may bo reckonod, seo Table 2, Columa Se

For oost of transporting body from place of death to place of Intermant, $125 may be paid In

$948

nd in British Coluabla $100 may be pald for transportation to a point
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Vidow or LSHILDREN
. invalid
Evnocal _fldomer ¥th Parqpb Qrehans
SASKATCHERAN
$125 ks In Quobee Under 16, $12 ocach! Under 1€, $20 each!

Yharo only dependants
are othsr thaa consort
& ohjld i

As In N, 8, Average earnlings
but ""\. $(2.50

por wke shero do-
pondents are widow
or Invalld widower
and one or moro

ohildren3
ALBERTA
$125  $40 plus Under 18, $12! Undor 18, $20l As In NeBe Max, to
sua of $100 g ront or parents’
352 Max, In st}
$70
BRIIISH QOLUMBIA )
$125% $40 pius Upder 16, $10 oaohl. Under 18, $20 oach! a} as In NeBe Naxe $80°
sum of 1 attending achool $07.50 If able to attend $40 to parent or parents -
$100 $12.50 betwoen 16 school botwson 16 and I8 Max. fn all $55.
and |8 years. yoars and not attondinge (b) If thers Is wlidow or
Max, In al] $800 Invalld widower or orphans
max, to paront or paronts
$402 !
le In Manitoba, Ontario and Saskatehewan paymonts to children may be made up to 18 yoars If doslrablo

to contlnue oducation.

[n Alberta, Now Brunswiek, Nova Scotia, Oatario, Quoboo and Saskatchowsn payaents

to Invalld ohildron are continued so long as Board considers workman would havo contributed to supporte
In British Columbla and'Manitoba, payments are ocontinued untll recovery.

2. In all provinces compensztion In these casos Is sontinued only sa lang as Bard censiders workman

would have aontributod to supports

3e For n;xlmun oarnings that may be reckomad, sae Table 2, Column 5.

4, For cost of transporting body from place of doath to plaso of Interment, $125 may bo pald in Ontario
and {n New Brunskick and tn British Colusbia $100 way bo prid for transportation to a point within the

provinsoe

. ¥hore thore 1s an mcourulatlion In ressrve bocauss of [ower paymonts to dependpnts In foralga
countrios, thls maximus [s nat to apply.
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2. BENEF ITS IN CASE OF DISABILITY

PERMANENT TEMPORARY MAX INUN
] EARNINGS
Total Partlal Total Partial RECKONED
NOYA_SCOT A
2/3 of earningseHin. 2/3 of difference In 2/3 of oarnings for As In permanent $1500 per
$10 por wk. or earn. __oarnings before and dupation. Mine $10 - partial disability annuae
ings If loss, __ after accldents If  por wke or carnings for duration
no difforenca may be if less,
lump sume

NEN _BRUNSW {CK

Avorage sarnings but Amount determined by  2/3 of earnings for [f earnings dimine $2000 per
not In excess of Boards Luap sua my durations Min, $8 par jshad by mors than [0 annua

2/3 of $2,000, bo glvens wk, or earnings 1f less 2/3 difference In
. sarnings baforo and
after acoldont for

duration.
QUEBEC
2/3 of earnings, 2/3 of differcnoco In As in pormanent As [n permanent $2000 per
Mine $12.50 por esrnings before and total disability partial dissbility annua,
wky or sarnings sfter aoclidents ¥ine for durstions for duration,
1§ loss, as In total disibllity
in proportion to dise
abllitye If diminished
10$ or less luap sum
say be glivon,
_ ONTARID
As In Queboo 8ssod on impaired As in Quebeo As In Queboo $2500 per
. osrning oapaoity ostl- annum
nated from naturo and
degree of Injury, If
woro oquitable, 2/3 of
diminution of cernings.
Kineas in total disabila
ity In"proportion to
disabilitys If diminisha
od 108 or less lump sum
may bo givens
MANITOBA
2/9 of oarnings.Mine As in Quaobec As in Quabee As In Quebeo As in Quaoboo
$15 por wke or oarne
ings If loss.
SASKATCHEUAN
As [n Quebce As [n Quebes As [n Quebeo As fn Quaboo As {n Quebeo
ALBERTA
2/3 of aarnings«Mine ~ Based on Inpaired ocern- 2/3 of earnings for Based on Impsired As In Quobeo
$12450 por wkeor ing capaoity «» if dime duration. earning cspacity.
carnings if lesse inished |08 or lass [ump
sum may bo given,
BRITISH COLUNBIA
2/3 of aarnings, 2/3 of diminution of As [n pormanent 2/3 of dlainution $2500 per
Hine $12450 or oarnings or may bo total disability of sarnings or may annua,
carnings |f loss. bascd on impsirod for durations be basod on impaire
sarning cspecity. mnt of earning
If oarnings not sapacitys

subatantislly loss —
jugp Sup may be 091.’0

glven,



