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and Shipping Divisions of the Company's Fl
Paso Refinery for whom the Union was certi-
fied as the collective bargaining representative
in the National Labor Relations Board certi-
fications dated May 7, 1943 (Case No. 16-R-

629), August 31, 1953 (Case No. 33-RC-453]"

and December 8, 1966 (28-AC-2), subject to
and in accordance with the provisions of the
National Labor Relations Act, amended by
the Labor Management Act.

ARTICLE 1

PERIOCD OF AGREERIENT AND
WAGE CLAUSE MEGOTIATIONS

A. 1. This Agreement shall be effective
as of 12:01 a.m., April 1. 1967 and shall con-
tinue in full force and effect for two (2) years
from such date and shall senew from year to
year therealter unless either party hereto shall
give written notice to the other at least sixty
(60) days but not more than ninety (90) days
prior to an anniversary date of its desire to
modify, amend or terminate this Agreement.
Any such notice to modify or amend the Bgree-
ment shall contain the specific articles and sub-
divizions thereof to ke discussed. If notice to
modify or amend is given, the Agreement shall
remain in’ 2ffect during negotiations except
that if agreement is not reached during nego-
tiations within the sixty {60) day period prior
to the anniversary date or thereafter if nego-
tiations continue beyond the anniversary date.
either party may give thirty (30) days' writ-
ten notice to the other of its desire to terminate

U, S

this Agreement. This Agreement will then

“rerminate at the expiration of said thirty (30)

unless the parties hereto, by mutual agzeement
extend this Agreement beyond the above term-
ination date for a specific period for the con-
sinuance of negotiations.

2. It is agreed that on or after February

1, 1968, either party may open this Agreement
for the sole purpose of negotiating a Formal
Operating Training Program. If agreement is
not reached within sixty {60) days after this
re-cpening, then this Agreement shall termin-
ate as of the end of the sixty (60) day period
unless by mufual consent the parties agree
o an extension for the purpose of continuing
negotiations. o Co

B. It is recognized. however, by the parties
that during the term of this Agreement it may
become desirable to discuss wage rates in gen-
eral (as set forthin Exhibit A) and hours and
days of work (Article II. C.). For these pur-
poses only, each party may open once upon
written notice to the other, at least sizty (60)
days, but not more than ninety (90} days,
prior to January I, 1969, and, once each con-

‘tract year thereaiter, to bargain on revisions

3. If Agree~
ment is not reached by January 1. 1969, either
party may give thirty (30) days' written no-
tice of its desire to terminate this Agreement

id the light of conditions then existing

_in which case the Agreement shall terminate

as of the end of such thirty (30) day period
unless by mutual consent the partiés agree

"

to an extension for the purpose of continuing
negotiations. i ’

€




ARTICLE I

WORK DAY, WORK WEEK AND
WORK SCHEDULES '

A. The established work week shall con-
sist of seven (7) consecufive twenty-four (24)
hour periods beginning with the No. | Shift
Monday. The Monday No. 1 Shift is that
shift which begins 11:00 p.m. Sunday for shift
workers and 12:01 a.m. Monday for day work-
ers.

B. 1. A work day is twenty-four (24) con-
secutive hours beginning at the same time
each day. The fizst work day begins at the
time the established work week begins, and
the seventh work day ends at the time the
established work week ends.

2. Normally, but not exclusively, the
regular shift for day workers will be eight (8)
consecutive hours, exclusive of an unpaid lunch
period, between 6:00 a.m. and 6:00 p.m. as
contrasted to shift workers who regularly work
No. T Shift (11:00 p.m. to 7:00 a.m.), No. 2
Shift (7 00 a.m. to 3:00 p.m.) and No. 3 Shift
(300 o to 11:00 p.m.).

. Day workers working a scheduled
shift stav ting or ending outside of the hours
of 6:00 a.m. to 6:00 p.m. shall be allowed a
twenty (20) minute paid lunch period on the

job site.

4. The unpaid lunch pericd for day
workers will be from 12:00 noon to 12:30 p.m.,

A - =

when consistent with the work on hand. When
an employee is required to work through his
reqular lunch period he shall be provided a
different u'mald lunch period which shall be
no more than one (1) hour earlier or later
than the established lunch period. In additicn,
the Company shall allow a five (5) minute
paid period prior to the lunch period for day
workers to stop work, clean up, and travel to
the lunch area.

C. Employess are expected to be avail-
able for shth work and overtime. WorL sched-
ules specifv the days in the work week and
hours in the work dayv during which emplovees
are to work. Each weekly work schedule con-
sists of eight (8) consecutive hours, exclusive

of unpaid lunch periods, on each of fxve (5)
work davs totaling fortv (40) hours of work
at the straight time rate within each work
week with two (2) consecutive days off. Such
schedules do not guarantee or limit the hours
of work. The Company will cost each em
plovee's assignment to the weekly work =ched—

ule as far in advance as practicable consistent
with work requirements. T\Iouf ication of
changes in the DmpTovees work assignment
will be nosted as far in advance as practicable.

Emolovees will review their work assignment
before leaving the plant each work day.

2. Maintenance Division work sched- -
ules will include two {2} consecutive days off.
However. in periods of shutdowns. work schef*'

ules may include solit davs off for those em-
clovees assioned to work in the Maintenance
Division. The method of scheduling split days

. -5
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off will be to combine one (1) of the days off
with two (2) consecutive davs off in an ad-

jaceat week.. o

ARTICLE I

WAGE RATES, OVERTIME AND
OTHER PREMIUM PAY

A. Wage Rates, Exhibits, Shift Differentials

1. Tha wage rate classificdtions and pres-
2nt job titles. apol icable thereto are attached
and made part hereof as Exhibit A. Employees
will be paid for time worked in each classi ifica-
tion to which assigned at not less than the job
rate for the work ,Jcrko*med except for Help-
ers in the Maintenance Division who may be
assigred work also performed by Mechanics.

2. 2. Where an emplovee of an QOperating
Di-ision works m two classifications_in one
(1) dav. and works less than half (14) a day
in the classificatioh carrying a hlgher rate
than the classification in wh‘ch he wor;cs the
balance of the day, he snall Re pai id for one-
half (14 a day at the and the
other half (14) dav at ti_z ower rate. L he
works one-half {1/ 43 dav or more in the classi-
fication carry ving the higher rate of pay than
"'1 the classification in which the balance of

e dav is worked. he will be paid a full day
t the higher rate.

b. When during a shift an Cperating

Division emploves is called upon to relieve a
ma

) »-:

n in a 10\\ e cla 1E'cat'on, he \wll not be

u
3 Loax- - - .-‘(- N " (g
wisz have continved to work at the h.b..e p?

B. Overtime and Other Premium Pay

1. General — No more than one overtime
or premium pav provision in this Agreement
shall be aponcc to the” same hours worked;
however, the provision® which results in the
highest pay shall govern.

2. All work performed in excess of eight
{8) hours in aany work day, or forty (40)
hours in the estabiisked work week shall be
paid for at the cvertime rate of one and one-

half (1‘:) .“.es the straight-time rate. For
the purpose of determining time worked in
excess of for*v (#0) hours in the established
work week. the following shail count as time
uor.\ed

- a. Scheduled w oLk time lost on account
of jury duty.

" ’b. Scheduled work time off with full
pay on account of sickaess or hgliday.

c uc‘wecu.ed w3k time off on account

of leave of absence- .v1th rav.

3. One and one- h If (1}’3) times the
z:a-qht—;‘m rate shail be paid for the hours
worked under the foilowin g conditions:

~a. Time worked in excess of eight (8)
heurs'in any twentv-four (7 ) hour period, be-
g‘:mmg at the time the. D"m‘ov begins work
other than overime 2s defined in III. B. 2. or
doubie time as de '-:1 II1. B. ‘

~h. \/th emplovees are scheduled to
\VOI'\. a sh;f which may e‘c.epd Tom o e work
av inig ‘he nex:, L-_e empiovae involved will
be paid at the ra%e of one and one-half (114)
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times the straight-time rate for the hours work-
ed on such eqployeb s first off day, with such
off dav considered as starting at the beginnin
of the established work day as covered. in
Arzicle Il B. 1.

¢. For the first shift scheduied to be
worked and worked where the scheduled hours
of work have been changed as listed below
withour Lor"' (40) hours’ notice prior to the
start of the first shift changed.

(1)
Vil

change in the schecaled days off.

:],J 3)

o]

—

} A change in the scheduled shifcs
cf an Ope tor who is wofking on an operat-

ing sched ule, or a Laboratory employvee who-
1s working on the La"‘o:\_,orv schedwle' ie..
change from Shift No. 1 to Shift No. 2, etc.

{3) A change of more than one (1)
hour in the starting time from the preceding
werk day, of regular hours of work of a Main-
aance and Storehouse Division worker,

o

o o
7 81 8

working on. going onto, or coming off
Maintenance schedule.
¢. Compensation provided in Article
I11. B. 3. c. {3) above shall act Se paid be-
cause cf:
(1) Consecutivc hours worked preced-
ng or following a regular shift.

e

(2) When an emgloves changes to a

L I
dav shift from any other shift.

4. "Call Qut”.— Any employee who re-
ris for work after he has coma’e ed his

R B L

an Operavor or Laboratory employee who

)
shift and has left the plant, and before the

start of next reguler scheduled shift or on a
day off. sh..d be paid a minimum of four (4)
hours pay at his stra g’u time rate or time and
“cne-half for werk performed, whichever is
greater.

Call Qut — Identification

(1} An emplovee. wh‘W on duty, is re-
ited to report for work and regorts for
afrer completing his shift. but before
i his next regular scheduled shife,
o7an; prior to the start of his

::u.rad shift.,

vee, after completing his chift
the plant d
to the
ar sch

1

S houn

“o*ked on the second dav .

= of £ four { ') hours on the
v.vorz\ed when thete off

uL.Adar dc avs but not
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C. Distribution of Overtime

1. An effort will be made-to distribute
overtime except to those emplovees assigned
to light duty for health reasons. Overtime in
Operations will be worked by qualified em-
ployees normally assigned to work in the clas-
sification and section in which the overtime
occurs. Overtime in Maintenance will be
worked by emplovees qualified for the work.
During shutdowns the Compary mav as;ign
Operating, Laboratory, or Filling and Ship-
ping employees on overtime to suppleme.nt th.e
Maintenznce force. For. the purpose of identi-
fication. onlv the overtime hours worked or
offered and refused. as defined under the pro-
visions of Articles IIL
5., will be counted as
bution of overiime.

B..2.,
he basis for the distri-

e

2. Any overtime worked or offered. and
refused by an emplovee at less than hisba

rate will not be counted in the basis for th:
distribution of overtime._

1. The Company will provide 2 ~;.;'nol"3scme
meal, not to exceed $1.50 in cost. tc each em-
ployee at his job location aEter,he,ihas £om-
pleted more than ten (10) consecutive hours
of work (unpaid lunch pericds excluded) ard
after completion of each successive four (%)
hours of work thereafter.

2. When the meal is_furnished by the Com-

pany fer Maintenance personnel. a work stop-
— 10—

1L B. 4. 1II. B. .

sic
2

‘= this Article.

- --page of thirty (30) minutes, at Company ex-
cense. will be allowed for eating.

3. An employee may elect to take a meal
“allowance of 51.50 .instead of a meal if his
supervisor offers the employee that option in
advance of the time a meal is due.

: ARTICLE IV .
. SENICRITY

A. For the purpcse of administering this

. --Ardicle and Article 'V, seniority shall consist
3

} tvpes ds follows:

] v seniority, which shall be
_basec onithe .date of entering the service of
the El Paso Rzfinery. -

7 2. Division seniority, which shall be
based on the last date Company assigns an
emplovee permanently to a Division as de-
~fined in this Artcle.

1

3. Secion seaiority, which shall be
_based on cn the date Company assigns an
emploves to a deflinite section as defined in

. B. For the purrose of this Article the rec-

.. ..ognized Divisions are:

1. Mainsgnance Division

2. Operating Division

(€3}

Laborato;y Division
Filling and Shipping Division

e
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C. For the purzose of this Article. the rec- A. Promotions 7
. vox " [od . .
ognizec Refinery Sections are: moticas to classifications within
1. Prccess Section - unit except as otherwise pro-
Tonl ol e w2ll be based on seniority and
2. Tank Field Section : . ) )
. a inten? to give everv emplovee
3. Storencuse Secticn .. a fc progracs into higher jobs
s B e B FET ;ith his seaioritv. It i cuallv recod-
2, Electrical and Instrument Section line with his senicrity. It is mutually recog
= h Sect hovrever, by the Company and the
inigh . X ;
2 chin:ss wecion v must be given considera-
Pipefitting, Boiiermaking ) fon i ch moves, Thus there may be in-
and HMizcelianeous Sectiom u ho. through lack of knowledge,
: ;
N o ottt . ency o the job, arz not cazpatle
D. Mo emplovee may @stabiish or retain- the higher skilled ‘obs. but who
Divisicn Seniority in more than one Division E Bigper saec jops. var Wl
NP '““‘g St = e LAVISIos »pahle of satisfactorily handling scme of
nor Section Seniovity in more than one Section. -he ‘ntermediate or lower jobs. When a pro-

zetion is made and the emzlovez is not the
; . - . )

e a part of this Agree-
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sent for anv reason and still retains his seaior-
ity. Employees will be arranged in the clas-
sification in the order of Operating Division
seniority. Those employvees assigned to the Op-

erator Poo‘ will be arranged on this list as cov- -

ered in V A. 3. in ozder of Ope:a“ng Divisicn
senicrity. Basic jobs (in OB classification and
bxaner) are these which are determined bv
management fo be essential to the anticipat ed
requirement for efficient operation o- the plant.
The number of basic jots in each c]asszf

tion may be revised by the Company from

:J

Ei?ﬁ

to time
Lm'on will be kept 1'1Eormef1 of such changes
ade in the number of basic jobs in the Oper-
"‘:"q Divigion. Sw;ng jobs in all cases are ba-
sicallv classified at the lower of the two swin
classificaticns.” )

b. All emplovees currently in the Stocks
and Utilities Section and all basic O2's as of
L‘nc date of signing this Agreement

given an opportunity fo indicaie a p
co 'sistent with the amr:lovoes basic classifi
cation for one of the new Operatin Qec*rom
{Process or Tank Field). Assicnments to thesa
“*b*ag no Secions of the emvclovees s"ecxrw"
atnve will '“c made by the Compeny in ac-
cordance with the requests and in accordance
with the emolevee’s Operating Division senior-
ity and abilitv. Such assignments will be made.
as soon as practicable consistent with operas-.
ing requirexzients. © )

3. All men hired for operations will be
hired at the Helper C rate” in the or

perat
Pool and assigned in order ¢f Operating Divi™

-1

to meet changing conditions, and d’\er

iw

-days. Alter u.e i

)

o

This rate will be effective for a
period of twenty (20) work days, except in
cases where men have become qualified ,and
work an OB job in less than twenty (20) work
ial twenty (20) day work
sesiod, he will be advanced to the Helper B
classification. After one (1) year of Operating
Division seniocrity he will be advanced to the
Helper A classification. The OB rate will be
caid for a'w Op work performed. All men
assigned D‘«' he Coz= paay or transferred ¢
e ision by reguest wiil be as-
Opv-mo‘r Pcol in order of Oper-
seniority. They will be paid at
Helper B rate if they have less than omne
efinery seniority or at the Helper A
“hey heve one year or more of Refinery
niority. After having w orkec in the OB clas-
atxon a man will be paid at his basic rate
Oo»rator Pool as covered in this section,
t ihe rate of the classification in which he
272z is higher.

sion *C..AO"' »

& tn
S
3
o]
b
n
I
o
I

et
8
G-

(n [ Bt I
(’J s

fthe two nfogresqonal sections,
will progr a<s cnly in that section. Em-
oyvzes accepting promotion to OA classifica-
’ ‘.g'z::‘, in cne of the two Operating
nz shall be placed con the Section Senior-
ist in ordez of Operating Division senior-
fa mar is offered and turns down a basic
gnment in the QA classification in the Pro-
Section or the Tank Field Section he shall

ozs te fill basic }obs in the OA
2 r.z P:o cess Section and T‘_m\
will b made from the OB cdlas- . .
T a pting a basic assignment




r date — go aheaa of the junior
) Lef‘ the ]OD in tha classlfxca;:on
fihereds a acancy in the classifi-
iater date, and he elects to accept
it, he 111 take a position below the last man

- P
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‘mm
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n
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m
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sr

ill a basic )ob in the OA classifi-
v-ll thereafter advance in tha

-+

5. Ta:::_:o::lij} vacancies due to illness.
s etc., of one (1) to not mere
calendar da\/s duraticn, ana

o vacations will be fiiled az
Company in 2 manrer that

l or higher
he objective of suitably

rrent and thure ooe:atxons and
jote) rtunuf‘" for employees to gain
in work of the same or nigher clas-

herzin shall require the Com-
n overftime or penalty rate to
; vaCa"lC'\' '“e a qualsze

ess overtime or r‘enahy pav

6. In dﬂe eveat of an anticipated wacancy
in 2XCess or zh:-:‘iy {30) calendar days in an
tablished basic job due to rzasons such as
exded iliness, 1°a"°s of absence or special

et

W 9 v
n
.(h rr r‘l

i1 a
O"—
Cl.

\_g‘x nct prommotions, will be filled in ac-
nce with the same procodl_re used iz

.Aa;":ﬂg promoticns without chan i
esifi

in
e -
ssific s *-ﬁ'"‘»"m, neneg of

neng

—18—

:gnnue1t< assignments to fil such vacanciss -

hg.,te the Company to fill all vacancies in basic

_jobs whether permanent or temporary, when

not reguired by operating coaditions at the
time

. Schedule changes will be made if neces-
sary. ‘o assure that over any thirty (30) day
r*erxod no junior employee will be assigned to
‘work mere shifts in the next higher classifica-
sion than the senior qualified man in each
”Scl[‘CatIO and saci'on The senior quali-
l‘.:.u{ _man is tha® employee qualified to work
}m:ler classification, whese name
he senfority list in each classifi-

rator who is not promotad ac-
he i\rtxc'eq of this Agreement, be-
lack of ability, may be retained
asic c:assffi’ca-m‘n s kmc as there
e can handle sauwu,cfm iy, but

o e
jond
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,:‘13 event *He*e are 10 jobs
ification in which he can per-
i Hg will be demoted to a
is will then become
ion. T'he above assign-

e o e‘v on :h*




basis of Maintenance Division seniority and
not on the basis of performance of a higher

or different clgssification of work. Helpers B

vill be promo ted to Helpers A upon comple-

I\Tcl"lt.E'lcu_C" ans:on. Mechanics B will be
premeted o Mechanics A upon completion of:
a. 12 months of service as Mechanic B,

and
b. 60 months of se:
tenance Divisicn, including any serv-
ice as Nechanic B.

10. a. The Comganv will maintai

mum of 755 Mechanics A asd B plus
fcs i 1"2,:\2:**8.:12'1;.1“ assi ned work

rice in the Main-

are. em-

nance Duu ion seniority.
of Seu.og l\/Iecnamcs
of the total number of

[N

sic tion {Idac

ment; Welding, Pinzfitting, Box]erﬂa"vn-ﬂ, .‘\I is-

cellanecus: Storzheuse) as provided in Exhib
ol

2 of the general portion. QL

pRe)
T
s I=]

the Mle zing PAcgram He will es-
tablish icrity in the Section as-
signed. nmevxt as SLaEr.d here shali
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1. Lavoffs for lack of work shall be based

on refinery senioritv. However, s.‘le Company

may retain a suflicient number of men ex-
perienced and qua,iffpd to ‘perform the neces-
sary work in each civision (Maintenance, Op-

rating, Laboratory and Filling and Shipping)
as necessary to permit continued efficient op-
eration.

2. Empicvees less than cre (!
efinerv seniority, who are laid off
f work, will have senjority protectio
ired withia ninety {90) calendar da
he last dav worked.

3. Employees with more than one {1} year
but less than five {5) years' Lef:nary seniority.
who are laid off for lack of work, will have
seniority protaczion if rehired within one hund-
red e"g‘n{y {130} calendar days after the last
ciav worked. . : -

. Emplovees with more than five (5]
ye._rs refxncr;' senioritv, who are laid off fe
lack of woﬂi, will have senloritv prote
if rehired within three 'm"che" ury B
calendar days after the last dav worked.
Men laid off c’.ue to lack of work will
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ity who are demoted from the OB classifica~
tion will be placed in the Helper A classi Ex’=’~
tiom in thz. Onerator Pool (see Exhibit C) i
order of division seniority. and those with less
than one (1) vear of seniority will be placed
in the Helper B classification in the Or:exatm
Dool in order of division sexnioritv. The senior-
ity lists will reflecs these changes.
b. An emplovesz Wlno must
from a basic ciassification baczuse
cies \-"II be clecef’ i
which ke is qu
:e]'—:" Ve c'sv-nc-“ nes
in accordance with Y—us Ose rating
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basically igned in the higher classification
may be as ig ned a job in the next lower classi-

E;C&tiOx_.,a the marn in the next lower classi-
as

L
ficatior. assigne d a job in the next higher clas-
sification. . -
b. VWhen a situation arises in an cpe:-
ating uniz which in Management's judgme
‘more than the :egula: co;...,}e;:.e‘

o

(3]

5’,; n (r

nen an Qperatv'ng unit s shut down
rators affected will be assigned ¢
oLhe- work is available, and
their pay . II be protected according tc
the foﬂox- vn.q visions:
LW He'x ia’lt is shut down for main-
ce (re:a.w cleaning, or insve ection) *‘u.
tors affected w ﬂ be assigned to oth
fJLt‘r.S or to mainfenance work. Taeir
wviil bz protected at thur basic rate fcr
aty-eight (28) calendar days. At the en
otection period fhev will be paid at
:' \'g“c.x fhey are assigns
in 4.1C\.0 damcz wirh E
. When a oIa“t is snut down elther
Npora ‘l v or per manently, because its opera-
2 is *:ot ;eodxred by the Company to mest
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Beg"rni:g January 1, 1966, a regular vaca-—
tion will be as follows:

In Each Calendar Year in Which

an Employee Completss Langth ¢of Vaestion
1 vesr ¢r more but less than 2 wesles /13 consecutive calendar
5 vears of centinuous servica St
£ years or more but less than 3 wesks ;._1 zonsecutive calendar

10 years of continmiovs serviez davs}

10 vears or mor2. but less than 4 weeks 128 consecutive calendar

20 yezrs of conbinuous servics )

20 yoass or more of continuous
sarvics T -

sion sched
ply te usual

B
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ing shif
cus o*a"ar'm e.A\l

work S

of 5 oliday wzll observe the holiday for pay
purgoses oI the calendar day on which it falls.

c. All other employees will observe
hol!cay for pay purposes on the calendar
>+ on which It falls, except a holiday which
on Sunday will be observed on the fol-
q Vlondav and a holiday which falls on

.y
3
r'a

o [a
(%]

N..,
O
2 .

S,_‘Ltl;;r‘da'\ will be observed on the preceding
Friday

vees shall receive their
ays observed. when such
”Hedt_led work days.

nschedu‘ed vaor" ays.
to the st;axgm time
hours in their regular
_r\lus one and one-half

t time rate for all hours
se of holiday payments,
idered as starting at 12:01
:00 midnight on the days
xcept that for workers
11:00 p.m., 7:00 a.m..
avs will be considered
pr"or to the calendar

ending at 11:00 p.m.
laLeA.

ar:z:ip,y,@s shall receive eight

{3). ex vear. Those ot so Haxd
und \...s OL paragraph 2 and 3
ko av's pav at their regular
stra me "aLa for eacn such holiday ex-
cept when a leave of absence is granted as
coverzd under Ar:iiclé VII. B and C.

e
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B. Union Leaves of Absence

If plant conditions permit, leaves of ab-
sence without pay, of not more than fourteen
(14) days' duration (except where distances
to be traveled require additional time, in which
case not more than thirty (30) days) for the
purpose of attending Union conferences or

+
P

meetings will be granted during any calendar

year to not more than six {6) employees, pro-
vided that not more than three (3) employees
shall be granted simultaneous leaves. The con-
diticns of such leaves with respect to Company
benefi‘s shall be as covered in each estabiished
plan. All requests for leaves of this nature
shall be made in writing as far in advance as
possible before the first scheduled work day
that will not be worked by reason of such
leave being granted. If the Union needs leaves
of absence for additional men. the Compamny
will consider such additional leaves upon re-
quest by the Union.

C. Leave of Absence to Enter the
Employment of the Union

1. If any member of the Union shall re-
quest a special leave of absence without pay
from his employment with the Company for
the purpose of accerting emplovment with the
Uszion, the anplication :

- 1 - n -
such membar for re-

wo (2) }'eaig

empleyment,. if made
from date of start of such leave. wil

° ,
sidered and accepted. on the following condi-
tions: . -

a. That his phvsical con
materially dur

bz Yk,

0ms9 tramynid

sl

from date cf such special leave to date of ap-
- plication for re-employment.

b. '}"’15 request for a special leave of
abseace shall be in writing and shall state
the purrose for which it is made and that the
employee intends to apply for re-employment

-within two (2) vears.

I Dornlimanft € ol .
: c. Applicant. if re-employed within said

p'emc’d. of two (2) years, will enter the job
that nis senicrity and ability would have en-
titled him to had he remained in the refinecy
organization. ' ’
~d. It is understocd that all Company
ben.cf:ts. including life insurance, are suspended
during the period of such special leave of
absence but will become operative again upon
re-employment with such service accumulation
attained 2f end of leave. )

"D. Conferences During Working Hours

. Emplroyees, with the aporoval of the Re-
dme_ry I\'.an‘age:, shall be permitted to confer
Co - ’;_‘ 1 - s
:uimg Joncng hours with representatives of
;Lr.e; L:xon} cr Z\'Ianiagernent on matters con-
raing emplover-emplo i i
g employee relati 1
loss of time o7 ray. Y ons without
“E. Bulletin Boards
e
The Union shall have
Ih 203 saal e b3S i
Funion sha have the pri zle%_e of main-
' 3 > tetin boards
! piaves designated i
zh I S ,cu.g;.a;(:u o)
e ; : y
ﬁcesiombpal?j:.. Eor7 t‘le purpose of posting no-
¢ bulletns. It is understood that nothing
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ARTICLE VI o
MISCELLANEOLIS AND GENERAL

A. Clothing

1. Protective clothing, including welding
gloves, sleeves and jackets, will be provided
by the Company where needed for perscnal
safety, or where destructive action over and
above that encounterad in the course of reg-
ular employment makes it necessary.

2. The Company shall furnish the em-
plovees with an average of up to four (4)
pairs of leather-palm gloves per contract year.
Before receiving a new pair of gloves. each
employee will be required to turn in his old
pair.

B. Voluatary Payroil Deduction of
Union Dues ’ o o

1. Emplovees in the bargaining unit may

authorize the Company in writing on a form

mutually acceptatle o the Union and the Com-
pany to deduct while this Agreement is in

effect the regular monthly dues of the Unicat

from their wages on the first pay day each
month and to remit same to the Secretary of
Local No. 826. International Union of Operat-
ing Engineers AFL-CIQ rot later than two
(2) weeks after the end of the payroll pesicd
in which the deduction is mace. Employees
may at any time revoke such authorization
?y giving the Company notice on 2 suitable
orm. R

4
L
3

5 AP

2. The Co'mpany will advise the Union
with each remittance the names of employees
from whom new authorizations have been in-

cluded and those previously authorizing de- -

ductions but for whom no deductions have
been made because of lack of earnings, revo-
cations of authorization, or leave Co'mpany
service. These authorizations will terminate
upon the termiration of this Agreement.

C. Payroll Deductions for Savings

Upon the written request of the employee
using Form COEM-519, the Company will'
make payroil deductions from that emplovee's
earnings and deposit this money to the em-
ployee's share account with the Standard FI
Paso Federal Credit Union. Such payroll d-;-
d:uitf'ons may be cancelled at any‘time upon
wzitten nctice to the Company from the em~
ployee. '

- D. Smoking Area

- Smoking privil i

king privileges will |

employees within the refi %e psrow‘d_ed bl

Fmploy Zin th finery. Smoking areas

ICr citferent cepartments wijl | sign

Smoking 1 brgpoments ill be designated.
ki s proaipi i

SRoSng s p chibite at all locations nat spe-
-y authorized by the Company.

B e ¢ Tooh
Z. Lonfract Labor

1. sany he rig
The Comgpany chall the right to contract .

or . ]
o subcor’lt.act malntenance, repair or consfruc
on work to cutside contractors T
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2. The Company agrees that it will not
contract normal routine maintenance. work
within the refinery as long as the refinery has
the necessary men and equipment available
to perform such work properly.

3. However, when the Company is suppie-
menting its mezintenance force ca a job with

contractor employees, the Company shall not

schedule a2 contractor employee more hours
per day than a Company emplovee scheduled
on that job. ,

F. Reprimands

1. An employee will always be given a
copy whenever any record of a reprimand is
placed in his personnel file. He is to note on
the Company's copy that he received his copy.

2. Whenever an emplovee is given a final

rther unsatisfoctery conduct |

warning that furth

will cause dismissal, the Management i
give the emplovee two (2) copies of the writ-.
ten record of this final warning. The addition-
al coov mav be provided. the local Union by
the affected emplovee, if he 5o desires- He is
to note on the Company's copy that he has
received his copies of the record.

G. Industrial Injury

An employvee who is.injured whilk
on an off day, and is unable tc conti kS
ing, will be paid for the unworked remainde
of an eight hour day at the rate of pay 2
was receiving at the time of imjurvy. B}

b, e,

H. Miscellaneous

1. No employee shall, as an acknowledg-
ment of guilt, be required to write, or affix
his signature to, any letter or printed matter
which the Company mav use as a means of ac-
cumulating information for demoting or low-
ering ais classification.

2. Any emploves :who accuses another em-
ployee of misconduct or mishandling of his
duties shall be required to appear before the
Workmen's Committee, the Management, and
the accused to substantiate his accusation.

I. Pay Day

~ Pay d?y .f'or employees covered by this
greement will be on or before the first Fri-
da?r following the close of the pay period
unless the Company is prevented from com-
F PP e ici i
plying \\:uh this provision by circumstances
beyond its control.

S ARTICLE IX
SETTLEMENT CF DISPUTES AND
GRIEVANCES

) R P 1
] >A. ?.' Any employee who feels that he has
gagr; sugjectec towafair or discriminatory
- & e - - N - [y -
Ze‘_'men; With respect to his conditions of em-
pcymeﬂm as set ferth in this Agreement shall
promptly and persenally, within five (5) days

O{ . . ; ‘e -
_of the incident, aitempt to adjust the matter

with his forem: 'y i
his foreman or appropiate supervisor.
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This shall be done by a full and free discus-
sion of the matter with the foreman or appro-
piate supervisor.

2. The foreman or appropiate supervisor
will investigate the case; calling upon higher
Management — if necessary — to aid him.
He shall then give the employee an answer
to his complaint, within five (5) days after
receiving the complaint.

3. If the answer does not satisfy the em-
ployee, he shall so state and advise his fore-
man or appropiate supervisor, within five (5)
days after receiving the answer, which of the
following courses he wishes to pursue:.

a. Have an authorized Union repre-
sentative of his choice aid him in the presenta-
tion of his case to his foreman or appropiate
supervisor. 1f this request is made, the fore-
man or appropiate supervisor shall specify the
time, not to. exceed five (5) calendar days
from the time of the employee's request, and
the place for such meeting; or

b. take the first step in presenting a
grievance. ’

1

4. If, at the coaclusion of the meeting spe-
cified in IX. A. 3. a. the employee is not satis-
fied, he shall so.state and advise his foreman
or appropiate supervisor that he is taking the
first step in presenting a grievance.

5. The aggrieved employee shall, as the
first step of the grievance procedure, attempt
to adjust the grievance by an oral discussion
with the head of his division; i.e, Operations
—3. - : -

s S b A

i

Suvperintendent, Chief Engineer or Superin-

- tendent-Process Engineering and Quality Con-

trol. The aggrieved employee may, if he so
wishes, have an authorized Union representa-
tive of his choice present for such discussion.
The time and place for this grievance discus-
sion shall be designated by the appropiate
Division Head and shall be held within five
{3) days of the employee’s request. The Union

will be given the opportunity to have a repre- -

sentative present at the time an adjustment is
givea.

6. Failing to reach a satisfactory under-
standing or adjustment. the aggrieved em-
ployee. within five (5) days thereafter, shall
present in writing his case personally, or
through the representative of the Urion, to
the Refinerv Manager. The Refinery Manager
shall, within five (5) days from the date of
the presentation of the grievance in writing
to him, give to the emplovee, if he presented
his case perscnallv, or to the representative
of the Union if such representative presented
said grievance, the written answer of the Com-
pany to said ¢rievance. and the representative
of the Unicn shzall notify the Refinerv Mana-
ger in writing, within five (5) davs from the
date on which the Company's answer is given,
whether or not the decision of the Company
on the grievance will be accepted or whether
said decision shall be arbitrated.

) 7. If notice of arbitration is. given, then
within fifteen (15)_davs after the date of
notice the Union shall advise the Companv
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in writing and the Company shail advise the 3
Union in writing, the name of an arbitrator. ]
The two arbitrators so appointed shall com-
municate within thirty (30) days of the date
of the written request for arbitration and shall
endeavor to reach an agreement. If these two  §
arbitrators fail to reach an agreement, either F
party may, within forty-five (45) days of the #
written request for arbitration, notify the other §
in writing that they wish to select a third ar- %
bitrator, or the case shall be considered closad.
If a third arbitrator is requestad wwithin the
time limit, the two arbitrators shall endeaver &
4 to make_a selection within sixty {60) days of .‘%
the date of the written request for arbitraticn. %
Should theyv fail to reach an agreement on 3
) the third arbitrator thev will jointly request
of the Federal Mediation Service a list of five
(5) names from which the third arbitrator
shall be selected by each partv striking one
name in alternate manner until only one re-
mains.

B. A majoritv decisicn of the Arbitration £
Committee shall be final and binding on all
narties. In suchk cases, the Companv and the
Union shall furnish the Arbitration Commities

all information in their rossession necessary

to 2 full understanding of the subject matter

of the grievance. ~ B

‘ C. The =arbitrators “shall have authority
to interpret and to make decisions based
> the provisions of this Agreement; and
rot have authority to alter any of the
terms of the Agreement. '

—A0—

1
miv

:..D. 1. In caleulating time under this Article,
Saturdays, Sundays and holidays recognized
under this Agreement shall not be counted.
Time limitations specified herein shall ordin-
arily be applicable but may be extended by
mutual agreement between the parties to the
proceedings to takecare of unusual cases such
as illness or other justifiable absences.

. 2. The Company and Union will equal-
ly divide the expense of the third member,
should any be incurred.

E. Where a grievance protests the dis-
charge of an employee, the above procedure,
A. 1. through A. 6. may be waived so as to
permit the grizvancé to be referred directly
to arbitration so long as this is done within
ten (10) days after the discharge.

ARTICLE X
MANAGEIIENT RIGHTS

A. Subject to the provisions of this Agree-
mexnt. the supervision and control of all opera-
tions and the direction of all working forces,
such as the determination of the size of the
wwork force: the right to hire, suspend, disci-
‘pline and discharge for just cause; the estab-
lishment of work rules; the assignment of em-
ployees to jobs and assignment of duties to em-
ployees: are vested in the Company. It is
agreed that the provisions of this Article shall
not be exercised for the purpose of violating

~ “the terms of this Agreement.

- B. Changes made by the Company in the




number of basic jobs in the Operating Divi-
sion as a specific result of job activity surveys
by the Company will not result in layoff of
any of the Laboratory, Operating, Mainten-
ance and Filling and Shipping employees cov-
ered by this Agreement and in Company em-
ployment as of August 1, 1961. This provision
does not apply to any layoffs due to curtail-
ment of work or shutdown of operating equip-
ment or plants as a result of lack of stock or
commitments, which are covered in Article V.
B., or resulting from causes beyond the Com-
pany’s control,

ARTICLE XI
SAVING CLAUSE

If anv of the provisions of this contract
shall be held invalid by any governmental
authority, such actions shall not invalidate
the other provisions hereof.

ARTICLE XII
STRIKES AND LOCKOUTS

During the term of this  Agreement there
shall be neither strikes nor lockouts. Suspen-
sion of work or refusal to work on the part
of any employee will make him subject to
discharge provided, however, that the Union
will not not be liable for such suspension or
refusal unless, upon request of the Company.
it refuses fo.order"the employees to retura to
work.

B e aBid 338
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ARTICLE XII
NON-DISCRIMINATION

- A. The Company and the Union agree that
there shall be no discrimination against any
employee because of race, color, creed or na-
tional origin.

B. 1. There shall be no discrimination
against any employee with respect to his con-
ditions of employment because of his member-
ship in this labor Union, or on account of any
activity undertakea in good faith in his capa-
city as a representative of other employees.
— - 2. The Uaion, its officers and mem-
bers shall not intimidate or coerce employees
into joining tke Union or continuing their
membership therein. Neither shall the em-
ployer intimidate or coerce. employees into
withdrawing from, or refraining from joining

the Union.
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ARTICLE XIV
PRCCEDURE FOR
: HANDLING NOTICES
i Notices herein provided may be given by
: depositing the same in the United States mail
in a sealed.envelope, certified or registered
and postage paid, and addressed by one party
to the other as [ollows:
Standard Oil Companv of Texas
P. O. Box 20,002
El Paso, Texas 79998

Attn: Refinery Manager =

Interaational Union of Operating Engineers
Local No. 826
P. O. Box 9764
E! Paso, Texas 79087
(Copy to:
P. O. Box 1590
Big Spring. Texas 79720}

“v';‘.';.TANDARD OIL COMPANY OF TEXAS

- Kenneth Howell, Secretary

. B. W. Cota, Committeeman

N WITNESS WHEREOF the parties
ve caused this instrument to be executed
By their duly authorized representatives the 5
day and year first above written.

Kyeiy .

", R. W. Davis, Refinery Manager

INTERNATIONAL UNION OF
OPERATING ENGINEERS
- LOCAL NO. 826, AFL-CIO

‘:”-?.oy Watkins, President

Frank Parker, Business Manager

~ Local No. 826

- NEGOTIATING COMMITTEE

1. L. Wilson, Chairman

RK Aaderson, Secmetary

R. R. Terrell, Committeeman

R. B. Hord, Committeeman

CHEV B8 7155



EXHIBIT A

REFINERY CLASSIFIED LABORATORY,

OPERATING AND MECHANICAL
WAGE SCHEDULE

OPERATING DIVISION

Hourly Daily
Classification Symbel Rate Rate
Head Operater A ..............HCA $2.93 S31.44
Head Operator B ... HC3. ER 30.48
Head Operator C .HoC 3.87 - 29.36
Operator A ... ..OA 3.54 28.32
Operator B OB . - 3.35 26.80
Helper A HA 3.12 24.96
Helper B - .H8 2.90 23.20
Helper C ........... PR [ 2.66 21,28

MAINTENANCE DIVISICN
Senior Mechanic .. ............ SM. - 3.81 30.48
Mechanic A . MA 3.67 29.36
Mechanic B .. MB 3.35 26.80
Helper A .. HA _.3.12 24,96
Helper B .., ..HB 2.50 23.20
Helper C HC 2.66 21.28
Laborer ...... L ~2.35 - 18.80
STOREHCUSE SECTION

Steckman A ................. ,SA 3.67 29.36
Stockman B ....... . 3.35 25.80
Stockman Helper A 3.12 24.96
Stockman Helper B ... 2.90 ©23.20

FILLING AND SHIPFING DIVISION

Lead Carloader ................ LCL 3.67 29.36
Finish Stock Guager .. FSG 3.35 26.80
Carloader  Senior . CLS 3.35 26.80
Carloader A . CLA 3.2 24.96
Carlosder B 2.950 23.20
Hefper C 2.58 27.28
Technician A CTA 3.51 28.08
Techaician B .. ...T2 3.33 26.84
Technician Helper A .THA 3.18 25,44
Technician Helper B .THB 3 24.88
Bottle Washer ................ W 268 . 2128

Shift workers who work any time cther than day shift
will receive, in additien to the sbove rates, 10¢ an hour for

Bears of 5:00 am. to 6:00 p.m., the applicable shift
“Eiforentif shall be paid. Applicable shift differentials are
“$adzes: 10¢ an hour from 4:00 p.m. until midnight, and
per Bowr From midnight until 8:00 am. When an em-
‘2ioven” works ender conditions that entitle him to a shift
ﬂfm}ui aad also to an overtime or premium rate, the
<hily dIfersetial will be computed at the applicable over-
Hane ¢ prominm rate.
«W Helpers in the Mechanic Trammg Program
darkiag’ sadisfactory progress shall receive, in addition to
s Helper rate and any applicable shift differentiaf, an
exchigvement training differential of 6¢ per hour after com-
gletleg 50% of the “general” portion and an additional 7c

gor bear after cqmp{cf ng 1009 of the “general” portion

:
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