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MR. R. P. NELSON DEPARTMENT OF COCUPATIONAL

SH-1844

in tum lead to the current OSHA standard on asbestos.

Since insunlation is an inportant technical aspect of our business,
on the ANST C-16 committes should be supported. We will be

representation
happy to provide the appointee with input on health and safiety matters.

First, asbestos, even though it can be a serious health hazard,
has not been banned. Arbdtrarily excluding asbestos from consideration as
an insalating material may not bes in everyone's best interests., If, in a
givmsimm.m theve is a conpetitive substitute for asbestos that has
besn resasonably proven not to be hazardous, then it should be used. How-
ever, inless thare is a clsar-cut advantage to non-asbestos matarials,
asbestos materials should not be asrtomatically esxlnded from consideration.
If wo are willing to expend the rescurces necessary to insure the safe
handling, application and removal; the employes relations and puhlic
relations; asbestos insulation can be weed safely. Once this is understood,
then the decision to use asbestos can be based on economic Sactors. |

Secondly, to substitute a material providing marginal insulating
charactaristics, and for which we know very little about from a health

standpoint, is also fraught with potential problems, There is no doubt

analysis would indicate some of the non-asbestos insulating materials ultdi-
mately may be worse than asbestos insulation.

Sond insulating decisions should be based on the current facts,
and reasonahle predictions of future health implications. We should not
make decisions based solely on the fear of future unknouns.
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