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would further agree that an emptoycr hoc 
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rll ik iI c!icm|i ; llial min, is nnl soniclIihiK to 
Ejn sacrificed lo a macliiuc. And yel, these 
MMcat principle, are not olway. applied In 
¡day lo day life nor arc lliey «If-enforcing. 
to practical application they cotne Into con- 
(licl will, individual economic inlcrctls, and 
Hut must he enforced either through group 
ction, or by aoclely at a whole through 
qlllical action.

p*K% a rule, society docs uni move as Inst 
>  (lie neeil would indicate. W e all Ifiiow, 

ilo r  example, that the first industrial revoln- 
f  lion had run its course for more than 100 
lyeart before society gal around lo adopting 
d and cnlorciiiR rules and regulations of in- 
^du.trial safety, For more than 100 years 
* irwhsalrtnl workers were pi ICO no Irrial pin- 
1 tertian against the risks mul lru/ar,ls of in- 
itmlrial cinptncincut.

Here and there, a hmc individual employer 
, might attempt lo provide decent and licalth- 
I • ful working conditions lor bis workers. But 

- i.-.wi llie whole, the slory of fatloitr tinploy-
„.i.il.a ie n l in the I9lh eettlury—and through the 
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....... gtoim*- 4m * lp*d *• «how a., 004-
r il . ti«» .between employment ajid disra te, 
die »in1- in  c—1 *t i* » W u  imjinttihU .do 
gel tkmr -work p»Hi»h»d or- diatribnted.

The rcrull i n  deplorable lack nf tnf*uma. 
linn alioul occupational disease, W e arc 
irais behind oilier countries ill lliis respect. 
One expert In tills field said lliat research in 
pneumoconiosis in this cotmlry is 2$ years 
Miind that ol Orest Britain.

SECRETS PREVAIL IN  IN O U StRy

• Indwtry pelivaly o p fo m  objective .r*- 
w rd i pad ire« iunuduuut* ol information 
on »j«»u|i«lienel - diieaiel because it IS llioro 
•(■aid ol the possibility ol pay“ 1« «nnpciis»' 
lion bpncfiu Chan il  is llu l wo»k*xi will-die 
¡min lack ol. proper uilormaliors w 4  .ade­
quate prtomtkm.

Here are specific examples that w ill illits- 
stratc this point. There is Some medical 
evidence that the chemicals used in the dye 
industry and in the manufacture of synthetic 
rubber cause or contribute to cancer of the 
bladder. In (ad, one of these—amine—is 
so dangerous that it has been outlawed 
Inr all industrial rises in Britain since W SI. 
Dul efforts to prove,,publicize and restrict 
the dangers of tins deadly acid fiave J'il 
stubborn resistance in this country. T lie 
large chemical companies have refused to 
find out if amine does contribute to cancer 
ol the Madder and have strongly resisted in- 
■Ir|»endent «search inlo tins pioldcm.

Much thp sum« situation liolds Hu* «■ •••« 
atbestrw tndo*ry. There appears to he de­
cided at Ur-pH Pda on workers who prpjlucc 
aah**»M m that there 1« a marked correla- 
lioat bttwPM employment and lung

,  cancer. Here aeain. die industry lias been 
traditionally raluctaat to cooperate m 9 lull 
scale scientific study ol this curious correla­
tion This rehictPoe* -to do research hi 
hpallh haiard* rvcvrv in induilry attar in­

DOCTORS OFTEN BIASEO 
But even worse wlien workers do succumb 

lo earner ol the bladder or llic lung, nr tu 
some Ollier e.pially horrible diseases, we arc 
Healed lo die spectacle o( company doctors 
vrlto testily that the disease couldn't possibly 
love been caused by their employment. Uoc- 
im . aie supi ' to be above reproach ill 
our society, »  1 ' lbor oflicia! I have
known ol loo / cases in which company

doctors have testified ngainie^WWIftt'l' and 
(or management in occupatioiial dlseate 
cases even though they knew their testimony
was biased.

It should nut surprise us that doctors can 
lm unohieclivc in these cases wltere their 
testimony is bought and paid for. W e have 
only lo look at the wide-spread difference 
■if opinion among doctors as lo the tiled  of 
cigarette smoking to sec that their testimony 
van sumclhncs he imiuethiug less than truth­
ful. Most doctors wlm arc mil In the pay 
of cigarette companies are convinced by all 
die scientific evidence on record that cigar­
ettes undoubtedly contribute to lung cancer. 
But the doctors on the payrolls of the to­
bacco companies either deny that cigarettes 
contribute to lung cancer, or at best main­
tain that there is not yet enough proof.

As wc contemplate these conflicting views 
among professional men—and as we thought­
fully study the reluctance of industry to be 
honest about litis matter of occupations! 
disease—we cannot licit* but wonder whether 
llie Inst (nr profits has made many men for­
get the real pnr|iosc of life. What is llie 
real purpose of life? Is it prodjictioii and 
profit—or the well-being of the individual f 
If  lliere is conflict between the two, do we 
sacrifice production and profit or the welf- 
|«ling of the individual f 

The ethical answer is obvious- But Hie 
practical methods of reaching the logical 
ethical conclusion are more dilfirult.

FEDERAL ACIS NEEDED 
W c could make a start by enacting com­

prehensive federal workmen’s compensation 
and occupational disease legislation to lake 
the place of the chaos dial results from 
having 48 different stale systems. But I 
have no holies for such a constructive ap­
proach in llie foreseeable future. I am 
afraid llie insurance lobby, ami the employer 
groups that profit from weak administration 
are loo strong (or us at tins time. J>u sve II 
just have to make that one of our long 
range objectives.

lint there are some things we can do 
tight now. W c can try to have programs 
set up in the Notional Institute of Health 
and ill the PubHc Health Service winch 
would rccogniie the importance of occupa­
tional discasc-amt which would pul the re­
search effort in this nation on a par with 
that of oilier civitirrd industrial nations.
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