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or harmfal piynai agents, the Secnhry i féqmre&

set a standard which, fo the extent feasible, most sde-:
quately assures no employee will suffer impaired health or
fanctional capacity. OSH Act 56(5)(5) 29 USC. §635
(b)(5) (emphasis added). Feasibility in this sénse must

“take into account the technological pessibilities

achieving compliance with a standard as well as
adverse impaet on employee welfare that adopﬁo ; ijt
standard might bave. I.U.D. v. Hodg:u, st
477-18. % :

In the course of the fact finding proeen, he Seor
reeognwed the evidentiary importance of the f
issue and directed that a special technologica$ ind e€on
feasibilify stady be conducted by Foster D, Snelf

to determme the teehaolog\cal aud eeonm fmtj of ..
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stanhst evxi!entlary support in the
vand shonld be deglared un'ohd.

" PR nef effect of the Secretary s
" instant Stapdard will be to require thatmtuaﬂyano{t&
work force th a vinyl chloride or polyvinyl chloride plant’
‘be equipped with and actually use respiratory protective
" equipment on essentially a full-time basis. As indicafed in
-~ the Statement of the Case, it is celar that the Secretary
_‘pever intended this result. Yet, the Record faets in the
; : ra.bly te tln conclision that t!io See etm’s ’




