18, 1v7. reucfar degister, siiOuid NOw 0€ dvdiiubie
<. Regional or Area OSHA offices. Tlis revision con-
tains amendinents thirough September 22, 1972 and
covers the many changes and corrections of typogra-
phical errors since Part 1910 was published on May
29, 1972. The revised Part 1910 contains an index for
29 CFR 1910 Occupational Safety and Health Stand-
ards. Free single copies should be available now at
OSHA's 72 field offices.

Those interested in an OSHA Subscription Ser-
vice in five volumes (volumes also available individual-
ly) providing all the standards, interpretations, regula-
tions, and prucedures starting in 1973 can get applica-
tions at OSHA field offices.

ONTTA s developang a 1OO-hour home standy
calitse aned al trevopniiion, avoidaanee, and pres
venton oF Losale and unhealthy working conditions™
1o be availadic i the spring of 1973 . . | for details,
wnite Office of Training and Education, éccupau’onal
Safety and Health Administration, 400 First Street,
N.W., Washington, D.C. 20210.

OSAHRC . .. it wisely considers potentialt harm to
both employees and employers

The gravity of a job safety violation in terms of
its potential harm to employees must be considered
In assessing monetary penalties even in non-serious
cases.

The three-man Review Commission, in unani-
mously affimiing the decision of one of its judges,
staied that . . -the assessment of small monetary
penalties fcr non-serious violations having the level
of gravitv cf the violations found in this case effec
tuates the purpose of the Act. Penaltics of this caliber
serve to remind oll cmployers that their primary
responsibility: under the Act is adlicrence to its prie
tective mechanisms. Failure to hnpuse penalties re-
lating o violations with higher levels of gravity serve
oulv ta restrain the Act’s effective operation and
Jnd hinder its function to reduce hazards of the work-
pPluce for all employees.”

OSIA had cited the Hydroswitt Comporation of

Salt Lake City for alleged violations found during a
job safety inspection. These were failure to provide
tailings for stainwvays and open mezzanines for storage
of acctone in open containers, for failure to keep fire
sprinkler beads free from deposits, amd for nine in-
at.aate o ookl biselione (o thuI frertveny forda ‘Tl e
cavtenenns shind aest prasgaoset any petaaliics i e
‘Wt other  nonsserious violations. The company
ed that, while it was in violation of all the stand-
‘sted on the Labor Department citation, it had

abatec he violalions, «nG et an OF ii.e oL
such a minor nature that no peraity was wurrunteq

Review Commission Judge Allen M. Wienn:,.:
to whom the case was assigned, sustained the peuaicy
proposais because, he ruled, nsk of injury by faling,
fire, or electncal shock was a very real possibility
(OSAHRC Docket No. 591).

In the case of one employer, the Review Cone-
mission ruled that the size of the business ard its poo:
financial condition were of overnding imporiance.

Review Commission Judge Joseph L. Cha!a had
already dismissed a proposed penalty of S165 agains:
Colonial Craft Reproductions Inc. on the baus of
previous Review Commission decisions regarding tiie
valuc of relatively minor penalties in obtaining coin-
pliance with the Act.

Speaking for the majority, Commussiancr Algn
)5, Burch stated that the Commissvion disagrecd witl,
Judge Chalk’s conclusions thal the cuse fuil cniutary
within previous Review Commission decivions con-
cerning the incffectiveness of minumum penuitics. ji-
stead, Commissioner Burch noted thae the Review
Commission is charged with using four enitera i1
assessing penalties under the Act: the size- ol ti¢
business, the gravity of the violation, the good f..t.;
of the company, and its previous history of suiety
violations. ‘'We believe that in assessing civil peviuliic,
. . . occasion will arise when, despite the high gruviy
of the violation, overriding consideration must he
given to these modifying factors in order 1o hest
effectuate the purpose of the Act. The Comnussion
views this case as an appropriate one in wiuch 1o, gh ¢
the modifying factors such consideration.” Tne Con:-
mission considered the size of the business and its
poor financial condition to be of overriding 1mpor-
tance. (OSAHRC Docket No. 881).

OSHA Recommends ASTM Consensus Standards

Standards dcveloped by the Amcricun Socicty
for Testing and Matcrials (ASTM) are now recoznizec
as national consensus standards by the Occupitioia
Safety and Health Administration.

To provide the basis of new Federal job safciy
and health regulations, OSHA initially adopicd nu-
tional consensus standards of two other nationaliy
recognized organizations, the Amecrican Nutiorai
Standards Institutc (ANSI) and the National lire
Protection Association (NFPA).

Assistant Sceretary of Labor Geoepe ¢
e, CFJTA G biensl, ol bioe boned ook porinenc sl 0 1 0
stasnddaneds "vire’ thattouidd oo shandaed s it
the meaung of the Williams-Steiger Uccupaivimal
Safety and Health Act of 1970 . .. Therefure thicy
may be promuigated as national safety standurds . .~

fann



