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President Trump and Capitol Hill Republicans have been good for federal
unions, even as they attempt to undermine the labor organizations and the
public servants they represent.

With the GOP running the White House and Congress, membership in federal
unions is on the rise, fed by an administration and legislature that leaves the
workforce anxious about budget cuts, layoffs and an erosion of civil service
protections.

The American Federation of Government Employees (AFGE), the biggest
federal employee union, had a net increase of 1,022 members last month
alone, part of almost 5,000 new members since January. Three of the four
other major unions also reported growth — the National Treasury Employees
Union (NTEU) did not provide membership information — with the National
Federation of Federal Employees on pace to achieve 7 percent growth this
year.

While membership has grown previously, important factors currently are White
House and congressional proposals that would cut government contributions
to federal employee benefits, significantly devaluing the 1.9 percent pay raise
that staffers are slated to get in January. The union growth occurred even
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before Thursday’s House approval of a tldget proposal that would reduce
subsidies to the Federal Employees Health Benefits Program. The budget
plan calls for $32 billion in cuts targeted at feds over 10 years. While
unspecified in the House budget resolution, those hits could include damaging
retirement proposals previously offered by Trump.

At the same time AFGE recorded impressive growth in September, Trump
was doing his best to weaken federal unions through his executive order
revoking the labor/management forums created by predecessor President
Barack Obama.

The forums “have consumed considerable managerial time and taxpayer
resources, but they have not fulfilled their goal of promoting collaboration in
the Federal workforce,” the order argues. “Public expenditures on the Council
and related forums have produced few benefits to the public, and they should,
therefore, be discontinued.”

The governmentwide council and agency forums were designed to foster
cooperation between unions and management. Discussions included such
things as workplace safety, productivity and data security.

Trump’s action is “a major step backward in the relationship between
managers and front-line federal employees [that] will weaken efforts to make
government more efficient and effective,” according to NTEU.

“This is an ominous sign for the future of federal labor-management relations,”
NTEU President Tony Reardon added.

It's not the_only one.

After Trump announced his appointees to the Federal Services Impasses
Panel in July, union leaders were aghast. The panel resolves disputes
between agencies and federal labor organizations. With Trump’s appointees,
labor leaders feel the deck is stacked against them.

“The Trump administration pulled out all of the stops on this one,” said Randy
Erwin, president of the National Federation of Federal Employees (NFFE).
“The diversity of this panel ranges from people who publicly campaign against
unions to people that actively litigate against unions. | have little faith that this
panel can properly evaluate a dispute without inherent bias or personal
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The fatvisethblowutiofedicameoet,” such as recruiting members, is not
allowed. Official time covers working with management on issues involving
Reladahreonpioyees, union members or not, such as safety and efficiency.
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Federal employees pay more for insurance, but
it's still a good deal

There are no dramatic changes in the 2018 Federal
Employees Health Benefits Program, and its premium
increase “is not out of line," said Walt Francis, an
independent health economist.
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