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December 8, 1983

FEDERAL OSHA INSPECTIONS OF COMPANY LOCATIONS

Since the last OSHA Information Release published in July 1983, Company
facilities have been inspected on four occasions. All four inspections 1,
resulted from employee complaints. There were no penslties assessed on three
inspections. However, OSHA proposed $2,160 in penalties for the citationms

issued against the Sharonville Plant. . =
Shnronvnle Plant i
.‘O
On July 7, 1983, a federal compliance officer wade an inspection due to an 3
employee complaint. As s result, the plant received three "serious" citations ~
for the following: _:i
1. Enployees engaged i i f oval or demolition
¢ structures o { cove insulated with asbestos or
the removal =BT op installation or cov g were not
IO <=4 i in __accordapc ] R

0.1001(c2(2)(11i) and (d){(2)(iii) and special clothing in accordance
vieh par""a‘—'ﬂ'ﬂ”g ) OF CRis B€CCiOn. ——

(a) | None of the employees engaged in the removal of insulation containing

€8st seven employees who vere
orking inside the powverhouse while the asbestos insulation was being
emoved. Also head coverings vere not worn by a vast majority of the
pproximately fifty-two employees who became involved in the asbestos
ezoval project duzing the three~day July &4, 1983 weekend. Penalty - .
720. 4

B

2. } Initial wonitoring was not conducted in such a msnner to determine whether
every employees' exposure to airborne asbestos fibers is below the i

prescribed limits.

(a) J¥o monitoring to determine the airborne concentration levels of
asbestos fiders was performed during the three-~day asbestos removal
project in the powerhouse during the July 4, 1983 holiday weekend.
Cited under 29 CFR 1910.1001(£)(1). Penalty - $720.

3. [jCaution signs were not prowvided And duplayed at all locations where .‘

. Jairborne levels of asbestos fibers may be in excess of prencnbed
limits: [ ———— --..‘__.qL- 3

R T R -' . ‘-'.::t

(a)] Caution signs were  not ,poncd‘-,‘-t all —approaches to- thél' T
--—--§ powerbouse ‘vhere removal of asbestos vas being performed. Cited '
vnder 29 CFR 1910.1001(g)(1)(i) of Federal Regulatioms. Penllty o
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Chicago Assewbly Plant

During the first quarter of 1983, (February 22 through March &, 1983), a
federal compliance officer made sn inspection d:e to an employee couplaint.
As a re-ult of that inspection the pl-nt received on August 1B, 1983 three
“serious" and seven "willful" citations with penalties of $56,800 for ‘the
following:

The three “serious' citations were:

1. WVhere emplcoyees were exposed to injurious corrosive materials, suitable
facilities for quick drenching or flushing of the eyes and body were not
provided within the work area for immediate emergency usc at the body
E-Coat and phosphoric lines. Cited under Section 29 CFR 1910.151(c) of
Federal Regulations. Penalty - $500. ‘

2. All persons inside the lead grinding booth, an inorganic arsenic
Tegulated area, were not wearing respirators. Cited under 29 CFR
1910.1018(£)(4) of Federal Regulations. Penaslty -~ $600.

3. A respiratory protection program for employees expcsed to lead was not
instituted in accordance with Section 29 CFR 1910.134(b), (d), (e) and
(£f). Air purifying respirators were hanging inside the wall of the lead
repair booth with visible accumulation of dust and not stored in a
convenient, <clean, and sanitary location. Cited wunder 29 CFR
1910.1025(£)(4)(i) and 29 CFR 1910.134(b)(6) of Federal Regulations.
Penalty - $700.

The seven "willful" citations were:

1(A) The program for medical removal protection as provided in Section 29 CFR
1910.1025(k) of Federal Regulations for Occupational Exposure to Lead was
not followed when a supervisor in the lead grinding and soldering area
wvas not medically removed after two consecutive blood lead levels were in
excess of 60 ug/100 g blood.

1(B) Blood lead levels were not determined st least every two months and zinc
protoporphyrin (zpp) levels were not determined at least every four
wonths . for ten asolder grind booth employees. Cited wunder CFR
1910.1025(3)(2)(i)(b) as modified by Part IV, Item &4, of the Company
Lead/Arsenic Variance Order.

1(C) Additional blood samples were not obtained for eight solder grind
employees within ten days of receipt of laboratory results when blood
lead levels exceeded 40 ug/l00 g or zpp levels exceeded 100 ug/100m.
Cited under CFR 1910.1025 et seq as modified by Part IV TItem 8 of the
Variance Order. . o

1(D) Five aoclder ;rxnd employees were not provzded lenz-nnnual medical exams
to include items specified in paragraphs(n)(2)(i), (n)(2)(ii)(d) and
(0)(2)Cii)(d) of the standard for Occuptional Exposure to . Inorganic

.Arsenic. Cited under CFR 1910. 1018(n)(3) as wodified by Part v, Iten 10

of the Variance Order.
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2(»)-

5(A)

5(B)

A presentation of the written training program had not been provided to
all solder application, grinding and finishing employees to supplement
the required anoual training. Cited under 29 CFR 1910.108 et seq and
1910.1025 et seq as wmodified by Part 1V, Item 15, of the Variance Order.
Penalty for Items 1A thru E of the citation was $8,000.

The employer did not assure that employees, Pprior to exiting the solder
grind booth, removed surface dust from their clothing by use of vacuuming
or by use of fixed-in-place overhead air showers vhile respirators were
connected to an air supply.

(a) Employees in the solder grind booth used hand held air hoses to blow
off surface dust from their clothing after disconnecting their
respirators from the air supply.

(b) Employees exiting the solder grind booth had visible sccumulations bf
surface dust on their clothing. Cited under 29 CFR 1910.1018{(m)(5)
and 29 CFR 1910.1025(g)(2)(viii) of Federal Regulations as modified
by Part 1V, ltem 6, of the Variance Order.

A clean “and readily accessible eating facility for solder grind booth
employees was not provided, Employees ate in the locker room located
over the solder line. Cited under 29 CFR 1910.1018(m)(3)(i) and 29 CFR
1910.1025(i)(4)(ii) as modified by Part IV, Item 14, of the Variance
Order. Penalty for Item 2 of the citation was $8,000.

The solder grind booth was not maintained in such condition that airborne
lead and inorganic arsenic wvere contained within the booth. When the air
shower was used, air blew out of the solder grind booth door into the
main plant. Cited under 29 CFR 1910.1010 et seq and 29 CFR 1910.1025 as
modified by Part 1V, Item 5, of the Variance Order. Penalty - $8,000.

Employees working in regulated areas, or subject to the possibility of
skin or eye irritation from inorganic arsenic, were not required to
shower at the end of the shift. Employees in the lead grind booth did
pot shower at the end of the shift. Cited wunder 29 CFR
1910.1018(m)(2)(i). Penalty - $8,000.

Three employees assigned to the lead grinding booth were not provided
vith s medical examination at the time of initial assignment to the lead
grinding booth, where they are likely to be exposed to inorganic arsenic
over the action level at least thirty days per year. Cited under 29 CFR
31910.1018 (n)(2) of Federal Regulations.

Training was not provided for employees at the time of initial assignment
to an area where employees are aubject to inorganic arsenic exposure
above the action level or for whom there is a possibility for skin or eye
irritation from inroganic arsenic:

(a) Four employees assigned to the lead application and grinding areas
did not receive training as required by the arsenic standard prior to
initial work in these areas. :

(b) Training on an annual basis was not provided to all employees in the
lead solder application and grinding” areas. Cited under 29 CFR
1910.1018 (o0)(1)(ii) of Federal Regulations. Penalty for Items 5(A)
and (B) was..$2,000.
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. --blA) )oob. (31 bcvexcae; Vi1t stored in sreas exposed to. toxic bpeterials.
lunches wetre stored on o1 nesr hested suvifaces uvsed to melt lead. Cited
veder 29 CIK 1910.14)(3)(4) of Federal Regulatious.

6(%) Viitten conplisuce programe for lead did mot include itevs in & work
prectice progren requited under peragraphs(gld(h) end (i) of the

regulation.
"r .1‘ .. .
= (2) Tme need for clesning of the locker roor: #and lunch roon on 8 frequent
s bases vas not included.

{(b) Ine 1equirement for enployees to shower ot the end of shift wes not
included.

(¢) 1ne 1equircment for euployees to est in an spproved lunch sres was
not included., Cited under 29 CEK 1910.1025(e)(3)(ii)({) of Federald
ot Regulations.

6(C) A1) surfaces were not meintained as fiee 88 practiceble of sccwevlation
of Jead dust. An sccunvlation of lead dust wvas found on 8 bench in the
Joc.er toon: lotated over the lesd solder line. Cited under 29 CIK
1910.1025(h) (1) of Pederal Regulations.

6(D) knployees exposed to lead in excess of the peroissible exposuvie limit
vithout regi:d to the uvse of 1espizators wvere not requized to shower st
the end of the shift., Cited under 29 CFR 1910.1025(i)(3)(i) of Federa)
Eepulations.

6(k) Erployees exposed to Jead in excess of perwissible exposvie linmat,
vithout 1egsrd to the vse of respirators were not 3equized to wvash theiy
hends #nd face prior to esting, drinking, svoking or spplying cosmetics.
An enployee did not wvesh his hands end face after leavang the solde:
grind booth prior to swoking. Cited under 29 CFR 1910.1025(i)(&){ii3) of
Fedevel Regulations. Penalty for ltems 6A thiough t was $8,000.

7(A) Inree enployees on p<dical zencval frow the lead granding booth were not
asnitored st least wvonthly for bleood lesd end 2pp.  Cited under 29 CFK
1910.1025(3)(2)(i)(c) of tederal Regulations.

7(R) Medica) exeminations and consuvltations for lead vere mnot wvade asveilable
to each enployee covered wunder 29 CFR 1910.1025(5)(1)(3) at 1least
snnvslly wvhen their blood lesd exceeded 40 ug/)00 g blood at any tive
during the proceeding tvelve vonths.

2(C) ¥rdical exsninstions and comsvltations for lesad were not pade aveilable
to thiee employees in the solder grind booth prior to initisl assignment
te an ares wvhere the airborne concentrstion of lead are ot o1 above
sction levels. Cited urnder 29 CIX 1910.1025(j){3)(i)(R) of Federal
Begulations.
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7(D) Initie) tieining was not provided for four enployees assigned to the Jead

. grinding and spplication arer paior to job assigneents where exployees

vere subject to lead erposure ot o1 above the action level or for whon

the possibility of skin or eye irritstion existed. (ited under 29 CFr
1910.1025(i)()((3ii) of Federal) Kegulations.
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7(E) A training program was not repested at least annually for each employee
assigned to the lead solder and grinding srea subject to lead exposure at
or above the action level or for vhom the possibility of skin or eye
irritation existed. Cited .under 29 CFR 1910(i)(1)(iv) of Federal
Regulations. Penalty for ltems 7A through E of the citation was $8,000.

The entire citation is being contested. No hearing date has been scheduled.

PLANT INSPECTIONS CONDUCTED BY STATES
WITH APPROVED OSHA PLANS

Michigan

Since publication of the last OSHA Informstion Release in July 1983, the State
of Michigan inspected Cowpany facilities on eight occasions. Six "serious"
citations and 137 "other than serious" citations were issued with proposed
penalties of $2,010.

Woodhaven Stamping Plant

On August 8, 1983, s MI-OSHA complisnce officer made a routine inspection. As
a result of that inspection, the plant received three "serious" and forty-one
"nonserious" citations. The "serious” citations were:

1. The employer failed to establish, maintsin and assure the utilization of
lockout procedure to prevent unexpected motion or contact with an energy
source thar could cause injury during machine repair, service or set-up.
Lockout was not utilized while an electrician testing circuits in the
msin power panel box for press 16-1. Cited under General Rule 11(C),

32(1)(2) of MI-OSHA Regulations. Penalty - $280.

2. The employer failed to repair a partially missing and defective ‘ower
blade guard on DeWalt radial arm sav in the carpenter shop. Cited under
Part 27 Woodworking Machinery. Penalty - $280.

3. Exployer failed to provide point of operation guard or device in
accordance with the requirements of the power press standard. Two power
press guards had excessive openings. Cited under Part 24 Mechanical
Power Presses, Rule 2461(1), 2462 and 2463 of MI-OSHA Regulations. .
Penalty - $280. 1

As a result of an informsl conference, the first violation and penslty were
vithdravn by the State.

Dearborn Engine Plant

-

On August 15, 1983, s MI-OSHA compliance officer made a routine insgection. .
As a result of that inspection, the plant received two “serious” and fifty-onpe
“nonserious" citations. The serious citations were: _ " s

-2 .
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The employer failed to estadblish, waintain and assure the utilization of
a lockout procedure to prevent unexpected wotion or contact vith an
energy source that could cause injury during machine repair, service or
set-up. Repair work was being dome on a grinder and a pover press
wvithout the power being locked out., Cited under Part 1, General Rule

11(c), 32(1)(2) of MI-OSHA Regulations. Penalty - $360. This citation
is being contested.

The employer fsiled to provide a guard for a Delta Radial arm saw. Cited
under General Rule 27, Woodworking Machimery 2730(1)(2)(3)(8) of MI-OSHA
Regulations. Penalty - $360.

orn Assembly Plant

. .3 r
S g .

-- %

On August 22, 1983, s MI-OSHA compliance officer made a routine inspection. .
result of that inspection, the plant received ome "serious" and*

"No. §
l.
2.
Dearbd
As o
forey

~five "nonserious'" citations. The serious citation was:

The employer failed to establish, maintain and assure the utilization of
a lockout procedure to prevent umexpected motion or contact with an

energy source that could cause injury during machine repair, service or

set-up. An employee was observed working inside a body buck machine

without the powver locked out. Cited under Part 1, General Rule 1l(c),

32(1)(2) of MI-OSHA Regulations. Pepalty = $450. This citation is being
contested.

INFORMATIOR

Contact Lens Rumors Not True, OSHA Says

Repor

ts that contact lenses have been fused to workers' eyes are false,

accorcing to experts from OSRA, the American Academy of Ophthalmolcgy, the

American Optometric  Associstion, the Contact Lens Association of
Ophthalmologists, and the National Society to Prevent Blindness.

Bogus
Elect
circu

safety alerts =-- which supposedly describe incidents at Duquense
ric and United Parcel Service, both of Pittsburgh =-- have been widely
lated in industry. The alerts allege that two workers had contact lenses

adhere to their corness as a result of exposure to electrical sparks and

arcs.
stori

Both
their
physi

When the workers removed their contact lenses, according to the scare
es, they also removed their corneas.
companies have denied any such incidents or injuries ever happened to
employees. Eye experts sgree that the kind of accident described is
tally impossible. OSHA chief Thorne Auchter urged employers and workers

to ignore these unfounded alerts, but to redouble their efforts to eliminate

genui

OSHA

ne vorkplace eye hazards.

Instruction on 1984 High Rate Industry Safety Insgect{on Planning

The Fiscal Year 1984 High Rate Industry Inspection Planning Guide “f6f "Safety

vwas transmitted as Appendix E of OSHA Instruction PAE 1.1A CH-1 on October 1,

1983.

Designed to assist OSHA managers in planning and scheduling programmed

. -
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inspections, the guide lists industries and establishments in rvank-order
beginning with the industry with the highest lost workday injury rate. Ounly
those industries with- an injury rate of 3.7 or grester per 100 full time-
employees are included. Establishments with 10 or fewer .employees are not
included. .

Job-Related Injuries and lllnesses Declined in 1982

A
!
4

The 1982 all-industry incidence rate for injuries and illnesses per 100
full~-time workers declined to 7.7 as compared to the B.3 rate for the previous
year, the Bureau of Labor Statistics anoounced November 4. The Bureau
attributed 0.1 of the incidence rate declined to a disproportionate drop in
tours worked in high-risk industries in 1982. Work-related injuries, where
illnesses are excluded, occurred at a rate of 7.6 per 100 full-time workers,
down from 8.1 in- 1981, The Bureau also reported a reduction for injuries
involving lost work time from 3.7 per 100 workers in 1981 to 3.4 in 1982.

Among industry divisions, the injury incidence rate declined in the
agriculture, ~ forestry and fishing, wmining, construction, manufacturing,
transportation and public utilities and wholesale trade industries. Small
increases were reported for retail trade and finance, insurance and real
estate. The rate for establishments in construction-~the highest for all -
industry divisions--was 14.5 in 1982.

For injury cases involving lost workdays, decresses were shown in agriculture,
forestry and fishing, mining, construction, manufacturipg, transportation and
public utilities, and vholesale trade. Injury incidence rates fell from 1981
to 1982 io all employwent size groups, except for establishments with fewer
than 50 employees, which showed no change.

Atout 105,600 occupational illnesses were recorded in 1982, as compared to
126,100 in 198l. Skin disorders continued to account for about 40 percent of
illnesses. Physical disorders associated with repeated trauma showed the

largest percentage increase in total illnesses, rising from 18 percent in 1981
to 21 percent in 1982. -

et - 5007 1739

o PRODUCED BY FORD




