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Pittsburgh Corning Corpornantion
P. O. Box 3057
Tyler, Taxas 75705

= 5L LY
AucusT 29, 1966 Racd. OCAR S
Mr. E. R. MCADAMS, REPRESENTATIVE
Oit, CHEMICAL & AToMIC WORKERS
INTERNATIONAL UNION
P. 0. Box 38
lrving, TEXAS 75060
DeAR MR. McADAMS: .
IN THE MEETING OF THE UNION GROUP WITH MANAGEMENT AT THIS, i-
THE TYLER PLANT oN June 10, 1966, IN REGARD T0 THE BLUE CROSS~BLUE o
SHIELD PLAN INSURANCE COVERAGE FOR EMPLOYEES, AND THE NECESSARY CHANGES
RESULTING FROM THE INAUGURATION OF THE FEDERAL MEDICARE PLAN, THE ”
COMPANY AGREED ON THE FOLLOWING PROCEDURE: -
<.
1. THE PRESENT PLAN WOULD REMAIN IN EFFECT FOR RETIREES «

UNDER 65 YEARS OF AGE,.

e

2. UPON REACHING AGE 65, A RETIREE WITH MEDICARE B COVERAGE i;
AT ITS PRESENT COST, WOULD 3E FURNISHED SUPPLEMENTAL foe
1USURANCE COVERAGE KNOWN AS BLUE CRoSs=-BLUE SHMiIELD '
“SENIOR TEXAN' PoLlcY. THE MONTHLY PREMIUM COST TO THE (77 ,
RETIRED EMPLOYEE WILL BE ADJUSTED, S0 THAT THE $3.00 %ﬁ; ! "
PER MONTH MEDICARE B COST, TOGETHER WITH HIS CONTRIBU~ v <>
TION TO THE SUPPLEMENTAL BLuUE CROSS-BLUE SHIELD PREMIUM
WILL MOT BE IN EXCESS OF HIS CURRENT MONTHLY COST.

3. IN THE EVENT AN ELIGIBLE RETIREE FAILS OR REFUSES TO
APPLY FOR MEDICARE PLAN B COVERAGE, THE COMPANY WILL NOT
ProvioE BLueE CROSS~DLUE SHIELD COVERAGE FOR SUCH PERSOM.

PLEASE ACKMOWLEDGE RECEIPT OF THIS LETTER AT YOUR EARLY
CONVENIENCE AND THAT IT CONFIRMS OUR UNDERSTANDING IN THE MATTER. ?\0 ?

THANK YOU FOR YOUR COOPERATION. p~®%5@&
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YOURS VERY TRULY, g
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’ Plant lic. 7
Owentowvn, Toxas

and

OIL, CHriICAL iy \POMIS (ORK.XS
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Effectiva, hovember 15, 1971, the above named partles hereby afroe
ag follows:
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1. DPlant shutdowm - The Compary i in asrecement that the Tyler
plant should be phased out in an orderly manner and that
employees should be laid off in accordance with the seniority
provisions of the collective bargaining agreement,
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Plant atart un - The Company amrees that in the event it shoudd
utilize the Tyler facilitics for manufacturin? purposes within, -
the -period of time that exmplaycesa continue to have recall risahts
under the current labor agreemnent, that esployaes guniority wiLl
be recoegnized ana the recall procodurpa of the contract will oce
followed, , o

" Medical carc - The Company's position is that work related ;.
injuries and illness are covered by the .Jorkmen's Conpensation?
gtatutes and the Company is unwillin-: to azree to uccept any
greator liability than is inpoqu by tnn°ﬂ lows. ’

Pro~ruta vacation payments - imployees who are laid of £ or
terninated, without just cause, will roceive rro-rata vacation
pay in the event that they fail to ful €11l tihe 1,000 hour
elizibility requirement for the: year 1972.:. It is understood
that an employ e who voluntarily guits or is discharged for cf
.Jugt cauee will not he eli~ibl« ;or sucl: payment., é§§%$<é)
Connract term - The current eollective barmainin-: acr uh -0

shall be extended for six montas to lay 15, 1972, asﬂi Qﬁ
hereln. _ ,$

severance iay - evarance pay sha]l bhe calcul; é& ﬁinUu.
tne (1) week cquals 40 multiplied by the ery .&@0 Ao hourly

vase rate. R

Q?‘ L < \\S’c’ O
nﬂnloyoeg havinz the ycars of service setQQ&r below sh._= -
receive the nunber of weeks of scverance p! n.ticated: § BB 0013144 |

Ak For eaci full year of continuous service, measured
from the emoloyees laat d-te of hire as deternined

Bk In accordance with .Artical 9,. 'senlorxty" each
e} employee shall be paid one week of severance pay for
each kear of Company service.

e




*" ' Tt is undorstood that any employee who voluntarily quits or is
discharged for just cause will not be eligible for suci payuent,

Ve

7. Pension rlan - fhe Pension “lan shall remain unchanged except
that the Lomnany afFrees to reduce "normal" retirement aze fron
65 years of aye to 62 years or age.

B. 3lue “ross - 3lu~ chield « The unployer contribution with respect
to this benefit shall not continue beyond the last month thzt an
enmployce is actively emploved. a8 eactu emnployce ceases work tnat
employee will ve wiven an opportunity to exercise conversion
privileses with resvect to dlue-Urogss slue-Shield,

" 9. If, after the Tyler plant ceases operation, the Coupany shouvld
reactﬂvatn manufacturin activitics av the plant durin- the toerm
of tnis a-<reericnt, tie contract shall be re-opened for tac vurpose
of ne: otlﬂtlnq approonriate wa-e and fringe benefits {or the

balance of th2 term of tinis contract.

wITI i85 the execution of tais azrcement by the duly wuthoy N
representatives of tune Company and of the Un\}é "‘H‘-S E ﬂ?‘ubg U

November, 1971: ~ tb
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